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WELCOME

A MESSAGE FROM THE PRESIDENT JOYCE HELENS

Great Basin College is proud to have developed nationally recognized programs for
you to choose from that focus on your success not only as a student but also as a graduate.

The programs you can choose from lead to satisfying careers in many fields, whether you are interested
in a technical career, those in the health sciences, or teacher education to name a few. The broad array
of arts and sciences classes, certificates, and associate’s and baccalaureate degrees
at GBC create the stepping stones to your successful future!

You will find that Great Basin College faculty, staff, and administration are dedicated to your success
and will help provide you with a well-lighted pathway to completion and employment through intensive
support systems and program structures providing you the resources you need to graduate, pass
national exams, and secure employment. This is the goal of every program at GBC.

We welcome you to Great Basin College. Go Bighorns!

Welcome to Great Basin College
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NOTICES

Title IX Notice/Non-Discrimination

Title IX of the Education Amendments Act of 1972 prohibits sex
discrimination in federally-assisted programs. Specifically, the law
reads: “No person in the United States shall, on the basis of sex,

be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any education program or activity
receiving Federal financial assistance.”

The Nevada System of Higher Education (NSHE)/Great Basin College
(GBC) are committed to providing a place of work and learning free
of discrimination on the basis of a person’s age, disability—whether
actual or perceived by others and including service-connected
disabilities, gender (including pregnancy related conditions), military
status or military obligation, sexual orientation, gender identity or
expression, genetic information, national origin, race, or religion.
Where discrimination is found to have occurred, NSHE will take action
to stop the discrimination, to prevent its recurrence, to remedy its
effects, and to discipline those responsible.

Although it is the application of Title IX to athletics that has gained

the greatest public visibility, the law applies to every single aspect

of education including course offerings, counseling (advising) and
counseling (advising) materials, financial assistance, student health
and insurance benefits and/or other services, housing, marital and
parental status of students, physical education and athletics, education
programs and activities sponsored by the institution, and employment.

Grievance procedures are clearly defined and available to all students
and employees. In keeping with the policy of Great Basin College
against unlawful discrimination, all inquiries and complaints of alleged
discrimination should be directed to the Title IX coordinator (Primary
Officer).

Great Basin College (President’s Council) has adopted the Nevada
System of Higher Education Title IX Task Force revisions to the NSHE
policy. This policy was approved by the Board of Regents at the June
2017 meeting. A complete copy of Title 4, Codification of Board of
Regents Policy Statements Chapter 8, Section 13 Student Recruitment
and Retention Policy, Equal Employment Opportunity Policy, and
Affirmative Action Program for the Nevada System of Higher Education
may be found on page 293.

Questions regarding compliance with equal opportunity law should be
referred to one of the following:

Jake Rivera

Vice President of Student and Academic Affairs
Title IX Coordinator

Student Conduct Officer

Great Basin College

1500 College Parkway

Elko, NV 89801

775.753.2282

jake.hinton-rivera@gbcnv.edu

U.S. Department of Education Office for Civil Rights
50 United Nations Plaza, Room 239
San Francisco, CA 94102

The college reserves the right to change the college calendar, the
courses and curricula described in the Class Schedules, and the
teaching personnel listed herein at any time.

The rules and regulations stated in this schedule are for information
only and in no way constitute a contract between a student or faculty
member and GBC. NSHE reserves the right to change any regulation or
requirement at any time.

Welcome to Great Basin College

The Student Assistance General Provisions of Public Law 101-542
requires all institutions that participate in student financial assistance
programs as authorized by Title IV of the Higher Education Act of 1965
and Higher Education Technical Amendments of 1991, Public Law
102-26, to disclose the graduation rate and/or persistence rate of all
full-time degree-seeking or certificate-seeking undergraduate students.
Information and statistics are available on page 40 and from the
Admissions and Records Office, Berg Hall, 775.753.2102.

The Jeanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistics Act is the landmark federal law, originally known as
the Campus Security Act, which requires colleges and universities
across the United Status to disclose information about crime (murder,
robbery, arson, forcible and non-forcible sex offenses, and fire safety)
on and around their campuses. The 2008 amendments protect crime
victims, “whistleblowers,” and others from retaliation. The 2013
Campus SaVE (Sexual Violence Elimination Act) codified certain aspects
and adds Domestic Violence, Dating Violence, and Stalking.

In compliance with the provisions of the Act, each October, Great Basin
College files a crime and fire safety report with the U. S. Department of
Education and the Nevada System of Higher Education. This report may
be reviewed by anyone seeking this information on file at the following
website: http://www.ghcnv/security/crime.html. The annual Security
and Safety report may be viewed at the following website: http://
www.gbcnv.edu/security/securitypolicy.html

A printed copy is available upon request from the director of
environmental health, safety, and security by emailing patricia.
anderson@gbcnv.edu.

Great Basin College Campus Resources:

Jake Rivera

Vice President for Student and Academic Affairs
Title IX Coordinator

Student Conduct Officer

775.753.2282

jake.hinton-rivera@gbcnv.edu

Patricia Anderson, Director of Environmental Health, Safety & Security
.................................. 775.753.2115 / patricia.anderson@gbcnv.edu

Julie Byrnes, Director Disability Support and Related Services
........................................... 775.753.2271 / julie.byrnes@gbcnv.edu

Housing Coordinator .........cccuveeeeeiiiissnnnsiinssnesnsssssnnnns 775.753.2360

Security Department ... 775.934.4923 (cell)

Human Resources Department 775.753.2155

Tammi Cavender, Behavioral Intervention Team Contact
................................... 775.753.2184 [ tamara.cavender@gbcnv.edu

Great Basin College Center Directors

Battle Mountain .......cccevviveeiiiiiseeeninieesssnnessessaneenes 775.635.2318
EIY oriiiiiirtieiieennnnressseess e see s s ane s s snna s 775.289.3589
Pahrump 775.727.2017

Winnemucca 775.623.4824




DISCLOSURE OF STUDENT EDUCATION RECORDS AND DIRECTORY INFORMATION

The Family Educational Rights and Privacy Act (FERPA) is a Federal law
that protects the privacy of student educational records of both current
and former students. Each NSHE institution is required to comply fully
with the law. The Act makes a distinction between a student’s educa-
tion record and information classified as directory information. FERPA
gives parents certain rights with respect to their children’s education
records. These rights transfer solely to the student when he or she
reaches the age of 18 or attends a school beyond the high school level.
Students to whom the rights have transferred are defined as “eligible
students” in the Act.

Education Records: Institutions must have written permission from

the eligible student in order to release any personally identifiable
information from a student’s education record. However, under certain
conditions FERPA allows institutions to disclose those records, without
consent, to the following parties or under the following conditions:

e School officials with legitimate educational interest

e Other schools to which a student is transferring

e Specified officials for audit or evaluation purposes

e Appropriate parties in connection with financial aid to a student

e Organizations conducting certain studies for or on behalf of the
institution

e A student serving on an official committee, such as a disciplinary
or grievance committee, or assisting another school official in
performing his or her tasks

e Accrediting organizations

e To comply with a judicial order or lawfully issued subpoena, pro-
vided that the institution makes a reasonable attempt to notify
the student in advance of compliance

e Appropriate officials in cases of health and safety emergencies

e State and local authorities, within a juvenile justice system, pursu-
ant to specific state law

Directory Information: Under the provisions of FERPA, institutions may
disclose, without consent, directory information to individuals upon
request for enrolled and former students of the institution only. A
disclosure of directory information is discretionary on the part of the
institution. By Nevada Revised Statues 396.535, “If the student does
not return the form indicating that his or her personally identifiable
information must not be released or disclosed, then it is probable that
the information will be released or disclosed.” Directory information is
defined in the Act as information contained in an education record of
a current or former student which would not generally be considered
harmful or an invasion of privacy if disclosed. The Nevada System of
Higher Education designates the following as directory information

for students: name; participation in officially recognized activities and
sports; address; telephone number; weight and height of members of
athletic teams; email address; degrees, honors, and awards received;
major field of study; college; dates of attendance; dates of graduation;
undergraduate or graduate status; most recent educational agency or
institution attended; and enrollment status (full-time or part-time).

DISCLOSURE OF STUDENT RECORDS OPT OUT FORM

The Family Educational Rights and Privacy Act (FERPA) affords students
certain rights with respect to their education records. These rights
include:

1. The right to inspect and review the student’s education records
within 45 days of the day the institution receives a request/or
access. A student should submit to the registrar, dean, head of the
academic department, or other appropriate official, a written re-
quest that identifies the record(s) the student wishes to inspect. The
institution official will make arrangements for access and notify the
student of the time and place where the records may be inspected.
If the records are not maintained by the institution official to whom
the request was submitted, that official shall advise the student of
the correct official to whom the request should be addressed.

2. The right to request the amendment of the student’s education
records that the student believes to be inaccurate, misleading, or
otherwise in violation of the student’s privacy rights under FERPA.

A student who wishes to ask the institution to amend a record
should write the institution official responsible for the record,
clearly identify the part of the record the student wants changed,
and specify why it should be changed. If the institution decides not
to amend the record as requested, the institution will notify the
student in writing of the decision and the student’s right to a hear-
ing regarding the request for amendment. Additional information
regarding the hearing procedures will be provided to the student
when notified of the right to a hearing.

3. The right to provide written consent before the institution discloses
personally identifiable information from the student’s education
records, except to the extent that FERPA authorizes disclosure with-
out consent. The institution discloses education records without
a student’s prior written consent under the FERPA exception for
disclosure to school officials with legitimate educational interests.
A school official is a person employed by the institution in an

administrative, supervisory, academic or research, or support staff
position (including law enforcement unit personnel and health staff);
a person or company with whom the institution has contracted as its
agent to provide a service instead of using institutional employees or
officials (such as an attorney, auditor, or collection agent); a person
serving on the Board of Regents; or a student serving on an official
committee, such as a disciplinary or grievance committee, or assist-
ing another school official in performing his or her tasks.

A school official has a legitimate educational interest if the official
needs to review an education record in order to fulfill his or her
professional responsibilities for the institution.

Upon request, the institution also discloses education records with-
out consent to officials of another school in which a student seeks
or intends to enroll. The Nevada System of Higher Education has
designated the following information as directory information:

Name
Participation in officially recognized activities and sports
Address
. Telephone number
Weight and height of members of athletic teams
Email address
Degrees, honors, and awards received
Major field of study
College
Dates of attendance
Date of graduation
Undergraduate or graduate status
. Most recent educational agency or institution attended
Enrollment status (full-time or part-time)

s3rFTos@mompanTe
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DISCLOSURE OF STUDENT RECORDS OPT OUT FORM

Students have the right to refuse to let NSHE designate this information 5. The right to file a complaint with the U.S. Department of Education

as directory information and have until the end of the first six weeks concerning alleged failures by the institution to comply with the

of the fall or spring semester to submit a request for non-disclosure of requirements of FERPA. The name and address of the office that ad-

the above items. A request for non-disclosure submitted at one NSHE ministers FERPA is: Family Policy Compliance Office, U.S. Department

institution will apply to all NSHE institutions. of Education, 400 Maryland Avenue, SW, Washington, DC 20202-
5901.

4. Sale of Directory Information. Student directory information for
current and former students cannot be sold or rented for a fee by an
NSHE institution.

You may request that GBC not release directory information about you for commercial and/
or non-commercial purposes.

° Remove my name from directory information for commercial purposes. Commercial purposes is defined as the use of directory informa-
tion by any person including, without limitation, a corporation or other business outside of NSHE to solicit or provide facilities, goods, or
services in exchange for payment of any purchase price, fee, contribution, donation, or other valuable consideration.

° Remove my name from directory information for non-commercial (educational) purposes. Non-commercial (educational) purposes may
include but are not limited to placing the student’s name in publications, such as honors and graduation programs; confirming gradua-
tion and dates of attendance to potential employers; verifying enrollment with organizations such as insurance companies; or sending
notifications about specialized scholarships without the express written authorization of the student.

° Remove my name from directory information for both commercial and non-commercial (educational) purposes.

° | previously asked to remove my directory information for one or both of the purposes listed above and now wish to allow release of my
directory information.

Student Signature Print Name

Date of Birth Date

Welcome to Great Basin College




2020-2021 ACADEMIC CALENDAR

Fall Term—2020

August 17-22 ..cvveeeeeiieiiieeeee, CTE Housing Check-In
AUgUST 17 i CTE Faculty Return
AUBUST 20 ..ot Faculty Return
AUuBUSt 24 .o CTE Instruction Begins
August 24......coecveiiieenenn ABE/ESL Instruction Begin
AugUSt 24-28 ......oviiiiiiiieeeees Faculty In-Service
FAN U =) Ak 2 N CTE Orientation
August 31 ... Regular Instruction Begins
August 31-October 24 .................... Fall Mini Session #1
September 7 ... Labor Day
October 15............ Fall Graduation Application Deadline
October 26—December 19................ Fall Mini Session #2
October 30......uuiieiiieieee s Nevada Day
November 5..........cccueee. Official Course Drop Deadline
November 5.........uvvveevenne. Audit/Credit Change Deadline
November 11.....cccoveeviiieeeeiee e Veterans Day
November 25.......ccccvvivrieiriiiennenn. CTE Instruction Ends
November 26—27.....ccccccceeecuvvennennnn. Thanksgiving Recess
December 11.......cccccvvveeeeennn. Regular Instruction Ends
December 14-18.......cccccevveveenueeeenne Final Exam Week
December 18......ccoovvveveennnnnee ABE/ESL Instruction Ends
December 18.......ccccevveveenreriieneeneenene Fall Graduation
December 22 .....cooeiiiieeeeeeeeee e Grades Due

*This is the designated date at the time of publication of

this catalog, but it is subject to change per Nevada System

of Higher Education Board of Regents policy. Please see
the most current dates at gbcnv.edu/calendar.

Spring Term—2021

December 21,2020-January 22,2021..... Winter Session
January Lo New Year Holiday
January 4 ... CTE Faculty Return
January 4 ..o CTE Instruction Begins
January 4-9......cccocviinneenn. CTE Housing Check-In
January 13 i, Faculty Return
January 18 ..., Martin Luther King Day
January 18-23.............. Regular Housing Check-In
January 19-22 ....cooviiiiiie Faculty In-Service
January 25 .., Regular Instruction Begins
January 25......ccceiienenenen. ABE/ESL Instruction Begins
January 25-March 20................. Spring Mini Session #1
February 15 ... Presidents Day
March 5. Disclosure of Student Record

Opt Out Deadline

March 15.........cc....... Graduation Application Deadline
March 22=27 ...cccooveeiieieeieeee e Spring Break
March 29-May 22 .......cccoveeueenne Spring Mini Session #2
April 8., Official Course Drop Deadline
April 8 ..o, Audit/Credit Change Deadline
May 1. ..o Instruction Ends
May 17-21 .o Final Exams Week
May 21 ABE/ESL Instruction Ends
MY 22, Graduation
May 25 . e Grades Due
May 28....oveeeieeeieiiieeee e CTE Instruction Ends
1Y o USRI Memorial Day
Summer Term—2021

June 14—-August 6 ......cccuveeeriiieennns Summer Instruction
July 5 Independence Day (Observed)

Welcome to Great Basin College
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2020
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BOARD OF REGENTS—THE NEVADA SYSTEM OF HIGHER EDUCATION

JASON GEDDES, PhD, CHAIRMAN

District 11—Pershing and Washoe Counties
750 Putnam Dr.

Reno, NV 89503

Phone: 775.750.2402

Email: jgeddes@nshe.nevada.edu

DR. MARK W. DOUBRAVA, MD, VICE CHAIRMAN
District 7—Clark County

9011 W. Sahara Avenue, #101

Las Vegas, NV 89117

Phone: 702.794.2020

FAX: 702.732.4108

Email: mdoubrava@nshe.nevada.edu

KEVIN J. PAGE

District 3—Clark County

1952 Davina Street

Henderson, NV 89074

Phone: 702.247.5383

Fax: 702.247.5382

Email: kpage@nshe.nevada.edu

DR. PATRICK R. CARTER

District 6—Clark County

4300 S. Maryland Parkway

Las Vegas, NV 89119

Phone: 702.983.4313

Email: pcarter@nshe.nevada.edu

AMY J. CARVALHO

District 12—Clark County

P. 0. Box 61151

Boulder City, NV 89006

Phone: 702.971.19598

Email: acarvalho@nshe.nevada.edu

CAROL DEL CARLO

District 9—Carson City, Churchill, Douglas, Esmeralda,
Lander, Lyon, Mineral, Storey, and Washoe Counties
874 Ophir Peak Rd.

Incline Village, NV 89451

775.846.9909

Email: cdelcarlo@nshe.nevada.edu

TREVOR HAYES

District 2—Clark County

3108 Sonia Drive

Las Vegas, NV 89107

Phone: 702.308.9993

Email: thayes@nshe.nevada.edu

CATHY MCADOO

District 8—Clark, Elko, Eureka, Humboldt, Lincoln, Nye, and

White Pine Counties

134 West Maple St.

Elko, NV 89801

Phone: 775.934.1649

Email: cmcadoo@nshe.nevada.edu

DONALD SYLVANTEE MCMICHAEL, SR.
District 4—Clark County

3959 Blushing Hearts Road

Las Vegas, NV 89115-3500

Phone: 702.782.1997

Email: dmcmichael@nshe.nevada.edu

JOHN T. MORAN

District 13—Clark County

630 S. Fourth St.

Las Vegas, NV 89101

Phone: 702.384.8424

Email: jmoran@nshe.nevada.edu

LAURA E. PERKINS

District 1—Clark County

4300 S. Maryland Parkway

Las Vegas, NV 89119

Phone: 702.889.8426

Email: Iperkins@nshe.nevada.edu

RICK TRACHOK

District 10—Washoe County

100 W. Liberty St., 10th Floor
Reno, NV 89501

Phone: 775.788.2000

Email: rtrachok@nshe.nevada.edu
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THE NEVADA SYSTEM OF HIGHER EDUCATION

Chancellor’s Cabinet

Dr. Melody Rose, Chancellor

Crystal Abba, Vice Chancellor for Academic &
Student Affairs

cabba@nshe.nevada.edu

Andrew Clinger, Chief Financial Officer
aclinger@nshe.nevada.edu

Michael Flores, Chief of Staff
mflores@nshe.nevada.edu

Nate MacKinnon, Vice Chancellor for
Community Colleges
nmackinnon@nshe.nevada.edu

Joseph Reynolds, Chief General Counsel
jreynolds@nshe.nevada.edu

Welcome to Great Basin College

Great Basin College

Joyce Helens, President

Jake Rivera, Vice President for Academic and
Student Affairs

Sonja Sibert, Vice President for Business Affairs

Great Basin College
Institutional Advisory Council

Mr. Delmo Andreozzi, Elko

Ms. Andrea Astgarloa, Owyhee

Dr. Hugh Collett, Elko

Ms. Billie Crapo, Elko

Laura DelRio, Wells

Ms. Barbara Gallagher Kidwell, Elko
Ms. Caroline Mcintosh, Ely

Mr. Chris Melville, West Wendover
Mr. Don Miller, Elko

Mr. Will Moschetti, Elko

Mr. Al Parker, Pahrump

Mr. Dave Roden, Winnemucca

Ms. Jolene Supp, Wells

Mr. John Tierney, Elko

Ex Officio Council Members
District Superintendents

Tate Else, Eureka County

Russ Fecht, Pershing County

Dr. Dave Jensen, Humboldt County
Russ Klein, Lander County

Dale Norton, Nye County

Todd Pehrson, Elko County

Pamela Teel, Lincoln County

Dr. Neil Terhune, Esmeralda County
Karen Watson, Mineral County
Adam Young, White Pine County



DEGREE AND CERTIFICATE PROGRAMS

Skills Certificate—

fewer than 30 credits ....................cc.......... 85
3G/A4G WEldING....oeeveieieieieeeceee et 93
Certified Nursing Assistant ..........cccceeeeviiieeecineee e, 93
CCNA Routing and Switching.......ccccceeevcieeeciiieeciieee. 93
CCNA SECUNMTY cetiiiiiiiiiiiiiiiiieieieceeeeeeeeeee e eeeeeeeees 91
CompT1A Certification Preparation..........ccccccvveeenneee. 91
Emergency Medical Technician—Basic.............ccvee.... 93
Emergency Medical Technician—Advanced................ 93
Medical Coding and Billing .........cccceeeeeiiieiiiieeeciieees 93
Network Specialist.......cccoviiiiiiieeiieeeeee e 93
Office Technology ......ceeeeiiiiieiiie e 93
PIpeWEIdING .....viiiiiiieeeee e 93
Real Estate Salesperson......cccceecveeeeecieeeccveeeeeieee e 93

Certificate of Achievement Programs—

minimum of 30 credits............................. 85
Accounting Technician .......ccccccoveieeiiieeeiiiee e, 95
Diesel TechNOlOgY ......ccccuvvieeciieeeiiiee e 107
Early Childhood Education

Early Childhood Emphasis.........ccccceeeeiieeeiiiieeecnnenen. 141

Infant/Toddler Emphasis.........ccoveeveeiveeeiieecreeeieens 143
Electrical Systems Technology ......ccccccecvveieecveeeenneen. 110
Entrepreneurship ....coccveeeeciiee e 101
GENEral BUSINESS ..cccvvieieeiiieeiie e esiee e 97
Graphic Communications ......cccceeeevieeeeciiee e 132
HUMan RESOUICES.......ueiieeiiiiiiiiieee e 103
HUMaN Services.....oocuuiiiieeiiiieeeeee e 202
Industrial Millwright Technology ........cccceevevveeenneeen. 117
Instrumentation Technology ........c.ccceecvveeeiieeennnennn. 114
Manufacturing Machining Technology...................... 121
Medical Coding and Billing ..........ccceeeviiiieeeiiieeiiienn, 138
Office Technology .......cceecviieeciiiiecee e 128
Spanish Interpreter/Translator........ccccveeeveeeveeecneenee. 236
Substance Abuse Counselor Training........cccceeeeveeenn. 207
Welding Technology .......coccveeeeiiiiieciee e 123
Associate of Arts Degrees ................. 87

Sixty credits of general education and other coursework
designed to transfer into four-year programs that include
Anthropology, Art, Business, Early Childhood Education,
Elementary Education, and English. Specific patterns of
study include:

Business (Pattern of Study) ......ccoovveeeiiiiiiiiieeecieees 99
Early Childhood Education (Pattern of Study) ........... 145
ENGLISN oo 174
Graphic Communications (Pattern of Study)............. 133
SOCIAl SCIENCE ..vvvviiiiiieeiieee e 228

Associate of General Studies Degree.....83
Sixty credits of general education and other coursework in
diverse academic disciplines and fields. Designed for non-

traditional students whose academic interests or career

objectives require an individualized program. Not generally

intended or recommended for transfer.

Associate of Applied Science Degrees...s6

A minimum of 60 credits of general and program
requirements within an applied field of study. GBC offers
the following majors:

Business Administration, Accounting Emphasis........... 96
Business Administration,

General Business EMpPhasis .........ccooeeviieeeeeeeeccnnnnnn. 98
Business Administration,

Entrepreneurship Emphasis.......ccccecvvvveeeeeeieicnnnenen. 102
Computer Technologies......cccccoeeeviieeeeeieeiciiieeee e, 125

Computer Programming Emphasis........cccccceevennnnes 126

Graphic Communications Emphasis .......cccccceeeuvnees 135

Network Specialist EmMphasis.........cccovvveeeeeeiecinnnennn. 127

Office Technology Emphasis .......ccccccecvveeecnieeenneenn. 129

Web Development EMphasis.......ccccceeeeciviieeeeeennnns 139
Criminal Justice

Corrections EMpPhasis .......cocccvviieeieiiieiiiiieeee e 226

Law Enforcement Emphasis.......cccccceeveeeeciieeccnnennn. 227
Diagnostic Medical Sonography (DMS)

Post-Associate Certificate .....coccvevveeviieniieeiiiieniees 193
Diesel Technology......ccceeeieeiiciiiiieeeecceeceeeee e, 108
Early Childhood Education

Early Childhood Emphasis.......ccccceeviiiierieeeieciineeen. 142

Infant/Toddler Emphasis.........cccveeveeicveeeiieeiireeeneens 144
Electrical Systems Technology ......cccccceeevviieieeiieninnns 112
Emergency Medical Services—Paramedic................. 179
HUMaN ServiCes....coouiiiiiiiiieeieieee e 203
Industrial Millwright Technology........cccccevvveeeiinnnnns 119
Manufacturing Machining Technology...................... 122
NUFSING oo 183
Radiology Technology.......cccoeccuiiiiiiieiiciieeeeee e 190
Welding Technology ......ccccvveeieieicciiiieeeeeeciieeee e 124
Associate of Science Degrees ... 88

Sixty credits of general education and other coursework
designed to transfer into four-year programs such as
Biology, Chemistry, Engineering, Environmental Studies,
Geology, Mathematics, and Physics. Specific patterns of
study include:

Biological SCIENCES......uvvveeiiieiiiiieeee e 212
Engineering and Physical Science........cccccvvvvveeeiennnns 217
GROSCIBNCES. ..eeieeeeeeeeiiiee e e e ettt e e e e e e e e e 219
Land Surveying and Geomatics .......cccceevuvvereeeeieninnnns 208
Natural RESOUICES ....cccovuviviriiiieiiieeeeiee e 221

Welcome to Great Basin College
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DEGREE AND CERTIFICATE PROGRAMS (continued)

Bachelor of Arts Degrees............. 89
A degree program consisting of a minimum of 120 credits
of required study in the liberal arts and humanities and
fields such as education and professional studies.

Alternative Route to Licensure Program (ARL)

Post-Baccalaureate Certificate......cccvvveenceeiiiieninenns 171
Early Childhood Education
(Birth to 2nd Grade).......ccccvveeviiieeeeciiee e, 172
Elementary Education.........ccccceecvveeeiiieececineeece, 172
Secondary EAucation ........cccceecvveeeeiiiicccieee e, 173
Special Education..........ccccveeeeciiieeeiiec e 173
Bachelor of Arts in Elementary Education......... 147-158
ECE ENOrSEMENT ..oovuveiiiieeiie e 153
ELAD ENdOrsement .......oceevcveeenieesiieesnieesieesiee s 152
English EMPhasis .......cccceeeeciiiiiiiiee e, 154
Math Emphasis .......cccccveeeeiiiiccieee e, 155
Science Emphasis Options A-D .....cccceeevcuveeeennenn. 156
Social Science Emphasis ........ccoceeeviveeecinieeesnnennn. 157
Special Education Endorsement ..........ccccvveeuneee. 158
Bachelor of Arts in English.........ccccoeeeiiiiiniiiece. 176
Bachelor of Arts in Secondary Education .......... 159-173
Biological Science and ELAD Endorsement........... 161
Business Education and ELAD Endorsement......... 163
English and ELAD Endorsement.........ccccccevveeenneee. 165
Mathematics and ELAD Endorsement........c......... 167
Social Science and ELAD Endorsement................. 169
ELAD and Special Education .........c.ccceeevvveeeiiieeeenneenn. 170
Alternative Route to Licensure........ccocueevveennnen. 172-173
Bachelor of Arts in Social Science.......c.cceeeeviiveeinennns 230

Welcome to Great Basin College

Bachelor of Applied Science Degree

A degree program consisting of a minimum of 120 credits
of required study in the applied sciences and fields such as
business and instrumentation.

Bachelor of Applied Science

Digital Information Technology Emphasis............. 130
Human Services EMphasis ........ccccceevveeeecrreeenen. 204

Human Services Post-Baccalaureate Certificate . 206
Instrumentation........cccooviiiiieii e 115
Land Surveying/GeomatiCS.......ccccevreereeerrveeeneeenne. 210
Management and Supervision Emphasis.............. 105

Bachelor of Science

Biologigical SCIENCES........eeeeeveeeectiee e 214

Diagnostic Medical Imaging with Emphasis in
Diagnostic Medical Sonography .......cccccceecvveeenneenn. 197

NUFSING oo 186

Bachelor of Social Work (BSW)............. 233

3+1 Collaborative Program between Great Basin College
and the University of Nevada, Reno



ONLINE DEGREE AND CERTIFICATE PROGRAMS

Certificate of Achievement Programs

Accounting TechniCian......ccccoeecceeeeerciee e 96
Business Administration .........ccccccovvieevivenieeniieenieeniees 97
Early Childhood Education

Early Childhood Emphasis .....ccccceecvveeerciieeeeiieee e, 138

Infant/Toddler EMPhasis........ccoeveveeieeireerecieereeenens 140
Entrepreneurship ...ooccceee e, 102
Graphic CommuUuNICatioNS ....cccveeeeriiee e 134
HUMaN RESOUICES .....ovviiiiiiiiiieeiee e 104
Medical Coding and Billing ........cccceeviiveevciieeeieee e, 135
Office TechNOlOgY ......evveeiiiieeeeeee e 127

Associate of Arts Degrees

Business (Pattern of Study) .....cccccveeeeieeeiieeeee e, 100
Early Childhood Education (Pattern of Study) ............... 142
0T =4 1 o PR 170
Graphic Communications (Pattern of Study)................. 132
SOCIal SCIENCE oot 221

Associate of Applied Science Degrees

Business Administration, Accounting Emphasis ............. 97
Business Administration,

General Business EMPhasis ........ccccevcuveeeviieeeecinee e, 99
Business Administration,

Entrepreneurship Emphasis.......cccccoecveeevcieeeecieee e, 103
Computer Technologies

Graphic Communications Emphasis .......ccccceevevvieene 134

Network Specialist EMphasis........cccccceeevcveeeeciereenee, 126

Office Technology EMphasis ........cccceeecveeeiiiieeescieeenns 128

Web Development EMphasis.........cccceeeviveeerieeeecnnennn 136
Criminal Justice

Corrections EMpPhasis .......coccveeeeiiiee i ceee e 219

Law Enforcement Emphasis......cccccevvcvveeeviieeeecieee e, 220
Early Childhood Education

Early Childhood Emphasis .......cccccvevviveeeviiieeecieee e, 139

Infant/Toddler EMpPhasis......c.ccccevvveieeieecreeieeereeieeeneens 141
HUMAN SErVICES.....uviiiiiiie e 199

Associate of Science Degrees
Land Surveying and Geomatics ......ccceevvveerreveeeerveeeennne 204

Bachelor of Arts Degrees
0T ={ 1o S 172
SOCIAl SCIENCE .. 223

Bachelor of Applied Science Degrees

Digital Information Technology Emphasis .........cccceenee. 129
Human Services EMPhasis......ccccccuveeeecvereiiieeeeeiee e 200

Human Services Post-Baccalaureate Certificate........... 202
Land Surveying/GeomatiCs........ccevvereerueecreeveereereeereens 206
Management and SUPErvision .......cccccccvevvveeeeeivee e, 105

Bachelor of Science Degree
Bachelor of Science in NUrsing ......cccoceveeevieeeecivee e, 182
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WELCOME TO GBC

A Comprehensive Community College
Since its founding in 1967, Great Basin College (GBC) has
educated thousands of students at the associate- and
baccalaureate degree levels. Students enrolled in GBC’s
coursework are provided access to the most current
academic theories and state-of-the-art training methods,
all provided by a staff of professors, instructors, part-time
instructors, and higher-education professionals who share
a common passion: teaching. GBC’s library, academic
success center, computer laboratories, and distance
learning technologies provide the most up-to-date
facilities available. Classrooms and laboratories feature
the latest in technological learning tools, and courses

are taught by instructors who are both scholars and
practitioners of their crafts and disciplines.

As a comprehensive community college offering select
baccalaureate degrees, GBC’s more than 4,500 students
per year have the opportunity for a liberal education,
one that includes physical, life, and social sciences;
mathematics; fine arts; humanities; and a variety of
technologies. About half of GBC students are of traditional
college age, and the other half are non-traditional adults
over 24 years old entering college for the first time or
returning to prepare themselves for new careers. As
GBC alumni, most now make significant contributions to
Nevada’s rural communities.

Many students in rural Nevada are the first in their
families to enter college. Some may need assistance in
developing skills in one or another academic area. GBC
also offers courses designed to develop skills to a level
that assures student success and the final reward of a
college degree.

In addition, GBC offers lifelong learning opportunities
through its continuing education department. Students of
all ages can enjoy life-enriching classes taught by talented
instructors.

GBC's History at a Glance

Great Basin College was the first community college

to be established in Nevada. It is the primary provider

of post-secondary education in rural Nevada. With its
main campus in Elko, centers in Battle Mountain, Ely,
Pahrump, and Winnemucca, and satellite facilities in 27
communities across rural Nevada, GBC’s service area
covers 86,514 square miles and serves a population of
nearly 150,000. The college was founded in 1967 by a
group of ten determined businessmen in Elko. They saw

a need for post-secondary education and community
service classes. The group raised $45,000 in just 30 days as
seed money for the school, first known as Elko Community
College (ECC). Originally housed in the basement of Elko’s

Grammar School #1, the first classes were offered in
September of 1967.

Elko Community College offered mostly adult-education
courses and was governed by an advisory board working
with the Elko County School District. In 1969, control of
the school was given to the Nevada System of Higher
Education (NSHE). Budget constraints at the state level
that year nearly derailed the college, but a gift from
billionaire Howard Hughes kept the institution afloat. Elko
Community College graduated its first class of associate-
degree students in 1970. Eight students walked at
commencement that year. The college then entered a long
period of growth and development.

In 1973, the college’s growth required that it move to its
present campus site, the old Ruby View Golf Course. NSHE
officials changed the name of the college to Northern
Nevada Community College (NNCC) to better reflect the
communities it began to serve. By that time, programs
were developed and offered in Elko, Lander, Eureka, White
Pine, and Humboldt counties. Educational centers were
established in Winnemucca, Ely, Battle Mountain, Wells,
McDermitt, and the Duck Valley Indian Reservation in
Owyhee.

In 1974, the college was accredited by the Northwest
Commission on Colleges and Universities, giving the
degrees awarded to students the academic credibility
they needed in order to transfer to other colleges and
universities. The decade saw the development of many
new programs, including diesel technology and the
college’s successful nursing program. As the mining
industry began to grow in the 1980s, programs in electrical
systems technology, industrial millwright, and welding
technology were developed, providing skills for well-
paying jobs in the region’s booming economy. Academic
transfer programs were built as well, and students were
afforded an opportunity to initiate their higher education
locally and transfer to other universities in the region to
complete their bachelor degrees.

By the 1990s, the college was on a track to become one
of the most innovative and effective rural colleges in the
nation. Distance learning technologies were introduced.
Interactive video classrooms provided access to hundreds
more students. GBC experienced significant physical
growth with half a dozen new buildings constructed

on its Elko campus and classroom buildings erected in

Ely and Winnemucca. In 1995, the college changed its
name to Great Basin College, better reflecting the rural
landscape it served, and preparations began to offer select
baccalaureate degree programs. In 1999, GBC accepted
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its first class of students enrolled in the Bachelor of Arts—
Education program.

The new millennium saw the addition of resident housing
and meteoric growth in distance-learning technologies.
An online campus was established, providing more access
and flexibility for GBC students. Baccalaureate programs
in several other disciplines were added, including nursing,
professional studies, social work, and applied science.

In 2006, the NSHE Board of Regents expanded the GBC
service area to include Nye County, and a campus center
was opened in Pahrump. Based upon GBC’s success in
serving Pahrump and several other remote locations
throughout rural Nevada, the Board of Regents again in
the spring of 2014 expanded the college’s service area.
GBC assumes the responsibility for providing post-
secondary education to the 10 most rural counties in
Nevada.

The Great Basin College Foundation is integral to the
future of GBC. Established in 1983, to date it has provided
GBC with nearly $30 million in private support.

College and Community Profile

The main campus of Great Basin College is located in Elko.
Within easy driving distance of Salt Lake City, Boise, and
Reno, it is at the center of some of the most dramatic and
remote landscape in the nation. The glacier-carved Ruby
Mountains—20 minutes to the south— and the Jarbidge
Mountains to the north boast some of the cleanest air

on Earth. Both areas provide plenty of opportunity for
outdoor pursuits. Hiking, camping, hunting, fishing, skiing,
and snowmobiling make them four-season recreation
destinations.

The greater Elko area includes the communities of Spring
Creek and Lamoille to the south, Wells to the east, and
Carlin to the west. Elko is the economic center of the
region. The downtown area is home to The Western
Folklife Center, which holds the annual National Cowboy
Poetry Gathering each winter. Basque restaurants
provide an opportunity for a traditional Western dining
experience, and other fine restaurants offer more
contemporary menus including sushi, Mexican, and
haute cuisines. Locally owned specialty stores provide
consumers with outlets for clothing, gourmet cooking,
crafts, house wares, and furniture. A number of art
galleries, pubs, and Nevada- style gaming establishments
can be found downtown as well. Mass retail stores are
found on the city’s outskirts.

Elko’s park system is one of the best in the state with
several hundred acres of green space available to
residents. Streets are well maintained and bike routes
have been established in the community. There are several
churches within walking distance of the college’s student
housing as well. Northeastern Nevada Regional Hospital

Welcome to Great Basin College

provides primary healthcare facilities with specialists in all
areas of medicine either in residence or affiliated.

Centers and Satellite Sites

In addition to the main Elko campus, Great Basin College
offers classes at many satellite sites to serve the counties
of Elko, Esmeralda, Eureka, Humboldt, Lander, Lincoln,
Mineral, Nye, Pershing, and White Pine. Staffed centers are
located in the larger communities of Battle Mountain, Ely,
Pahrump, and Winnemucca. Some classes are delivered
to smaller satellite sites located in the towns of Alamo,
Eureka, Hawthorne, Jackpot, Lovelock, McDermitt,
Owyhee, Panaca, Pioche, Tonopah, Wells, and Wendover.
Under certain circumstances, some classes may also be
delivered to over a dozen other smaller communities
within the service area if requested. Online classes are
available wherever the Internet may be accessed.

If you wish to contact the coordinator for a specific site,
please call GBC’s Office for Classroom Technology at
775.753.2306.

Battle Mountain Center

The Battle Mountain Center is located on the 1-80
corridor about 70 miles west of Elko and 50 miles east
of Winnemucca. This is the location of the smallest
GBC center. Battle Mountain is a thriving community of
over 3,600 people with an economy based on mining,
agriculture, and travelers on I-80. Located at the
confluence of the Humboldt and Reese Rivers, this is
the county seat for Lander County. Classes in Austin are
scheduled through this center.

The Battle Mountain Center is open during the regular

fall and spring semesters and generally closed during the
summer and winter breaks. It is staffed by a coordinator
and office assistants. The center houses interactive video
rooms to receive simultaneous classes originating at other
centers, and has a computer lab for students needing
access to the Internet or for assistance in classes. Lab aides
are available for assistance. For more information, contact
the Battle Mountain Center at 775.635.2318

Ely Center

The Ely Center is home of higher education in east-central
Nevada. Ely is located 188 miles south of Elko in the heart
of the Great Basin within a picturesque desert and forested
mountain area. It is the center of commerce and industry
in eastern Nevada and the seat of White Pine County, a
region with a rich history of mining and ranching. Three
U.S. highways—U.S. 6, U.S. 50, and U.S. 93-—intersect at
Ely, a city that more than 5,000 people call home. Tourists
are attracted to U.S. 50, known as the Loneliest Road in
America, and Ely’s hospitality industry provides travelers
with important services in Eastern Nevada. Nearby is
Great Basin National Park, which attracts visitors because
of its varied features: the bristlecone pine (oldest of



living things), Lehman Caves, and Wheeler Peak with its
many alpine vistas and a high ice field. The City of Ely
has developed the Nevada Northern Railway Museum,
featuring a steam-hissing Ghost Train which offers
excursions during summer months.

The Ely Center has a full-time director and staff who
coordinate schedules and programs for the needs of the
people of White Pine County and the surrounding area.
This center also schedules for Eureka County. Built in
1996 on 120 acres of land near White Pine High School,
the facility links students with other campuses through
interactive video technology and the Internet in addition
to traditional on-campus college courses. For more
information, call the Ely Center at 775.289.3589.

Pahrump Valley Center

Pahrump, the name derived from the Shoshone word

for “water rock,” is about 436 miles south of Elko and
about 60 miles west of Las Vegas. It is the home of GBC’s
newest center, the Pahrump Valley Center (PVC). PVC also
schedules offerings in Beatty, Gabbs, Round Mountain,
Tonopah, and other communities in Nye County. PVC

is located at 551 E. Calvada Boulevard, in front of the
Pahrump Valley High School. The center serves students
from a large high-tech center with several classrooms, a
large open computing lab, and faculty and administrative
offices.

The Pahrump Valley Center has full-time instructors who
teach students in Pahrump and throughout the GBC
service area using the college’s extensive interactive
video network. Instructors from other GBC campuses
also deliver classes to PVC interactively and through

the Internet. The center is administered by a director
overseeing instructors, computer technicians, lab aids,
support staff, and tutors. In 2015, the center became host
to a nursing program.

GBC recently acquired 285 acres of public land on the
southeast end of Pahrump for a future campus. GBC

is working with local residents and the state to begin
planning for this campus, potentially to be initiated by the
end of the decade.

You are cordially invited to visit the Pahrump Valley Center
to discuss your educational plans and how GBC can help
you achieve your educational goals. For more information,
call the Pahrump Valley Center at 775.727.2000.

Winnemucca Center

The Winnemucca Center is located 123 miles west of Elko
along 1-80 and the Humboldt River. The city perpetuates
the name of the famous Chief Winnemucca of the
emigrant era. Winnemucca is both a Nevada gateway

to the Pacific Northwest and a town where tourists

from that area like to come for Nevada-style recreation.

It is supported largely through mining, tourism, and
agriculture. Winnemucca is part of cowboy country and
is famous for the outlaw Butch Cassidy and for some
vestiges of the buckaroo spirit of the Great Basin.

The GBC Winnemucca Center facility was completed

in 1995 and is located at 5490 Kluncy Canyon Road.
The center has a full-time director, faculty, and staff
that coordinate schedules and programs to meet the
educational needs of Humboldt County residents. The
center features state-of-the-art computer systems,
science labs, and interactive video technology to link
Winnemucca students with college students in other
Nevada communities. The center now hosts a complete
electrical technology program and, in 2015, the center
became host to a nursing program. For more information,
call the Winnemucca Center at 775.623.4824.

Who Accredits Us?

Great Basin College is accredited by the Northwest
Commission on Colleges and Universities (NWCCU).
Accreditation of an institution of higher education by
NWCCU indicates that it meets or exceeds criteria for the
assessment of institutional quality evaluated through a
peer review process. An accredited college or university
is one which has available the necessary resources

to achieve its stated purposes through appropriate
educational programs, is substantially doing so, and gives
reasonable evidence that it will continue to do so in the
foreseeable future. Institutional integrity is also addressed
through accreditation.

Accreditation by NWCCU is not partial but applies to the
institution as a whole. As such, it is not a guarantee

of every course or program offered or the competence
of individual graduates. Rather, it provides reasonable
assurance about the quality of opportunities available
to students who attend the institution.

The college has received approval by the Nevada State
Board of Education for the elementary and secondary
education license program.

The college is also licensed to provide Mine Safety and
Health Administration (MSHA) certification classes.

The Associate of Applied Science Degree in Nursing and
the Bachelor of Science Degree in Nursing programs are
both accredited by the Accreditation Commission for
Education in Nursing, Inc. (ACEN, formerly NLNAC).

The radiology technology program is accredited by the
Joint Review Committee on Education in Radiology
Technology (JRCERT).

The Associate of Applied Science Degree in Human
Services is accredited by the Council for Standards in
Human Services Education (CSHSE).
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Who Teaches at GBC?

Great Basin College boasts a faculty whose backgrounds
are as cosmopolitan and wide-reaching as GBC is

small and personal. The many full-time and part-time
instructors come to GBC from all walks of life, bringing
their experiences and varied outlooks to enrich our
instructional programs. Over the years, many of

our instructors have received regional and national
recognition for their efforts.

Who Are the Classified Staff?

Classified staff supports Great Basin College in all facets of
this institution and in the communities that GBC provides
service. The classified staff funds the Tony Salvatierra
Scholarship and various projects to benefit the college as
well as the community. Membership consists of all State
of Nevada classified employees of GBC who are employed
in a permanent part-time or full-time position. The officers
of the Classified Council volunteer to serve for one year,
representing all rights and interests of the classified staff
of GBC. The Classified Council serves as an advisory group
to the President of GBC.

Who Attends GBC?

Great Basin College’s service area has more than 145,000
residents; approximately 3,000 of them enroll at GBC and
its centers each semester. GBC students range in age from
16 to 90 and have a wide variety of interests. Some enroll
in science courses and the liberal arts transfer programs
while others take courses in computer networks, business
finance, real estate investments, or learn English as a
second language. Our students gain valuable experience
at GBC.

What Is Academic Freedom and
Responsibility?

Academic freedom is an essential principle of higher
education which facilitates the open exchange of ideas

in the pursuit of knowledge. Academic freedom allows
faculty, staff, students, and invited guests to research,
discuss, and publish in an open academic setting, even
when this “requires consideration of topics which may

be politically, socially, or scientifically controversial”
(NSHE Code Title 2 Section 2.1.2). Academic responsibility
requires that such research, discussion, and publication
be conducted in a civil manner, following “appropriate
standards of scholarship and instruction” (NSHE Code Title
2 Section 2.1.3).

Welcome to Great Basin College

Great Basin College is committed to upholding the
standards of academic freedom and responsibility as
described in the NSHE Code and the American Association
of University Professors “Statement of Principles of
Academic Freedom and Tenure.”




MISSION AND CORE THEMES

GBC Mission

Great Basin College enriches people’s lives by providing
student-centered, post-secondary education to rural
Nevada. Educational, cultural, and related economic needs
of GBC students are met through programs of university
transfer, applied science and technology, business

and industry partnerships, developmental education,
community service, and student support services in
conjunction with certificates and associate and select
baccalaureate degrees.

Core Themes

Core Theme 1: Provide Student Enrichment
From the student perspective, functions of the college
directed toward personal enrichment and success (such
as curriculum, instruction, educational programs, and
student services) are available, sufficient, and effective.

Core Theme 2: Build Bridges and Create

Partnerships
Seek, develop, and maintain partnerships and other
connections with entities external to GBC as appropriate
to fulfill the GBC Mission.

Core Theme 3: Serve Rural Nevada
To fulfill a fundamental element of its mission, GBC
delivers all of its commitments and services throughout
its ten-county service area as well as resources will
programmatically allow. This extends beyond the
main campus, providing for the needs of place-bound
residents with appropriate accessibility through local

distance delivery methods

General Education

A primary goal of Great Basin College is to provide
students with meaningful, relevant, and challenging
learning opportunities in general education, including
science and technology. We believe that general
education is a continuous process and the heart of the
undergraduate experience. General education constitutes
learning experiences that will provide educated individuals
with essential knowledge. Thus, general education aims
to develop individuals with a broad span of knowledge—
people who can direct their learning, who communicate
clearly, who think logically and critically, and who have the
capacity to work independently and as a part of a team.

Career and Technical Education
The courses and programs of career and technical
education at Great Basin College are aimed at training

students for entry-level employment or to upgrade skills
for positions they already hold. Great Basin College offers
customized training to meet local business and industry
workforce development needs. The college has also
developed many short courses designed to meet the ever-
changing demands of local business and industry.

Career and technical education develops intellectual
curiosity, promotes creative thought, and improves
abilities in areas ranging from computing to welding.

Developmental Education

Developmental education, for many students, provides
the open door to a college education. These students
may need a review of English grammar and usage or basic
mathematics before beginning a career and technical
education or liberal arts program.

GBC takes developmental education seriously as a major
part of the college mission. An increasing emphasis on
educational quality, seen as necessary if Americans are to
compete in an international economy, is prompting more
emphasis on basic skills, mathematics, writing, critical
thinking, and reading. Whether or not a student needs
developmental coursework in English and mathematics is
determined by his/her placement test scores.

Courses numbered 001-099 are developmental courses
and will not satisfy degree or certificate requirements nor
will they count toward the residency requirement of 15
GBC credits for an associate degree or 32 GBC credits for
a baccalaureate degree, but will prepare students for later
college-level courses.

Continuing Education and Community Outreach
Great Basin College Continuing Education offers personal
and professional development opportunities through
diverse educational courses, activities and programs for
community members of all ages. Our catalog of spring/
summer/fall courses is designed for busy people who love
to learn!

The class schedule does not follow the traditional
semester start and end dates. Please check our website

at www.campusce.net/gbcnv for current offerings. The
majority of continuing education courses are not offered
for credit and have no final grade assigned. Driver
education courses are graded pass/fail, and certificates
are issued to those who successfully complete the 30-hour
course.

In addition, many businesses contract with GBC continu-
ing education for up-to-date training in Microsoft Office
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Word, Excel, PowerPoint, Project, and Access. We also
offer workforce training in areas such as paralegal stud-
ies, wildland firefighting, and basic life support CPR for
healthcare professionals.

Great Basin College also offers many community outreach
events including the Father Daughter Ball, the GBC Film
Festival, Nevada Humanities/National Cowboy Poetry
Gathering Speakers, Great Basin College Art Gallery
Exhibits, and more.

For further information about Continuing Education and
Community Outreach, call 775.753.2231.
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The College Year

Great Basin College follows the semester system. Regular
Fall and Spring semesters run for 16 weeks each, including
final exams. A typical non-lab, 3-credit course meets for 45
hours, a 2-credit course for 30 hours, and a 1-credit course
for 15 hours. Fall semester begins at the Elko campus and
most off-campus educational centers in late August and
ends in mid-December. Spring semester begins in mid-
January and ends in mid-May.

GBC may also schedule alternate semesters. These may be
abbreviated or compressed terms or courses built in or
around regular semesters.

Personnel in the Admissions Advising and Career

Center and the recruitment department will explain

the procedures you need to follow to start smoothly

in college. A campus visit and tour is strongly advised
and can be arranged with the recruitment department.
Admission to GBC involves a minimum of red tape. If
you have any unanswered questions or concerns, please
contact:

Admission Advising and Career Center or
Recruitment Department

1500 College Parkway

Elko, Nevada, 89801

775.753.2180 (Admissions Advising and Career Center)
775.753.2101 (Recruitment Department)
775.753.2311 (FAX)

www.gbcnv.edu/admissions

recruitment@gbcnv.edu

Admission to Our Open-Door College
Great Basin College is an open-door college which creates
an opening to opportunity; it means that no one is
excluded from the chance to succeed in college. However,
admission to the college does not mean that you have
unrestricted entry to a particular course or program. The
Department of Health Sciences and Human Services, for
example, has special or additional admission requirements
than does the college in general. Students who need basic
skills instruction may spend a semester

or two in developmental classes before enrolling in liberal
arts or career and technical education courses. Placement
tests should be taken before registration to determine the
appropriate courses for enrollment.

Students with a high school diploma or high school
equivalency (HSE) may be admitted as degree-seeking.
However, beginning Fall 2012, a student who applies to
Great Basin College and who has not earned a high school
diploma or HSE will be initially admitted as a non-degree
seeking student. In order to be reclassified as a degree-

seeking student and declare a major, the student will have
to meet one of the following requirements.

e Obtain placement test scores sufficient for entry in ENG
101 or higher, and MATH 96 or higher; or

e Successfully complete six college credits in any general
education course with a grade of C- or higher.

Dual-enrollment students (students enrolled concurrently
in high school and GBC college courses) should note that
IEPs and 504 accommodations are not transferred directly
from the high school to the college class room. High
school students are advised to submit a current IEP and
documentation or report from the school psychologist to
the GBC Disability Resource Center along with a request/
intake for accommodations form. All documentation
submitted by dual enrollment students will be evaluated
based on the GBC reasonable accommodation policy.
Please call the GBC Disability Resource Center at
775.753.2271 or go to www.gbcnv.edu/disabilities/

for detailed information concerning the process for
requesting reasonable accommodations in GBC courses.

No one can be denied admission on the basis of race,
religion, color, age, sex, sexual orientation, military status,
disability, national origin, gender identity or expression, or
genetic information.

Your Responsibilities as a GBC Student
As you consider attending Great Basin College, it is
important that you understand your responsibilities. You
should read and understand the contents of this catalog.
In addition, you should familiarize yourself with GBC
polices and procedures. Take special note of important
dates for registration, fee payment, and refunds. And,

in order to best serve your needs, keep the Admissions
and Records Office informed of any changes in address,
telephone number, and enrollment status.

It is your responsibility to officially withdraw from courses
you are not attending. See pages 74 through 75 for the
GBC withdrawal policy.

How to Apply for Admission

To apply for admission, submit an online application. This
can be found by clicking on Admission on the Great Basin
College webpage: www.gbcnv.edu. Current class schedules
can also be viewed from this web page. After applying,
please allow three business days prior to enrollment in
courses.
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Official transcripts from other colleges and high schools,
along with test scores on the Scholastic Aptitude Test (SAT)
or the American College Test (ACT), should be sent to the
Admissions and Records Office as soon as the student has
applied to GBC.

All of the bachelor’s degrees and several of the Associate
of Applied Science degrees have special admission
requirements and require an additional application.
Admission to these programs is not guaranteed upon
acceptance to GBC. Consult Degrees Offered (pages 87-
228) for details or visit www.gbcnv.edu/academics

Use of Social Security Numbers

In accordance with the Federal Privacy Act of 1974,
applicants for admission and enrolled students at GBC
are advised that disclosure and use of their social security
number is voluntary*. All students will be assigned a
student identification number that will be used as a
personal identifier at GBC. Your social security number or
an assigned number, may be used: 1) to identify student
records at GBC; 2) for registration and course enrollment;
3) to certify attendance and report student status; 4)

as an identifier for housing, grants, loans, and other
financial aid programs; and 5) for recording grade
information. GBC uses social security numbers or student
identifier numbers for identification purposes. Provision
and use of these numbers for identification purposes will
facilitate the provisions of services and compilation of
information necessary to maintain accurate records on
applications and students.

Students who are employed full time or part time by GBC
or who receive federally funded educational aid have

to disclose their social security numbers for payroll and
other mandatory reporting purposes, but such students
have a right to use their student ID number for other
identification purposes.

Taxpayer Relief Act

As students provide their social security number, they

will be eligible for the Taxpayer Relief Act. The Taxpayer
Relief Act requires institutions to provide information

to taxpayers and to the Internal Revenue Service for the
Hope Scholarship, Lifetime Learning Credit, and Student
Interest Deduction. The information will be sent to the IRS
and entered on the 1098-T form prepared for the student.

*Furnishing this information is optional. A social security number is
required for federal financial assistance, some scholarships, and the

1098T tax credit document.

International Student Admission

Great Basin College is authorized under federal law

to enroll nonimmigrant alien students. If you are an
international student planning to attend GBC on an F-1
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student visa, you have special conditions to satisfy. You
must submit the following:

e Official evidence, written in English, that you have
completed an educational level equivalent to
graduation from an accredited United States high
school.

e A passing score on the TOEFL (Test of English as a
Foreign Language) taken within twelve months of
admission: 500 on the paper-based exam, 173 on the
computer-based exam, or 61 on the Internet-based
exam.

e Adequate proof of financial responsibility or
sponsorship by a reputable United States citizen or
organization for all obligations while attending the
college.

¢ If you want courses transferred to Great Basin College
from a college or university outside of the United
States, you must have the transcript evaluated by an
approved evaluation agency. Please see Transferring
Your Credits to GBC on pages 29-30 for further
information.

For complete and current information, review the website
at www.gbcnv.edu/international, or contact:

Director of Admissions and Registrar
Great Basin College

1500 College Parkway

Elko, Nevada 89801

775.753.2361

775.753.2311 (FAX)

Non-degree Students

GBC opens its doors to any adult who can profit from
instruction. Several hundred non-degree students study in
credit and non-credit classes each semester.

As a non-degree student, you may take classes for credit
or choose to audit classes for personal enrichment. Many
non-degree students discover eventually that they have
completed enough credits for GBC’s Associate in General
Studies degree, which is described on page 88.

High School Students

Great Basin College offers high school juniors and seniors
the opportunity for early enrollment in college courses.
Students who may be interested in early studies should
discuss the program with parents, high school counselors,
and GBC counselors. Students must have the approval of
their high school principal or counselor to enroll in college
classes.



Qualified juniors and seniors may register for courses
each semester or during a summer session. High school
students below the junior level will be considered on

a case-by-case basis in accordance with NSHE Early
Enrollment policy. Students may need to complete

an assessment test or provide ACT/SAT scores for
enrollment in some courses. The credits earned may
fulfill requirements of a GBC degree or certificate of
achievement program.

Dual-enrollment courses are college courses for which
high school students may receive simultaneous high
school and college credit. The list of dual-enroliment
courses and the necessary forms can be found at www.
gbcnv.edu/academics/dualcredit.

Great Basin College Dual Enrollment Statement
Great Basin College believes that dual enrollment is a
useful and viable opportunity for qualified high school
students to start their college careers. Dual enrollment
courses are college-level courses. Students enrolled in
these courses earning simultaneous high school and
college credit will be expected to meet Great Basin College
standards. To ensure college-level rigor, the following key
points will be observed:

e Courses will be taught by Great Basin College; faculty
members will be full-time or part-time employees of
Great Basin College.

e Courses will follow the official Great Basin College
academic calendar for start/end dates and holidays
for the session in which they are offered.

e Courses will use the Great Basin College course
curriculum, syllabi, and grading system.

e Courses will use the Great Basin College-approved
course text(s).

e Dual-enrollment students will be evaluated using
the same outcomes assessment as other students at
Great Basin College.

o Dual-enrollment student absences for non-Great
Basin College events are not excused absences
except by prior permission of the individual class
instructor.

e Tuition and fees will be established by Great Basin
College as a member of the Nevada System of
Higher Education and processed through Great Basin
College’s controller’s office. All fees are due before
classes begin.

o Dual enrollment students are college students, and
for the purposes of the dual enroliment class(es),

there will be a strict adherence to Right-to-Know
policies and procedures of the Family Educational
Right to Privacy Act (FERPA) as defined by regulations
binding Great Basin College and all its students. As
such, parents will not have access to student grades,
financial records, etc. Information regarding student
performance is not available through participating
school district websites such as Infinite Campus.

Dual-enrollment students (students enrolled concurrently
in high school and GBC college courses) should note that
IEPs and 504 accommodations are not transferred directly
from the high school to the college classroom. High
school students are advised to submit a current IEP and
documentation or report from the school psychologist to
the GBC Disability Resource Center along with a request/
intake for accommodations form. All documentation
submitted by dual enroliment students will be evaluated
based on the GBC reasonable accommodation policy.
Please call the GBC Disability Resource Center at
775.753.2271 or go to www.gbcnv.edu/disabilities/

for detailed information concerning the process for
requesting reasonable accommodation in GBC courses.

For more information, contact your high school counselor
or the Dean of Arts and Sciences at 775.753.2266.

Career and Technical Education (CTE) College Credit
Great Basin College career and technical education (CTE)
college credit, previously known as tech prep, provides
eligible high school students with the opportunity to earn
college credit as prescribed in the career and technical
education articulated credit policy statement between the
Nevada State Board of Education/State Board for Career
and Technical Education. http://cteae.nv.gov/

The CTE college credit program is currently in a state of
transition from the former tech-prep model.

Students graduating from high school in 2015 and some
students graduating in 2016 will be awarded credit

based on the former tech-prep model. Students must

be enrolled in and complete the required CTE course
sequences as determined by articulation agreements, be
high school juniors or seniors in the CTE sequence, and
receive a B or better in all semesters of the CTE sequence.
The student must be accepted as a Great Basin College
student to receive their credits. The credits earned while
in high school will be awarded on a GBC transcript and an
A or B grade will be assigned, depending on the grades
received in the high school course.

Students graduating from high school in 2017 and
beyond, and some students graduating in 2016 will be
awarded credit with the new CTE college credit policy:
students must (1) complete the GBC online application for
admission; (2) complete the GBC online CTE college credit
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application; (3) pass the core course sequence for the CTE
program with a grade point average of 3.0

or higher; (4) pass the state end-of-program technical
assessment; and (5) pass the workplace readiness skills
assessment. The credits earned while in high school will
be awarded on a GBC transcript and an “S” grade will

be assigned for students meeting the above eligibility
requirements.

Students may apply for CTE college credit for up to three
years after high school graduation.

CTE college credits apply toward degrees offered at Great
Basin College, other NSHE institutions, and potentially at
other out-of-state institutions.

Students must pay the one-time $10.00 non-refundable
application for admission fee and a small transcript
request fee to receive their transcripts if they do not enroll
as a Great Basin College student, and want to transfer

the credits to another institution. Students who have
already paid the application for admission fee for previous
or current enrollment in GBC courses are exempt from
paying the application fee again.

Interested high school students may contact their high
school counselor, CTE teacher, or the GBC CTE college
credit office at 775.753.2303. Students can see which CTE
programs qualify at their high schools and apply for CTE
college credit online at www.gbcnv.edu/cte.

Placement Tests to Validate Your
Mathematics and English Skills

Placement testing should take place prior to your first
semester of enrollment and must take place no more
than two years prior to your first semester. Although the
majority of our remedial courses are offered online, in
some cases, the student may need to attend a class at a
GBC center.

Great Basin College offers two remote testing options for
students unable to visit one of the GBC campus centers
located in Elko, Battle Mountain, Winnemucca, Ely, or
Pahrump.

All degree-seeking students should plan to enroll in
mathematics and English every semester until they have
completed at least one college-level (course number 100
or higher) math and English class. Studies consistently
show that students who complete their English and math
classes quickly, and in a continuous fashion, are more
likely to graduate.

Great Basin College provides assistance to its students as
follows:
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Placement in Writing Courses
GBC offers the following seven courses in writing:

ENG 100 Composition—Enhanced

ENG 101 Composition |

ENG 102 Composition Il

ENG 103 English Fundamentals for Technical Writing
ENG 107 Technical Communications |

ENG 108 Technical Communications Il

The following pathways exist to complete English
Requirements:

Pathway to meet the ENG 101 & 102 requirement:
ENG 101 —> ENG 102

ENG 103 —> ENG 101 — ENG 102

ENG 100 (5 credits) = ENG 102

Pathway to meet the ENG 107 & 108 requirement:
ENG 107 — ENG 108
ENG 103 — ENG 107 —> ENG 108

How to select an Writing Courses

For ENG 100 and ENG 101:

GBC does not require placement testing for ENG 100 and
ENG 101. Please consult your academic advisor for the
course appropriate for you.

For ENG 102, the following test scores:
ACT: 33 or higher
SAT: 680 or higher

For ENG 103, ENG 107, and ENG 108 (English for CTE), the
following guidelines:

ACT: Up to 17—ENG 103

18-29—ENG 107

30 or higher—ENG 108

SAT: Up to 430—ENG 103
430-670—ENG 107
671 or higher—ENG 108

Accuplacer: Up to 249—ENG 103
250-280—ENG 107
281 or higher—ENG 108



Placement in Mathematics Courses Completion of developmental classes (English 95; MATH
If you wish to take a mathematics course you may be 91, 95, 96, and 97) should be a priority for all degree-

asked to take the mathematics placement test. Students seeking students. Students requiring remediation must
presenting a score of 19 or higher on the mathematics complete all required coursework prior to completion

subsection of the ACT or 500 or higher on the SAT, may ;f 3: c?llef.;e-lfevel credits Iunless ot:ferv?se auttllorlze:
enroll in any mathematics course up to and including y the institution. (Example: 45 credits for accelerate

MATH 96 and MATH 116 without taking the placement degrees.) Pos.tpo.n.lng completion of develo.pmental
test. classes may significantly delay your education.

To satisfy the mathematics requirement for the Associate
of Arts degree, each student must complete three credits
of MATH 120, 126 or higher, or STAT 152. For the Associate
of Science degree, each student must complete five
credits of MATH 126 or higher, or STAT 152. Completion of
MATH 116 or higher is required to satisfy the mathematics
requirement for the Associate of General Studies degree.
MATH 116 or higher is required for all Associate of Applied
Science degrees.

The mathematics requirement may also be satisfied by

a student who earns credit through the College-Level
Examination Program (CLEP) tests or transfers equivalent
credits to GBC. Placement tests are available at the
Academic Success Center and at your local center.

Up to 16 Up to 439 Up to 439 Up to 265 and up to 239 N/A MATH 91
266-300 and up to 262
17-18 440-465 440-500 OR N/A MATH 95 OR
MATH 97
Up to 265 and 240-262
19-21 470-495 500-530 N/A 263 or higher and up to 236 MATH 96 OR
MATH 116
20-21 480-495 519 or higher N/A 263 or higher and 237-249 MATH 126E
22-24 500 or higher 530 or higher N/A 263 or higher and 237-249 MATH 120*
22-24 520 or higher 550 or higher N/A 263 or higher and 250-300 MATH 126 OR
MATH 128
25 or 560 or higher 580 or higher N/A N/A N/A MATH 127 or higher.
higher Department approval
required.
MINIMUM MATH REQUIREMENT FOR GRADUATION:
Three credits MATH 120, MATH 126 or higher for AA degrees. Five credits of MATH 126 or higher for AS degrees; three credits of MATH 116 or higher
for AAS.
*Students who complete ENG 100 or ENG 101 AND MATH 95 with a grade of C or better are eligible to enroll in MATH 120.
Rev. 5/10/19
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Pathways for Mathematics Courses

Great Basin College provides many pathways for students to complete their math requirement in the most efficient way
possible. Please always check with your specific program to determine what math courses will be required, and meet
with an advisor to create the plan that will be best for you.

Unless otherwise indicated, courses are three credits and students must receive a grade of a C or higher in order to ad-
vance to the next course. Your placement test, ACT, or SAT score, or classes transferred from another college will deter-

mine where in the pathway you begin.

Pathway to MATH 116
MATH 91 — MATH 95 — MATH 116

Pathways to MATH 120

MATH 91 — MATH 95 —->MATH 96 —> MATH 120

MATH 91 —> MATH 97 (5 credits) = MATH 120

MATH 91 — MATH 95 (C or higher) and ENG 100 or 101 (C or higher) = MATH 120

Pathways to MATH 126

MATH 91 —> MATH 95 —>MATH 96 —>MATH 126
MATH 91— MATH 97 (5 credits) —> MATH 126
MATH 91 — MATH 95 (B or higher) = MATH 126E*

Pathways to MATH for an Associate of Science (AS)

(Minimum of 5 credits of college-level math, MATH 126 or higher, or STAT 152; some A.S. degrees prefer or require MATH
181 and 182.)

MATH 128 (5 credits)

or
MATH 126 — MATH 127 or STAT 152

MATH 128
MATH 91 —> MATH 97 (5 credits) < or
MATH 126 —>MATH 127 or STAT 152

MATH 91 —>MATH 95 (B or higher) ->MATH 126E* —> MATH 127 or STAT 152

MATH 91 = MATH 95 —> MATH 96

/\

*MATH 126E is a five-credit course, but only three credits can be used toward the math requirement. It meets the MATH
126 program requirement.
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High School Equivalency/
Adult High School Diploma

The Nevada Department of Education and the American
Council on Education have authorized GBC in Elko as an
official testing agency for the High School Equivalency
(HSE) tests. You may make an appointment to take the test
upon payment of the test fee. To schedule a test, call the
Academic Success Center at 775.753.2149. If you aren’t
sure you're ready to take the test, the staff in the Adult
Learning Center can help you to prepare for the tests. The
center is well-equipped with basic skills study materials
and highly trained tutors in mathematics, reading, and
English.

Satisfactory test results earn you (Nevada residents 18
years old or older or 16 and 17 years old under certain
circumstances) the Certificate of High School Equivalency.
Satisfactory scores on the HSE tests may also be used

to satisfy certain requirements for an Adult High School
Diploma. GBC is authorized to issue the Certificate of High
School Equivalency; Adult High School Diplomas are issued
by the Elko, Humboldt, Lander, and White Pine County
School Districts.

If you are not sure which test or which version is right for
you, staff at the Adult Learning Center (775.753.2230) or
the Academic Success Center (775.753.2149) can help you
choose the right test.

Cooperative Education/Work Experience
Cooperative education is an extension of classroom
learning to the workplace. It is a process which integrates
on-campus study with related work experience in a
student’s career interest area. For example, a student who
studies hydraulics at GBC may expand that learning with

a community learning station—perhaps in the shop of a
heavy equipment vendor or in a diesel shop at a mining
company.

Cooperative education is a tri-part working relationship
in which GBC joins with an employer in a structured,
academic relationship which benefits the student, the
employer, and the institution. Co-op’s basic purpose is to
provide work experience while the student is in college.
The on-the-job experience is supervised as well as
monitored by the employer and the institution to insure
competency and academic integrity.

Employers who are interested in cooperative education
should call GBC’s Career and Technical Education
Department at 775.753.2217.

How to Obtain Credit for Your Knowledge

and Prior Learning Experience Education
Non-traditional Credit

Many adult students with a rich experience of work and
training may not be aware that they may obtain college
credit for knowledge they have gained over the years.

Students may receive up to 15 credit hours for non-
traditional education from any combination of the
following sources: military training; extension courses;
post-secondary proprietary institutions, including business
colleges; Peace Officers Standard Training (P.O.S.T.)
certificate training; and other recognized sources.
Students must themselves take the initiative of compiling
documents to be used in petitioning for credit. Such
documents may include training, certificates, licenses,
resumés, job descriptions, work evaluations, length

and content of training, and letters of verification from
employers.

A GBC faculty member in the appropriate discipline and
the academic standards committee of faculty senate will
assess prior learning. The result will then be reported

to the full faculty senate as an information item. Non-
traditional forms of learning must be shown to be worthy
of college credit. Learning which is certified by GBC for
credit must be equivalent to the classroom experience.

Judgments used by the faculty committee on non-
traditional learning will vary greatly from discipline to
discipline. Certain common denominators, however, will
guide the assessment: the quality, the authenticity, the
appropriateness, and the breadth of learning.

Non-traditional education credit can only be applied
toward an Associate of Applied Science, an Associate of
General Studies, or a Certificate of Achievement. The
student must have completed or be undertaking 12
semester credits at GBC before non-traditional credit is
considered.

Obtain a petition and receive instruction regarding your
non-traditional education from Admissions and Records,
Berg Hall, 775.753.2102.

Military Training

Providing military transcripts and a DD214 is mandatory
for all veteran students using their VA education benefits
to determine if credit may be awarded for military
service or training. The Admissions and Records Office
will automatically review these submissions as long as
the student has applied to Great Basin College and has
declared a major. Credit will only be awarded for courses
that are applicable to the declared major.
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o Up to 15 credits of boot camp credit , in combination
with military experience and training, may be
awarded to qualifying applicants who are current
active duty or were honorably discharged and
completed more than one year of active duty. Refer
to https://www.gbcnv.edu/academics/militarycredit.
html for additional information.

e The Community College of the Air Force and Air
University are regionally accredited colleges; credits
from these colleges are granted with no special
process required.

o Dantes Subject Standardized Tests (DSST) will be
granted as indicated on the DSST Chart. For courses
not on the chart, American Council on Education
(ACE) recommendations will be considered.

e  Experience gained from military schools and other
forms of military training will be evaluated using
American Council on Education (ACE) and Joint
Services Transcript (JST) recommendations in
conjunction with other criteria required by non-
traditional policies. This includes consultation with
academic faculty and deans. A maximum of 15
credits from non-traditional sources, such as military
training, can be applied to a GBC degree.

Veterans and active duty military seeking additional
information on prior learning credits and on Nevada
residency criteria can contact the Admissions and Records
Office at 775.753.2102 or admissions@gbcnv.edu. For
assistance with VA education benefits, contact the
Veterans Resource Center at 775.753.2310 or GBC.VRC@
gbcnv.edu.

For assistance with financial aid, contact student financial
services: 775.753.2399, financial-aid@gbcnv.edu.

For general information or assistance with VA education
benefits: 775.753.2310, GBC.VRC@gbcnv.edu.

College Credit by Examination

Students can receive college credit by examination
using either select national standardized exams or

GBC challenge exams. You may earn a maximum of 30
semester credits by examination, using any combination
of the exams listed below.

Challenge Examinations

Challenge examinations may be given to enrolled students
who have accumulated a great deal of information outside
the classroom without formal instruction. Students who
would like to challenge a course must obtain a petition for
credit by examination from the Admissions and Records
Office and pay a non-refundable fee of $25.00 for each
course challenge prior to taking the exam.

o Each student is responsible for obtaining a petition,
seeking approval(s), arranging to complete the
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challenge examination, and requesting the official
score be posted.

e A maximum of 15 credits in a single subject area may
be obtained through challenge examinations.

e Courses cannot be challenged if a student has taken
a more advanced course in the same area.

e  Challenge examinations do not apply toward the
15-credit residency requirement for graduation.

e  Challenge examinations do not count as part of a
student’s credit load for any given semester.

e Challenge exam credits cannot be used for financial
aid credit load standing.

e  Challenge examinations may not be transferable and
may not count for licensing agencies.

e Successful challenge examinations are posted as
an S (satisfactory) on the student’s transcript. An S
signifies that the student earned a C- or above on the
required exam.

e  Students must complete the challenge during the
same semester in which the request was made. If
the student does not pay for the course by the end
of the semester, a grade of “U” will be assigned. The
student will owe $25 per course and accrued late
fees.

e  GBCreserves the right to deny any petition for credit
by examination.

National Standardized Exams

e  College-Level Examination Program (CLEP)

The College-Level Examination Program (CLEP) helps
you gain recognition for what you know. You may test
in numerous subject areas which require a minimum
score of 50 for three credits. Normally CLEP exams
should be completed prior to the second semester.
For more information, contact 775.753.2144. Refer
to CLEP grid on page 288.

e  College Board Advanced Placement Examination
(CBAPE)

GBC credit may be granted to students who have
achieved appropriate scores on one or more of the
College Board Advanced Placement Examinations.
These tests are administered each year in May and
are available to high school students who have taken
advanced-placement courses in high school. Refer to
page 286 for the CBAPE course grid.

o Dantes Subject Standardized Tests (DSST) Before
2004, the DSST exams were available only to military
personnel through DANTES (Defense Activity for
Non-Traditional Education Support), a division of the
Department of Defense that provides educational
support to military members. In 2004, the tests
were acquired by Prometric and became available to
anyone seeking college credit. Refer to page 290 for
the DSST grid.

. International Baccalaureate Examination (IB)

These exams are completed by high school students
through the IB diploma program. Refer to page 291.



You and Your Faculty Advisor

When you submit your admission application online
through www.gbcnv.edu/admissions, you will be assigned
a faculty advisor. Advisors are assigned according to
academic major or program. Students who do not declare
a major will still have an advisor assigned to assist them
throughout their college experience. You can also view
the name of your advisor by signing into MyGBC. Your
advisor’s name and contact information is in your Student
Center. It is strongly recommended that you apply to the
college and take placement tests prior to seeing your
advisor.

Your advisor will guide you through your academic career
at GBC. You will receive assistance with class selection
and setting up your semester schedules. Advisors are
knowledgeable in their respective areas and can counsel
you on career choices and job possibilities in your chosen
field.

You should contact your advisor before the enrollment
period begins, allowing time to discuss your academic
plans. Call or drop by your advisor’s office to make an
appointment. If you would like an advisor or are not sure
who is assigned as your advisor, call the Admissions and
Records Office, 775.753.2102, for assistance. GBC strongly
encourages students to participate in the advisement
process. Students using VA education benefits should
contact the Veterans Resource Center at 775-753-2310 or
GBC.VRC@gbcnv.edu in addition to their academic advisor.

Academic Honesty

Plagiarism

Plagiarism is presenting someone else’s words, ideas, or

data as one’s own. When a student submits work that

includes the words, ideas, or data of others, the source
of that information must be acknowledged through
complete, accurate, and specific references, and if
verbatim statements are included, through quotation
marks as well. In academically honest writing or speaking,
the student will acknowledge the source whenever:

e Another person’s actual words are quoted.

e Another person’s idea, opinion, or theory is used,
even if it is completely paraphrased in the student’s
own words.

. Facts, statistics, or other illustrative materials are
borrowed, unless the information is common
knowledge.

A nationally recognized plagiarism software may be used
to check student work.

Cheating

The following are some examples of cheating:

o Recycling (using material generated for one class in
another class).

o Using electronic devices inappropriately.

o Using unapproved notes.

e Unapproved discussion between classmates.

o Having others represent you in class—attend class for
you, do work in your place, take exams.

° Having others do your work.

Transfer Center

GBC'’s transfer center assists students who plan to continue
their education. Visit or call the Admission Advising and
Career Center (AACC) for career exploration leading to a
major, for transfer to a university, and for professional goal
and educational plan guidance. For more information visit
the transfer center in Berg Hall or call 775.753.2154.

Transferring Your Credits to GBC

Students who would like to have credits from other
regionally accredited institutions transferred to GBC should
have the institution where they received credit send an
official transcript directly to the Admissions and Records
Office, 1500 College Parkway, Elko, NV 89801. In order

for classes to be transferred to GBC, students must have
applied to Great Basin College and declared a major.

For the awarding of college credit, admissions and records
will only accept official transcripts from other colleges,
universities, and educational testing sources; unofficial
copies will not be accepted. A transcript must be sent
directly to admissions and records by mail or electronically
from the applicable institution to be considered official;
faxed copies will not be accepted. A transcript that is
hand-carried in a sealed envelope to admissions and
records, that was mailed to the student directly from the
applicable institution, may be accepted as official provided
the envelope has not been opened. Credits earned from
institutions that are not regionally accredited can only be
considered as non-traditional credit. (See page 27.)

The transcript evaluator in admissions and records

will determine how the courses will transfer in. When
clarification is needed, the transcript evaluator will consult
with the appropriate academic department. An email is
then sent to the student.

If the student disagrees with the decision of the
transcript evaluator, the student can discuss the areas
of concern with the evaluator and/or provide additional
documentation, such as catalog course descriptions
and course syllabi. The evaluator will then review the
transcripts again, conferring with faculty as needed.

If the student is still dissatisfied, he or she should contact
the registrar in writing, outlining specific concerns

and request, providing documentation, if appropriate.
The registrar will then work in consultation with the
appropriate faculty and make a final determination.
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A student transferring to GBC with an Associate of Arts
(AA), Associate of Science (AS), or Associate of Business
(AB) from an NSHE Institution, or an Associate of Arts
(AA) or an Associate of Science (AS) from a regionally
accredited college, will be considered by GBC to have
fulfilled the GBC lower-division general education
requirements.

If students are transferring with a bachelor’s degree from
any regionally accredited college or university, all general
education requirements (lower- and upper-division)

are considered to be met unless the course is a specific
program requirement or capstone inside the major.

It is the responsibility of students with foreign transcripts
to provide Great Basin College with a copy of the
transcript, translated and evaluated by a nationally
recognized evaluation agency. The agency must be
approved by the Nevada Commission on Professional
Standards in Education. A list of these agencies is available
at the Admissions and Records Office. This process can
be quite lengthy, thus students are advised to begin the
process as early as possible, especially when applying to
specific programs within GBC. Students are responsible
for ascertaining and meeting all the deadlines. Students
receiving VA education benefits are required to submit all
post-secondary transcripts.

Transferring Your Credits from GBC

Students may plan to transfer from GBC to upper-division
study at other colleges. Transferring students should plan
to complete a program of classes they know will become a
part of a baccalaureate degree because they have studied
the university catalog, talked with advisors, and been
assured that they can transfer courses with ease.

Some students, however, do not take such precautions.
They complete courses at GBC that were not designed

to transfer, and later they are disappointed. Don’t let

this happen to you. This catalog provides the crucial
information you need to make informed decisions about
the courses you take. But even with this printed guide, you
should work closely with your advisor before registration
if you plan to transfer.

GBC cannot, of course, guarantee that colleges and
universities will receive courses, but our experience has
been overwhelmingly positive.

Transferring within the Nevada System of Higher
Education

The universities and colleges of the Nevada System of
Higher Education (NSHE) participate in regular discussions
about the transfer status of courses within NSHE. The
following common course numbering system is recognized
among the colleges of NSHE:

GBC Non-transferable Developmental Courses
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(courses with numbers less than 100).................... 001-099
GBC Non-transferable Courses

Some courses (100-299) offered at Great Basin College
may not be used for an Associate of Arts, Associate of
Science, Bachelor of Arts, or Bachelor of Science degree.
These courses may not be transferrable to other Nevada
colleges. These courses are identified in the course catalog
descriptions.

GBC Non-transferable Non Credit Courses

(courses with a Z designator or all 000s).............. 001Z-2992
GBC and University lower-division courses and

community college transfer courses..........ccccuvee.. 100-299
GBC and University upper-division courses............ 300-499

(Upper-division courses with any affixes are transferrable
to UNR, UNLV, NSC)

University graduate courses.......coovvvevriereencieeennnnns 500-799
GBC schedules always indicate NSHE course transfer status
with these designations. Naturally, transfer courses do not
all transfer the same way. Some transfer as equivalents,
some as departmental electives, and others as general
electives. This catalog provides the information you will
need, but even with this printed guide, you should meet
with your advisor before registration because courses and
programs may change. With the assistance of your advisor,
you can make informed decisions.

For more information regarding how your GBC courses can
be applied to degrees at Nevada universities, search for
“transfer agreements” at the University of Nevada, Reno
and University of Nevada, Las Vegas websites:
www.unr.edu, www.unlv.edu.

Reverse Transfer Agreement

The Nevada System of Higher Education reverse transfer
agreement allows students to earn their Associate of Arts
or Associate of Science degree from Great Basin College,
even after transferring to a Nevada university or state
college.

There is no formal application for reverse transfer.
Students interested in this option should contact an
advisor at GBC to determine what courses they need to
complete for their associate’s degree. They will need to
apply to graduate at GBC by October 15 for a December
graduation or March 15 for a May graduation, and it is the
student’s responsibility to have an official transcript from
their state college or university sent to GBC to confirm
that the final courses were completed.

Transferring with an Associate’s Degree

Completion of an Associate of Arts or an Associate

of Science degree will be the basis for admission to
upper-division study with junior status at universities
and the state college in Nevada. Completion of either
degree automatically fulfills the lower-division, general
education requirements. Other baccalaureate-level
courses included as a part of the Associate of Arts or



Associate of Science degrees will transfer to the University
of Nevada, Reno, the University of Nevada, Las Vegas, or
Nevada State College at a minimum as general elective
credit. Completion of an Associate of Arts or Associate

of Science degree does not guarantee satisfaction of all
lower-division program requirements at the universities.
The receiving institution will evaluate all transfer courses
completed at GBC and any other educational institution
attended.

Welcome to Great Basin College
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Student Rights

Students have the right to:

Receive automatic fulfillment of lower-division
general education requirements at the universities,
state college, and community colleges that offer
select baccalaureate degrees upon completion

of an Associate of Arts, Associate of Science, or

an Associate of Business degree from an NSHE
community college.

Access information from the community colleges,
state college, and universities about their transfer
admission requirements, including documents
required for admission, housing, and information
about the institution’s costs, financial aid, and
student services.

Access information about the transfer of specific
courses, credit hours, grades, and degree
requirements. This includes information about
transferring courses with grades below a C, courses
students may have repeated, and credit previously
granted by examination.

Access and receive admission and transfer-related

decisions in writing (electronic or paper) specifically:

Acceptance by the community colleges (limited
access programs only), state college, and the
universities.

Evaluation of courses and credits accepted for
transfer credit and their course equivalencies, if
applicable.

Outline of transfer courses and requirements which
the transferred courses or credits will satisfy for the
degree or program sought.

Analysis of the number of semester credits required
to complete a degree in the chosen major program
of study.

The NSHE institution’s appeals process for transfer-
related decisions.

Appeal any NSHE institution’s transfer-related
decision. The appeal process will be developed and
maintained by each NSHE institution and published
on the institution’s website.
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Elect to graduate under the course catalog graduation
requirements under any of the following options,
provided that the course catalog at the time of
graduation is not more than ten years old for a
bachelor’s degree or six years old for an associate’s
degree or a certificate of achievement:

The course catalog of the year of enrollment in a
baccalaureate level course/program at an NSHE
community college (valid transfer contract may be
required).

The course catalog of the year of transfer into a
baccalaureate level program at the universities,
state college, or community colleges that offer select
baccalaureate degrees.

The course catalog of the year of graduation from an
NSHE institution.

Notice: Students have all of the above rights and any
others as summarized in the summary of Board of
Regents transfer policies. The summary can be accessed
at the NSHE website at system.nevada.edu/NSHE. Paper
copies of this document are available upon request at the
institution’s admission office.

Student Responsibilities

Students have the responsibility to:

Understand the transfer policies and procedures

of the institution they are considering for transfer.
Students should seek information from the institution
they are transferring to regarding core curriculum,
prerequisites, major program requirements, degree
requirements, admissions, financial aid, scholarships,
housing, deadlines, restrictions, and other transfer-
related criteria.

Complete all materials required for application and
submit the application on or before the published
deadlines.

Research how courses are applicable to degree and
major requirements.

Understand that if they change their major, not all
courses taken will necessarily apply to their new
major.

Plan ahead and realize that appointments with
advisors are necessary.



. Understand that after a break in their enrollment,
status as an admitted student may be affected.

NSHE Institution Responsibilities

NSHE institutions will:
o Make transfer-related policies and procedures
available on their websites.

. Make answers to frequently asked questions
about transfer issues accessible for students and
provide opportunities for appropriate follow-up
appointments to students.

o Provide information on the approximate costs of
attending the institution, including tuition, books and
supplies, housing, and other related fees.

o Relay admission and transfer-related decisions to
students in writing (electronic or paper), including
information about the student’s appeal rights.

o Establish and make available upon request internal
appeals processes to review transfer-related issues
and decisions.

o Engage in continuous, authentic dialogue among
NSHE institutions about transfer-related issues with
the purpose of solving the challenges before they
negatively impact students.

GBC Cares—A Guide to Engaged Learning

Civility—have respect for others: students, faculty, staff,
and the campus community: be respectful, polite, and
considerate in any classroom, live or digital.

Active—embrace the active process of learning. To
maintain a class environment that is conducive to
learning: be diligent, engaged, and committed.

Responsibilities—you are accountable for your actions,
work, words, and behavior. Courteous behavior and
responses are expected: be honorable, conscientious,
truthful, and dependable.

Excellence—in the classroom, optimizes an atmosphere
of teaching and learning. Classroom discussion is meant
for everyone’s viewpoint to be expressed on the topic at
hand. All students should be afforded the courtesy and
opportunity to be heard: be exceptional.

Success—successful college students embrace all of
the educational experience and welcome diversity and
different ideas: embrace challenges.

At GBC, students are expected to assist in maintaining

a class environment that is conducive to learning.

It is required that students conduct themselves in a
manner that does not disrupt the teaching or learning
atmosphere. All classroom participants have the
responsibility to maintain classroom discussions that are
civil and not disruptive by being courteous and using
respectful language. This courteous behavior continues on
beyond the classroom to any online class discussion site or
WebCampus course or interactive video (IAV).

Be an engaged learner and encourage your fellow
students to do so as well.

Title IX Notice of Non-Discrimination
Great Basin College has adopted the Nevada System of
Higher Education Title IX revisions to the NSHE policy.

This policy was approved by the Board of Regents June,
2017. A complete copy of Title 4, Codification of Board of
Regents Policy Statements Chapter 8, Section 13 Student
Recruitment and Retention Policy, Equal Employment
Opportunity Policy and Affirmative Action Program for the
Nevada System of Higher Education may be found on page
293 or at www.gbcnv.edu.

NSHE and its member institutions do not discriminate on
the basis of sex in their education programs and activities;
Title IX of the Education Amendments Act of 1972 is a
federal law that states at 20 U.S.C. §1681(a):

“No person in the United States shall, on the basis of sex,
be excluded from participation in, be denied the benefits
of, or be subjected to discrimination under any education
program or activity receiving Federal financial assistance.”

All students, faculty, staff, and other members of the
campus community are subject to this policy. Students,
faculty, or staff who violate this policy are subject

to discipline up to and including termination and/or
expulsion, in accordance with the NSHE Code (or in

the case of students, any applicable student code of
conduct) or, in the case of classified employees, the
Nevada Administrative Code. Other lesser sanctions

may be imposed, depending on the circumstances.
Complaints may also be filed against visitors, consultants,
independent contractors, service providers, and outside
vendors whose conduct violates this policy, with a possible
sanction of limiting access to institution facilities and
other measures to protect the campus community.

Determining what constitutes discrimination under this
policy will be accomplished on a case- by-case basis and
depends upon the specific facts and the context in which
the conduct occurs. Some conduct may be inappropriate,
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unprofessional, and/or subject to disciplinary action,
but would not fall under the definition of discrimination.
The specific action taken, if any, in a particular instance
depends on the nature and gravity of the conduct
reported, and may include non-discrimination related
disciplinary processes as stated above.

Title IX—Sexual Violence Prevention
Training

GBC is a member institution of the Nevada System

of Higher Education (NSHE). All NSHE institutions, in
compliance with federal regulations for mandatory
training of faculty, staff, and students, have adopted the
same courses. Courses for students will be taught online
through am outside provider. Enrolled students will
receive an email for the training. Great Basin College is
committed to providing a safe, comfortable, harassment-
free environment. For that reason, these courses are free
and will not affect scholarships, loans, fees, or grade point
averages. All students enrolled in orientation will receive
this course as a part of the class.

We hope this course helps you to think deeply about
these critical issues. Please be proactive. If you have any
concerns about anyone’s behavior or know someone
who has concerns about another person’s behavior or
situation, please let us know. You may contact the Office
of the Vice President for Student and Academic Affairs at
(775) 753-2184 or the Director of Environmental Health,
Safety & Security at (775)753-2115 or at the Elko Campus
call Security (775)934-4923. For off-campus sites, contact
your center director.

Policy Against Sexual Harassment

Sexual harassment is illegal under federal and state law.
The Nevada System of Higher Education/Great Basin
College (NSHE/GBC) is committed to providing a place of
work and learning free of sexual harassment, including
sexual violence. Where sexual harassment is found to have
occurred, the institution will act to stop the harassment,
to prevent its recurrence, to remedy its effects, and to
discipline those responsible in accordance with the NSHE
Code—in the case of students, any applicable student
code of conduct, or in the case of classified employees,
the Nevada Administrative Code. Sexual harassment,
including sexual violence, is a form of discrimination; it is
illegal.

No employee or student, either in the workplace or in the
academic environment, should be subject to unwelcome
verbal or physical conduct that is sexual in nature. Sexual
harassment does not refer to occasional compliments of a
socially acceptable nature. It refers to behavior of a sexual
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nature that is not welcome, that is personally offensive,
and that interferes with performance.

It is expected that students, faculty, and staff will treat one
another with respect.

Sexual Harassment Defined

Under this policy, unwelcome sexual advances, requests
for sexual favors, and other visual, verbal, or physical
conduct of a sexual or gender-bias nature constitute sexual
harassment when:

Educational Environment

1. Submission to such conduct is made either
explicitly or implicitly a term or condition of an
individual’s academic status (quid pro quo);

2. Conduct that is sufficiently severe, persistent,
or pervasive so as to interfere with or limit a
student’s ability to participate in or benefit from
the services, activities or opportunities offered by
the institution (hostile environment).

Workplace Environment

1. Submission to or rejection of the conduct is used
as a basis for academic or employment decisions
or evaluations, or permission to participate in an
activity (quid pro quo); or

2. Conduct that is sufficiently severe, persistent, or
pervasive so as to create a work environment that
a reasonable person would consider intimidating,
hostile or abusive, and which may or may not
interfere with the employee’s job performance
(hostile environment).

Sexual violence is a severe form of sexual harassment and
refers to physical sexual acts or attempted sexual acts
perpetrated against a person’s will or where a person is
incapable of giving consent, including but not limited to
rape, sexual assault, sexual battery, sexual coercion, or
similar acts in violation of state or federal law.

Determining what constitutes sexual harassment under
this policy is dependent upon the specific facts and the
context in which the conduct occurs. Some conduct

may be inappropriate, unprofessional, and/or subject to
disciplinary action but would not fall under the definition
of sexual harassment. The specific action taken, if any, in
a particular instance depends on the nature and gravity
of the conduct reported and may include disciplinary
processes as stated above.

Sexual Assault

Sexual assault means a person subjects another person to
sexual penetration, or who forces another person to make
a sexual penetration on himself or herself or another, or on
a beast, against the will of the victim, or under conditions



in which the perpetrator knows or should know that the
victim is mentally or physically incapable of resisting or
understanding the nature of his or her conduct.

Hazing

In accordance with, NSHE Code, Title 2, Chapter 10,
Section 10.2.1(aa), hazing is defined as any method of
initiation into or affiliation with the university, college, or
community college community, a student organization,

a sports team, an academic association, or other group
engaged in by an individual that intentionally or recklessly
endangers another individual. Hazing has no place within
a community of scholars.

NSHE institutions advocate civility in society and an
adherence to the fundamental principles of honesty,
integrity, respect, fairness, development of individual
character, and sensitivity to the dignity of all persons.
These principles should be fostered and nurtured in a
broad spectrum of activities that yield social, intellectual,
and physical benefits.

Hazing activities may include, but are not limited to:

e Any physical activity, such as whipping, beating,
branding, forced calisthenics, exposure to the
elements, forced consumption of food, liquor, drugs,
or other substance, or any other brutal treatment
or other forced physical activity that is likely to
adversely affect the physical health of the person;

e Any situation which subjects the individual to
extreme stress, such as sleep deprivation, forced
exclusion from social contact, required participation
in public stunts, or forced conduct which produces
pain, physical discomfort, or adversely affects the
mental health or dignity of an individual; and

e Any expectations or commands that force individuals
to engage in an illegal act and/or willful destruction
or removal of public or private property.

Hazing of any nature is unacceptable at any public
institution of higher education in Nevada. For more
information and reporting procedure, call 775.753.2282.

Dating Violence
Dating violence is an act committed by a person who is or
has been in a dating relationship with the victim:

1. The existence of such a relationship shall be
determined based on the reporting party’s
statement and with consideration of the length
of the relationship, the type of relationship, and
the frequency of interaction between the persons
involved in the relationship. Dating relationship

means frequent, intimate associations primarily
characterized by the expectation of affection or
sexual involvement. The term does not include
a casual relationship or an ordinary association
between persons in a business or social context;
and

2. For the purpose of this definition:
Dating violence is committed by a person who is
or has been in a social relationship of a romantic
or intimate nature with the reporting party.
Dating violence includes but is not limited to
mental, sexual, or physical abuse or the threat
of such abuse. Dating violence does not incude
acts covered under the definition of domestic
violence.

For the purpose of complying with the
requirements of this section and 34 CFR 668.41,
any incident meeting this definition is considered
a crime for the purpose of Clery Act reporting.

Domestic Violence

Domestic violence is an act that includes but is not limited
to violence which occurs when a person commits one of
the following acts against or upon the person’s spouse
or former spouse, any other person to whom the person
is related by blood or marriage, any other person with
whom the person is or was actually residing, any other
person with whom the person has had or is having a
dating relationship, any other person with whom the
person has a child in common, the minor child of any

of those persons, the person’s minor child, or any other
person who has been appointed the custodian or legal
guardian for the person’s minor child:

1. a battery.

2. an assault.

3. compelling the other person by force or threat
of force to perform an act from which the other
person has the right to refrain or to refrain from
an act which the other person has the right to
perform.

4. asexual assault.

5. a knowing, purposeful, or reckless course of
conduct intended to harass the other person.
Such conduct may include but is not limited to:

stalking.

arson.

trespassing.

larceny.

destruction of private property.

carrying a concealed weapon without a

permit.

g. injuring or killing an animal.

6. a false imprisonment.
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7. unlawful entry of the other person’s residence
or forcible entry against the other person’s will if
there is a reasonably foreseeable risk of harm to
the other person from the entry.

Stalking
Stalking is defined to be when a person who, without
lawful authority, willfully or maliciously engages in a
course of conduct that would cause a reasonable person
to feel terrorized, frightened, intimidated, harassed, or
fearful for the immediate safety of a family or household
member, and that actually causes the victim to feel
terrorized, frightened, intimidated, harassed, or fearful for
the immediate safety of a family or household member,
commits the crime of stalking. Stalking includes but is not
limited to:

1. engaging in a course of conduct directed at a

specific person that would cause a reasonable

person to:

a. fear for the person’s safety or the safety of
others;
or

b. suffer substantial emotional distress.
2. For the purpose of this definition:

a. Course of conduct means two or more acts,
including but not limited to acts in which the
stalker directly, indirectly, or through third
parties, by any action, method, device, or
means follows, monitors, observes, surveils,
threatens, or communicates to or about a
person or interferes with a person’s property.

b. Substantial emotional distress means
significant mental suffering or anguish that
may (but does not necessarily) require
medical or other professional treatment or
counseling.

c. Reasonable person means a reasonable
person under similar circumstances and with
similar identities to the victim.

Coercion
Coercion is:
¢ the use of violence or threats of violence against a
person or the person’s family or property;

e depriving or hindering a person in the use of any
tool, implement, or clothing; or

e attempting to intimidate a person by threats or
force,

e when committed with the intent to compel a

person to do or abstain from doing an act that the
person has the right to do or abstain from doing.
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In the context of sexual misconduct, coercion is the

use of pressure to compel another individual to initiate
or continue sexual activity against an individual’s will.
Coercion can include a wide range of behaviors including
intimidation, manipulation, threats, and blackmail. A
person’s words or conduct are sufficient to constitute
coercion if they wrongfully impair another individual’s
freedom of will and ability to choose whether or not to
engage in sexual activity. Examples of coercion include
threatening to out someone based on sexual orientation,
gender identity, or gender expression and threatening to
harm oneself if the other party does not engage in the
sexual activity.

Consent
Consent is defined as:

e an affirmative, clear, unambiguous, knowing,
informed, and voluntary agreement between all
participants to engage in sexual activity. Consent
is active, not passive. Silence or lack of resistance
cannot be interpreted as consent. Seeking and
having consent accepted is the responsibility of
the person(s) initiating each specific sexual act
regardless of whether the person initiating the act
is under the influence of drugs and/or alcohol.

e The existence of a dating relationship or past
sexual relations between the participants does not
constitute consent to any other sexual act.

e The definition of consent does not vary based
upon a participant’s sex, sexual orientation,
gender identity, or gender expression.

¢ Affirmative consent must be ongoing throughout
the sexual activity and may be withdrawn at any
time. When consent is withdrawn or cannot be
given, sexual activity must stop.

e Consent cannot be given when a person is
incapacitated. Incapacitation occurs when an
individual lacks the ability to fully, knowingly
choose to participate in sexual activity.
Incapacitation includes impairment due to
drugs or alcohol (whether such use is voluntary
of involuntary); inability to communicate due
to a mental or physical condition; the lack of
consciousness or being asleep; being involuntarily
restrained; if any of the parties are under the age
of 16; or if an individual otherwise cannot consent.

e Consent cannot be given when it is the result
of any coercion, intimidation, force, or threat of
harm.



Remedies and Interim Measures

It may be necessary or advisable to take actions (as
determined by the institution) designed to minimize

the chance that the respondent will either continue to
harass or retaliate against the complainant and to provide
additional support to the complainant. Such actions (as
determined by the institution) may also be necessary

or advisable on behalf of a respondent. The measures
themselves must not amount to retaliation against

the complainant or the respondent. Depending on the
specific nature of the problem, interim measures and final
remedies may be found in the appendix on page 290.

Any interim measures or final remedies shall be monitored
by the Title IX coordinator throughout the entire process
to assess whether the interim measures or final remedies
meet the goals of preventing ongoing harassment or
discrimination, protecting the safety of the parties, and
preventing retaliatory conduct.

Complaint and Investigation Procedure

This section provides the complaint and investigation
procedure for complaints of discrimination or sexual
harassment, including sexual violence (except that
complaints against students may be referred to student
disciplinary processes). The chancellor (for the system
office) and each president shall designate no fewer

than two administrators to receive complaints. The
administrators designated to receive the complaints may
include the following: (1) the Title IX coordinator; (2) the
affirmative action officer; (3) the human resources officer;
or (4) any other officer designated by the president. All
complaints, whether received by the affirmative action
officer, human resources officer, or other designated
officer must immediately be forwarded to the primary
officer.

An individual filing a complaint of alleged discrimination or
sexual harassment shall have the opportunity to select an
independent advisor for assistance, support, and advice
and shall be notified of this opportunity by the primary
officer, or the primary officer’s designee. It shall be the
choice of the individual filing the complaint to utilize or
not utilize the independent advisor. The independent
advisor may be brought into the process at any time at
the request of the complainant. The means and manner
by which an independent advisor shall be made available
shall be determined by each institution or unit.

An individual against whom a complaint of alleged
discrimination or sexual harassment is filed shall have
the opportunity to select an independent advisor for
assistance, support, and advice and shall be notified of
this opportunity by the primary officer, or by the primary
officer’s designee. It shall be the choice of the individual

against whom the complaint is filed to utilize or not utilize
the independent advisor. The independent advisor may
be brought into the process at any time at the request

of the respondent. The means and manner by which an
independent advisor shall be made available shall be
determined by each institution or unit.

If anyone in a supervisory, managerial, administrative,

or executive role or position, such as a supervisor,
department chair, or director of a unit, receives a
complaint of alleged discrimination or sexual harassment,
or observes or becomes aware of conduct that may
constitute discrimination or sexual harassment, the
person must immediately contact one of the individuals
identified above to forward the complaint, to discuss it
and/or to report the action taken. Title IX complaints must
be immediately provided to the Title IX coordinator.

Complaints of discrimination or sexual harassment

should be filed as soon as possible with the supervisor,
department chair, dean, or one of the administrators
listed above and/or designated by the president to receive
complaints of alleged sexual harassment or discrimination.

Students

a. Astudent who believes that he or she has been
subjected to discrimination or sexual harassment
by anyone is encouraged—but it is neither
necessary nor required particularly if it may be
confrontational—to promptly tell the person that the
conduct is unwelcome and ask the person to stop the
conduct. A student is not required to do this before
filing a complaint. A person who receives such a
request must immediately comply with it and must
not retaliate against the student.

b.  The student may file a complaint with his or
her major department chair or director of an
administrative unit, who will in turn immediately
contact one of the officials listed above.

c. If the student feels uncomfortable about discussing
the incident with the department chair or director
of an administrative unit, the student should feel
free to bypass the person and file a complaint with
one of the above officials or to any chair, dean, or
director of an administrative unit who will in turn
immediately contact one of the officials listed above
to forward the complaint, to discuss it and/or to
report the action taken. The chair, dean, or director
of an administrative unit has a responsibility to act
even if the individuals involved do not report to that
person.

Investigation

After receiving a complaint of the incident or behavior, the

primary officer (or designee) will initiate an investigation

to gather information about the incident. If the primary
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officer is unable to initiate an investigation, due to a
conflict or for any other reason, the president shall
designate another individual to act as primary officer for
the matter. Each institution may set guidelines for the
manner in which an investigation shall be conducted.

The guidelines shall provide for the prompt, thorough,
impartial, and equitable investigation and resolution

of complaints, and shall identify the appropriate
management level with final decision-making authority.
The guidelines shall, at a minimum, provide the person
subject to the complaint with information as to the nature
of the complaint and shall further provide that the person
filing the complaint and the person who is the subject

of the complaint have equal rights to be interviewed,
identify witnesses, and provide documentation pertaining
to the complaint. In most cases, an investigation should
be completed within 45 calendar days of receipt of the
complaint.

Standard of Review

The standard for evaluating complaints shall be a
preponderance of the evidence. At the completion of

the investigation, findings and a recommendation will

be made to the appropriate management regarding the
resolution of the matter. The recommendation is advisory
only.

Management Determination

After the recommendation has been made, a
determination will be made by appropriate management
regarding the resolution of the matter. If warranted,
disciplinary action up to and including involuntary
termination or expulsion will be taken. Any such
disciplinary action shall be taken, as applicable, in
accordance with NSHE Code Chapter 6 or Chapter 10 (or
applicable Student Code of Conduct), or, in the case of
classified employees, Nevada Administrative Code (NAC)
Chapter 284. Other appropriate actions will be taken to
correct problems and remedy effects, if any, caused by
the conduct, if appropriate. If proceedings are initiated
under Title 2 (Chapter 6 or Chapter 10), the applicable
Student Code of Conduct, or the NAC, the investigation
conducted pursuant to this policy may be used as part

of such investigations. The administrative officer, in his

or her discretion, may also supplement the investigation
with additional investigation. In any disciplinary hearings
conducted pursuant to a Student Code of Conduct or
under Title 2, Ch. 6 or Ch. 10, the standard of evidence
shall be by a preponderance of the evidence. In
connection with any such disciplinary hearings, the person
filing the complaint and the person who is the subject of
the complaint have equal rights to be interviewed, identify
witnesses, and provide and receive documentation and
witness lists pertaining to the complaint, and, if an appeal
is provided, to appeal the decision.
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Parties to be Informed

After the appropriate management has made a
determination regarding the resolution of the matter, and
depending on the circumstances, both parties may be
informed concurrently of the resolution.

Confidentiality of Actions Taken

In the event actions are taken against an individual
under NSHE Code Title 2, Chapter 6 or Chapter 10 (or
applicable Student Code of Conduct) or NAC Chapter 284,
such matters generally remain confidential under those
sections, except that final decisions following hearings or
appeals of professional employees and State of Nevada
personnel hearings involving classified employees

are public records. Student matters generally remain
confidential under the Family Educational Rights and
Privacy Act, 20 U.S.C. §1232g, 34 CFR Part 99 (FERPA).

Crime of Violence Exception to FERPA

When discriminatory conduct or sexual harassment
involves a crime of violence or a non-forcible sex

offense, FERPA permits the institution to disclose to the
complainant the final results (limited to the name of the
respondent, any violation found to have been committed,
and any sanction imposed) of a disciplinary proceeding
against the respondent, regardless of whether the
institution concluded that a violation was committed.
With respect to an institutional disciplinary proceeding
alleging a sex offense, the Jeanne Clery Disclosure of
Campus Security Policy and Campus Crime Statistics Act,
20 U.S.C. §1092 (f). 34 CFR 668.46 (Clery Act) requires
that the accuser and the accused must be informed of the
outcome.

Disclosure of Sanction Imposed

In the event a student is found to have engaged in sexual
harassment of another student, the institution shall
disclose to the student who was harassed information
about the sanction imposed on the student who was found
to have engaged in harassment when the sanction directly
relates to the harassed student.

Withdrawal of Student

If a student respondent withdraws from the institution

or an employee respondent resigns from employment
while an investigation of a complaint involving gender
discrimination or sexual harassment is pending under
this policy, the Title IX coordinator shall take appropriate
action, which may include completing the investigation to
the extent reasonably practicable, in order to prevent the
reoccurrence of and to remedy the effects of the alleged
misconduct.

Title IX Coordinator Monitoring



The institution Title IX coordinator has primary

responsibility for coordinating the institution’s efforts to

comply with and carry out its responsibilities under Title

IX. The Title IX coordinator is responsible for monitoring all

aspects of the investigation and any disciplinary process to

help insure that:

e  the process is fair and equitable to both the
complainant and the respondent;

. the applicable policies and procedures of NSHE and
of the institution are followed; and

° the interim measures and final remedies are
followed.

Prompt Attention

Complaints of discrimination or sexual harassment

are taken seriously and will be dealt with promptly,
thoroughly, impartially, and equitably. Where
discrimination is found to have occurred, the NSHE
institution or unit where it occurred will act to stop

the discrimination or sexual harassment, to prevent its
recurrence, to remedy its effects, if any, and to discipline
those responsible.

Confidentiality

NSHE recognizes that confidentiality is important.
However, confidentiality cannot be guaranteed.

The administrators, faculty, or staff responsible for
implementing this policy will respect the privacy of
individuals reporting or accused of discrimination or
sexual harassment to the extent reasonably possible
and will maintain confidentiality to the extent possible.
Examples of situations where confidentiality cannot be
maintained include, but are not limited to, necessary
disclosures during an investigation, circumstances where
NSHE is required by law to disclose information (such as
in response to legal process), or when an individual is in
harm’s way.

Confidentiality in Complaints Involving Sexual Violence
In complaints involving sexual violence, the following
applies:

Varying Confidentiality Obligations. Complainants who
are victims of sexual violence are encouraged to talk
to somebody about what happened in order for them
to receive the support they need and so the institution
can respond appropriately. Different individuals at

the institution have different abilities to maintain a

complainant’s confidentiality:

° Some are required to maintain near complete
confidentiality; talking to them is sometimes called a
privileged communication.

e Other employees may talk to a complainant
in confidence and generally only report to the
institution that an incident occurred without

revealing any personally identifying information.
Disclosures to these employees will not trigger
an investigation into an incident against the
complainant’s wishes—except in certain
circumstances discussed below.

e  Complainants are encouraged to talk to one of the
individuals identified above.

. Some employees are required to report all of the
details of an incident (including the identities of both
the complainant and all others involved) to the Title
IX oordinator. A report to these employees (called
responsible employees) constitutes a report to the
institution—and generally obligates the institution to
investigate the incident and take appropriate steps
to address the situation. Anyone in a supervisory,
managerial, administrative, or executive role or
positions, such as a provost, vice provost, vice
president, dean, department chair, supervisor,
director of a unit, resident director, resident
assistant, supervisor, student advocate, or faculty
advisors to student clubs.

This policy is intended to make employees, students, and
others aware of the various reporting and confidential
disclosure options available to them so they can make
informed choices about where to turn should they

want to report an act of sexual violence. The institution
encourages such complainants to talk to someone
identified in one or more of these groups.

Privileged and Confidential Communications

A complainant or respondent may wish to consult with
professional counselors, pastoral counselors, or others
outside the institution. Certain professionals are not
required to report incidents unless they have permission:

. Professional Counselors. Professional, licensed
counselors who provide mental-health counseling to
members of the institution community (and including
those who act in that role under the supervision
of a licensed counselor) are not required to report
any information about an incident to the Title IX
coordinator without a complainant’s permission.

o Pastoral Counselors. A complainant and/or a
respondent may choose to consult with a non-
institution pastoral counselor and is encouraged to
discuss confidentiality with that individual.

3 Under Nevada law, other professionals who
may maintain confidentiality include lawyers,
psychologists, doctors, social workers, and victim
advocates employed by non-profit entities.
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Complainant Options

A complainant who reports an act of sexual violence to

a professional listed above must understand that, if they
want to maintain confidentiality, the institution will be
unable to conduct a full investigation into the incident and
will likely be unable to pursue disciplinary action against
the respondent.

A complainant who at first requests confidentiality may
later decide to file a complaint with the institution or
report the incident to local law enforcement and thus
have the incident fully investigated.

Other Reporting Obligations

While professional counselors may maintain a
complainant’s confidentiality vis-a-vis the institution, they
may have reporting or other obligations under state law.
For example, there may be an obligation to report child
abuse, an immediate threat of harm to self or others, or to
report in the case of hospitalization for mental illness.

Issuance of Timely Warning

If the institution determines that the respondent

poses a serious and immediate threat to the institution
community, police or security services may be called upon
to issue a timely warning to the community. Any such
warning will not include any information that identifies
the complainant.

If the institution determines that it can follow a
complainant’s request for confidentiality, the institution
will also take immediate action as necessary to protect
and assist the complainant.

Retaliation

Retaliation against an individual who in good faith
complains of alleged discrimination or sexual harassment
or provides information in an investigation about behavior
that may violate this policy is against the law, will not be
tolerated, and may be grounds for discipline. Retaliation
in violation of this policy may result in discipline up to and
including termination and/or expulsion. Any employee or
student bringing a discrimination or sexual harassment
complaint or assisting in the investigation of such a
complaint will not be adversely affected in terms and
conditions of employment and/or academic standing nor
discriminated against, terminated, or expelled because of
the complaint. Intentionally providing false information is
also grounds for discipline.

Students

a. Astudent who believes that he or she has been
subjected to retaliation may file a retaliation
complaint with his or her major department chair
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or director of an administrative unit who will in turn
immediately contact one of the officials listed above.

b. If the student feels uncomfortable about discussing
the alleged retaliation with the department chair or
director of an administrative unit, the student should
feel free to bypass the person and file a complaint
with one of the above officials or to any chair, dean,
or director of an administrative unit who will in turn
immediately contact one of the officials listed above
to forward the complaint, to discuss it, and/or to
report the action taken. The chair, dean, or director
of an administrative unit has a responsibility to act
even if the individuals involved do not report to that
person.

Complaints of retaliation under Title IX must be
immediately provided to the Title IX coordinator.

False Reports

Because discrimination and sexual harassment frequently
involve interactions between persons that are not
witnessed by others, reports of discrimination or sexual
harassment cannot always be substantiated by additional
evidence. Lack of corroborating evidence or proof should
not discourage individuals from reporting discrimination
or sexual harassment under this policy. However,
individuals who make reports that are later found to have
been intentionally false or made maliciously without
regard for truth may be subject to disciplinary action
under the applicable institution and Board of Regents
disciplinary procedures. This provision does not apply

to reports made in good faith, even if the facts alleged

in the report cannot be substantiated by subsequent
investigation.

Family Educational Rights and Privacy Act

Each semester, GBC informs students of the Family
Educational Rights and Privacy Act of 1974 (FERPA),

as amended, in the catalog, student handbook, and in

an email to current students. This act was designed to
protect the privacy of educational records and to provide
guidelines for the correction of inaccurate or misleading
data through informal and formal hearings—this does not,
however, include challenging the fairness of a grade. The
law also provides the student with the right to inspect
and review all information in his/her educational record
and have some control over the disclosure of information
from their educational records (an educational record is
defined as a record directly related to the student and

is maintained by the institution or a party acting for the
institution).

The Family Educational Rights and Privacy Act (FERPA)
affords students certain rights with respect to their
education records. These rights include:



1. The right to inspect and review the student’s
education records within 45 days of the day the
college receives a request for access.

A student should submit to the registrar, dean, head
of the academic department, or other appropriate
official a written request that identifies the records(s)
the student wishes to inspect. The college official will
make arrangements for access and notify the student
of the time and place where the records may be
inspected. If the records are not maintained by the
college official to whom the request was submitted,
that official shall advise the student of the correct
official to whom the request should be addressed.

2. Theright to request the amendment of the student’s
education records that the student believes are
inaccurate, misleading, or otherwise in violation of
the student’s privacy rights under FERPA.

A student who wishes to ask the college to amend a
record should write the college official responsible
for the record, clearly identify the part of the record
the student wants changed, and specify why it
should be changed.

If the college decides not to amend the record as
requested, the college will notify the student in
writing of the decision and the student’s right to

a hearing regarding the request for amendment.
Additional information regarding the hearing
procedure will be provided to the student when
notified of the right to a hearing.

3. Theright to provide written consent before the
college discloses personally identifiable information
from the student’s education records—except to
the extent that FERPA authorizes disclosure without
consent. (See page 5-6 for a full description of this
right and the disclosure opt out form).

4.  The right to file a complaint with the U.S.
Department of Education concerning alleged failures
by the college to comply with the requirements
of FERPA. The name and address of the office that
administers FERPA is:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-5901

Crime of Violence Exception to FERPA

When discriminatory conduct or sexual harassment
involves a crime of violence or a non-forcible sex offense,
FERPA permits the institution to disclose in accordance
with the Jeanne Clery Disclosure of Campus Security

Police and Campus Crime Statistics Act, 20 U.S.C. §1092
(f). 34 CFR 668.46 (Clery Act).

Student Right-to-Know

The Student Assistance General Provisions of Public

Law 101-542 requires all institutions that participate in
student financial assistance programs as authorized by
Title IV of the Higher Education Act of 1965 and Higher
Education Technical Amendments of 1991, Public Law
102-26, to disclose the graduation rate and/or persistence
rate of all full-time, degree-seeking or certificate-seeking
undergraduate students.

As of 2015-2016, the four-year average student Rrght-to-
know rate was 33% and the transfer out rate was 12%.
Visit the GBC IPEDS link www.gbcnv.edu/IR/IPEDS.html for
more information.

While reviewing this information please note:

. Graduation rates are based on attendance that
equates to 150 percent of the degree or certificate
program.

e  Graduation rates do not include students who left
the school to serve in the armed forces, official
church missions, or in foreign services of the federal
government. Students who died or were totally
permanently disabled are also excluded.

Retention and Disposition of Student
Records
The following records are retained permanently:

. student permanent academic record (transcript)
e High School Equivalency (HSE) test scores

The following records are retained until five years after the
last date of attendance:

e Transcripts from previously attended institutions
o Military service documents
o Final graduation degree audit

The following records are retained for five years and then
destroyed:

e  Correspondence

° Refund exceptions

° Registration source documents

The following records are retained for one year and then
destroyed:
e Transcript requests

. Enrollment verifications

Retention of Student Disciplinary Records:
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Records of disciplinary actions which result in a
disciplinary sanction, are defined in Title 2, Nevada System
of Higher Education Code, Chapter 10, Rules of Conduct
and Procedures for Students of the Nevada System of
Higher Education. Records of disciplinary action which
result in a disciplinary sanction (Section 10.2.1) are
retained by institutional policy for a period of six (6) years
from the date of the most recent disciplinary action unless
pursuant to a written request, an official order to expunge
a specific disciplinary record is issued by the president or
designee (Section 10.4.8). This would include removing
from the student’s transcript, if applicable. The complete
chapter is on page 303.

Grade Appeals
See page 78.

Student Grievance Procedure

Any student who believes they have suffered a non-grade
related injustice may implement the following grievance
procedure:

o Formal grievance procedures are initiated only after
informal attempts have been found unsatisfactory in
reaching a just solution. A grievance must be filed in
writing to the appropriate vice president within 30
calendar days of the alleged infraction.

. Members of a grievance committee will be selected
by the appropriate vice president. This committee
will consist of the appropriate vice president,
two faculty members, one student, and one
representative from the GBC Student Government
Association.

e  The student and involved parties will be given
opportunity to present their case in a formal hearing
to the selected grievance committee.

e The committee will then recommend a course of
action to the college president.

e  The student will receive written notification of the
final decision from the college president.

Student Conduct Policy

Great Basin College (GBC) is a system institution of

the Nevada System of Higher Education (NSHE) and
encourages all students to pursue academic studies
and other college sponsored activities that promote
intellectual growth and personal development.
Students are responsible for complying with NSHE and
college guidelines and meeting the appropriate college
requirements. In joining the academic community, the
student enjoys the right of freedom to learn and shares
responsibility in exercising that freedom. A student is
expected to conduct him or herself in accordance with
college standards.
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Great Basin College has accepted the Board of Regents
Code, Title 2 Chapter 10, Rules of Conduct and Procedures
for Students of the NSHE as the governing policy and
procedures for all student conduct. Student conduct
information for Great Basin College is provided to all
students and college members as this code of conduct and
accompanying policies and guidelines present the specific
regulations, policies, procedures, and guidelines that

are in place for all students—full and part time—at GBC
regardless of the method of educational learning a student
may use (in person, online, interactive video, or some
combination of those).

The full policy is available for review and reference at
https://nshe.nevada.edu/leadership-policy/
board-of-regents/handbook/board-of-regents-
handbook-subchapters/

When a complaint or charge of student misconduct is
brought forth, it shall be processed in accordance with the
policies and procedures prescribed in the NSHE Board of
Regents Code Title 2, Chapter 10, which is outlined in this
document. In addition, the complete document may be
found in the appendix of this catalog on page 299 as well
as at www.gbcnv.edu/rights_responsibilities/. For purposes
of this document, the term student means any person who
is or was enrolled in courses, either full-time or part-time,
including correspondence study, electronic means, study
abroad, auditing, or courses offered through any institution
satellite campuses or auxiliary means.

Rules and Conduct and Procedures
NSHE Code, Title 2, Chapter 10, Rev. 12/17

Section 10.1 Scope of the Chapter

10.1.1 Applicability of Procedures and Sanctions.

The procedures and sanctions established in this chapter
are applicable to the resolution and determination of
charges against students of the Nevada System of Higher
Education for allegedly engaging in conduct prohibited by
the Nevada System of Higher Education rules of conduct
or by other applicable stated policies, procedures, rules,
regulations or bylaws of the system institutions. Except

as expressly provided in Section 10.4.12, the system
institutions and professional schools may establish written
policies, procedures, and sanctions for the discipline of
their students that may be used in lieu of the policies,
procedures, and sanctions of this chapter—including

but not limited to the establishment of student conduct
councils—subject to the prior review by the institution’s
general counsel and to the approval of the president of the
institution.

10.1.2 Proceedings Concurrent.



Action under the procedures established by this chapter
shall go forward regardless of other possible or pending

administrative civil or criminal proceedings arising out of
the same or other events.

10.1.3 Student Defined.

The term student means any person who is or was
enrolled in courses, either full-time or part-time, including
correspondence study, electronic means, study abroad,
auditing, or courses offered through any institution
satellite campuses or auxiliary means. Students are
subject to disciplinary action for conduct that occurs
during any period under this chapter’s authority and
jurisdiction as defined above. Students who leave the
institution before a conduct matter is resolved may be
prohibited from future enrollment until such time as

the matter is resolved. Persons who are not officially
enrolled for a particular term but who have a continuing
relationship with the institution are considered students.
This includes individuals who have applied for admission
to the institution or have been notified of their acceptance
for admission.

10.1.4 Rules of Conduct.

The term rules of conduct means the rules established
in Section 10.2 of this chapter and includes any rules
incorporated by reference in that section.

10.1.5 System.
The term system means the Nevada System of Higher
Education.

10.1.6 Charged Student.
The term charged student means the student alleged to
have violated the rules of conduct.

Section 10.2 Cause

10.2.1 Prohibited Conduct.
The following conduct is prohibited:

(a) Acts of dishonesty, including but not limited to the
following:

(1) Cheating, plagiarism, fraudulently obtaining
grades, falsifying research data or results,
assisting others to do the same, or other forms of
academic or research dishonesty;

(2) Furnishing false information to any institution
or system official, faculty member, or office;

(3) Forgery, alteration, misuse, theft, or using
without permission any institutional document or
record.

(b) Disorderly, lewd, or indecent conduct, including the
disruption, obstruction, or unauthorized interruption
of teaching, convocations, recruiting interviews,

(d)

(e)

(8)

(h)

(k)

(1)

(n)

social events, research, meetings, business and
administration, disciplinary proceedings, or other
institutional or system activities, including public
service functions and outreach activities on or off
campus, or other activities when the conduct occurs
on institutional premises.

Conduct that endangers the health or safety of any
member or guest of the system community.

Physical abuse, verbal abuse, threats, intimidation,
coercion, and/or conduct that threatens or
endangers the health or safety of any person.
Interference by force, threat, or duress with the
lawful freedom of movement of persons or vehicles
on institutional premises.

Resisting or obstructing institutional or other public
officials in the performance of their duties.

Failure to comply with the directions of institutional
officials acting in accordance with their duties and/
or failure to identify oneself to these persons when
requested to do so.

Acts of physical force or disruptive acts which
interfere with institutional activities, freedom of
movement on the campuses, freedom for students
to pursue their studies, freedom of speech, freedom
to be heard, and freedom to pursue research of their
own choosing.

Failure of the student to present proper credentials,
student identification card, driver’s license, or
parking registration to institutional officials upon
their request.

Forgery, alteration, falsification, or destruction of
system documents or furnishing false information in
documents submitted to the system.

Willful damage, destruction, defacement, theft

or misappropriation of equipment or property
belonging to, in the possession of, or on premises
occupied by the system.

Knowing possession on any premises of the system
of any firearms, explosives, dangerous chemicals or
other instruments of destruction, or other dangerous
weapons as defined by the laws of the State of
Nevada, without the written authorization of the
institutional president or the president’s authorized
agent.

Continued occupation of buildings, structures,
grounds or premises belonging to, or occupied by,
the system after having been ordered to leave by the
institution’s president, the president’s designee, or
the chancellor.

False reporting of any emergency situation, including
but not limited to misuse of campus or system
emergency notification equipment. Unauthorized
tampering with and/or accessing of safety, security,
or fire protection equipment or devices. Setting off
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(p)

(a)

(s)

(t)

a fire alarm for reasons other than actual fire or
emergency; involvement in setting or causing any
unauthorized fire in or on institution property.

The unauthorized possession, loan, modification,
or distribution of keys, pass cards, or institutional
identification cards. Unauthorized or unlawful
entry or access to institutional or system facilities,
including buildings and grounds. The reproduction,
manufacture, or duplication of any key, pass card,
institutional or system identification card, or
unlocking devise for use on institution or system
facilities or locks without proper authorization.
Abuse, unauthorized use, or theft of institutional or
system computer facilities and resources, including
but not limited to:

(1) Unauthorized entry into, or transfer of, a file to
use, read, or change the contents or for any other
purpose; and/or a violation of copyright laws;

(2) Use of another individual’s identification and/or
password;

(3) Interfering with the work of another student,
faculty member or institution or system official,
or with the normal operation of the institution or
system computing system; or,

(4) Violating the institution’s Standards of Conduct
for the Use of Institution’s Computers.

Willfully destroying, damaging, tampering, altering,

stealing, misappropriating, or using without

permission any system program or file.

Violation of the institution’s policies and regulations

governing residence in institution owned or

controlled property and access to and use of all
institutional facilities, including responsibility for the
conduct of guests.

Use, possession, or distribution of alcoholic

beverages without authorization (except as expressly

permitted by system or institutional regulations,
such as the Alcoholic Beverage Policy), or public
intoxication. Alcoholic beverages may not, in any
circumstances, be used by, possessed by, or provided
to any person under 21 years of age

Use, possession, manufacturing, or distribution

(hereinafter use) of marijuana—including for medical

purposes, heroin, narcotics, or other controlled

substances; use or possession of any illegal and/or
unauthorized drugs, prescription drugs, and drug
paraphernalia, or being under the influence of illegal
drugs except as expressly permitted by law. Use,
possession, or cultivation of marijuana, including for
medical purposes, on any NSHE or NSHE foundation-
owned or leased property, or at any NSHE sponsored
or authorized activity, is expressly prohibited.

Contempt of student disciplinary proceedings

including impairing or interrupting any proceeding
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(v)

(x)

(y)

or providing false information to institution or system
officials and student hearing board members during
the course of the conduct resolution process. Failure
to comply with the terms of any sanction imposed in
accordance with the rules of conduct.

The repeated use of obscene or abusive language in a
classroom or public meeting of the system and which,
if occurring in a class, is not significantly related to the
teaching of the subject matter.

The use of threats or violence against a faculty
member or the faculty member’s family in order

to secure preferential treatment for grades, loans,
employment, or other service or privilege accorded
by the system.

Any act of unlawful discrimination based on race,
creed, color, gender (including pregnancy-related
conditions), age, sexual orientation, disability—
whether actual or perceived by others, military status
or military obligation, religion or national origin,
gender identity or expression, or genetic information,
or any act of employment or educational retaliation
against any person who has made a complaint about
such discrimination.

Sexual harassment, defined as unwelcome sexual
advances, requests for sexual favors, and other visual,
verbal, or physical conduct of a sexual or gender-bias
nature constitute sexual harassment when:

1. Educational Environment:

a. Submission to such conduct is made either
explicitly or implicitly a term or condition of an
individual’s academic status (quid pro quo) or

b. Conduct that is sufficiently severe, persistent
or pervasive so as to interfere with or limit a
student’s ability to participate in or benefit
from the services, activities or opportunities
offered by the institution (hostile
environment).

2. Workplace Environment:

a. Submission to or rejection of the conduct is
used as a basis for academic or employment
decisions or evaluations, or permission to
participate in an activity (quid pro quo); or

b. Conduct that is sufficiently severe, persistent
or pervasive so as to create a work
environment that a reasonable person would
consider intimidating, hostile or abusive,
and which may or may not interfere with
the employee’s job performance (hostile
environment).

Sexual harassment includes sexual violence, sexual assault,

dating violence, domestic violence, stalking and coercion,
or similar acts in violation of state or federal law



(2)

(aa)

Sexual assault, which is the use of or threat to use
force or violence of a sexual nature defined as
sexual assault, against any member or guest of the
institutional community on institution-owned or
institution-controlled property or at any institution-
sponsored program.

Acts of hazing. Hazing is defined as any method

of initiation into or affiliation with the university,
college, or community college community, a student
organization, a sports team, an academic association,
or other group engaged in by an individual that
intentionally or recklessly endangers another
individual.

(bb) Intentionally making an accusation that is false or is

(cc)

(dd)

(ee)

(ff)

made with reckless disregard for the truth against
any member of the system community by filing a
complaint or charges under the rules of conduct

or under any applicable established complaint or
grievance procedures in the system.

Willful incitement of individuals to commit any of the
acts herein prohibited.

Any other conduct that violates applicable stated
prohibitions, policies, procedures, rules, or
regulations of the institution or Board of Regents.
Any act prohibited by local, state, or federal law that
occurs on system premises or at a system-sponsored
function on or off such premises.

Dating Violence. Dating violence is an act committed
by a person who is or has been in a dating
relationship with the victim:

1. The existence of such a relationship shall be
determined based on the reporting party’s
statement and with consideration of the length
of the relationship, the type of relationship, and
the frequency of interaction between the persons
involved in the relationship. Dating relationship
means frequent, intimate associations primarily
characterized by the expectation of affection or
sexual involvement. The term does not include
a casual relationship or an ordinary association
between persons in a business or social context;
and

2. For the purpose of this definition: dating violence
is committed by a person who is or has been in
a social relationship of a romantic or intimate
nature with the reporting party. Dating violence
includes but is not limited to mental, sexual, or
physical abuse or the threat of such abuse. Dating
violence does not include acts covered under the
definition of domestic violence.

For the purpose of complying with the
requirements of this section and 34 CFR 668.41,

(gg)

(hh)

any incident meeting this definition is considered
a crime for the purpose of Clery Act reporting.

Domestic Violence. Domestic violence is an act

that includes but is not limited to violence which
occurs when a person commits one of the following
acts against or upon the person’s spouse or former
spouse, any other person to whom the person is
related by blood or marriage, any other person with
whom the person is or was actually residing, any
other person with whom the person has had or is
having a dating relationship, any other person with
whom the person has a child in common, the minor
child of any of those persons, the person’s minor
child, or any other person who has been appointed
the custodian or legal guardian for the person’s
minor child:

1. a battery

2. an assault

3. compelling the other person by force or threat
of force to perform an act from which the other
person has the right to refrain or to refrain from
an act which the other person has the right to
perform

4. asexual assault

5. a knowing, purposeful, or reckless course of
conduct intended to harass the other person.
Such conduct may include but is not limited to:

stalking

arson

trespassing

larceny

destruction of private property

carrying a concealed weapon without a

permit
g. injuring or killing an animal

6. a false imprisonment

7. unlawful entry of the other person’s residence,
or forcible entry against the other person’s will if
there is a reasonably foreseeable risk of harm to
the other person from the entry.

D o0 T o

Stalking. Stalking is defined to be when a person
who, without lawful authority, willfully or maliciously
engages in a course of conduct that would cause

a reasonable person to feel terrorized, frightened,
intimidated, harassed, or fearful for the immediate
safety of a family or household member, and

that actually causes the victim to feel terrorized,
frightened, intimidated, harassed, or fearful for the
immediate safety of a family or household member.
Stalking includes but is not limited to:
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(ii)

(1) Engaging in a course of conduct directed at a
specific person that would cause a reasonable

person to:
a. Fear for the person’s safety or the safety of
others; or

b. Suffer substantial emotional distress.
(2) For the purpose of this definition:

a. Course of conduct means two or more acts,
including, but not limited to, acts in which the
stalker directly, indirectly, or through third
parties, by any action, method, device, or
means follows, monitors, observes, surveils,
threatens, or communicates to or about, a
person, or interferes with a person’s property.

b. Substantial emotional distress means
significant mental suffering or anguish that
may, but does not necessarily, require medical

or other professional treatment or counseling.

c. Reasonable person means a reasonable
person under similar circumstances and with
similar identities to the victim.

Sexual Violence. Sexual violence is a severe form

of sexual harassment, and refers to physical sexual
acts or attempted sexual acts perpetrated against a
person’s will or where a person is incapable of giving
consent, including but not limited to rape, sexual
assault, sexual battery, sexual coercion, or similar
acts in violation of state or federal law.

Sexual coercion is:

1. the use of violence or threats of violence
against a person or the person’s family or
property;

2. depriving or hindering a person in the use of
any tool, implement, or clothing;

3. attempting to intimidate a person by threats
or force; or

4. when committed with the intent to compel a
person to do or abstain from doing an act that
the person has the right to do or abstain from
doing.

In the context of sexual misconduct, coercion is
the use of pressure to compel another individual
to initiate or continue sexual activity against an
individual’s will. Coercion can include a wide range
of behaviors, including intimidation, manipulation,
threats, and blackmail. A person’s words or conduct
are sufficient to constitute coercion if they impair
another individual’s freedom of will and ability to
choose whether or not to engage in sexual activity.
Examples of coercion include threatening to out
someone based on sexual orientation, gender
identity, or gender expression and threatening to
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harm oneself if the other party does not engage in
the sexual activity.

10.2.2 Institutions May Prohibit Other Conduct.

An institution may adopt policies which prohibit other

conduct not included above which are approved by the
president and institution’s general counsel.(B/R 12/17)

Great Basin College policy states: “messages, attitudes,

or any other form of communication deemed outside the
bounds of common decency/civility as judged by common
standards of classroom behavior (determined as they
would in a regular classroom by the instructor) will not be
tolerated.”

All complaints of alleged misconduct (Section 10.2.1
above) made against a GBC student by any person should
be submitted to the student conduct officer who is the
vice president for student affairs/Title IV coordinator, Berg
Hall—Elko Campus 775.753.2282 or
jake.rivera@gbcnv.edu.

Along with imposing a disciplinary sanction of reprimand
(formal censure) or probation, a student’s enroliment in

a course(s) may be withdrawn by the student conduct
officer at the request of the instructor and approval of the
president.

Section 10.3 Student Conduct Officers or Coordinators.
10.3.1 Appointment of student conduct officer or
coordinator.

The president of an institution may appoint a student
conduct officer or coordinator and alternate student
conduct officers or coordinators to serve if the student
conduct officer is unable to perform the duties of this
section for any reason.

10.3.2 Training of Student Conduct Officer or
Coordinator.

Student conduct officers or coordinators at an institution
or professional school must receive training approved by
the institution’s legal counsel.

Section 10.4 Allegations of Violations of the Rules of
Conduct.

Procedures unique to allegations of sexual harassment,
including allegations of sexual violence, are in Section
10.4.12. The procedures for all allegations are as follows:

10.4.1 Complaints

Any member of the institution community may file a
complaint against a student for violations of the rules of
conduct. The complaint shall be prepared in writing and
filed with the president or the student conduct officer. Any
complaint should be submitted as soon as possible after
the incident takes place.



10.4.2 Investigations and Computation of Time

The student conduct officer, coordinator, or designee may
conduct an investigation to determine if the complaint
has merit. At any time, the student conduct officer may
determine that the best course of action to take is to
informally resolve the complaint through mediation,
conflict resolution, or an educational conference. Upon
completion of the investigation, the student conduct
officer or coordinator will deliver a letter to the student.
The letter shall state the factual allegations, the charges,
the student conduct officer’s or coordinator’s proposed
informal resolution process (if not completed earlier), and
a copy of this chapter. In computing any period of time
prescribed by this chapter, the day of the act, event or
default from which a designated period of time begins to
run shall not be included. The last day of the time period
shall be counted, unless it is a Saturday, Sunday, or legal
state holiday, in which case the time period runs until the
end of the next day which is not a Saturday, Sunday, or
legal state holiday.

10.4.3 Informal Resolution

The charged student shall participate in and work

with the student conduct officer or designee for an
informal resolution of the complaint. At the conclusion
of the successful informal resolution process, a written
determination shall be signed by both the student
conduct officer or coordinator, and charged student
which may include any of the disciplinary sanctions
described in this chapter. At any time prior to signing a
written determination, the charged student has the right
to request a hearing before a hearing board or hearing
officer as the means to resolve the complaint.

10.4.4 Failure to Reach Resolution

If the student conduct officer and charged student do not
reach an informal resolution or if the charged student
requests a hearing, then the student conduct officer or
coordinator shall notify the charged student in writing that
the matter will be addressed through a hearing before

a student conduct board or a student conduct hearing
officer. A time shall be set for a student conduct hearing
to occur within a reasonable time from this notification,
yet not more than twenty-five (25) calendar days from

the date of the decision to proceed with formal resolution
of the complaint. Maximum time limits for scheduling

of student conduct hearings may be extended at the
discretion of the student conduct officer or coordinator.
Notice of the hearing may be given by electronic mail or
by first class mail with the U.S. Postal Service with delivery
confirmation to the last known address of the student or
by personal delivery.

10.4.5 Appointment of Hearing Boards or Hearing Officer.

The president or designee may establish one or more
student conduct hearing boards or appoint individual
hearing officers. A board shall be from three to five
persons. Every board shall include at least one student
and at least one faculty member. All complaints shall be
heard by a board unless the charged student and student
conduct officer agree that the complaint may be heard by
a hearing officer.

10.4.6 Hearings

Hearings and appeals shall be conducted in accordance
with these sections. The complete document may be
found in the appendix of this catalog on page 306. A copy
may also be found at gbcnv.edu or nshe.nevada.edu.

10.4.8 Sanctions and Expunging the Record

The student conduct officer or designee will be
responsible for monitoring the student in successfully
carrying out the sanctions imposed as the result of

a hearing or the final determination of the informal
resolution process. Unless the student conduct officer
otherwise states in writing, any final action resulting
from a disciplinary hearing or the informal resolution
process shall become part of the student’s disciplinary
record. Other than institutional expulsion or withholding
of a degree, disciplinary sanctions shall not be made
part of the student’s permanent academic record,

but shall become part of the student’s disciplinary
record. Upon graduation, the student’s disciplinary
record may be expunged of disciplinary actions other
than residence hall expulsion, institution suspension,
institution expulsion, or withholding of a degree, upon
application to the student conduct officer or coordinator
and approval by the president. A student may request
that his or her disciplinary record be expunged and any
such notation be removed from the student’s transcript
during the student’s semester before graduation or any
time following graduation. The burden demonstrating
reasonable cause for considering the expunging of a
disciplinary record lies with the student. In considering
such requests, the institution may consider the:

(a) stated reason for request and circumstances
surrounding the request;

(b) date and seriousness of the violation;

(c) student’s behavior and disciplinary record since the
violation, including successful completion of any
imposed sanctions;

(d) theimpact, if any, on the public that failure to give
such notice may cause; and

(e) consequences of denying the request.

The grant or denial of a request to expunge a student’s

disciplinary record shall rest solely within the discretion
of the institution, and the enumeration of the foregoing
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factors shall not in any way imply a duty on the institution
to grant such a request by means of a balancing or

other test. If a request is not granted, the student at
yearly intervals thereafter may request that his or her
disciplinary record be expunged. The denial of a request
to expunge is not appealable.

10.4.9

Sanctions

The following are the disciplinary sanctions that may be
imposed on a student found to have violated the rules of
conduct. More than one sanction may be imposed.

(a)

(b)

(c)

(d)

(e)

(f)

(g)

(h)

Warning

A notice, oral or written, that the student has
violated the rules of conduct.

Reprimand

A written reprimand for violation of specified
regulations.

Restitution

Compensation for loss, damage, theft, or
misappropriation of property, or injuries sustained in
an incident of student misconduct. This may take the
form of appropriate service, monetary, or material
replacement, or a combination of these.

Probation

Probation consists of a designated period of time and
includes the probability of more severe disciplinary
sanctions if the student is found to have violated any
institutional regulation(s) during the probationary
period.

Loss of Privileges

Denial of specified privileges for a designated period
of time. This may include denying the student access
to any campus, site, or building while permitting

the student to enroll in off-campus classes such as
internet or correspondence classes.

Discretionary and Educational Sanctions
Participation in specific educational programs, such
as alcohol or other drug educational intervention
conferences, assessments, educational activities,
including on-line instructional workshops, and

work assignments or service to the institution or
the community, and other related discretionary
assignments.

Residence Hall Suspension

Separation of the student from the residence halls
for a period of time, after which the student is
eligible to return. The minimum period of suspension
is one semester and the maximum period is two
semesters. Conditions for readmission may be
specified in the suspension.

Residence Hall Permanent License Cancellation
Permanent separation of the student from the
residence halls.
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(i) Withholding of a Degree
Prior to the awarding of a degree, the institution may
withhold a degree from a student

(j) Institutional Suspension
Exclusion for a definite period of time from attending
classes and from participating in other activities of
the system, as set forth in a written notice to the
student The official transcript of the student shall
be marked —DISCIPLINARY SUSPENSION EFFECTIVE

TO . The parents or legal guardians of

minor students shall be notified of the action.

A student who is enrolled in his or her last semester
before graduation or is not currently enrolled in
the system and who was not registered during the
previous semester or who graduated at the end of
the previous semester may request that the notation
of the disciplinary suspension be removed from the
official transcript when two years have elapsed since
the expiration of the student’s suspension. Such
request must be submitted in writing to the president
or his designee. If the request is not granted, the
student at yearly intervals thereafter may submit a
request for removal of the notation.

(k) Deferred Institutional Suspension
Deferred separation of the student from the
institution until the close of the current semester or
some other time frame for review of student progress
in addressing the conduct matter.

() Institutional Expulsion
Termination of student registration and status for
an indefinite period of time. Permission of the
president shall be required for readmission. The
official transcript of the student shall be marked —
DISCIPLINARY EXPULSION EFFECTIVE .
The parents or legal guardians of minor students shall
be notified of the action.

A student who is enrolled in his or her last semester
before graduation or is not currently enrolled in

the system and who was not registered during the
previous semester or who graduated at the end of
the previous semester may request that the notation
of the disciplinary expulsion be removed from the
official transcript when four years have elapsed

since the expiration of the student’s expulsion or
termination. Such request must be submitted in
writing to the president or designee. If the request is
not granted, the student at yearly intervals thereafter
may submit a request for removal of the notation.

10.4.10 Emergency Removal

The president, the student conduct officer, or coordinator
may impose an immediate emergency removal (hereafter,
removal) prior to the resolution of a charge of violation of



the rules of conduct on the charged student. This removal
includes the immediate exclusion from the institution

and all of the institution’s campuses, sites, locations, and
property of a student for an interim period whenever the
president determines that this is required to:

(a) Insure the safety and well-being of members of the
institution’s community;

(b) Protect institution property; or

(c) If the student poses an ongoing threat of disruption
of, or interference with, the normal operations of the
institution; or

(d) Protect any student from sexual harassment or
retaliation for the report of sexual harassment

10.4.11 Conditions of Emergency Removal and Hearing

(@) When an emergency removal is imposed, the
charged student shall be denied access to
the institution, including classes and all other
institutional activities or privileges for which the
student might otherwise be eligible, as the president,
the student conduct officer, or coordinator may
determine to be appropriate. During the time of
the removal from the institution, the student may
not come onto institutional property for any reason
other than meeting with the appropriate official(s)
regarding resolution of the emergency removal and
the student conduct violation. The student conduct
officer or coordinator may permit the student to
participate in distance learning classes that do not
include entering onto institutional property and
provide adequate protections to prevent any of the
conditions of (a), (b), (c) or (d), above from occurring.
Any student so removed shall be afforded an
opportunity for a hearing on the emergency removal
no later than fourteen (14) calendar days following
the removal unless the student agrees to delay the
hearing to a later time. A hearing officer shall hold
the hearing under the hearing procedures of the
rules of conduct where those may be applicable.
The student conduct hearing officer or coordinator
shall make a recommendation to the president.

The president’s decision upon the hearing officer’s
recommendation shall be final. The removal does not
replace the regular disciplinary process, which shall
proceed under this chapter.

(b) Interim measures as described in NSHE Handbook,
Title 4, Chapter 8, Section 13, except for emergency
removal of the student, may be implemented
without a hearing and are not subject to any
grievance procedure.

10.4.12 Procedures Available when Sexual Harassment is
Alleged.

The following additional procedures apply in proceedings
alleging sexual harassment:

(a)

(b)

(c)

(d)
(e)

(f)

(8)

(h)

A complainant and a person against whom a
complaint of alleged sexual harassment is filed
(respondent) shall have the opportunity to select

an independent advisor for assistance, support, and
advice. The complainant and respondent shall be
advised at the beginning of the complaint process
that he or she may select an independent advisor
and it shall become the choice of the complainant or
respondent to utilize or not utilize the independent
advisor. The independent advisor may be brought
into the process at any time at the request of the
complainant or the respondent. The institutional
affirmative action officer, Title IX coordinator, or the
student conduct officer shall advise the complainant
and respondent of this right. The means and manner
by which an independent advisor shall be made
available shall be determined by each institution or
unit;

The complainant may choose to not permit the
matter to be resolved by the informal resolution
process or may terminate the informal resolution
process at any time prior to a written determination
being signed. If sexual assault is alleged, the informal
resolution process may not be used;

The complainant must agree to the charge being
heard by a hearing officer if the student conduct
officer or coordinator and student agree;

The complainant must be given the opportunity to
participate in any pre-hearing procedures;

In a hearing involving more than one charged
student, the hearing officer or hearing board may
require a charged student to be absent from any
testimony that is not relevant to that charged
student;

The complainant must receive a list of all witnesses
at the same time it is received by the student
conduct officer or coordinator and charged student;
The complainant must be permitted an advisor
during the hearing who shall have the same duties as
the advisor for the charged student;

The complainant may present witnesses and other
evidence at the hearing;

The findings and recommendations of the Title IX
coordinator pursuant to NSHE Handbook, Title 4,
Chapter 8, Section 13 shall be considered at the
hearing;

The complainant shall be served a copy of the
decision of the student conduct hearing board or
hearing officer and of the vice president, if an appeal
is filed, except for the discipline imposed upon the
student unless the discipline directly relates to the
complainant.
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(k) If the complainant is aggrieved by the decision of the
student conduct hearing board or hearing officer, the
complainant has the right to appeal the decision to
the appropriate vice president in the same manner
as the student;

() Inacomplaint alleging sexual assault, domestic
violence, dating violence or stalking, the complete
decision of the student conduct hearing board or
officer and the decision on appeal shall be given to
the complainant.

10.4.13 Board of Regents Policy on Sexual

Harassment.

The Board of Regents (Great Basin College) policy against
sexual harassment is set forth in Handbook Title 4,
Chapter 8, Section 13 which is found on page 288.

10.4.14 Withdrawal of Student from Institution During
Ongoing Investigations, Hearings, and

Appeals

In the event a student against whom disciplinary
proceedings have been commenced pursuant to this
Chapter 10 of the Nevada System of Higher Education
Code withdraws from the institution prior to the
completion of any investigation, hearing or appeal
commenced before receipt of the withdrawal, then:

a. The withdrawal shall be effective immediately. Unless
otherwise mandated by law, the person submitting
the withdrawal shall not be permitted to revoke the
resignation under any circumstances.

b. The pending investigation, hearing, or appeal shall
immediately cease.

c. Incasesinvolving gender discrimination or sexual
harassment, the Title IX Coordinator shall take
appropriate action, which may include completing
the investigation to the extent reasonably
practicable, in order to prevent the reoccurrence of
and to remedy the effects of the alleged misconduct.

d. The facts and circumstances of the charge(s) may
be cause for denial of readmission, denial of an
application of employment or denial of work as an
independent contractor.

If you have any questions about the NSHE Great Basin
College Rules and Disciplinary Procedures for Members
of the University Community, please contact the student
conduct officer: Jake Rivera, Vice President for Student
Affairs/Title IX Coordinator who also serves as the
student conduct officer, GBC Elko Campus, Room 159,
775.753.2282, jake.rivera@gbcnv.edu.

Welcome to Great Basin College

GBC Complaint, Investigation Procedures,
Remedies, and Interim Measures,
Resolution

Complaint and Investigation Procedures

At Great Basin College, individuals designated to receive
complaints of discrimination and sexual harassment are
the Title IX Coordinator Jake Rivera and the Affirmative
Action Officer Sonja Sibert. When security and/or

any other employee receives a complaint of alleged
discrimination or sexual harassment, or observes,

or becomes aware of conduct that may constitute
discrimination or sexual harassment, he/she/they must
immediately contact one of the individuals listed above.
Title IX complaints must immediately be provided to the
Title IX coordinator.

Both the individual filing the complaint (complainant)
and the individual against whom a complaint of

alleged discrimination is filed (respondent) shall have
the opportunity to select an independent advisor for
assistance, support, and advice and both are notified.

An investigation is initiated to gather information about
the incident. The Title IX Coordinator Jake Rivera and the
Director of Safety, Security, and Environmental Health Pat
Anderson have been nationally certified by atlXa. President
Joyce Helens is the final decision-making authority for all
allegations. As an institution, we will take prompt, effective
action to end the harassment; remedy the effects; and take
action to reasonably prevent the recurrence and do soin a
prompt, equitable, and effective manner.

Guidelines provide the respondent with information as
to the nature of the complaint. The complainant and the
respondent have equal rights to be interviewed, identify
witnesses, and provide documentation pertaining to

the complaint. In most cases, an investigation should

be completed within 60 calendar days of receipt of the
complaint.

It may be necessary or advisable to take actions designed
to minimize the chance that the respondent will either
continue to harass or retaliate against the complainant and
to provide additional support to the complainant. Such
actions may also be necessary or advisable on behalf of a
respondent. The measures themselves must not amount
to retaliation against the complainant or the respondent.
Any interim measures or final remedies shall be monitored
by the Title IX coordinator throughout the entire process
to assess whether the interim measures or final remedies
meet the goals of preventing ongoing harassment or
discrimination, protecting the safety of the parties and
preventing retaliatory conduct.



Remedies and interim measures for both students and
employees may include:

No contact directive; providing an effective escort to
ensure safe movement between classes, activities,
workplace, and parking lots; moving to a different
residence hall; transfer to a different area/department;
providing information regarding institutional and
community services including but not limited to medical
counseling, Employee Assistance Program, tutoring, etc.

Confidentiality is important, however it cannot be
guaranteed. GBC employees will respect the privacy

of the complainant and the respondent to the extent
reasonably possible and will maintain confidentiality to
the greatest extent possible. Examples of situations where
confidentiality cannot be maintained include, but are not
limited to, necessary disclosures during an investigation,
circumstances where we are required by law to disclose
information (such as in response to a legal process) or
when an individual is in harm’s way.

Because GBC does not have designated personal
counselors, a complainant may be encouraged to speak
with outside professional counselors, pastoral counselors,
or under Nevada law other professionals who may
maintain confidentiality, e.g., doctors, social workers,
victim advocates, etc.

When a complainant requests confidentiality from

the institution, or requests that no action be taken, or
disciplinary action be taken, the institution will weigh
that request against the institution’s obligation to
provide a safe, non-discriminatory environment for all.
If the institution honors the request, the complainant
will be informed that this limits the institution’s ability
to investigate and take possible disciplinary action.
Once the investigation is complete, there may be the
possibility of an informal resolution or a hearing if the
informal resolution fails. The complainant may choose
to not permit the matter to be resolved by the informal
resolution process (if sexual assault is alleged, the informal
resolution process may not be used). Or, if the informal
resolution process is used, it may be terminated at any
time prior to a written determination being signed.

Complete details of this process and sanctions may be
found in the Great Basin College catalog pages 306-311, as
well as www.gbcnv.edu/rights_responsibilities/ and
www.gbcnv.edu/security/.

Crime of Violence Exception to FERPA
When discriminatory conduct or sexual harassment
involves a crime of violence or a non-forcible sex offensive,
FERPA permits the institution to disclose in accordance

with the Jeanne Clery Disclosure of Campus Security
Police and Campus Crime Statistics Act, 20 U.S.C. §1092
(f). 34 CFR 668.46 (Clery Act).

Unlawful Harassment

Unlawful harassment involves conduct (discrimination)
aimed at any legally protected category, a person’s age,
disability (including service-connected disabilities),
gender (including pregnancy-related conditions), military
status or military obligations, sexual orientation, gender
identity or expression, genetic information, national
origin, race, or religion.

Bullying and Cyber-Bullying

Bullying in Nevada law is defined, under NRS 388.122
as a willful act or course of conduct on the part of one
or more students (which is not authorized by law and
which exposes a student repeatedly and over time to
one or more negative actions which are highly offensive
to a reasonable person and are intended to cause and
actually causes the student to suffer harm or serious
emotional distress).

Under Nevada law, NRS 388.123 defines cyber-bullying
as bullying through the use of electronic communication.
Bullying and cyber-bullying fosters a climate of fear and
disrespect that can seriously impair the physical and
psychological health of its victims and create conditions
that negatively affect learning, thereby undermining the
ability of students to achieve their full potential (U.S.
Dept. of Education).

Bullying and cyber-bullying violations may cause a hostile
environment. They often include comments about

race, color, national origin, sex, sexual orientation, or
disability.

At Great Basin College, bullying and cyber-bullying, like
any other hate crime, should be reported by students
or employees immediately. Anyone who is a victim or
is aware of bullying or cyber-bullying against another
should report the situation to the center director, the
director of environmental health, safety, and security
at 775.753.2115 or the Office of the Vice President for
Student Affairs 775.753.2282.

Hazing

In accordance with, NSHE Code, Title 2, Chapter 10,
Section 10.2.1(aa), hazing is defined as any method of
initiation into or affiliation with the university, college, or
community college community, a student organization,

a sports team, an academic association, or other

group engaged in by an individual that intentionally or
recklessly endangers another individual. Hazing has no
place within a community of scholars.
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NSHE institutions advocate civility in society and an
adherence to the fundamental principles of honesty,
integrity, respect, fairness, development of individual
character, and sensitivity to the dignity of all persons.
These principles should be fostered and nurtured in a
broad spectrum of activities that yield social, intellectual,
and physical benefits.

Hazing activities may include, but are not limited to:

. Any physical activity, such as whipping, beating,
branding, forced calisthenics, exposure to the
elements, forced consumption of food, liquor, drugs,
or other substance, or any other brutal treatment
or other forced physical activity that is likely to
adversely affect the physical health of the person;

e Any situation which subjects the individual to
extreme stress, such as sleep deprivation, forced
exclusion from social contact, required participation
in public stunts, or forced conduct which produces
pain, physical discomfort, or adversely affects the
mental health or dignity of an individual; and

e Any expectations or commands that force individuals
to engage in an illegal act and/or willful destruction
or removal of public or private property.

Hazing of any nature is unacceptable at any public
institution of higher education in the State of Nevada.
For more information and reporting procedure, call
775.753.2282.

Hate Crime Policy

A hate crime is defined in Nevada law as a crime listed
under NRS 193.1675 or NRS 207.185 against another
person who is motivated by virtue of the victim’s actual
or perceived race, color, religion, national origin, physical
or mental disability, or sexual orientation. Hate crimes
are particularly repugnant to the mission of the Nevada
System of Education (NSHE) and detrimental to the
responsibility of NSHE to provide a safe environment

for education, research and service for the NSHE
community. In order to ensure that all institutions of
NSHE are prepared to respond to hate crimes that may
be committed on its campuses, each institution must
adopt a policy and procedure regarding hate crimes. The
policy and procedure must include the manner by which
the institution or its police services will prevent, respond
to and investigate hate crimes. (NSHE Title 4 Chapter 1,
Section 32).

At Great Basin College, hate crimes—like any other
crime—should be reported by students or employees
immediately. If a person is in immediate danger, the
police or sheriff should be called immediately. On the Elko
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campus security staff should be notified (775.934.4923)
and at the centers, the director should be notified as soon
as possible. In all cases, the director of environmental
health, safety, and security and the vice president for
student affairs must be notified when it is safe to do so.
The safety and security website provides directions on how
and when to report a crime including calling 911 to contact
the police department or county sheriff in order to file a
criminal report. It is the policy of the Great Basin College
security department that all major crimes including hate
crimes should be reported to the local police department
to file a complaint.

Bystander Intervention
Speak up! Take action to stop behavior that may be
dangerous!

Everyone is a bystander—students, faculty staff, friends,
family, etc. You are a bystander if you observe sexual
harassment/sexual violence.

What should a bystander do?

e  Take action. Offer help.

Before you go out, plan to stop the behavior:

o It’s On Us website: http://itsonus.org/

o Free App Circle of 6: www.circleof6éapp.com

Intervene to stop the behavior as it is occurring:

o Note how much alcohol or drugs they may have
consumed.

e Ask the victim if they are okay.

o Get the victim out of the situation—offer a safe ride
home; tell them someone is looking for them.

o Don’t leave without making sure they are in a safe
place.

Not comfortable intervening? Don’t walk away. Call, text,

or ask someone you trust to help!

Campus Security Act

Campus Security Policies and Campus Crime

Statistics Act

In compliance with the crime awareness provisions of

the Campus Security Act of 1990 including amendments
through 2018, each year in October, Great Basin

College files a crime and fire safety report with the U. S.
Department of Education. This report may be reviewed by
anyone seeking this information on file at the following
website: www.gbcnv.edu/security/crime.html

GBC regularly updates the following: campus safety

and security procedures, emergency procedures, yearly
security reports, hate crime policy, timely warning
procedures, crime reporting procedures, and disclosure of
all safety and security policies and procedures. All updates,
policies, and procedures may be reviewed by emailing the
director of environmental health, safety, and security at
patricia.anderson@gbcnv.edu .



Yearly by October 1st, the Great Basin College safety

and security department issues the annual security and
fire safety report. This report is available on the campus
website at http://www.gbcnv.edu/security/securitypolicy.
html

Print copies are available at the offices of the center
directors, the vice president and president’s offices, the
Great Basin College library, and the office of the director
of environmental health, safety, and security. Individuals
may obtain a copy via email request to the director at
patricia.anderson@gbcnv.edu.

Great Basin College uses a timely warning early alert
system in partnership with the Omnilert service. This
system provides the ability for all students, faculty, and
staff to receive notice of campus closures or emergencies
on their cell phones and via email. In order for this system
to provide warnings during an emergency, all members of
the campus community must maintain updated email and
cell phone listings in the student PeopleSoft system and
the human resources Workday system. All timely warnings
are also posted on the front of the website at www.gbcnv.
edu

Any student, faculty, staff or member of the campus
community witnessing criminal actions or emergencies
should call 911 immediately. Members of the campus
community who believe they may know of criminal
activities or violations of campus policies are encouraged
to report the information to the Great Basin College Elko
campus security department 775.934.4923, your center
director, the director of environmental health, safety, and
security 775.753.2115, or the vice president for student
and academic affairs 775.753.2184. Students downloading
the safety app may text security directly. The safety app
address is www.ghcnv.edu/security/safetyapp.html

Sex Offender Notification

As a student registered for class or an employee of Great
Basin College, you are hereby notified that this college
does comply with the Campus Sex Crimes Prevention Act,
effective October 27, 2002.

Section 1601 of Public Law 106-386 requires all offenders
who are required to register pursuant to state law to
provide notice as required under state law of each
institution of higher education at which the person is
employed, carries on a vocation, or is a student and of
each change in enrollment or employment status of such
person at an institution of higher education in the state.

Offenders who are students or workers as defined by
NRS 179D.110 and 179D.120 and all offenders who are
present for 48 hours or more on the Great Basin College

campus pursuant to NRS 179D.240 and 179D.460,

must comply with the registration requirements of NRS
Chapter 179D and register with your local sheriff or

police departments. The offender must also notify the
director of environmental health, safety, and security at
775.753.2115, patricia.anderson@gbcnv.edu Failure to do
so may result in disciplinary sanctions.

Great Basin College and our local community police
agencies work together to ensure the safety of all
members of the college community by providing
notification to members of the campus community under
the requirements of Megan’s Law. Each semester the
director of environmental health, safety, and security
reviews the listing of registered sex offenders in each
GBC community (Battle Mountain, Elko, Ely, Pahrump,
and Winnemucca) to verify all notifications are current.
Inquiries regarding registered sex offenders on the

Elko campus and at GBC centers should be referred to
the director at 775.753.2115 or at patricia.anderson@
gbcnv.edu or the vice president for business affairs at
sonja.sibert@gbcnv.edu. Please refer to the campus
security website www.gbcnv.edu/security for additional
information. Registered sex offenders are cited in the
following: http://www.gbcnv.edu/security/offender.html.

Mandatory Reporting

Great Basin College is committed to maintaining a
supportive and safe educational environment, one

which seeks to enhance the well-being of all members

of the GBC community, which includes creating a secure
environment for children who may participate in GBC
programs or activities or be present at GBC facilities

or events. The GBC procedures for the protection of
children are intended for the protection of all children
who participate in GBC events or activities for children,

or who are GBC students. Great Basin College performs
due diligence by requiring a comprehensive background
check for all new employees hired into administrative and
teaching faculty positions and current administrative and
teaching faculty who through the normal course of their
employment work in a level 2 children’s program. The
State of Nevada requires that all new classified employees
have a background check post offer. The full mandatory
reporting and child protection policy is available for review
at the policy and procedures website section 4.27. https://
www.gbcnv.edu/administration/policies.html.

If any person—faculty, staff, student, or member of the
campus community—has knowledge of a child (anyone
under the age of 18 years) who appears to be the victim
of abuse or neglect that has occurred at a GBC facility
or during GBC programs or activities, the center director
or director of environmental health, safety, and security
should be notified immediately. Once the director has
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determined the basic facts of the situation, they will notify
the vice president for student and academic affairs, the
vice president for business affairs, and the president.
Notification must be made to the local police agency

or the Division of Child and Family Services as soon as
reasonably practicable but not later than twenty-four (24)
hours after the person knows or has reasonable cause to
believe that the child has been abused or neglected (NRS
432B.220,1, (b). NSHE Title 4, Chapter 22, Section 4.

If the situation is not immediately reconcilable, on the
Elko campus, reports should be made to a security officer,
director of environmental health, safety, and security, or
vice president for business affairs. Concerns for all centers
should be reported to the center director.

Children on Campus

Children are not allowed in classrooms, labs areas, or
access areas. GBC is committed to providing a place of
instruction that is conducive to learning and that is, to
the greatest extent possible, free from distractions. Only
enrolled students should be present in classrooms, field
trips, fitness center(s) and lab facilities—as stated in the
Student Services Policies and Procedures, Chapter 6, Part
10.6. This policy may have an exception if a class
specifically designed for children such as kid’s college class
is held on campus.

Smoke Free GBC

Great Basin College has made an academic commitment
to wellness. Part of that commitment is manifest in our
compliance with the Nevada System of Higher Education
and State of Nevada policy prohibiting smoking inside any
building owned or leased by the State of Nevada or GBC/
NSHE. State law prohibits smoking in public buildings.
(NRS 202.2491).

Smoking is prohibited in, near, or adjacent to any entrance
or exit of any public building. The no-smoking zone is

a minimum of 30 feet, and a smoking location must

be far enough away from the entrance or exit of any
public building so that no smoke will drift or travel into
the building or be smelled by any person entering or
exiting the building. Authorized smoking locations must
be outdoors in an area that is safe and free from any
hazardous chemicals, materials, or conditions. (Nevada
State Employee Handbook, revised July 2014) Smokers
may also choose to use a sheltered area such as the one
to the side of McMullen Hall on the Elko campus.

Respect for non-smokers must include common courtesy.
Great Basin College has determined that the use of
tobacco alternative smoking items such as natural
cigarettes, electronic cigarettes (e-cigarettes), vape pens,
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hookah pipes, hookah pens, or illegal substances will be
included within the no smoking policy.

Missing Student Notification Policy

Great Basin College is committed to the safety and security
of all students attending each campus and center. A
student will be determined to be missing if they are absent
from their GBC college residence, campus or center for
more than twenty-four (24) hours without any known
reason. This policy has been developed in order to assist

in locating any student determined by the college to be
missing upon completion of the investigative procedures
listed below. The policy complies with Section 488 of the
Higher Education Act of 2008.

Anyone who believes a student is missing should report
their concern immediately. On the Elko campus, reports
should be made to the director of environmental health,
safety, and security, a security officer, the housing
coordinator, or the vice president for student and academic
affairs. Concerns at all centers should be reported to the
center director, the director of environmental health,
safety, and security, or the vice president for student and
academic Aafairs. Upon receipt of a report of concern that
a student may be missing, if the report was not directly to
them, both the vice president for student and academic
affairs and the director of environmental health, safety,
and security shall be notified so an investigation may be
conducted in accordance with Great Basin College policies
and procedures.

The director of environmental health, safety, and security
will immediately begin an investigation into the report of a
missing student. The investigation will include:

o Inspection of the student’s residence if they live
in on-campus housing.

o Attempts to contact the student via any known
cell or home numbers.

o The student will be sent an email to contact the
college immediately.

. If a dorm resident, interviews of the students

resident advisor, roommate(s) and friends will
be conducted, to see if they may be aware of the
student’s activities, location or plans.

o The student’s class schedule will be reviewed
and a security officer will meet the class to
determine if the student attends or if anyone in
the class may know their whereabouts.

o Instructors will be contacted to attempt to
determine when the last class attendance or web
campus entry occurred.

o If the student has a vehicle registered with the
housing coordinator, or friends can identify it,
security will search all college properties for the
vehicle.



All results of the investigation will be reported to the vice
president for student and academic affairs (VPSAA).

Upon completion of the investigation, if the location of the
missing student has not been determined and the student
has been missing 24 hours or if there appears to be a
reason to believe foul play has occurred, the VPSAA will
authorize a report being filed with the local police agency.
The VPSAA or their designee will notify the individual
listed as emergency contact. “If a student is under 18
years of age, and not an emancipated individual, the
institution is to immediately contact the custodial parent
or legal guardian of such student” [cited from Section 488

(DAY D]
Student Photo ID Cards

Great Basin College student photo ID cards are strongly
recommended and are available at the Elko campus and
all centers. Student ID cards provide photo ID information
during a possible emergency situation including assisting
with the missing student policy. Student IDs also provide
access to those events sponsored by student government
that may be free to those with a current student ID. In
Elko, contact the Berg Hall reception desk; at all Great
Basin College centers, contact your front desk staff.

Assistance with Substance Abuse
Great Basin College has joined other colleges and
universities across the nation in encouraging the
elimination of alcohol and other drug abuse on our
campuses and in our communities.

While the majority of adults who drink do so in an
acceptable and responsible adult manner, there is a
substantial number who misuse and abuse alcohol with
resulting problems in health, academic and vocational
performance, social and personal relationships, and
financial and legal matters. We at GBC value your right
to make your own choice. As with any privilege, there
is a responsibility. To those choosing to drink alcoholic
beverages comes the duty of doing so in a manner that
is consistent with the laws of the state and community
norms, and with respect for the rights of others.

As part of the Drug-Free Schools and Communities Act,
campuses are asked to provide students with information
on campus rules and regulations pertaining to alcohol and
other drugs, the health and social effects, legal sanctions,
and counseling and treatment programs available.

Alcohol and Drugs

Standards of Conduct

The Board of Regents Handbook, Title 4, Chapter 20,
Section 4, states the NSHE’s alcoholic beverage policy.
It governs storage, possession, and use of alcoholic

beverages by people of legal age. It also mandates
disciplinary action against “any student who exhibits
offensive behavior on university-owned or supervised
property while under the influence of alcoholic
beverages.” Use and possession of alcohol and drugs are
addressed in the Student Code of Conduct. Prohibited
conduct is listed on page 285 of this catalog.

You must have the written permission of the president in
order to have alcohol served at any GBC location or event.

Legal Sanctions

Legal sanctions are governed by the Nevada Revised
Statutes. Such sanctions result from a police report filed
with the district attorney’s office. Legal action may take
place concurrently with campus disciplinary action.

For additional information, please contact 775.753.2115.

Medical Marijuana

Use, possession, manufacturing, or distribution (herein-
after use) of marijuana (including for medical purposes),
heroin, narcotics, or other controlled substances; use or
possession of any illegal and/or unauthorized drugs, pre-
scription drugs, and drug paraphernalia; or being under
the influence of illegal drugs except as expressly permit-
ted by law is prohibited. Use, possession, or cultivation of
marijuana (including for medical purposes) on any NSHE
or NSHE foundation-owned or leased property, or at any
NSHE sponsored or authorized activity is expressly prohib-
ited. Board of Regents CODE, Title 2, Chapter 10, 10.2.1(t)

Use of College Facilities

GBC’s facilities, including campus grounds, are provided
for the support of the regular educational functions of
the college and the activities necessary for the support
of these functions. College functions take precedence
over other activities. Sometimes community groups not
affiliated with GBC conduct workshops and seminars in
college facilities. If you want to reserve a meeting room,
please complete the room request form online at www.
gbcnv.edu/community.html. For additional information,
please contact the facilities scheduler at 775.777.0949 or
your center administrative office.

College facilities may be used by private organizations
(non-NSHE groups) subject to availability, an
administrative fee, and proof of liability insurance. Before
the institution approves the use of a GBC facility by any
outside person or entity (applicant), the applicant shall
state, in writing, whether or not the program or activity
is a children’s program and the level of the children’s
program, as defined in the policy. If it is a children’s
program, GBC shall provide a copy of this procedure and
the NSHE policy regarding the protection of children and
the applicant shall state in writing the person or entity’s
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procedures for the protection of children. The vice
president for business affairs shall review the information
provided and may deny the applicant the use of a GBC
facility if the policies or procedures are inadequate. No
approval of any room use request will be issued until after
the vice president for business affairs or designee has
reviewed all documents.

Public Forum

Public expression in the form of freedom of speech
and advocacy may be exercised on Great Basin College
properties in the spirit of open discussion and the
freedom of expression to exercise each person’s
constitutionally protected rights.

Protection of this right, while not interfering with the
college mission as an educational institution, makes it
imperative that all persons agree to comply with Nevada
System of Higher Education (NSHE) and Great Basin Col-
lege policies and procedures when exercising their rights.
Freedom of speech should not interfere with the rights of
others, including the institution, to hold and attend; regu-
larly scheduled classes (live, online, web campus, or mixed
media based) events, field trips, ceremonies, use of and
travel through parking and access areas, access and use of
legally rented residence facilities, or prevent the ingress
and egress to and from all buildings. This includes allowing
a group who has reserved a room or space the ability to
use that space and allowing a speaker, event or performer
to be seen and heard by the audience.

Great Basin College will permit persons exercising their
rights to use college facilities as long as the use is pre-
approved at a designated location. Arrangements for
amplified sound must also be made in advance. Approvals
will be based on the understanding that the noise level
will not interfere with classes, other campus events and
normal campus operations.

Approval will be withdrawn if the exercise of freedom
of speech interferes with the mission of the college;
the college receives complaints from the surrounding
neighborhoods or the actions of those persons involved
cause an imminent health or safety hazard.

To request approval please contact the director
of environmental health, safety, and security at
775.753.2115 or email at patricia.anderson@gbcnv.edu.

Bulletin Board Posting

All procedures and rules pertaining to posters, banners,
and distribution of materials on campus will be fairly,
equally, and consistently enforced, regardless of the
nature of the sponsoring group or individual or the
philosophy being expressed. A decision to deny or halt the
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display or distribution of material shall be made assessed
on the manner of distribution/display, not on the content
of the materials. All materials must be approved by the
GBC center director, or, in Elko, media ervices (located in
Lundberg Hall) and must be dated and stamped prior to
posting.




RESOURCES

What Student Services Does for You
Student services provides much of the information
needed for getting started and continuing with satisfaction
at GBC. Student services provides information about
academic and technical programs, requirements for
graduation, and transferring to other schools.

You go to the admissions and records office if you should
need assistance, when you need a transcript, or when you
need academic advisement. You can call on this office if
you need help with registration.

You also come to the admissions and records office if you
deserve credit for skills you have learned and education
you have attained through outside-of-college experiences.

In addition, for immediate access to student services,
access the GBC website at www.gbcnv.edu, and email
an advisor by clicking on “Questions about GBC?” at the
bottom of any GBC webpage.

Disability Resource Center

Great Basin College is committed to providing equal
educational opportunities to qualified students with
disabilities in accordance with state and federal laws and
regulations, including the Americans with Disabilities Act
of 1990 and Section 504 of the Rehabilitation Act of 1973.

A qualified student must furnish current verification

of disability. The Disability Resource Center, located in
the Leonard Center for Student Life, will assist qualified
students with disabilities in securing the appropriate and
reasonable accommodations.

Great Basin College asks that each student requesting
services submit documentation of the presence of a
disability and documentation that supports the need
for requested accommodations. However, it is our goal
to ensure that the burden of providing documentation
of a disability not be unnecessarily burdensome or
unnecessarily discourage individuals with disabilities from
establishing the need for a reasonable accommodation.
The director of disability support and related resources
will assist qualified students with disabilities in securing
the appropriate and reasonable accommodations,
auxiliary aids, and services. For more information or
further assistance, please call 775.753.2271.

Students who wish to review the entire GBC reasonable
accommodation policy and the process for requesting a
reasonable accommodation can access this information on
the GBC website at www.gbcnv.edu/disabilities/. The GBC
service animal policy and the emotional support animal

policy and agreement, applicable to the GBC student
housing program, can also be found on this webpage.

Dual enrollment students (students enrolled concurrently
in high school and GBC college courses) should note that
IEPs and 504 accommodations are not transferred directly
from the high school to the college classroom. High
school students are advised to submit a current IEP and
documentation or report from the school psychologist to
the GBC Disability Resource Center along with a request/
intake for accommodations form. All documentation
submitted by dual enrollment students will be evaluated
based on the GBC reasonable accommaodation policy.

Safety Services

If you study late or leave evening classes, it is a good
idea to walk with friends and classmates. There is always
more safety in groups than a single person walking at
night alone. If you feel uncomfortable and would like an
escort to your vehicle or dorm room, please feel free to
contact your faculty member, the center director, or, in
Elko, the security department at 775.934.4923. If you
have concerns, please contact the center director or the
director of environmental health, safety, and security or
vice president for student and academic affairs to discuss
the situation.

Circle of Six is a free app available to help students

have immediate contact with friends and family to

help with their safety. Please view the app at http://
www.circleoféapp.com/. This app permits you to preload
six friends and family to your cell so if you need help you
can hit one button and it will send a message to all six at
once. Every student should download the GBC Safety app
www.gbcnv.edu/security/safetyapp.html

When You Need an Official Transcript

An official transcript is your official grade report. It is
stamped with the official GBC seal and signed by the
director of admissions and registrar. Great Basin College
has authorized the National Student Clearinghouse to
provide transcript ordering via the web. If you want a
copy of your transcript for yourself or to be mailed to
another school or a prospective employer, you may order
a transcript online by visiting www.gbcnv.edu/academics/
gbctranscript.html and click on the Clearinghouse Secure
Site link.

Telephone requests will not be accepted. Transcript
requests must be placed well in advance of the date
needed to ensure adequate time for processing. During
peak registration periods in August and January, 10 to
15 working days are required. GBC reserves the right to




withhold transcripts if you have outstanding financial
obligations.

Unofficial Transcripts

Unofficial transcripts can be obtained at the GBC website
www.gbcnv.edu. Then click on MyGBC www.gbcnv.edu/
mygbc to view the unofficial transcript in the Academics
section of your Student Center.

Degree Audits

It is possible to obtain an automated degree audit or
what-if report (WHIF) that reflects progress toward
completion of a degree requirement and suggests
courses that may be selected in order to complete degree
requirements. By comparing completed coursework
(including transfer and in-progress courses) with program
requirements, this report can give a summary of timely
information about progress toward meeting degree
requirements. The student’s advisement report can be
obtained by clicking on MyGBC on the GBC web page
(www.gbcnv.edu). Once you log into MyGBC, click on
Student Center, then Academics, Academic Requirements,
and then View my Advisement Report. Contact the
admissions and records office at 775.753.2279 for more
information. Advisement reports should always be
combined with a meeting with the advisor.

Student Support and Retention Services
Whether your goal as a student is to graduate with a
degree or certificate, complete core credits for transfer
to other higher education institutions, improve skills for
employment or personal growth, or if you are returning
to college, the student support and retention office looks
forward to helping you reach your goals. We strive to
help all students achieve their academic and personal
goals, also acting as a support system when students

are struggling academically or personally. Our staff
consists of trusted, experienced professionals available
to provide individualized coaching to help students reach
their academic goals, as well as resource referrals to
appropriate services at GBC and in the community when
necessary. Students are encouraged to visit with a student
support professional by stopping by the office in the
Leonard Center for Student Life, Room 126, or contacting
775.753.2286. Please visit our webpage at www.gbcnv.
edu/retention for more information.

Admission Advising and Career Center
The Admission Advising and Career Center, located in
Berg Hall, offers a wide range of services for current and
prospective students and it should be the first stop for
new students. The Center operates with the philosophy
that the career and academic decision-making process
is one that emerges over time, shaped by one’s own
experiences, interests, and values.

Academic Advisors are available to assist students with
identifying, planning and achieving educational and
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personal goals. It is recommended that students meet

with their academic advisor each semester to complete

the following:

e Create an educational plan

e  Register for courses

e Assessing graduation requirements

e Receive assistance with navigating college tools
and resources

The Admission Advising and Career Center houses

the following: admission advising, career assessment,
career counseling and resources, student employment,
and graduate placement services.

Career and Academic Advising

Students are encouraged to begin early to explore
career options through academic pursuits. The principal
goal of the center is to provide support services so that
students may become more effective in dealing with
concerns that influence their pursuit of academic goals.
Students may receive assistance regarding academic
advisement, orientation, and study skills. Information

is also available on all two- and four-year colleges and
universities in the United States. For more information
call 775.753.2180.

Career Resources

The Admission Advising and Career Center provides a
wide variety of information and resources to facilitate
the soul searching and preparation that goes into
successful career planning and academic pursuits.
Information regarding occupations, job market trends,
and Internet sites are all available through Career One
Stop at www.careeronestop.org.

Career counseling is also available by appointment
through the Disability Resource Center. Call
775.753.2271 to schedule an appointment. Open to all
students.

Tuition Planning

Tuition planning is available to assist students with
various options to help finance their college education,
including deferring payments, scholarships, loans, and
grants. Receive assistance with completion of the Free
Application for Federal Student Aid (FAFSA). For more
information contact 775.753.2399.

Student Employment Services

Student employment services, located in the Admission
Advising and Career Center, offers employment
referrals and job search training for Great Basin College
students and graduates seeking employment. The
service works closely with prospective employers to
develop jobs for students as they graduate and to
accommodate the wide variety of student schedules.
All employment assistance is provided on an individual



basis to meet personal needs. Up-to-date listings of job
opportunities are posted for both on- and off-campus
employment opportunities on bulletin boards located in
Berg Hall. Job listings are also posted at www.gbcnv.edu/
career/employment.html.

In addition to job listings, students can receive assistance
with writing a resumé, attend career exploration
workshops, learn how to answer tough interview
questions, job search using the internet, or gain insight
into how to present a professional image. For more
information regarding employment opportunities, resumé
workshops, or classes, please visit student employment
services in Berg Hall or call 775.753.2180.

Distance Education

Great Basin College offers many distance education
courses for those who are unable to enroll in traditional,
face-to-face classes due to work, family, location, or any
other reason. Distance education is generally defined

as a course that is time and/or distance independent,
meaning that the students and instructor don’t meet

at the same time or even in the same place. Generally,
students do most of their coursework at home or office,
at a time of the day or night that fits their schedule.
Distance education courses may be delivered in a variety
of methods including interactive video, internet, internet
enhanced, and LiveNet.

Interactive video (IAV) courses are broadcast, allowing
students in two or more locations to interact over live
television with a single instructor from another location.

Internet (WebCampus) courses are the most popular
type of distance education and are often referred to as
asynchronous, meaning that students and faculty don’t
have to be on the Internet at the same time. Internet
courses require students to use a computer with internet
access to retrieve and send their coursework to the
instructor. Students are expected to do most of their work
on a computer and to communicate with faculty and other
students through the computer. Some Internet courses,
particularly math classes, require testing at an approved
testing location.

Internet-enhanced courses use an Internet-based
classroom to do all or some of the following: exchange or
hand in documents, take tests, and communicate with the
instructor and other students. Students must have access
to a recent version FireFox, Google Chrome, or Safari.
Students may use computers at home, any GBC campus
computer, or a local library to access internet course
material.

LiveNet courses feature instructors and students meeting
through the internet at a specific time for course
discussions using a microphone headset. Students may

participate in course discussion on their computer at
home or from a Great Basin College computer lab. A 56K
or higher Internet connection is required; DSL or cable
modem is highly recommended.

Distance education courses at GBC follow the same

course outline, have the same learning outcomes, and
require the same academic rigor as traditional face-to-face
courses. They are a means of accessing college courses

for those who would not otherwise be able to due to

the remoteness of their home or work/family schedule.
However, they are not for everyone. Some people dislike
the lack of social interaction with other students or lack
the self-discipline to set a schedule and work on their own.
Visit www.gbcnv.edu/distance for a short questionnaire

to determine if you are a good candidate for distance
education, or call 775.753.2147.

Self-Directed Learning

In addition to our distance learning program, GBC has two
types of self-directed learning available: self-paced courses
and independent study. For more information, consult your
faculty advisor and the Fall and Spring class schedules.

The GBC Library

Study and browse in the friendly atmosphere of the college
library. The library collections include over 100,000 books,
videos, and maps. Government information is provided
through the Federal Depository System and includes

print, microfiche, and electronic products. Most items

are often available online as well. Electronic subscriptions
provide over 10,000 journal titles with tens of thousands
of full text articles. The online catalog and the electronic
databases are available to students throughout the service
area. The library has inviting student study space, an
electronic classroom for library instruction, a quiet reading
room, and a fireplace conversation/reading area. Public
computers are internet accessible and the building also has
wi-fi access.

Distance education students may obtain a library card
through the library web page at www.gbcnv.edu/library.
Choose the heading Library Card, fill out application, and
click submit.

For more information about InterLibrary Loans, click on the
heading InterLibrary Loans on the library homepage. Or
contact the library at 775.753.2222 during posted library
hours.

Library hours of operation are posted on the library
website as well.

Academic Computing
The goal of academic computing at GBC is to provide the
best possible environment for computer training—meeting




the needs of students, faculty, staff, and the community.
Academic computing focuses on support for delivery of
instruction and training.

Computing facilities on the Elko campus include eight
computing labs, one located in Lundberg Hall, one in the
Greenhaw Technical Arts Building, and six labs in the High
Tech Center—five teaching labs and one open computer
lab. Students enrolled in office technology, graphic design,
drafting, desktop publishing, and a host of other courses
will find well-equipped labs staffed with qualified lab
assistants ready to help with the use of software and
additional resources. Open laboratory hours are posted
each semester based on class schedules. Computer labs
are also available in Battle Mountain, Ely, Wells, Pahrump,
and Winnemucca.

Computers at GBC are also connected through a local

area network to the Internet, the world’s computer

data highway. Students have the opportunity to use the
resources of this network from any of the labs, and a
number of classes are offered that help students use these
resources effectively.

In addition, faculty and staff are connected to the local
area network through their offices. Instructors make use
of electronic mail for communication with students and
may collect and send homework assignments through the
network. Students may use GBC’s open computer lab to
access GBC’s WebCampus (online) courses.

Computer Lab Policies for Establishing an Account
Policies and procedures for all GBC computer labs are as
follows:

Students enrolled in a course requiring a computer lab fee
must pay the fee at the time the course registration fee is
paid.

Open Computer Lab
The Elko High Tech Center’s hours are posted in the
building and may vary from semester to semester.

Open computer labs are available at the Ely, Battle
Mountain, Pahrump, and Winnemucca centers. Days and
times are posted at these locations.

Student Email Accounts
Students are responsible for having an email account and
keeping their email address current with GBC.

Academic Success Center (ASC)

The Academic Success Center in the Diekhans Center for
Industrial Technology building provides students with
free tutoring services in mathematics, science, English,
writing, accounting, economics, and foreign languages.
In addition, the center has a full-service computer lab

with access to the internet and library databases. Tutors
are available to assist students with basic computer

skills such as word processing, accessing the Internet, or
accessing a WebCampus course site. Students can walk in
to the center for help or make an appointment by calling
775.753.2149.

The ASC is especially helpful for students who have been
out of school for a while or who just need extra help in a
challenging course. Students taking developmental English
courses are required to use the ASC. Operating hours for
the ASC are posted each semester.

GBC’s Adult Learning Centers

GBC’s Adult Learning Centers in Battle Mountain, Elko,
Owyhee, Pahrump, West Wendover, and Winnemucca
help people in their respective communities to improve
basic skills. Free classes are offered to adults who are

18 years of age or older and who have an interest in
improving their reading, writing, mathematics, and English
skills. English as a Second Language is also addressed in

all of these learning centers. Students may study for their
own personal satisfaction, to improve their daily survival
skills, or simply to be able to read to their children and
grandchildren. Students can also improve their job-related
skills through small group and individualized tutoring.
Individualized learning materials, tapes, videos, and
computer-assisted instruction help students learn or re-
learn at their own speed.

The Adult Learning Centers in Elko, Winnemucca,

and Owyhee are also the focal point for High School
Equivalency (HSE) test preparation and for the Adult High
School Diploma Program, which the college supports in
cooperation with local county school districts. See pages
28 and 62 for fee and test information. Centers are housed
at the following locations:

Elko: 1020 Elm Street, (directly across from the Greenhaw
Technical Arts Building, adjacent to High Tech Center)
Lovelock: 765 Western Avenue

Owyhee: Community Education Center

Pahrump: 551 E. Calvada Blvd.

West Wendover: 21st Century Program, 2000 Elko Avenue
Winnemucca Center: 5490 Kluncy Canyon Road

All centers offer flexible programs with morning and
evening hours to accommodate the students’ varying
work schedules. These free programs are funded by a
grant from the U.S. Department of Education and the
State of Nevada.

GBC, in administering these programs, delivers
educational opportunities to all interested persons in rural
Nevada. For more information call the ABE director at
775.753.2109.



English as a Second Language

English as a Second Language instruction is offered in
all locations listed under the Adult Learning Centers.
For more information about ESL programs call the ABE
director at 775.753.2109.

Classes for Business and Industry

Great Basin College offers customized training to meet
local business and industry workforce development needs.
The college offers practical training to improve skills,
increase productivity, promote safety, and encourage the
application of new technologies in the workplace. GBC'’s
highly qualified and dedicated instructors have forged
special relationships with business and industry to provide
comprehensive training for employees. The college
schedules short, intense, and focused customized contract
training at flexible times with some classes held on the job
site.

Customized training and professional development
courses for business and industry include Microsoft Office
applications such as Project, Excel, Word, PowerPoint,
Access, and Visual Basic. Webpage design and email
etiquette workshops are available as well as courses in
technical reading, effective business writing, customer
service training, CPR and first aid certification, and
occupational Spanish.

In recent years, technical arts and industrial millwright
technology short courses have been presented at many
mine sites.

The diesel technology program, a grant recipient of
Caterpillar, Inc., and Cashman Equipment, provides
specialized training on Caterpillar and other major
equipment. The welding department provides American
Welding Society (AWS) certification and specialized
testing.

Large and small businesses and government agencies
seeking help with workplace training should call one of
the following:

GBC Continuing Education...........cccccveeevunnenn. 775.753.2231
GBC Career and Technical Education............. 775.753.2217
775.753.2175

The GBC Foundation

Great Basin College Foundation is the fundraising arm

of Great Basin College. An independent, non-profit
corporation, the foundation is empowered to receive gifts,
bequests, and endowments.

The Foundation, with its focus on private support, is
committed to providing funding for programs, facilities,

and scholarships for higher education that will strengthen
the value of living in rural Nevada.

The Foundation Board of Trustees is made up of dedicated
individuals with inspirational visions of Great Basin College
and its service area. Together with the foundation director
and the college president, they oversee fund-raising

in annual and planned giving and major gift initiatives.
While certain tax advantages may exist for qualified

giving, the real work of the foundation is in cultivating and
promoting the ideas of our community members. We value
innovation and the advancement of our college and our
community more than anything.

The foundation will be pleased to assist individuals and
organizations with their charitable giving. The office is
located at 1025 Chilton Circle on the Elko campus. For
more information call 775.753.2246 / 775.753.2260, or
visit the website at www.gbcnv.edu/foundation.

Fitness Center

The fitness center is available to enhance your health
and fitness while attending Great Basin College. A variety
of fitness classes are offered such as body conditioning
and contouring, karate, kickboxing, pilates, rock climbing,
tai chi, yoga, Zumba, and open work-out/membership
for individual fitness utilizing our workout room. Sign up
for an exercise class to complement your educational
experience so that you can be successful in whatever
career you choose to study. To enroll in classes or sign-up
call 775.753.2113 or go to www.gbcnv.edu.

Information for Veteran Education

Programs

Great Basin College participates in veteran education
programs. The determination of eligibility for use of VA
educational benefits rests with the Department of Veteran
Affairs (VA). The veteran certifying official assists veterans
and/or their eligible dependents to access their benefits.
Students who want to use VA education benefits must
submit a request for certification form to the campus
Veteran Affairs school certifying official (SCO) for each term
they wish to be certified. It is recommended that students
complete the request for certification form 30 days before
the semester begins to ensure the SCO has enough time to
verify enrolled classes are applicable to the chosen degree
and certify the information to the VA. Students using

VA education benefits must notify the SCO immediately

of any changes to semester schedule or chosen degree.
Students receiving VA education benefits are required to
declare a degree objective and payments will be awarded
only for credits applicable to that degree. Should credits
be certified and the student fails to complete the courses,
repayment of funds may be required. For remedial courses
to be considered as part of the student’s total enrollment,
the student must take the placement test and enroll in a
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live class. All prior credit must be sent in and evaluated
by GBC’s admissions and records office. Students may
request their military transcripts be sent to GBC by
accessing the Joint Service Transcript website at https://
jst.doded.mil/

Great Basin College does not penalize students using VA
education benefit programs under Chapters 33 and 31
while waiting payment from the Department of Veterans
Affairs providing they submit a certificate of eligibility,

a written request to use such entitlement, and any
additional information needed to certify enroliment.
Students will continue to have access to classes, libraries,
and other institutional facilities as outlined available in
our catalog. No late fees will be assessed and students
accounts will be considered on hold. Title 38 USC 3679 (e).

Veterans’ Standard Progress

All students using VA education benefits will be required
to maintain satisfactory academic progress (SAP)
requirements to continue to receive VA education
benefits. In order to meet SAP, students must maintain a
minimum cumulative, term GPA of 2.0, and successfully
complete a minimum of 50% of the courses attempted.
Failure to do so will result in the student being placed on
warning. While on warning, the student may continue

to receive VA education benefits without restrictions,
however the student must maintain a 2.0 term GPA, and
complete 50% of all courses attempted. Failure to meet
the SAP requirements while on warning will result in
suspension of the VA education benefits. Students may
appeal their suspension status by completing the veteran
SAP appeal form. The appeal should be submitted to the
SCO no later than two weeks before the beginning of the
semester and will be reviewed by an appeals committee.
Upon approval, the student will be placed on probation
and will be required to meet with an advisor periodically
during the semester. Should the appeals committee deny
the appeal request, students may continue to take classes
at GBC at their own expense. Once they reach a 2.0
cumulative GPA on their own, they will again qualify for VA
education benefits.

Veterans Resource Center at Great Basin College
GBC's Veterans Resource Center (VRC) provides an
encouraging environment that acknowledges and honors
our U.S. military, veterans and their dependents. The
VRC'’s mission is to inform, advise, and certify U.S. military,
veterans and their dependents, with the education
benefits they have earned. The center provides resources,
support, and the advocacy needed to succeed in higher
education.

Veterans Resource Center McMullen Hall 775. 753.2310
GBC.VRC@gbcnv.edu

Military Training

Providing military transcripts and a DD214 is mandatory
for all veteran students using their VA education benefits
to determine if credit may be awarded for military
service or training. The admissions and records office
will automatically review these submissions as long as
the student has applied to Great Basin College and has
declared a major. Credit will only be awarded for courses
that are applicable to the declared major.

e Up to 15 credits of boot camp credit, in combination
with military experience and training, may be awarded
to qualifying applicants who are current active duty or
were honorably discharged and completed more than
one year of active duty. Refer to https://www.gbcnv.edu/
academics/ militarycredit.html for additional information.

e The Community College of the Air Force and Air
University are regionally accredited colleges; credits
from these colleges are granted with no special process
required.

¢ Dantes Subject Standardized Tests (DSST) will be
granted as indicated on the DSST chart. For courses
not on the chart, American Council on Education (ACE)
recommendations will be considered.

e Experience gained from military schools and other
forms of military training will be evaluated using
American Council on Education (ACE) and Joint Services
Transcript (JST) recommendations in conjunction with
other criteria required by non-traditional policies. This
includes consultation with academic faculty and deans. A
maximum of 15 credits from non-traditional sources, such
as military training, can be applied to a GBC degree.

Veterans and active duty military seeking additional
information on prior learning credits and on Nevada
residency criteria can contact the admissions and records
office at 775.753.2102 or admissions@gbcnv.edu.

e
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Student Government Association

College is more than books, lectures, and labs. Some of
your best times for learning and involvement will be spent
in student activities. You may choose to get involved by
joining clubs and organizations: Art Club, Housing Central,
Intervarsity Christian Fellowship (IVCF), Native American
Club, Phi Theta Kappa (PTK) (honor society), Rotaract
(community service), Student Government Association
(SGA), Students Organizations and Leaders (SOLAR/
Programming Board), Student Nurses Organization (SNO),
and Skills USA. For more information about clubs and
organizations, contact, 775.753.2201 or email adriana.
mendez@gbcnv.edu.

When you register for one credit or more, you are
automatically a member of the Student Government
Association (SGA). A small part of your registration fee
goes to support student activities such as special events,
clubs, games, barbecues, films, lectures, and more. These
activities are overseen by elected students who form the
GBC SGA.

SGA is the representative body that voices the concerns
of the entire student body, and oversees the many social
and educational extracurricular programs. Five executive
officers and up to 17 senators form the legislative body of
the SGA. They represent the concerns of students from
all service areas and participate in weekly meetings with
members from Battle Mountain, Elko, Ely, Pahrump, and
Winnemucca.

The president, vice president, secretary, and treasurer are
elected by students at all campuses in the spring semester
and serve through the summer until the following spring.
Some senators are elected in the spring semester and the
remaining senators are elected in the fall semester. SGA
members are elected by a vote of the student body and
are expected to serve for one term. SGA officers, along
with the student life office, are located in the Leonard
Center for Student Life. Contact the SGA at 775.753.2256,
775.753.2201, adriana.mendez@gbcnv.edu, or learn more
at www.gbcnv.edu/sga.

GBC Guide to Assist in Referring Student Questions and
Concerns (Additional steps may be necessary and are
subject to change)

Registration Adds, Drops, and Changes
Admissions and Records Office ..................... 775.753.2102

Approval to register for more than 18 credits in a
Semester
Admissions and Records Office ..................... 775.753.2361

Campus tours and visits
Recruitment Department..............ccceeeee. 775.753.2101

Academic advisement reports: what-if (WHIF) reports
Admissions and Records Office .........ccc........ 775.753.2279

Acceptance of transfer credit
Admissions and Records.......ccccccvverereverernnnen. 775.753.2154

Admission advising and career center
Faculty AdViSOr .....ccuvveeeeiiieeeiiee e 775.753.2180

Grade appeals

Instructor, Chair, Faculty Senate, Academic Standards
Committee. Contact student services for a description of
the ProCess. ..oueeviieeiieeieeee e 775.753.2184

Residency appeal
Admissions and Records Office ..................... 775.753.2361

Dropped from classes
Admissions and Records Office for
NON-PAYMENT ..ccciiiiiiiiiiiiiiiee e 775.753.2102

Appeal of GBC refund policy
Student Services, Refund Appeals
COMMITEEE e 775.753.2184

Appeal of late fees
Controller’s Office.....uuiiiiiiiiiiiieiiieieieieieeeeeieees 775.753.2110

Financial aid processing scholarships, grants, loans, and
employment

Student Financial Services Office,

Student Financial Services Director............... 775.753.2399

Appeal of financial aid suspension and denial
Student Financial Services Office,
Financial Aid Appeals Committee,

Student Financial Services Director............... 775.753.2399
Payments
Controller’s Office....uuuiiiiiiiiiiiiiiiiiieieeeeeieeeeeees 775.753.2110

Classroom accommodations for students with disabilities
Director, Disability Support and
Related RESOUICeS .....coovvvvviiiiiiiiiiiiiiiiieieeeee, 775.753.2271

Complaints concerning faculty or student conduct

StUAENT SEIVICES..uvvuvereririrereirieiriererareraaararaaees 775.753.2184
SECUNITY wrvveeiieiiiiieee e e 775.753.2115
SECUNILY .oirvreeeiiiiinnniiniiinniiinirensssisnnennssennns 775.934.4923




FEES

Nevada Residency Status

You are considered a bona fide resident of Nevada if you
live in the state and intend to make it your true, fixed, and
permanent home and place of habitation; have clearly
abandoned any former residence; and have no intent to
make any other place outside Nevada your home. You
may be classified as an in-state resident of Nevada if, at
the beginning of a semester, you have been a bona fide
resident of the state for at least twelve months.

If you are attending Great Basin College as an out-of-state
student, you may be presumed to be living in Nevada
temporarily for the purpose of attending college and not
as a bona fide resident. You may qualify for reclassification
as an in-state student only if clear and convincing
evidence is presented that you have lived continuously in
Nevada for at least 12 months as a bona fide”resident and
intend to make the state your true, fixed, and permanent
home. You may petition in-state status using the residence
reclassification application. When you have been
reclassified as an in-state student, the classification will
become effective the following semester.

There are several residency exceptions for veterans

and their spouses and dependents. Please request the
veterans, spouses, and dependents: information request
form for determination of tuition charges.

There are also many other Nevada residency exceptions.
Common examples: current enrollees or graduates

of a Nevada high school; NSHE employees or their
spouses or children; a financially independent person
who has relocated to Nevada for the primary purpose

of permanent full-time employment or to establish a
business in Nevada, or the spouse or children of the
person who has relocated for employment; full-time
teachers in Nevada, etc. For more complete information,
refer to www.gbcnv.edu/admissions/residency.html or
to the Nevada Board of Regents handbook, which can be
found at system.nevada.edu/Nshe/.

If you are attending GBC as an international student with
an F-1 visa, you are considered an out-of state student
for tuition purposes, and you may not establish residency
while your F-1 visa is in effect. If you have a different

visa or have any other question regarding residency,
contact the Director of Admissions and Registrar,
775.753.23112361. If you are attending GBC under a
student visa, you are considered an out-of-state student
for tuition purposes, and you may not establish residency
while your visa status is in effect.

Welcome to Great Basin Colle

WUE/WICHE

The Western Undergraduate Exchange (WUE) is a
program of the Western Interstate Commission for Higher
Education (WICHE). Students who are residents of any of
the 15 participating western states are eligible to apply
for a reduced tuition level of 150 percent of resident
tuition. The student must submit a WUE application prior
to matriculation at Great Basin College. Once classified
as a WUE student, in order to apply for reclassification

to resident student status, a student must disenroll from
the WUE program and pay full nonresident tuition for at
least 12 months. For additional information, contact the
director of admissions and registrar, 775.753.2361.

Distance Education

Non-resident students taking only Internet courses may
qualify for a reduced non-resident fee. To see if you
qualify, please contact the director of admissions and
registrar, 775.753.2361.

Fee Schedule
All tuition fees are subject to change by the Board of
Regents:

Note: Notwithstanding currently posted tuition and
fees, all fees, tuition or other charges which students are
required to pay each semester are subject to increase

by action of the Board of Regents at any time before the
commencement of classes (primarily due to budgetary
shortfalls). The amount you are charged at the time of
registration is not a final bill and may be increased. You
will receive a supplemental invoice for any additional
amounts which the Board of Regents may impose. Fee
changes put in place less then 30 days before commence-
ment of classes will not be subject to late fee penalties.

Technology Fee
Applies to all GBC courses—5$7.50 per credit.

In-state Fees

$106.75 per credit for lower-division courses.
(course numbers of 299 and below)

$175.00 per credit for upper-division courses.
(course numbers of 300 or above)

Distance Education for High School Students

Nevada high school students enrolled in GBC courses will
only pay 50% of the normal registration and technology
fees. Lab fees are variable depending on the course
taken and are charged in addition to the registration and
technology fees previously mentioned. This special rate is
not available for upper-division (i.e., 300- and 400-level)
courses or during the summer term. For additional



details regarding fees, contact the controller’s office at
GBC; for information regarding attending GBC, contact
the admissions and records office or your high school
counselor.

Non-resident Tuition

Students enrolling in less than seven credits:
$117.50 per credit tuition charge plus the
$106.75 per credit fee for lower-division courses.
$192.50 per credit tuition charge plus the
$175.00 per credit fee for upper-division courses.

Enrollment in seven or more credits:

$3,738.50 out-of-state tuition plus $106.75 per credit fee
for lower-division courses.

$3,738.50 out-of-state tuition plus $175.00 per credit fee
for upper-division courses.

Good Neighbor Tuition

The program has been eliminated since Fall 2011
except for students who have already enrolled that are
grandfathered in to finish.

Distance Education Tuition

Non-resident Students Only

$53.50 per credit plus the $106.75 per credit fee for
lower-division courses.

$87.50 per credit plus the $175.00 per credit fee for
upper-division courses.

WUE/WICHE Tuition Fee

$53.38 per credit plus the $106.75 per credit fee for
lower-division courses.

$87.50 per credit plus the $175.00 per credit fee for
upper-division courses.

Note: Non-resident tuition will not be charged for courses
taken during the summer term.

Excess Credit Fee

A 50% Excess Credit Fee on the per-credit registration fee
will be charged to a student who has attempted credits
equal to 150% of the credits required for the student’s
program of study.

Excess credit fee appeals must be received prior to the
final deadline for withdrawal from a course with grade of
W.

$53.38 per credit plus the $106.75 per credit fee for
lower-division courses.

$87.50 per credit plus the $175.00 per credit fee for
upper-division courses.

For more detailed information, see Nevada System of
Higher Education procedures and guidelines manual,

Chapter 7, Section 2. The general policy can be reviewed
in the NSHE Board of Regents’ handbook, Title 4, Chapter
17, Section 4.

Other Fees

Application for admission—non-refundable............ $10.00
Application fee for international students.................. 25.00
TransCript fEe...ui i 6.75
Graduation fee .....cooeeeiieiiiiiecec e 20.00
Challenge examination fee .......ccccceevveevieeniieenieenneene 25.00
CLEP T@SES .t 80.00
Computerized assessment

examination fees ......ccevevvvierieiriieniceeeeen 15.00-25.00

Note: The following per credit summer school registration
surcharge fees are charged in addition to the subsequent
fall registration fees: $3.00 per credit. Summer fees are
due seven days before the class starts.

Lab Fees
See class schedule for applicable course lab fees.

Estimated Annual Costs at GBC for a Full-Time
Student Tuition and Fees for 2020-2021

Resident

$3,427.50 per year (lower-division, 30 credits)
$5,475.00 per year (upper-division, 30 credits)
plus any associated lab fees.

Non-resident

$7,477.00 per year plus

$7,477.00 + 114.25 (per credit) lower-division
$7,477.00 + 182.50 (per credit) per year (non-resident)
plus

$150.50 upper-division (per credit)

For more information call the controller’s office,
775.753.2110.

Books and Supplies
$1,400.00 (approximate)

For more information call the bookstore, 775.753.2270.

Past Due Balances

Enrollment Cancellation and Reinstatement

Students who have a past-due balance or who are not
current on their payments may have their enrollment
cancelled and will be dropped from their classes. Students
can request reinstatement and be re-enrolled by acquiring
instructor’s permission, but must

reinstate in all courses for which they were previously
enrolled. Payment of all past-due fees must be made in
full at the time of reinstatement.

) Great Basin College




Late Fees

There will be a $25.00 late fee assessed monthly if fees
are not paid by 5 p.m. of the fee due date published in the
course schedule. After this date, the $25.00 late fee will
be assessed monthly if the fees are not paid at the time of
registration.

Account Holds

Students who have a past due balance of $100.00 or more
will have their account placed on hold across all Nevada
System of Higher Education institutions. Students with
this hold will not be able to register for classes, request
transcripts, be awarded a degree, or receive a diploma
until the balance is paid in full and the hold has been
removed.

Collections

Any student having a past due balance that is older than
120 days and that owes $100.00 or more will be sent to
collections. The student will be notified by mail that they
have 30 days to pay in full before being sent to collections.
At the end of the 30 days they will be sent to a collections
agency. Any payment made after the end of the 30 days
must be made to the collections agency.

Continuing Education/Community Education

Course Fees

Register for classes at www.campusce.net/gbcnv. Fees are
due and payable at the time of registration. You may be
withdrawn from the course if no payment is made prior
to the class starting date. Course fees vary in accordance
with class length, materials, and other factors. Community
Education courses receive no state funding and are
supported entirely by student fees. No fee waivers are
available for faculty or staff of Great Basin College.

The refund policy for community-education courses other
than travel or special workshops: 100 percent refund if
the class is cancelled by the college. To drop from a class,
you must contact the Elko continuing education office by
phone at 775.753.2231 or in person at least seven days
prior to the start of class in order to receive a full refund
(continuing education will retain $5.00 of the course fee
upon withdrawal from a course by student). No refund
will be issued if student withdraws fewer than seven days
prior the start of class. All refunds of credit card payments
will be issue to the same credit card as the original
payment. If you card has expired or your account closed,
you must notify Continuing Education, and you will be
refunded by check. No cash refunds will be given. Please
allow up to 30 days for processing of all credit card and
check refunds.

Welcome to Great Basin Colle

Payment Plans

Contracts for payments of total registration, tuition, and
other fees—i.e., lab fees, technology fee for students
enrolled in three credit hours or more—are available for
the Fall and spring semesters only. Payment plans are not
available for community service classes. Payment plans are
authorized as follows:

Regular Payment Plan:

e One-fourth (1/4) of the total amount is due the
Tuesday before semester classes start.

o Each of the three remaining payments is due monthly
within the semester.

o Deadline to register for the regular payment plan is
the day before the second payment is due.

Late Start Payment Plan:

e  Students may only register in this payment plan if all
of their classes start after the first day of the third
month of the semester.

e One third (1/3) of the total amount is due the tenth
day of the month for the last three months of the
semester.

o Deadline to register for the late start payment plan is
the day before the second payment is due.

e  Students must contact the controller’s office to verify
eligibility and register for this payment plan.

Any balance on a payment plans payment becomes a
student accounts receivable on the due date and is treated
as an official fee hold for future registration, transcript
privileges, and final grade reports. Disenrollment/eviction
procedures may be instituted, if necessary. A penalty of
$25 shall be charged monthly on a payment not paid by
the due date.

Contracts for a veteran’s deferment of fees are available
for those students who are receiving educational benefits
from the Department of Veterans Affairs. Eligibility is
determined by the GBC director of student financial
services and veteran affairs or any authorized designee(s).

Students wishing to sign up for a payment plan may do so
by accessing the GBC website at www.gbcnv.edu/mygbc.
html (See instructions at www.gbcnv.edu/admissions/
payment.html). Students wishing to receive veterans
benefits must contact the Veterans Resource Center

at the time of registration. For more information call
775.753.2310.



Refund Policy

The refund policy for withdrawal or net credit load
reduction for all students is as follows. All refunds are
calculated in calendar days from the class start date.

The refund policy for a one day courses shall be:

. $100% if initiated before the day of class.

o No Refund as of the day the class begins.

The refund classes two calendar days through eleven
calendar days in length shall be:

o 100% if initiated on or before the first day of class.
o No refund after the first day of class.

The refund policy for regular session (16-week) and

dynamic extensive (longer than 16-week) session courses

shall be:

o 100% if initiated on or before the seventh day of
class.

e  50% if initiated on before the fourteenth day of class.

o No refund after the fourteenth day of class.

The refund policy for all other courses and sessions
(twelve days or longer) shall be:

o 100% if initiated on or before the fourth day of class.
e 50% if initiated on or before the seventh day of class.
o No refund after the seventh day of class.

Note: For internet classes, the first class meeting is
considered to be 8 a.m. of the first business day of the
week in which the course began.

The refund policy for community education courses:

o 100% if the college cancels the class.

o 100% if a student withdraws from a community
education class at least seven days prior to the first
day of class.

o No refund if the student drops the class fewer than
seven days prior to the first day of class.

Non-resident tuition shall be refunded in conformity with
the above schedule for load reduction to six credits or less
and for withdrawal.

Requests for refunds must be filed within one year from
the last day of the semester the student is appealing.

The refund appeals committee will determine if a refund
is warranted.

Refund exceptions, which are approved, may be applied
back to student’s financial aid or other past due balances.

The grade of W (withdraw) will remain on student
transcript and may affect student financial aid eligibility.

In the following circumstances students may receive a full
refund of all registration fees and tuition provided they
withdraw any time during the semester and complete the
required paperwork. Documentation of circumstance is
required:

e  Deployment of the student in the United States
Armed Forces;

e  Death or incapacitation resulting from an illness
or injury of the student; or spouse, child, parent,
or legal guardian of the student that prevents the
student from returning to school for the remainder
of the semester;

e  Verifiable error on the part of the institution.

e Involuntary job transfer outside the service area of
the institution as documented by employer, or

e Other exceptional circumstances beyond the control
of the institution or the student.

The exception to the refund form may be found at the
admissions and records office of the Elko campus, your
local center, or online at www.gbcnv.edu/admissions, then
click on forms.

Student Housing

Great Basin College student housing provides convenient,

affordable housing for single students, single parents,

married students, and married students with children.

e Student housing requires all residents to provide
proof of compliance with the meningitis vaccination.

e Astudent must be enrolled in six or more credits to
reside in student housing.

e All housing facilities are located just two blocks off
the campus.

o Payment options for single students will allow four
payments of % the contract each; or $50.00 credit if
paid in full before instructions-begins date.

e Thereis a $50.00 non-refundable processing fee
applied to your account when an application is
received.

Single Student Apartments

e  These facilities consist of two- or three-bedroom
furnished apartments, including: full size range,
refrigerator, dishwasher, laundry hookups, parking,
internet, and lawn area. (includes all utilities except
telephone and cable).

e Each suite contains a common living/dining/kitchen
and bathroom. Students have a private bedroom.

o Roommates are assigned based on information
provided on the housing application.

e $350.00 deposit

Cost—Non-Refundable 18-Week Semester Contract
e Regular Student $2,016.00

Griswold Hall Dorms

e These facilities consist of traditional dorms including:
TV room, study room, computer lab, parking,
internet, shared food-warming area, lawn/gathering
areas, gaming room, laundromat, and small fitness
room.
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e  Students are assigned rooms of single/private
occupancy and limited double occupancy. (includes
all utilities except telephone and cable).

e $250.00 deposit

Cost — Non-Refundable 18-Week Semester Contract
e  Private Room $2,016.00
e Double Room $1,350.00
Additional Rates
e $112.00 per week
Above and beyond semester contract

e Early movein

e Late stay

e Summer
e $200.00 — Winter Break

Married and Family Apartments

e These facilities consist of two or three bedroom
unfurnished apartments; including: full size range,
refrigerator, dishwasher, laundry hookups, parking,
and lawn/playground area. (utilities not included).

Cost — Monthly Rent

e  Deposit S 500.00
e  Two bedroom apartment S 700.00
e Three bedroom apartment S 775.00

Housing Application Process
Step 1: Complete the application on the GBC website.
http://www.gbcnv.edu/housing

Step 2: Pay the processing/deposit fees. The $50
processing fee must be turned into the controller’s office
in order to reserve a room.

Great Basin College
Attention: Housing
1500 College Parkway
Elko, NV 89801

Step 3: Check your email for letters from:
housing@gbcnv.edu

Welcome to Great Basin College



FINANCIAL AID

Great Basin College participates in the Title IV federal
student aid programs. Although the student and the
student’s family have the primary responsibility for
financing the costs of education, there is aid available
in the form of grants, loans, scholarships, and student
employment. These programs are regulated by the
Department of Education, State of Nevada, and campus
guidelines. An education at GBC is potentially one of
the most rewarding investments you may make in your
lifetime.

Eligibility

Most of the financial aid guidelines specify eligibility

requirements, which include, but are not limited to the

following:

o Have earned a high school diploma or passed a state-
approved high school equivalency exam

o Be a US citizen, permanent resident or other eligible
non-citizen of the United States, as documented by
the Department of Homeland Security

o Must be degree seeking and enrolled in classes only
applicable to the declared degree

o Not be in default or owe a repayment on any Title IV
loans or grants

o Have not been convicted of violating any federal or
state drug possession or sale laws while receiving
Title IV funding

. If you are a male born after 1960, you will also have
to be registered with the selective service

o Maintain satisfactory academic progress

Note: Adjusted diplomas and certificates of attendance
are not considered equivalent to a high school diploma
and students are advised to take a high school equivalency
exam.

A student enrolled in elementary or secondary school is
not eligible for aid from the Federal Student Aid programs
even if they are simultaneously enrolled in an eligible
postsecondary program.

Applying for Financial Aid

Students who wish to apply for financial aid must submit
the FAFSA (Free Application for Federal Student Aid) at
www.fafsa.ed.gov. The Great Basin College school code is
006977.

After the student submits an application, they will receive
a student aid report from the Department of Education.
Once GBC receives the application, the student will receive
an email notification that GBC has received the student’s
FAFSA and what documents the student must submit to
complete their file.

To receive consideration for all Title IV and other financial
aid funds, students should apply as soon as possible,
beginning October 1 of the year prior to the year in which
they plan to attend.

Students receiving financial aid must have completed all
items on their financial aid to do list by July 1 for fall, and
December 1 for spring to ensure their financial aid will be
paid before classes start.

Students who submit their paperwork after these dates
may be responsible for their own fees and books. If it
is determined that the student is eligible for aid their
financial aid will be received as a reimbursement.

In addition to the FAFSA, students interested in student
loans must also complete the student loan request form.
This form is located at the financial aid website under
forms. A first-time borrower must also complete the
entrance quiz and promissory note. Per Department of
Education regulations, a first time borrower must wait 30
days from the first day of class before GBC can make the
first loan disbursement.

Note: All communication from the financial aid office is
by email. Students can also check the status of their file
through your MyGBC account.

Scholarships—See page 71.

Student Employment—Students apply through GBC’s
career center. Student employment positions and
applications are posted through GBC’s career center
website at http://gbcnv.edu/career the jobs are

filled according to job and fund availability and the
qualifications of the applicant.

Types of Aid Available

Pell Grant

Pell grant is the foundation of a financial aid package

and is awarded to eligible undergraduate students who
have not yet received a baccalaureate degree. Students
must complete the FAFSA in order to determine eligibility.
Students must be enrolled in classes applicable to their
degree and meet satisfactory progress requirements.

A student may only receive a Pell grant for six full-time
equivalent years.

FINANCIAL AID

Supplemental Education Opportunity Grant (SEOG)
SEOG is awarded on a first-come, first-served basis to
students with exceptional financial need and have the
lowest expected family contribution.
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Access Grant

Awarded to students who have financial need established
by federal methodology. Students must be enrolled in six
credits applicable to their chosen degree.

GBC Need Grant

Awarded to students who have a financial need
established by the federal methodology. Students must be
enrolled in six credits applicable to their chosen degree.

Grant-in-Aid

Institutional funds made available to Nevada residents. A
separate one-page application is required to receive this
aid.

Silver State Opportunity Grant (SSOG)

A need-based, state grant that is awarded to low-income

students pursuing a college education. To be eligible, the

student must:

o Be enrolled in at least 15 credits that apply to the
student’s chosen degree

e  Bein college-level math and English (college-ready)
based on placement or completion of entry-level,
college-level mathematics and English*

o Be classified as a Nevada resident

o Meet institutional and Title IV financial aid
satisfactory academic progress requirements

e Complete the FAFSA and have an expected family

contribution (EFC) of 8500 or less
* To be considered college-ready for the purpose of SSOG Program
eligibility, a student must be: 1) currently or previously enrolled in
a 100- or above-level mathematics and English course; 2) placed
into a college-level course under institutional placement policies
for placement into at least Math 116 and English 101; 3) previously
successfully completed remedial coursework (evident by a C or better in
Math 96 and/or English 95).

Federal Direct Stafford Loans (Subsidized and
Unsubsidized)

These are low-interest need and non-need based loans.
Students are required to repay all student loan funds
received regardless of whether they completed their
degree, found a job in their field of study, or experienced
financial difficulty.

You must be enrolled in six credits applicable to your
degree and meet satisfactory progress requirements to
qualify for a student loan. Repayment begins six months
after the student graduates, leaves school or drops below
six credits. All loans are assessed a loan fee which will be
deducted from the loan before the borrower receives any
loan funds.

e The subsidized portion is need based. The federal
government pays the interest on this portion while
the student is enrolled in at least six credits.

e The unsubsidized portion is non-need based.
Interest accrues from the date the loan is disbursed.
The student is responsible for this amount and
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may pay this interest as it accrues. If not paid, the
accumulated interest will capitalize when the loan
goes into repayment.

Annual loan limits are regulated by the government and
are as follows:

Additional
Unsubsidized
Eligibility
$6,000 ($2,000
Dependent
Students)

$6,000 ($2,000
Dependent
Students)
$7,000 ($2,000
Dependent
Student)s

Class Standing | Credits Earned | Base Eligibility

Freshman 0-29 $3,500

Sophomore 30 or more $4,500

Junior/Senior 60 or more $5,500

Aggregate loan amounts are set by the federal
government. Aggregate limits are based on a four-year
degree. Undergraduate levels are as follows:

Dependent students: $31,000 (of which no more than
$23,000 can be subsidized)

Independent students: $57,500 (of which no more than
$23,000 can be subsidized)

Federal Direct PLUS Loan

The PLUS is a non-need loan for the parent of a dependent
student. Approval is based upon the creditworthiness

of the parent. Interest begins to accrue from the date

the loan is disbursed. Parents can apply online at www.
studentloans.gov. Should the parents be denied, a proof of
a denial must be submitted to allow a dependent student
to apply for additional unsubsidized Stafford loan funding.

Work Study

Federal Work Study

The federal work study program is federally funded to
help provide on-campus employment for qualified
students who demonstrate a financial need as determined
by the FAFSA. Students must be enrolled in at least six
credits that are applicable to their degree.

Regents Service Program

A state funded work study program based on criteria

established by the Nevada System of Higher Education

Board of Regents. To be eligible, the student must be a

Nevada resident enrolled in at least six credits applicable

to their degree and must meet one of the following

criteria:

o Head of household

e  Single parent who has never attended college or had
a break in enrollment of two years or more



o First person in their immediate family to pursue a
certificate or degree beyond high school

° Not receiving support from parents or family

o Have unusual financial circumstances

A separate application is required. See the admission ad-
vising and career center.

Access Work Study

A state-funded employment program awarded to students
who exhibit a financial need through the FAFSA. The
student must be enrolled in at least six credits applicable
to their chosen degree.

GBC Scholarships

Scholarships are monetary awards that assist students

in their pursuit of an education. GBC has a variety of
scholarships made available by the generosity of multiple
donors. Scholarships are awarded based on the criteria
chosen by the donors. GBC Foundation Scholarships are
awarded annually with the application deadlines set
during the month of March for the subsequent academic
year. Should an award recipient become ineligible or
choose not to enroll they will forfeit the award.

Millennium Scholarship

Nevada Governor Kenny Guinn established the
Millennium Scholarship in 1999 from a tobacco company
settlement trust fund. Monies from the trust fund
provide scholarships for Nevada high school graduates.
This scholarship is available for each qualified student
to use for education costs. The scholarship eligibility

is determined at the Nevada high school level. The
student must enroll in at least nine credits applicable to
their degree. The scholarship pays $40 per credit hour
for lower-division courses and $60 per credit hour for
upper-division courses. The scholarship will pay up to 15
credits per semester. Students must acknowledge their
award on the Nevada State Treasurers Office website
before funds can be disbursed. Millennium Scholarship
eligibility requirements are separate from financial aid
satisfactory academic progress. For more information
about the Millennium Scholarship go to: http://www.
nevadatreasurer.gov/GGMS/GGMS_Home/.

Nevada Promise Scholarship

The Nevada Promise Scholarship was established by the
Nevada Legislature in 2017. This scholarship provides
last-dollar financial aid to Nevada students attending

any of the state’s four community colleges: College of
Southern Nevada, Great Basin College, Truckee Meadows
Community College, or Western Nevada College.

As a last-dollar scholarship, the Nevada Promise
Scholarship covers the cost of the registration fee and
mandatory fees (tuition is not charged to residents of
Nevada) not covered by other gift aid. Gift aid is defined as

a Federal Pell Grant, a Federal Supplemental Educational
Opportunity Grant (FSEOG), a Silver State Opportunity
Grant (SSOG), or a Governor Guinn Millennium Scholarship
(GGMS).

In order to be considered for an award, interested students
must, by established deadlines, complete the Nevada
Promise Scholarship application, apply for admission to
their college of choice, file a FAFSA (Free Application for
Federal Student Aid), work with mentors, and perform

20 hours of community service. Scholarship availability
determined by the Nevada Legislature.

For more information:
promise@gbcnv.edu

775.753.2399
gbcnv.edu/scholarships/nvpromise

Disbursement of Funds

Per federal regulations, financial aid funds are disbursed to
student accounts no earlier than 10 calendar days before
the start of a term.

Financial aid recipients must register for all classes,
including late starting classes, before the end of the census
date. The census date is the last day of the 100% refund
period.

Financial aid eligibility is only calculated based on enrolled
classes as of the census date. If the student registers for
classes, including late starting classes, after the census
date, their financial aid eligibility will not be adjusted to
include these classes.

If all of the student’s classes are online and they do not
live within the GBC service area, the student must submit
progress reports from their instructors for all classes
indicating that they are participating and making academic
progress. Financial aid will not be disbursed until the
progress reports are submitted and reviewed to confirm
eligibility for funds.

FINANCIAL AID
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Financial Aid Satisfactory Academic

Progress Policy (SAP)

The GBC student financial services office (SFSO) is
mandated by federal law to have a satisfactory progress
policy. This policy must be applied to all recipients
receiving federal or state aid as a determination of
financial aid eligibility. In order to maintain eligibility as a
financial aid recipient, students must meet the following
three components:

Qualitative Component (GPA)
In order to meet the qualitative standard for SAP, the
student must maintain a cumulative GPA of 2.0

Quantitative Component (Completion Ratio)

Students must receive passing grades in a minimum

of 67% of all attempted courses. Students must also
successfully complete 100% of the credits for which they
received financial aid for the term.

Courses dropped during the 100% refund period are not
considered attempted courses.

Remedial and transfer courses are included in the
calculation. Courses receiving grades of W, F, AD, NR or
| are not considered completed but are included in the
calculation.

Time Frame Component (Maximum number of credit
hours attempted)

Students may attempt no more than 150% of credit hours
required for the program. For most programs, this is 56
credits for certificate programs, 90 credits for associate
degree programs, and 180 credits for bachelor degree
programs.

Repeated Course Work

A student may receive financial aid once for a repeated

course that they passed previously and wish to retake to

receive a better grade. The student may receive aid for

failed courses until they receive a passing grade. However,

students are cautioned that any repeated course is also

counted in the maximum number of credits allowed to

complete a degree. For academic standard purposes,

letter grades are interpreted as follows:

e  Athrough D, P and S grades shall be considered
completed.

o F, W, | (Incomplete), AD (audit) and NR (not recorded)
grades shall not be considered as completed.

If a student has converted from credit to audit status
after receiving federal financial aid, the student may be
required to repay all or a portion of the aid received, and/
or be on warning or suspension.

FINANCIAL AID
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Failure to comply with the Satisfactory
Progress Components may result in

Warning, Probation, or Suspension:

Warning: A student will be placed on Financial Aid if:

e  Completion percentage is between 50% and 99%
of the classes for which they were funded for the
semester

e  Cumulative completion percentage is between 67%
and 80%

Probation: A student who has filed an appeal with the
appeals committee and has been approved to receive
financial aid for the following term will be placed on
probation status.

Suspension: Your financial aid eligibility will be

immediately suspended if any of the following occurs:

e  Completion of less than 50% of the courses you
enrolled in for the term

e  GPAbelow 2.0

e Two consecutive warning semesters

e  Completion rate of all credits attempted is less than
67%

Should a student be compelled to withdraw from all of the
credits for which they were registered during the course
of the semester, the student must notify the student
financial services office prior to doing so. Should the
student fail to notify the SFSO before withdrawing from
their courses, they may waive their right to appeal their
financial aid status. If a student fails to meet satisfactory
academic progress, the student is still eligible to attend
GBC. However, the student would have to attend without
financial aid assistance.

Reinstatement of Financial Aid

Students who are on warning and who improve their
academic performance for their next term of enrollment
will be placed back in good status for satisfactory progress.
If a student has an incomplete grade removed from their
record or a change of grade has been posted, please call
the SFSO to review SAP status.

Financial Aid Appeal Procedure

Should a student be notified by the SFSO that they have
been placed on financial aid suspension, they may appeal
this decision by completing the following:

e  Satisfactory academic progress appeal form

e  Adetailed personal statement explaining the circum-
stances as to why the student failed to make SAP and
how those circumstances have changed in order for
them to correct their SAP status.

e Academic advisement report: what-if report (WHIF).

e  Substantiating third party documentation.



The decision of the financial aid committee is final and

cannot be appealed further.

Generally, approved appeals can be categorized as

emergencies or circumstances that are beyond the

student’s control, for example:

o Death or serious illness of an immediate family
member

o Prolonged hospitalization or confinement at home
for which resulted in required extended absences
from classes

e  Aone-time emergency situation that impacted the
student’s ability to continue their education or af-
fected their academic success for a short, specified
period

e  Asituation for which a student had no valid choice
other than to interrupt their education

If the student’s appeal is not approved, in order to re-
established eligibility, they then must obtain a cumulative
2.0 GPA with the same credit load or greater as was
taken and funded in the previous semester. The student
must also maintain a 67% completion rate of all credits
attempted. This process must be done at the student’s
expense. A student may only appeal their financial aid
status three times during their period of enrollment at
GBC.

Return of Title IV funds is a separate and distinct process
and cannot be appealed.

Return to Title IV

Students who receive federal financial aid to attend
GBC and withdraw from 100% of their courses during a
semester are subject to federal regulations governing
refund and repayment. These regulations pertain only
to the federal financial aid (Title IV) received and have
been written in terms of earned versus unearned aid.
The corresponding applicable amounts are determined
by the number of days a student attended classes prior
to completely withdrawing. Students who only partially
withdraw from courses during a semester will follow GBC’s
general refund policies.

If a student receives all W or F grades for a semester,

the SFSO will complete a mandatory return of unearned
funds calculation. The calculation is determined by the last
date of academic participation and/or withdrawal date.

A federal formula is used which is provided by the U.S.
Department of Education. A student may have to repay
funds back to the Department of Education and/or

GBC according to the formula. As such, a letter will be sent
to the student and the student will have 45 calendar days
from the date of letter to repay the funds.

Welcome to Great Basin College
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ACADEMIC STANDARDS

United States and Nevada

Constitutions Requirement

The State of Nevada by law requires that GBC award no
degree for graduation to a student who has not passed an
examination on the state and national Constitutions. For
graduation purposes, the Constitution requirement may
be satisfied by completing either PSC 101, Introduction to
American Politics or both HIST 101 and 102, U.S. History
to 1877 and U.S. History Since 1877. Students transferring
acceptable American Constitution credits from an out-of-
state institution will be required to complete PSC 100, The
Nevada Constitution.

Late Enrollment and Excessive Absences
GBC will register students during a late enrollment period
with the permission of the instructor. If you register late,
you will miss not only assignments, but also commentary
on course goals, grading policies, and course expectations.
Late enrollment does not excuse you from work missed,
nor does it free you from class policies and withdrawal/
refund policies.

You must participate in classes regularly if you intend to
obtain the full benefits of instruction. Unexcused hours
of absence in excess of the number of course credit hours
is excessive. This translates to two hours of absence for a
two-credit class, three hours of absence for a three-credit
class, and so on. An instructor may drop any student who
has excessive unexcused absences. An instructor has the
sole right to excuse an absence, assignh makeup work,

or apply a punitive grading policy as established by the
instructor’s syllabus for the class. Specifically, you are
expected to comply with the attendance policy set by each
instructor.

Student Absences from Classes to

Observe Religious Holidays

Any student who misses class, quizzes, examinations,

or any other class or lab work because of observance of
religious holidays shall be given an opportunity during that
semester to make up the missed work. The makeup will
apply to the religious holiday absence only. It shall be the
sole responsibility of the student to notify the instructor
no later than the last day of late registration of his or her
intention to participate in religious holidays which do not
fall on state holidays or period of class recess. This policy
shall not apply if administration of the test or examination
at an alternate time would impose an undue hardship on
the instructor or the college which could not reasonably
have been avoided.

If the student has notified the instructor in a timely
manner, and the instructor will not provide an
opportunity to make up the lost work, the student
shall have the right to appeal the decision to the vice
president for academic and student affairs for final
disposition.

Maximum Course Load

If you enroll for 12 or more credit hours, you are
considered a full-time student. The normal load is

15 credit hours. GBC considers 18 credit hours a
heavy load. You will need special permission from the
director of admissions and registrar or an advisor to
enroll for more than 18 credit hours in fall or spring
and more than nine credits in the summer. Six credits
constitutes full-time summer enrollment.

Auditing a Course

If you want to participate in a class but do not want
to receive credit, you may enroll as an auditor. When
you audit, you are not obligated to take tests or
prepare assignments, but you should participate in
class activities.

You do not get a reduced fee as an auditor. When you
register online you may select your grading status

as graded or audit. If you later decide, however, to
change from audit status to credit status or credit
status to audit status, you must complete an audit/
credit change form (available at www.gbcnv.edu/
admissions/forms.html, obtain the instructor’s
permission, and submit the form to the admissions
and records office or to your local center before 60%
of the course has elapsed. For other courses, the
audit/credit change must occur before 60% of the
course is over.

Withdrawing from College

You are admitted with the understanding that you will
remain through the semester or until you complete
your program. If unforeseen circumstances force

you to drop out, you should complete appropriate
forms at the admissions and records office. If you are
unable to withdraw in person, you should write to the
vice president for academic and student affairs and
request withdrawal. Any financial obligations must be
cleared when you withdraw.

If you are considering withdrawing from GBC, please
contact the student support and retention office first
at 775.753.2271 to discuss alternatives and support
available to help you remain at GBC and stay on track
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ACADEMIC STANDARDS

to degree completion. For more information, visit www.
gbcnv.edu/retention.

Recently, the Board of Regents approved the Student
Military Mobilization/Activation policy. It states that
mobilization and activation during a regular semester

or during summer sessions will result in the complete
withdrawal of the student from the college or university
without penalty and without punitive grade. With the
concurring of course faculty options, such as receiving

an incomplete or an early grade may be available. Please
contact the registrar at 775.753.2361 for details. Students
who meet the mobilization/activation policy, must submit
a copy of their military orders to the registrar. If, due to
time constraints between time of notification and the time
of actual mobilization or activation, the student cannot
present his/her orders as required, the parents, guardians,
or spouse of the student may do so.

Dropping a Course

You may drop a course online, or in person at the
admissions and records office or at your local center. You
should first discuss your decision with your advisor and, if
you are receiving financial aid, with the student financial
services office.

Veterans who withdraw from classes may experience
penalties, and may be required to repay part or all of

the benefits received for the course. If you are a veteran
contemplating changes in enrollment, you should get the
advice of the Veterans Affairs school certifying official at
775.753.2310.

If you do not formally withdraw by drop deadline, your
instructor will automatically assign you a grade of F. One-
day courses must be dropped no later than the day before
the course occurs. For all other courses, the last day to
drop is before 60% of the course has elapsed.

For full-semester Fall 2020 classes, students must drop on
or before November 5, 2020 to avoid receiving an F rather
than a W. For full-semester Spring 2021 classes, students
must drop on or before April 8, 2021. Drop dates for non-
regular courses will be calculated individually, based on
the 60%.

The official course drop deadline is subject to change per
Nevada System of Higher Education Board of Regents
policy. This change can occur any time prior to the
beginning of the semester. Please see the most current
drop deadline for regular semester courses at gbcnv.edu/
calendar/. For other courses, contact the admissions and
records office or your local center.

Course Level/Course Section Exchange
During the second week of the fall and spring semesters,
you may, without financial penalty, drop one course as
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long as you add a replacement course with the same
prefix. To make a course or section exchange during

the second week of the semester, you must fill out the
course level/course section exchange request, which has
additional details and can be found at www.gbcnv.edu/
admissions/forms.html. The completed form must be
submitted to the admissions and records office or you
local GBC center by Friday of the second week of the
semester.

Personal Information

Students must keep all personal information current.
Important correspondence, including financial
information, will be sent using email, students may be
notified of class cancellations using phone numbers,

and so on. It is possible to update your own address,
phone number, email address, and emergency contact
information online through MyGBC. Changing your name
can be done using the request to change personal data
form found at www.gbcnv.edu/admissions/forms.html and
requires additional documentation.

It is also important to update your major, also known as
your plan. This can be done on MyGBC, at the admissions
and records office, at any of the GBC centers, or using the
student information change form available at www.gbhcnv.
edu/admissions/forms.html Keeping your plan current
helps you receive correct advisement and determines the
catalog year under which you will graduate.

When the admissions and records office becomes
aware of an incorrect address through returned mail, a
registration hold will be placed on the student until the
address is corrected. While it is critical that the students
keeps the admissions and records office apprised of any
changes, it is required of students who receive federal
financial aid or veterans benefits to keep name, address,
and major information current. Failure to do so could
affect eligibility for continued benefits.

Grading

GBC wants students to succeed. Grades describe the
quality of work completed. At the first meeting of a
class, your instructor will explain the course objectives,
expectations, testing, and the basis for assigning grades.

Grade Points
A 4.0
A- 3.7

Work Demonstration

¢ An ability to transcend the obvious, apply
principles innovatively, and relate theoretical
concepts to everyday life. Resulting insights are
often personal and illuminating.

e Capacity to develop ideas flexibly and fluently,
yet with control and purpose.



Grade Points

B+ 3.3
B 3.0
B- 2.7

Work Demonstration

e An ability to absorb ideas and experience in
understanding concepts and principles and to
interpret them meaningfully in a context of the
student’s own conceptions.

e A capacity to develop an idea with a clear sense
of order.

Grade Points General Definition

C+ 2.3
C 2.0
C- 1.7

Work Demonstration

e Satisfactory understanding of concepts and
principles.

e Applications of classroom-based learning often
lacks depth and insight.

Grade Points General Definition

D+ 1.3
D 1.0
D- 0.7

Work Demonstration
e A frequent inability to express competence.
e A limited understanding much of the subject
matter.
¢ Alack of commitment or failure to follow
instructions.
Grade Points General Definition
F 0.0

Work Demonstration

e Work has failed to meet the minimum
requirement for the course.

e Student may not be adequately prepared for
the courses which follow.

P  The Pis a passing grade. It is not computed in the
grade point average.

S  Satisfactory grade
U Unsatisfactory grade

| You may receive a final report of I, or incomplete, if
you have competed at least 3/4 of the course with
a grade of C or better, but are unable to complete
the class for good cause. You must arrange for the
incomplete with your instructor and complete fall

courses by March 15 or spring/summer courses by
October 15. Failure to do so will result in an F.

W  You may opt to drop any course until 60 percent of
the course has elapsed. It is your responsibility to
withdraw formally from a course, and failure to do so
will result in your receiving an F. The W is not used
in computing your cumulative grade-point average;
however, the W grade will appear on your permanent
transcript.

AD This indicates a course for which the student will
receive neither credit nor a grade.

NR This is a temporary grade indicating that it has not yet
been submitted by faculty.

Repeating a Course

Any course may be repeated regardless of the grade
received. Credit will be allowed only once for successful
completion of the course except for the courses designated
in the catalog as allowable repeats. The original grade will
remain on the student’s academic record, but only the
higher grade will be included in the grade-point average.

Grade Report Policy

Grades will not be mailed to your current address. GBC
would like to encourage you to review your grades
electronically in your MyGBC Student Center.

At the end of each semester, your grades will be available
through the web registration site. You will be able to access
your grades approximately two weeks after a term ends.

Academic Standing and Your GPA

Your scholastic standing is computed on the basis of all
courses attempted. GBC uses the four-point system in
computing your grade-point average, or GPA. Under this

system, you receive four quality grade-points for each w
semester hour with the grade of A; three points for each ()
semester hour of B; two points for each semester hour of oc
C; one point for each semester hour of D. The following is <QE
an example: =
POINTS |<—t
3 semester hours of A = 3x4.0 12.0 n
3 semester hours of A- = 3x3.7 11.1 L_)
3 semester hours of B+ = 3x3.3 9.9 E
3 semester hours of B = 3x3.0 9.0 L
3 semester hours of B- = 3x2.7 8.1 ()
3 semester hours of C+ = 3x2.3 6.9 <
3 semester hours of C = 3x2.0 6.0 O
3 semester hoursof C- = 3x1.7 5.1 <
3 semester hours of D+ = 3x1.3 3.9
3 semester hours of D = 3x1.0 3.0
3 semester hoursof D- = 3x0.7 2.1
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3 semester hours of F = 3x0.0 0.0
3 semester hours of | = 0.0
3 semester hours of P = 0.0
3 semester hours of S = 0.0
3 semester hours of U = 0.0
3 semester hoursof W = 0.0

If you repeat a course, the highest grade you received
determines your cumulative average. In most cases,

you do not receive duplicate credit for repeated classes.
Incompletes, designated by |, are tentative marks and are
not used in computing your GPA.

You must have a cumulative grade-point average of at
least 2.0 on a 4.0 scale in order to graduate. Your GPA is
based on the total credits you have taken at Great Basin
College. Your grade-point average can be determined by
combining the points received for all your GBC courses
and dividing that total by the total number of graded
credits.

Grade Appeals

Great Basin College respects an instructor’s qualifications
and upholds the right of an instructor to determine
academic standards. With faculty approval, an instructor
establishes the scope, objectives, and methodology of
the course being taught and is responsible for informing
students of the requirements for completion of the course
of study in the class. The instructor evaluates student
performance according to written grading criteria made
available to students at the beginning of the class.

Should students have questions about a grade, the
following published procedures shall be followed. The
procedures do not apply to cases of grades issued because
of academic dishonesty.

Student concerns about instructor conduct or activities
unrelated directly to grades should follow the student
grievance procedure.

The burden of proof in these procedures rests with the
student. Students may consult with the Office of the

Vice President for Academic and Student Affairs in Berg
Hall or their local center directors for assistance with the
procedures and policies for appeal.

Failure to initiate these procedures within 30 calendar
days of the end of the semester will result in the forfeiture
of the right to challenge a grade.

These are the steps that must be taken:

Step One: The student must first communicate with the
instructor in writing or by email to discuss the complaint
and attempt satisfactory resolution. If successful, no
further action need be taken.

Welcome to Great Basin College

Step Two: If unsuccessful in step one, the student will
write a letter to the chair of the instructor’s department
(this information is available at the admissions and records
office in Elko or from your center) requesting a meeting
between the student, the instructor, and the department
chair. The department chair will respond within 15 days

of receipt of the written request and establish a mutually
agreeable date and time for the resolution meeting. After
hearing both sides, the department chair will recommend
a solution. Acceptance of this solution by both the student
and the instructor ends the complaint procedure and no
further action will be taken. (Note: In the event that the
instructor is also the department chair, the student will
write the request for a resolution meeting to the chair of
the faculty senate. The senate chair or a designee of the
senate chair will fulfill the responsibilities of a department
chair as outlined above.)

Step Three: Failure of remedy in step two requires a
written complaint to be submitted to the academic
standards committee of the faculty senate. This complaint
may be submitted by either the student or the instructor
if either is not satisfied by the recommended solution

of step two (this action must be accomplished within

five days of the failure of step two). Within 15 days of
receipt of the written complaint, the academic standards
committee will arrange for the student and the instructor
to be heard before a full or quorum meeting of the
academic standards committee; the chair involved in
step two will be in attendance if deemed necessary by
the student or the instructor. Within 15 days of this
meeting the chair of the academic standards committee
will provide a written recommendation to resolve the
issue. Copies will be given to the student, the instructor
and the department chair or senate chair designee (as
appropriate).

Step Four: If the issue is still unresolved to the satisfaction
of either party, a written request of review must be lodged
in the Office of the Vice President for Academic and
Student Affairs within three calendar days of issuance of
the academic standards committee’s recommendations.
The vice president for academic and student affairs will,
after reviewing the documentation of the previous three
steps, issue a written decision which will be the final
determination.

Note: During summer months, faculty may not be
available to complete the appeal process. The student
still must initiate the appeal within 30 calendar days of
the end of the semester, but it is possible that an appeal
relating to spring semester may not be resolved until fall
semester.

Making the Dean’s List
Each semester, students with a declared major, a 3.50 to
4.0 grade-point average, and confirmed enrollment for 12



or more credits are acknowledged by the vice president
for academic and student affairs with a personal letter
and have the distinction posted on their transcripts. The
12-credit requirement cannot include pass/withdraw,

developmental, community education, or audited courses.

Students who receive any incomplete grades at the end of
the semester will not be considered for the Dean’s List.

Graduation Requirements

e You must file an application for graduation. File
your application, submit the $20.00 fee, and the
processing will begin.

e Applications for fall graduation are due October
15. At the time of application, the student should
be enrolled in all necessary courses for completion
of the degree or certificate of achievement. Fall
graduates are eligible to walk in the May graduation
ceremonies of the following semester.

e Applications for spring graduation are due March
15. A student may be lacking up to three credits and
still walk in the May graduation ceremony and his/
her name may appear on the graduation program.
However, students who intend to take the final
course in the summer or fall will need to sign a
statement indicating this intention.

e Applications for summer graduation are due July 1. If
the student is taking more than three credits during
summer to meet graduation requirements, they will
not be eligible to walk in graduation until May of the
following year.

e Atthe time of application, the student hoping
to walk in the May graduation ceremony should
indicate on the graduation application if (1) his/her
courses will be completed during spring semester,
in which case a diploma indicating a May graduation
date will be ordered; or (2) his/her courses will be
completed during the summer semester, in which
case a diploma indicating an August graduation date
will be ordered; or (3) his/her final course will be
completed by the end of the upcoming fall semester,
in which case a diploma will not be ordered until fall
semester and will display a December graduation
date.

e Students receiving skills certificates do not receive
a diploma or participate in graduation, nor do they
need to submit a graduation application. The skills
certificate designation will be automatically placed
on the student’s transcripts when the requirements
of the certificate have been met.

o If a student does not complete the courses by the
time indicated on the application, they will be
required to submit a new application and pay an
additional $20.00 fee.

o Failure to apply before the application deadline may
prevent you from attending graduation ceremonies
and delay receiving your diploma.

*  You must clear your financial obligations with the
GBC library and the controller’s office.

o Under no circumstances will a degree be posted
on the students transcript until the final course is
completed.

Graduating With Honors

During the May commencement ceremonies, GBC will
distinguish certain graduates by categories of academic
achievement based on cumulative grade-point average
and other criteria, as follows:

Magna Cum Summa
Cum Laude Laude Cum Laude
Associate 3.50-3.69 3.70-3.89 3.90-4.00
Degrees/
Certificates
Bachelor’s 3.50-3.69 3.70-3.89 3.90 or higher
Degrees AND anAin
program cap-
stone course*

* Students failing to earn an A in their program’s capstone course will
be awarded Magna Cum Laude if the GPA is above 3.90.

e  To earn honors designation for an associate’s
degree or certificate of achievement, students must
complete 30 credits at GBC, excluding developmental
and community education courses.

e  To earn honors designation for a bachelor’s degree,
students must complete 30 upper-division credits at
GBC.

o Credits transferred from other institutions will not be
used toward calculating grade point average.

See additional graduation information under bachelor’s
and associate degree requirements.

GBC General Education Objectives

In addition to degree requirements, the faculty of GBC has
established a goal to ensure that all students graduating
with either an AA, AS, BA, or BS degree have had the
opportunity to develop an awareness of and abilities in
specific areas. These areas are detailed in the next catalog
section.

Welcome to Great Basin College
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General Education

General Education Objectives
It is the goal of the faculty of Great Basin College that

a
b
o

Il students that graduate with either an associate or
achelor’s degree from this institution have had the
pportunity presented to them during their attendance

to have acquired ability and awareness with the following

(0]

bjectives:

Communications and Expressions

1

. Written Communications
Utilize written genres appropriate to task
Express ideas clearly and compellingly in text
Effectively identify and address various audiences and
contexts

. Oral Communications
Organize oral presentations appropriate to context and
audience
Deliver compelling and clear oral communications
Demonstrate an understanding of interpersonal
communications in a variety of contexts

. Evidence-Based Communications
Correctly interpret and analyze source materials and
readings
Determine source appropriateness/credibility
according to context
Effectively incorporate and cite sourced material in
communications

. Fine Arts
Demonstrate proficiency in the understanding of basic
fine arts concepts and language
Demonstrate the effective use and application of
artistic tools and processes
Demonstrate the ability to engage in the creative
process as it applies to the subject

Logical and Scientific Reasoning

. Mathematical Reasoning
Demonstrate knowledge of mathematical notation and
concepts
Apply mathematical concepts and operations in proper
written or graphical form
Apply relevant mathematical skills in solving real world
problems

. Scientific Reasoning
Demonstrate an understanding of the scientific
methodologies used in various disciplines
Effectively interpret and apply scientific principles and
concepts
Apply scientific reasoning to the evaluation, analysis or
interpretation of models and theories developed in the
sciences

Welcome to Great Basin College

7.

Scientific Data Interpretation

Effectively apply mathematical principles and
quantitative methods to collect and analyze scientific
data

Utilize the scientific method to arrive at informed
conclusions

Human Societies and Experience

8

Structure of Societies

Demonstrate understanding of the processes that
influence human behavior and structure of societies
Demonstrate understanding of the processes that
influence social stratification and/or inequality
Demonstrate understanding of the methodologies used
to study human social systems

. American Constitutions and Institutions

Demonstrate an understanding of American
constitutions and institutions and their development
Demonstrate understanding of processes of social
stratification and inequality in American society
Demonstrate knowledge of the methods used to study
American society

10. Humanities

Demonstrate an understanding of the consequences of
human actions in social and environmental contexts,
and an ability to consider the ethical and practical
implications of those actions

Demonstrate an ability to recognize the importance of
creative human expression

Demonstrate an ability to recognize and respect

the rights of the individual and to appreciate the
complexity and variety of divergent attitudes, values
and beliefs in society

Demonstrate an understanding of the cultural and
historical heritage of contemporary society and the
implications of this heritage

Technological Proficiency
11. Technological Proficiency

Analyze a problem and identify and define the
technology requirements appropriate to its solution
Describe professional, ethical, legal, security and social
issues and responsibilities for technology users
Develop skills to continuously learn fundamentals of
existing and new technology



General Education Requirements—Associate of Arts and Associate
of Science
REDIT:
” OBJECTIVES ” ” CREDITS
COMMUNICATIONS AND EXPRESSIONS
WR'TTEN ENG 100, ENG 101 3
e COMMUNICATIONS
z ORAL COMMUN|CAT|0NS COM 101, THTR 102, THTR 221 3
3 EVIDENCE-BASED ENG 102 3
COMMUNICATIONS
4 FINE ARTS ;;g"ll' 100, ART 101, ART 107, ENG 205, MUS 101, THTR 100, THTR 105, THTR 3
LOGICAL AND SCIENTIFIC REASONING
MATHEMATICAL MATH 126 or higher; or STAT 152 AA ONLY: Can use MATH 120 3
S REASONING
6 SCIENTIFIC REASON'NG IéIIIIJYTI?{SEFIOL’ CHEM, ENV, GEOL, PHYS, plus ANTH 102, GEOG 103, and 3-4
SCIENTIFIC DATA BIOL 190, CHEM 121, GEOL 101, PHYS 151, PHYS 180 3-4
7 INTERPRETATION AA ONLY: Can also choose from AST 101, BIOL 100, CHEM 100,
ENV 100, NUTR 121, PHYS 100
HUMAN SOCIETIES AND EXPERIENCE
8 | STRUCTURE OF SOCIETIES | afon 106, VS 200, oy 107 Péy 508 e 01 7 [CON10% 3
AMERICAN HIST 101/102 (must take both) or PSC 101 3
9 CONSTITUTIONS
AND INSTITUTIONS
ART 160, ART 260, ART 261, ENG 203, ENG 223, FIS 100, FREN 111, FREN 112, 3
10 HUMANITIES HIST 105, HIST 106, HIST 208, HIST 209, HUM 101, HUM 111, MUS 121,
MUS 125, PHIL 102, PHIL 129, SPAN 111, SPAN 112, SPAN 211
TECHNOLOGICAL PROFICIENCY
TECH NOLOG'CAL CIT 129, CS 135, EDU 214, GIS 109, GRC 119, 1S 101 3
= PROFICIENCY =
FOUNDATIONS ®)
Any transferrable course 100- or 200-level ANTH (except ANTH 102), CRJ, HIST, 3 |_
AA: SOCIAL SCIENCE PSC, PSY, SOC, ECON 102, ECON 103, GEOG 106 EE)
AA: HUMANITIES / FINE [ A e e 2 H1eT 308, ey 309 J0UA MUS. PHIL AN, } 8
ARTS THTR w
|
_ _ <
| As:maTHEMATICS [ fnamizrervene o sprsz 4 o
| asiscences sty on o ceon s ‘ LED

Electives: A minimum of 60 total credits is required. See an advisor to select appropriate courses.
These requirements meet the requirements laid out in NSHE Code, Title 4, Chapter 14, section 19.
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General Education Requirements (continued)

® BACHELOR OF ARTS

*includes:

any 3- or 4-credit BIOL, CHEM,
GEOL, or PHYS containing a lab
component

ENV 100

GEOG 103

GEOL 101, 132
NUTR 121

PHYS 100, 107, 151

ASSOCIATE OF e BACHELOR OF
AREA APPLIED SCIENCE BACHELOR OF SCIENCE
(AAS courses are not required to APPLIED SCIENCE
use integrative format) * BACHELOR OF
SCIENCE IN NURSING
6 Credits: 6 Credits (in addition to associate 3 Credits:
ENGLISH/ ENG 100 or 101, 102; credits): ENG 102
ENG 107, 108 ENG 333
COMMUNICATIONS COM 101 or THTR 221 or THTR 102
3 Credits: 6 Credits (in addition to associate 3 Credits:
MATHEMATICS MATH 116, 120, 126,0r higher credits): MATH 120, 126, or higher
(Includes STAT 152) STAT 152 or MATH 181 (Includes STAT 152)
INT 359
3 Credits: 3 Credits (in addition to associate 6 Credits:
ANTH 102 credits): 6 credits of lower-division general
SCIENCE AST 101 INT 369 education science.
BIOL 100, 190 PHYS 152
CHEM 100, 121 PHYS 181

SOCIAL SCIENCE
(Fulfills U.S. and Nevada
Constitutions requirement.)

6 Credits:
3 credits (U.S. and Nevada Consti-
tutions): PSC 101
(or substitute: HIST 101 and 102)

3 credits (Human Relations):
BUS 110

HMS 200

MGT 283

PSY 208

6 Credits (in addition to associate
credits):

(U.S. and Nevada Constitution

requirements must be fulfilled)

PHIL 311 (formerly ECON 311)
INT 349

6 Credits:
6 credits of lower-division general
education social science (must ful-
fill U.S. and Nevada Constitutions
requirements).

3 Credits:

3 Credits (in addition to associate

3 Credits:

Choose with Advisor

ART 100, 101,107, 160, 260, 261 credits): 3 credits of lower-division general
ENG 203, 205, 223 INT 339 education humanities
FIS 100
FREN 111, 112 3 Credits:
HUMANITIES HIST 105, 106, 208, 209 3 credits of lower-division general
AND HUM 101, 111 education fine arts
MUS 101, 121, 125
PHIL 102, 129
FINE ARTS SPAN 111, 112, 211
THTR 100, 105, 204
3 Credits: 3 Credits: 3 Credits:
CIT 129 3 credits of approved lower- 3 credits of lower-division general
CS 135. EDU 214, DT 101, EIT 233, division. education technology
TECHNOLOGY ELM 120, GIS 109, GRC 119, IS 101,
IT 210, MTT 100,
WELD 110, 211, 221
INTEGRATIVE -0- See above 3 Credits:
As determined by program.
SEMINARS
-0- 3 Credits: 3 Credits:
CAPSTONE As determined by program. As determined by program.
A minimum of 60 total credits is A minimum of 120 total credits is A minimum of 120 total credits is
ELECTIVES AND required. Some programs require required. At least 42 credits must required. At least 42 credits must
PROGRAM more. See program requirements be upper division. See program be upper division. See program
REQU'REMENTS and an advisor. requirements and an advisor. requirements and an advisor.

There may be specific general education requirements required for your degree. Refer to the degree section of the catalog and consult your advisor.
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Degrees and Certificates Reference

Associate of Applied Science

. Certificate Associate Associate Associate
Skills A A o Bachelor’s
Degrees and Certificates Certificates || ©f Achieve- °‘;A.pp"ed A °fA " of sgg"ce Degree
Page No. ment cience rts (AA) (AS) Page No.
Page No. Page No. Page No. Page No.
89

Associate of Arts—General

89

Associate of Sciences—General

90

Associate of General Studies - page 91

Certificate of Achievement

88

Business/Management

Accounting

95

96

105

Business

97

98

99

105

Entrepreneurship

101

102

105

Human Resources

103

Management and Supervision Emphasis

105

Real Estate Salesperson

86

C

areer and Technical Education

3G/4G Welding

86

Diesel Technology

106

107

Electrical Systems Technology

109

110

Industrial Millwright Technology

86

115

117

Instrumentation

112

113

Manufacturing Machining Technology

119

120

PiEeweIding

86

Welding Technology

121

122

Computer Technologies

CCNA Routing and Switching

86

CCNA Security

86

CompTIA Certification Preparation

86

Computer Programming Emphasis

124

128

Digital Information Technology
Emphasis

128

Graphic Communications Emphasis

130

133

131

Network Specialist Emphasis

86

125

128

Office Technology Emphasis

86

126

127

128

Web Development Emphasis

135

128

Education

Alternative Route to Licensure (ARL)
Post-Baccalaureate Certificate

165

Early Childhood Education
(Birth to 2nd Grade)

167

Elementary Education

167

Secondary Education

168

Special Education

168

Early Childhood Education

137,139

138, 140

141

Welcome to Great Basin College
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Degrees and Certificates Reference (continued)
Skills ..Cer- Associate || Associate | Associate ),
Degrees and Certificates c;rgg- t;\féi\?igf °§gggﬂ:d Artso(fA A) of ?f\ig)“ce BE:;E:: °
Page No. Page No. Page No. Page No. Page No. ge No.
Education
Elementary Education 142-153
ECE Endorsement 148
ELAD Endorsement 147
__English Emphasis e
Math Emphasis 150
Science Emphasis Options A-D 156
Social Science Emphasis 157
Special Education Endorsement 153
Secondary Education 154-168
Biological and ELAD 156
Endorsement
Business and ELAD Endorsement 158
__English and ELAD Endorsement 160
Mathematics and ELAD 162
Endorsement
Social Sciences and ELAD 164
Endorsement
ELAD and Special Education 165
Endorsement
English
English | | | 169 171
Health Sciences
Certified Nursing Assistant 86
Emergency Medical Technician — 86 174
Basic, Advanced, or Paramedic
Medical Coding and Billing 86 138
Diagnostic Medical Sonography 188
= (DMS)
@) Post-Associate Certificate
— Diagnostic Medical Imaging with 191
< Emphasis in Diagnostic Medical
LD) Sonography
) Nursing 178 181
L Radiology 185
2:' Human Services
o Human Services 197 198 199
% Substance Abuse & Addiction 201
T Medicine Counselor Training
() Post-Baccalaureate Certificate
Substance Abuse Counselor 202
Training
Land Surveying/Geomatics
Land Surveying/Geomatics | | | 203 205

Welcome to Great Basin College




*A post-baccalaureate teacher certificate program is available in both elementary and secondary education for students with a bachelor’s degree.

Degrees and Certificates Reference

Skills .cer Associate | Associate | Associate ),
Degrees and Certificates c;rgf:- t;\f::ni\a(ie%gf °fsﬁigg'ci§d Arts?(fAA) of s&:\ig)nce ngger:é’; °
Page No. Page No. Page No. Page No. Page No. ge No.

Science
|Biological Science 207 209
Engineering and Physical Science 212
Geosciences 214
Natural Resources 216

Social Science

Criminal Justice: Corrections and 218,219
Law Enforcement Emphases
Social Science 221 222
Bachelor of Social Work: 3+1 225
|Program between GBC and UNR

Spanish
Spanish Interpreter/Translator I 228
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Skills Certificates

Skills certificates are single courses or short sequences of courses which provide basic job skills for employability. The
certificates listed on this page include training for a variety of practical and vocational endeavors. Each provides basic
skills for students to complete the requirements necessary to take state, national, and/or industry-recognized certification

or licensing exams.

These certificates are also a foundation to continue additional training and education to obtain higher employability.
These certificates are stackable to certificates of achievement, associate degrees, and in many cases Bachelor’s degrees

and beyond.

Please seek advisement regarding which of these skills certificates may be appropriate for you and your personal

interests.

Skills Certificates

Skills Certificate—Less than
30 credits

Name of State or National

Industry Credential, License,
or Exam

Courses to be Completed

Credits Earned

Real Estate Salesperson

Prepares students for American WELD 110, WELD 210, 22
3G Welding Welding Society (AWS) Certified
Welding (CW) exams WELD 220 (C- or better)
Prepares students for American WELD 110, WELD 210, 22
4G Welding Welding Society (AWS) Certified WELD 220 (C- or better)
Welding (CW) exams
Certified Nursing Nevada State Board of Nursing S;ﬁ;gsgloc(‘::ml"zﬁ;" ‘)’f 6
i or better
Assistant (CNA)
. . . CISCO Certified Network Associate CSCO 120, CSCO 121, 15
CCNA Routing and Switching (CCNA) Routing and Switching CSCO 220, CSCO 221
. CISCO Certified Network Associate CSCO 120, CSCO 121, 12
CCNA Security (CCNA) Security CSCO 230
Computer Technology Industry As- CIT 110, CIT 112, CIT 217 9
CompTIA Certification Preparation sociation (CompTIA)- A+, (C or better)
Network +, Security +
Emergency Medical Technician— Natlt.mal Reglsfry of Emerg.enc.y Successful completion of EMS 7
. Medical Technicians examination 108 (C or better)
Basic certification for EMT-Basic
Emergency Medical Nah9na| Reglsfry of Emerg‘enc.y EMS 118 (C or better) 8
. Medical Technicians examination
Technician—Advanced certification for EMT-Basic
. . . National Center for Construction IT 201, IT 216, TA 100 13
Industrial MI"erght Core Level and Research (NCCER)-Core Level (C- or better)
a q q National Center for Construction IT 103, IT 106, IT 201, IT 216, TA 19
Industrial MI"WI’Ight—LeVE' I and Research (NCCER)-Level | 100 (C- or better)
Industrial Millwright—Level Il National Center for Construction IT 105, IT 201, IT 209, IT 216, IT 24
g and Research (NCCER)-Level I 220, TA 100 (C- or better)
. . . National Center for Construction IT 103, IT 105, IT 201, IT 210, IT 25
Industrial MI"WTIght—LEVE' i and Research (NCCER)-Level llI 214, 1T 220 (C- or better)
a q q National Center for Construction IT 103, IT 207, IT 208, IT 210, IT 17
Industrial MI"WI’Ight — Level IV and Research (NCCER)-Level IV 220 (C- or better)
MCOD 110, MCOD 120, MCOD 28
q . - American Health Information 130, MCOD 140, MCOD 200,
Medical Coding and Billing Management Association MICOD 210, MCOD 220
(B- or better)
Microsoft Certified Solutions CIT 212, CIT 213, CIT 214 9
Network Specialist Associate (MCSA) Certification: (C or better)
Windows Server
n Microsoft Specialist (MOS) CIT 201, CIT 202, CIT 203 9
Office TEChnOIOgy Certificate (C or better)
. o . . . WELD 110, WELD 210, WELD 19
Pipewelding American Welding Society 260 (C- or better)
Nevada Real Estate Division RE 101, RE 103 (C or better) 8
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Associate Degrees and Certificates of Achievement

Associate Degree/Certificate of

Achievement Requirements at GBC
Associate degrees are intended to provide the first two
years of a baccalaureate degree and fulfill the lower-
division general education requirements.

Graduation Requirements

To graduate from GBC with an associate degree or
certificate of achievement, you must adhere to the
following requirements:

. You must complete all courses in a prescribed
associate’s degree or certificate of achievement
program. You may select the program described in
the catalog year in which you were initially enrolled,
the catalog year in which you officially declare a
program of study, or the catalog year in which you
will complete the requirements for the associate’s
degree or certificate of achievement. For programs
that require a separate application process, such as
the associate’s in nursing or radiology, the catalog
year is determined by the year of acceptance, rather
than the year you declare your major. Whichever
catalog is used, it cannot be more than six years old
at the time of graduation. If you have had major
interruptions in completing your program, you
should follow the current catalog.

. You must have a cumulative grade-point average of
at least 2.0 on a 4.0 scale. Your GPA is based on the
total credits you have taken at Great Basin College.
Your grade-point average can be determined by
combining the points received for all your GBC
courses and dividing that total by the total number of
credits.

. You must complete at least 15 semester credits at
GBC. Thus, if you transfer to GBC and are pursuing
a degree or a certificate of achievement, you must
complete 15 semester credits regardless of the
number of semester hours completed elsewhere. You
cannot count challenge exam credit, non-traditional
credit, career and technical education (CTE) college
credit, or developmental courses (courses numbered
below 100) as a part of the residency requirement.
Credits transferred from other institutions will not
be used for academic achievement designation.
Students must complete 30 credits at GBC to be able
to have honors designation.

. College credit by examination and/or non-traditional
credit may be applicable to a particular degree or
certificate, but there are restrictions. See page 28 for
an in-depth explanation of GBC policy.

. You must file an application for graduation by
October 15 or March 15 of the semester in which
you wish to graduate. See page 78 for further details.

. For associate degrees, a minimum of 60 credits is
required (30 credits for certificate of achievement).

e  Students receiving skills certificates do not receive
a diploma or participate in graduation, nor do they
need to submit a graduation application. The skills
certificate designation will be automatically placed
on the student’s transcript when the requirements of
the certificate have been met.

Earning Multiple Associate Degrees
You may earn more than one associate degree provided all
specified requirements for both degrees are fully satisfied.

The courses taken for each additional associate

degree must include a minimum of 15 (not including
developmental and community service) credits earned in
residence beyond the previously earned degree(s).

Students may pursue two associate degrees
simultaneously. Each degree requires a separate
application for graduation.

Suggested Course Sequence and 4 Year Plan of
Study

The course sequence outlined for each degree is simply a
suggestion that may not be appropriate for all students.
For example, some students will have to take from one to
four developmental courses before they are prepared to
take some of the college-level courses. Many students will
need to take fewer courses each semester due to other
obligations in their lives. Full-time status is 12 credits

per semester, but many programs provide students with
the flexibility of taking fewer credits (in order to have a
successful academic experience). Meeting with an advisor
is crucial to establishing the best course sequence for each
student.

General Studies Certificate

The general studies certificate provides high school
students the opportunity to achieve 33-34 credits of
general education courses prior to high school graduation.
These courses fit best with an Associate of Arts degree
pathway. This certificate pathway provides:

e Provides a dual credit pathway to students and high
school counselors.

e Provides a sense of accountability and independence.
¢ Documents milestones.

e Preps for rigor of college.

e Provides a connection and a pathway for students to
seek help.

e Builds continual bridges and connections between
GBC and Nevada high schools.

e One year of courses leading to an associate degree.
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General Studies Certificate Requirements Summary

Credits
GENERAL EDUCATION (Refer to page 80)
High School—Junior Year/Fall Semester
American Constitutions and Institutions:............ 3
HIST 101
FINE AES o 3

ART 100, ART 101, ART 107, ENG 205,

MUS 101, THTR 100, THTR 105, THTR 204
Structure of Societies ......coccveeeeeiiieecieeeeiee e, 3

ANTH 101, ANTH 201, ANTH 202,

CRJ 104, ECON 102, ECON 103;

GEOG 106, HMS 200, PSY 101, PSY 208,

SOcC 101
High School—Junior Year/Spring Semester
American Constitutions and Institutions:............ 3
HIST 102
Oral CommunicationsS: ......ccccvveeeeeeeeeiiirereeeeeeeennns 3
COM 101
HUMANIEIES i 3

ART 160, ART 260, ART 261, ENG 203,
ENG 223, FIS 100, FREN 111, FREN 112,
HIST 105, HIST 106, HIST 208, HIST 209,
HUM 101, HUM 111, MUS 121, MUS 125,
PHIL 102, PHIL 129, SPAN 111, SPAN 112,
SPAN 211

High School—Junior Year Total: 18

High School—Senior Year/Fall Semester

Communication and EXpressions:........ccccccvveeeennee 3
ENG 101

Logical and Scienfic Reasoning ..........ccceceeevuvennee. 3
MATH 126

High School—Senior Year/Spring Semester

Communication and EXpressions:........cccccceeeuvvnes 3
ENG 102

Logical and Scienfic Reasoning ..........cccccuveeeennieen. 3
MATH 127 or STAT 152

Logical and Scientific Reasoning............cccuee... 3-4
Any Science

(For a STEM career, the student would need to
choose a course with a lab)
High School—Junior Year Total: 15-16
Certificate Credit Total: 33-34

Certificate of Achievement

The one-year certificate program is an abbreviated form
of the two-year Associate of Applied Science degree. The
certificate program requirements include a minimum

of three semester hours of English/communications, a
course in human relations, demonstration of computation
skills, and a 2.0 minimum grade-point average. All other
requirements are noted in specific program maps.
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If you complete a certificate of achievement, you may
also choose to complete an AAS. The following general
education requirements (see also page 86) must be
fulfilled.

Welcome to Great Basin College

Certificate of Achievement Requirements Summary
Credits
English/Communications.........cccveevveeiiieecieecieecee e 3

ComMPULAtioN coiiiiiiiiiiiiiiiiee e 3
Computation includes the ability to:
o Interpret mathematical models
o Represent mathematical information
symbolically, visually, numerically, and verbally
o Estimate and check answers

Human Relations ......uuveeiiiiiiiiiriiiecc e 1-3

Must be included as a course or demonstrate how
computation components are embedded in other required
courses for a certificate.

Minimum Certificate Requirements............ccceeeevvveeeennenn. 23
(See program for specific requirements)

A minimum of 30 total credits is required. Many programs
require more.

Career and Technical Education Admission
Admission standards for the career and technical
education (CTE) Associate of Applied Science and
Certificate of Achievement in Diesel Technology, Electrical
Systems Technology, Instrumentation Technology,
Industrial Millwright Technology, and Welding Technology
are listed below.

Application Deadline: March 15

Prospective students are required to formally apply for
admission to the career and technical education (CTE)
department. To do so:

1. The prospective student needs to pick up a CTE
department admissions application form from the
CTE department (not from admissions and records),
fill it out, and return it to the CTE department by
March 15. (Please make sure to declare a major on
this form.) The CTE department is located in DCIT
255,

2. Along with the CTE department admissions
application form, the student needs to submit to the
CTE department:

a. aresumé.
a letter of intent.
high school transcripts or HSE scores if
applicable, military training records if
applicable, and/or higher education records if
applicable.



d. by March 15, the prospective student needs
to submit ACT or SAT scores or take the
placement tests for mathematics and English
at the GBC Academic Success Center in Elko or
at any GBC center.

Admission Criteria

The career and technical education (CTE) department

will admit a limited number of students to the CTE
department area programs each year. Admission is on

a competitive basis. When there are more qualified
applicants than there are available spaces in the programs,
preference will be given to those with the highest
qualifications. Meeting minimum application criteria does
not guarantee admission to the program. Those students
who meet or exceed the minimum criteria but who are
not admitted may reapply in future years. Please check
with the program advisor for more information.

Associate of Applied Science Degree
The Associate of Applied Science (AAS) degree is designed
for persons who desire education for an occupation

or a technical career. The courses and programs of

the AAS degree aim to prepare students for entry-
level employment. Students also use the career and
technical education programs to upgrade themselves
in the positions they hold. Many persons enroll in
career and technical courses to improve their abilities
and understanding of everything from management to
welding, from financial planning to computing.

In general, career and technical courses are not meant
to satisfy requirements of lower-division baccalaureate
programs, but do prepare students for GBC’s Bachelor
of Applied Science degree. The career and technical
education programs provide a generous component of
liberal education coursework which is meant to develop
intellectual curiosity and which promotes creative
thought. The general education courses are university
transfer courses.

Important Note:

Some courses offered at Great Basin College may not

be used for an Associate of Arts, Associate of Science,
or Bachelor of Arts degree. These courses may not be
transferable to other Nevada colleges. These courses
are identified in the catalog course descriptions with the
following notation:

This course cannot be used for an Associate of Arts (A.A.),
Associate of Science (A.S.), a Bachelor of Arts (B.A.),

or Bachelor of Science (B.S.) degree and may not be
transferable for other baccalaureate degrees in Nevada.

These courses are identified with a class attribute in the
online course schedule with the following notation: non-
transferable for an NSHE baccalaureate degree.

Associate of Applied Science Requirements Summary

Credits
English/Communications.........cccueevieeeieeiieecieecree e, 6
ENG 107, ENG 108 or
ENG 100 or ENG 101, ENG 102
MathematiCs ..ueeiieiiee e 3
MATH 116, 120, 126 or higher (Includes STAT 152)
R = g ol TSP RR 3

At least 3 credits from: ANTH 102, AST 101,
BIOL 100, BIOL 190, CHEM 100, 121, ENV 100,
GEOG 103, GEOL 101, 132, PHYS 100, 107, 151, NUTR
121
SOCIAl SCIBNCE ...t e 6
3 credits: PSC 101 (U.S. and Nevada Constitutions
requirement) or HIST 101 and 102
3 credits: BUS 110, HMS 200, MGT 283, PSY 208
(Human Relations)
Humanities or FINe ArtS......cccuveeeeeieeiciiiiee e 3
3 credits from: ART 100, 101, 107, 160, 260, 261;
ENG 203, 205, 223; FIS 100; FREN 111, 112; HIST 105,
106, 208, 209; HUM 101, 111; MUS 101, 121, 125; PHIL
102, 129; SPAN 111, 112, 211; THTR 100, 105, 204
JLE=T 0] 0o Lo} -4V AR 3
3 credits from: CIT 129, CS 135, EDU 214, DT 101,
EIT 233, ELM 120, GIS 109, GRC 119, IS 101, IT 210,
MTT 110, WELD 110, 211, 221

Program Requirements: A minimum of 60 total credits is
required. Some programs require more. See an advisor to
select appropriate courses.

Associate of Arts Degree

The Associate of Arts (AA) degree is designed for persons
planning a traditional liberal arts education and wishing
to transfer to a four-year college or university. The AA
provides for two years of study in general education, and
it allows you to begin a pattern of study in such fields as
business, English, and social science. You can complete
two years of study toward a bachelor’s degree and satisfy
the requirements summary for an Associate of Arts. GBC,
with strong faculty and commitment to higher learning,
has always provided solid liberal arts coursework for its
students.

Students who pursue the Associate of Arts degree at
GBC will gain valuable experience in reading, writing,
and thinking. They will be asked to analyze, experience,
and evaluate. They will learn much about themselves
in the process. They will find GBC offers sophisticated
and challenging liberal arts courses taught in a cordial
atmosphere by faculty dedicated to teaching.

Associate of Arts Requirements Summary
DEGREE REQUIREMENTS CREDITS
GENERAL EDUCATION (Refer to page 80)

Communications and Expressions
Written Communications.......ccccceveeeeercenveeeeeeennnne 3
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ENG 100, ENG 101

Oral CommuNicatioNnS......cccveeeeiuieeecciieeeecieee e 3
COM 101, THTR 102, THTR 221

Evidence-Based Communications..........cc..ccu.e... 3
ENG 102

FINE AItS oo 3

ART 100, ART 101, ART 107, ENG 205,
MUS 101, THTR 100, THTR 105, THTR 204
Logical and Scientific Reasoning

Mathematical Reasoning.........cccoeveeveernieeeneennne 3
MATH 120, MATH 126 or higher,
or STAT 152

Scientific Reasoning......ccccccoevveeeeeciieececniee e, 3-4

Any AST, BIOL, CHEM, ENV, ..... GEOL, PHYS,
plus ANTH 102, GEOG 103 and NUTR 121
Scientific Data Interpretation ..........cccccveeenneen. 3-4
AST 101, BIOL 100, BIOL 190, CHEM 100, ...
CHEM 121, ENV 100, GEOL 101,
NUTR 121, PHYS 100, PHYS 151,
PHYS 180
Human Societies and Experience
Structure of SOCieties ...cvvvvieeiriiiie e 3
ANTH 101, ANTH 201, ANTH 202,
CRJ 104, ECON 102, ECON 103;
GEOG 106, HMS 200, PSY 101, PSY 208,

SOcC 101
American Constitutions and Institutions:............ 3
HIST 101/102 (must take both) or PSC 101
HUMANITIES covvvviiiiiiiiiiieiiiccceceeeeeeeeceeeeeeeeeeeeee e 3

ART 160, ART 260, ART 261, ENG 203,
ENG 223, FIS 100, FREN 111, FREN 112,
HIST 105, HIST 106, HIST 208, HIST 209,
HUM 101, HUM 111, MUS 121, MUS 125,
PHIL 102, PHIL 129, SPAN 111, SPAN 112,
SPAN 211
Technological Proficiency .......cccceeeeecevcvneneeeeenennnennan. 3
CIT 129, CS 135, EDU 214, GIS 109,
GRC 119,15 101
FOUNDATIONS
SOCIAl SCIBNCE...veiviieeiiieciee e 3
Any transferrable course 100- or 200-level ANTH
(except ANTH 102); CRJ; HIST; PSC; PSY; SOC;
ECON 102; ECON 103; GEOG 106
HUMaNities/FINe ArtS...coocvieiveiieeeeeeee e eeeeeeeseeeee s 3
Any transferrable course 200-level ENG or
100- or 200-level AM, ART, FIS, FREN, GRC 103,
GRC 156, HIST 208, HIST 209, HUM, JOUR, MUS,
PHIL, SPAN, THTR

Electives: A minimum of 60 total credits is required. See
an advisor to select appropriate courses.

Associate of Science Degree

The Associate of Science (AS) degree is designed to help
students use the methods of observation, special analysis,
and logic in order to understand the mathematical,
biological, and physical nature of the world. The AS degree
permits you to make early choices if you are planning a
professional life in mathematics, science, engineering, or
medicine.
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The Associate of Science degree provides study in
mathematics, biology, chemistry, geology, astronomy, and
physics. The degree is designed to help you appreciate the
natural laws of the earth you walk on and the universe you
live in.

You should always determine the program requirements
of your future college or university when you are planning

your schedule.

Associate of Science Requirements Summary

DEGREE REQUIREMENTS CREDITS
GENERAL EDUCATION (Refer to page 80)
Communications and Expressions
Written Communications..........ccccceeveiiiiiininnnnn. 3
ENG 100, ENG 101
Oral Communications ......cccccuveeeeeeeeeiiiieeeee e 3
COM 101, THTR 102, THTR 221
Evidence-Based Communications..........cccceeeueeee. 3
ENG 102
FIN@ ArtS coveieieieeeeeeeeeeeeeeeeeeeeeeeeeeeee e eeeees 3

ART 100, ART 101, ART 107, ENG 205,
MUS 101, THTR 100, THTR 105, THTR 204
Logical and Scientific Reasoning

Mathematical Reasoning........cccceeeeveeeecvveeecnnennn. 3
MATH 126 or higher, or STAT 152
Scientific Reasoning......ccccceeevvveeeiciveeeecieee e, 3-4

Any AST, BIOL, CHEM, ENYV, ..... GEOL, PHYS,
plus ANTH 102, GEOG 103 and NUTR 121

Scientific Data Interpretation .........ccccccvvveeneen. 3-4
BIOL 190, CHEM 121, GEOL 101,
PHYS 151, PHYS 180

Human Societies and Experience

Structure of Societies ......cccvveveveeriieniee e 3
ANTH 101, ANTH 201, ANTH 202, CRJ 104,
ECON 102, ECON 103, GEOG 106, HMS 200,
PSY 101, PSY 208, SOC 101

American Constitutions and Institutions:............ 3
HIST 101/102 (must take both) or PSC 101
HUMANITIES ..o 3

ART 160, ART 260, ART 261, ENG 203,
ENG 223, FIS 100, FREN 111, FREN 112,
HIST 105, HIST 106, HIST 208, HIST 209,
HUM 101, HUM 111, MUS 121, MUS 125,
PHIL 102, PHIL 129, SPAN 111, SPAN 112,
SPAN 211
Technological Proficiency .......ccceeeceeeeiiiiiinnnininneennnnes 3
CIT 129; CS 135; EDU 214, GIS 109;
GRC 119;1S 101
FOUNDATIONS
MathematiCS......uveveiiee e 2-4
Any MATH 127 or higher, or STAT 152
(Minimum 5 total credits Mathematics)
Sciences
Any 4 credit lab science course in BIOL, CHEM,
GEOL, PHYS (Minimum 12 total credits Science)
Electives: A minimum of 60 total credits is required. See an
advisor to select appropriate courses.



Associate of General Studies Degree

The Associate of General Studies (AGS) degree is designed
for individuals who have acquired previous education in

a variety of subjects and wish to acquire a degree. This is
not designed as a transfer degree.

Associate of General Studies Requirements
Summary Credits
English/Communications.......ccecueruerienienieneseeieee e 6
ENG 100, ENG 101, or ENG 107 and
ENG 102, ENG 108, or COM 101
(ENG 100 or ENG 101, and ENG 102 is the
recommended sequence)

MathematiCs ....ccovvvrieiiiiiieieeeee e 3
MATH 116 or higher (Includes STAT 152)
Yol Tl T 3

ANTH 102; AST 101; BIOL 100, 190;
CHEM 100, 121; ENV 100; GEOG 103; GEOL 101, 132;
NUTR 121; PHYS 100, 107, 151

SOCIAl SCIENCE ...t e 6
ANTH 101, 201, 202; CRJ 104; ECON 102, 103; GEOG
106; HIST 101, 102; HMS 200; PSC 101; PSC 210; PSY
101, 208; SOC 101
Within the 6 credits, PSC 101, or HIST 101 and 102 are
required to meet the U.S. and Nevada Constitutions
requirements.

HUMaNTTES/FINE AIES coovvieeivieieee et eeeeee s e e e e s eseanes 3
ART 100, 101, 107, 160, 260, 261; ENG 203, 205, 223;
FIS 100; FREN 111, 112; HIST 105, 106, 208, 209; HUM
101, 111; MUS 101, 121, 125; PHIL 102, 129; SPAN 111,
112, 211;THTR 100, 105, 204

Emphasis/Additional Program Requirements

MiNiIMUM Credits.......oocieeerriiee e

Bachelor Degrees

Maintaining Good Standing

You must maintain a minimum cumulative grade-point
average of 2.0 for the Bachelor of Applied Science,
Bachelor of Science in Nursing, Bachelor of Arts, and
Bachelor of Science or 2.50 for the Bachelor of Arts

in Elementary Education, and the Bachelor of Arts in
Secondary Education in order to progress satisfactorily
toward a baccalaureate degree.

In the case of a lapse of professional or ethical behavior,
or if a student has engaged in prohibited activities as
outlined in Chapter 6, Section 6.2 of the NSHE Code,
his/her situation will be reviewed by the appropriate
baccalaureate committee and the student may be either
placed on probation or dismissed from the program.
College-Wide Graduation Requirements

To graduate with a baccalaureate degree, you must adhere

to the following requirements:

e You must complete all courses in a prescribed
bachelor’s degree program. For bachelor’s degrees,
the catalog year is determined by the year you are
accepted into the program, not the year that you
declare your degree intent. You may select the

program described in the catalog year in which

you were initially accepted, or the catalog year

in which you will complete the requirements for
the bachelor’s degree. Whichever catalog is used,

it cannot be more than ten years old at the time

of graduation. However, some degrees require
completion in a shorter time period; please refer to
the catalog description of each specific program. If
you have had major interruptions in completing your
program, you may be required to follow the current
catalog.

e  To graduate, you must attain a cumulative GPA of
at least 2.0, as well as any baccalaureate-specific,
cumulative grade-point averages, and any minimum
course grades, as stipulated by your particular
program.

e You must earn at least half of the number of credits
required for a baccalaureate degree at a four-year
institution. A minimum number of 120 total credits
is required, 42 of which must be upper division.

To determine specific credit requirements, see the
degree program of your choice.

e You may earn a maximum of 30 college credits by
examination. See page 28 for further information.

e You must earn at least 32 credits at GBC. Thus, if you
transfer to GBC and are pursuing a baccalaureate
degree, you must complete 32 GBC semester
credits regardless of the number of semester
hours completed elsewhere. You cannot count
challenge exam credit, non-traditional credit, career
and technical education (CTE) college credit, or
developmental courses (courses numbered below
100) as a part of the residency requirement. Credits
transferred from other institutions will not be used
for academic achievement designation. Students
must complete 30 upper-division credits at GBC in
order to receive honors designation.

e You must file an application for graduation October
15 or March 15 of the semester in which you wish to
graduate. See page 78 for further details.

Earn Two Bachelor’s Degrees

You should declare your intention to pursue a second
degree in the office of admissions and records.

The courses taken for the second degree must include
a minimum of 32 (not including developmental and
community service) credits earned in residence beyond
the requirement for the first degree.

Students may pursue two bachelor’s degrees
simultaneously. Each bachelor’s degree requires a
separate application for admission and a separate
application for graduation.

4 Year Plan of Study

The course sequence outlined for each degree is simply a
suggestion that may not be appropriate for all students.
For example, some students will have to take from one to
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four developmental courses before they are prepared to
take some of the college-level courses. Many students will
need to take fewer courses each semester due to other
obligations in their lives. Full-time status is 12 credits

per semester, but many programs provide students with
the flexibility of taking fewer credits (in order to have a
successful academic experience). Meeting with an advisor
is crucial to establishing the best course sequence for each
student.

Bachelor of Applied Science

Student Learning Outcomes
Graduates of the BAS degree program will have the
knowledge and skills to:

o Understand the social responsibilities of being
a member of a professional community and the
ethical values which are integral to personal and
professional success.

o Identify and access information and be able to
interpret, summarize, synthesize and convey this
information to others using a variety of technology
platforms.

o Understand the key concepts and be able to
demonstrate the ability to apply the latest
knowledge, techniques, concepts and tools of a
profession to solve problems and address the needs
of society, organizations and individual clients.

o Demonstrate knowledge of the relationship of
professionals to society at large, the role of the
professional as part of that society and the ability to
analyze how changes in technology will impact the
future of their profession and its relationship with
society.

o Demonstrate skills and abilities in critical thinking,
creativity, communication and analysis to facilitate
career progression in their profession.

Accreditation
The program has been approved by the Northwest
Commission on Colleges and Universities.

Mission Statement

The mission of the Bachelor of Applied Science is to fulfill
and to extend the mission and philosophy of Great Basin
College by providing a distinctive baccalaureate degree
that builds upon the technical skills and knowledge
acquired in attaining an Associate of Applied Science and,
in particular cases, an Associate of Science or Associate

of Arts degree. In this endeavor, the program is designed
to instill abilities and qualities of competence, personal
communication, management, and decision making within
a broader context than a single vocation. The program will
build on the individual’s current vocational abilities and
provide additional managerial skills within a specific field
of emphasis. Those completing the program should then

Welcome to Great Basin College

be prepared to competently and efficiently engage their
chosen vocational field as either highly trained technicians
or effective managers.

Purpose Statement

The purpose of the Bachelor of Applied Science (BAS)
program is to provide a quality and affordable four-
year degree to residents of rural Nevada. This degree
is particularly suited to accommodate working adults
whose schedules may be limited due to work and time
constraints.

Contact Information
Bachelor of Applied Science degree program, 775.753.2363
or 775.753.2217.

About the Program

Greater Accessibility

The program is designed for students who have previously
completed an associate’s degree at an accredited college
or university. There are currently six emphases: digital
information technology, human services, instrumentation,
land surveying/geomatics, management and supervision,
and graphic communications. These are particularly
attractive to employers of the school’s service area and
provide an avenue of continuing education for all persons
with work experience to complete a baccalaureate degree
at Great Basin College.

Meets Employer Demand

The program is intended to build on the student’s associate
degree curricula, work experience, and maturity. It will
provide the student with communication and problem
solving skills, management and organizational theories and
practice, and a broad liberal arts view of the world and
workplace. This training is designed to prepare students
for employment in demanding management positions,
depending on the emphasis a student selects. The focus

in the curriculum on the values of lifelong learning and
positive human relation skills will be especially beneficial
to graduates of this program.

Program Strengths

This degree program addresses many of the widely
acknowledged deficiencies of the traditional bachelor’s
education. It represents a shift away from a narrow-
focused, speciality program to a broader approach with
courses taught by colleagues from across all disciplines at
the college. This strategic adjustment allows our students
to experience a broader array of values and attitudes
about their field of study and to enlist the alliance of
employers within our service area as educational partners
and stakeholders in the success of this degree program.
We believe these learning partnerships allow Great Basin
College to deliver an innovative training program whose
graduates are sought out because:



1. GBC’s program is more reflective of the ideal
bachelor’s educational philosophy: a broad liberal
arts exposure.

2. The program instills in its graduates professional
ethics and leadership skills needed to make critical
decisions.

3. The program supplies students with a unifying
operational and practical framework for problem
solving; thus, stakeholder value is enhanced and
a position of distinctiveness in bachelor’s level
education in this region is achieved.

GBC’s academic approach to the delivery of education will
help students become innovative leaders and practitioners
in organizations that value continuous renewal of their
culture and management approach. This gives our
graduates a significant, distinct, comparative advantage in
their chosen career fields.

Admission to the Program

Students will be admitted to the program in a full-
admission status when all admission requirements have
been completed and accepted by the program supervisor
and/or emphasis advisors. Students who do not maintain
good standing, as defined, will be placed on probationary
status. Students on probationary status are not allowed
to continue toward completion of the program until

they have removed all restrictions. The manner for
reinstatement to good standing will be determined by the
committee on a case-by- case basis.

To be officially admitted to the Bachelor of Applied
Science Program, students should do the following.

STEP 1: Inquiries
As soon as practical, applicants should meet with a faculty
program advisor to outline a proposed course of study.

STEP 2: Application Process
Students must present evidence of completion of an
associate’s degree from a regionally accredited college.

Students should submit transcripts indicating an overall
grade-point average (GPA) equal to or greater than 2.0,
as calculated by Great Basin College formulas. Students
should submit a program application to the admissions
and records office before completion of 30 credits in the
program.

STEP 3: Follow Up

Students have the responsibility to ensure that official
transcripts and any other requirements are actually
received by the director of admissions and registrar of
Great Basin College.

NOTE: Evaluation of the entrance criteria will be made by
the program supervisor and/or emphasis advisors. This
processing takes approximately five to six weeks. Students

Maintaining Good Standing

Students who have been admitted to the Bachelor of
Applied Science Program will maintain their status as
students in good standing, and be allowed to graduate, if

they meet the following requirements: CZ)
Maintain an overall 2.0 cumulative GPA in all GBC =
courses. S
Maintain a cumulative GPA of 2.0 in all upper-division D
courses applied to the degree. This includes courses o)
taken at GBC and those transferred from other L
institutions. I
Refer to specific BAS program emphasis for any <
variation of requirements . 5

prd

Total Minimum Credits for BAS.......cccceeeeiiiiiiinniniinnnnnes 120 LLl
Total Minimum Upper-Division Credits ...........ccceeruennen. 42 )

will be notified by a letter from the Program Supervisor
upon acceptance/denial.

Pre-admission Information
Some emphases of the program may have their own
special admission requirements.

Completion of an approved electrical program

is required before official admission to the
Instrumentation program.

The Management and Supervision emphasis requires
an associate’s degree in any field, plus a solid
foundation in elementary accounting and economics
that is evidenced by completion of ACC 201 and
either ECON 102 or ECON 103.

The Graphic Communications emphasis requires

an AAS in Computer Technology with a Graphic
Communications emphasis for admission, or advisor
permission.

See the Land Surveying/Geomatics emphasis for a list
of prerequisites.

The Digital Information Technology Emphasis
requires an associate’s degree, and a strong
background in computer technology with an
emphasis in one of the many computer technology
fields, such as networking, information technology,
computer office technology, computer programming,
GIS, or some other computing field.

See the Human Services Emphasis for a list of
prerequisites.

Students with a bachelor’s degree from a regionally
accredited college or university will not be required
to take general education courses unless they

are listed under the Emphasis Requirements or

are needed as prerequisites for more advanced
requirements.

\Welcome to Great Basin College




The overall mission of Great Basin College is supported

by the business department’s offering of two main tracks
of study. For students who are interested in developing
skills that can be immediately applied in the workplace,
the business department offers four certificates of
achievement, the Associate of Applied Science in Business
Administration, and the Bachelor of Applied Science in
Management and Supervision. Each of the certificate
programs is designed to be the first year of coursework for
the associate degree, and the associate degrees are the
first two years of coursework for the Bachelor of Applied
Science degree. These applied science programs are
depicted in the table to the right.

An alternative track is for students with sights on a
traditional bachelor’s in business administration or a more
focused baccalaureate degree in one of the sub-disciplines
of accounting, economics, finance, management, or
marketing. These students will want to pursue the
business pattern of study within the Associate of Arts
degree described on page 99 of the catalog. Such a degree
is designed to constitute the first two years of study in
which the student will transfer to a four-year college or
university where the remaining two-years of study will

be completed. This pattern of study focuses on a broad
background in the arts and sciences with an introduction
to the core disciplines of accounting and economics
during the first two years of study. In addition to using the
Associate of Arts degree as a transfer degree, it can also
be used as a stepping stone to the increasing number of

bachelor’s degrees at GBC as well.

Emphasis in the
Business

ing options in the
certificate program
that meets the
requirements of
the AAS degree of
their choice.

Certificate Of Administration Baccalaureate
Achievement Associate of Degree (Four
(One Year) Applied Science Years)
Degree
(Two Years)
Accounting Accounting Bachelor
Technician— > of
scnnicia . Applied Science
Business General Business Management
Administra- . and
. upervision
tion — > uP
Entrepreneur- | Entrepreneurship
ship
Tt -
While the
human resources
certificate is not
designed to lead
into any specific
AAS degree, stu-
dents may accom-
plish progressing
Human to the next degree
Resources by carefully select-




Certificate of Achievement —
Accounting Technician

Professional Skills and Career Paths
Bookkeeper, Data Entry, Accounts Receivable Clerk,
Accounts Payable Clerk, Bank Teller, Finance Clerk,
Brokerage Clerk, Cashier

Student Learning Outcomes
Graduates of this certificate program will have the knowl-
edge and skills to:

o Recognize the importance of financial information
as a key ingredient in effective and ethical business
decision making.

e Differentiate between the major financial statements
with respect to their content and use.

o Use journals and ledgers in tracking the financial
activity of a business enterprise.

As accounting technicians, students will be trained as
financial assistants and equipped with the necessary skills
to be employable in a variety of offices, large or small.

General Education Requirements Credits

BUS 110 Human Relations for Employment,

HMS 200 Human Relations,

MGT 283 Introduction to Human Resource
Management, or

PSY 208 Psychology of Human Relations ............. 3

ENG 100 Composition-Enhanced, or
ENG 101 Composition |, or

ENG 107 Technical Communications I ..........cccc..... 3
MATH 120, 126 or higher, excludes STAT 152

MATH 126 (preferred)......ccceceeeceeeceeciieciee e 3
Program Requirements Credits
ACC 201 Financial Accounting........cccoeeeevcieeeiieennne 3
ACC 202 Managerial Accounting........cccceeevvveeeenns 3

ACC 220 Microcomputer Accounting

SYSTEMS ettt 3

BUS 101 Introduction to Business, or
MGT 103 Introduction to Small Business

Management .......occcueeeeeeiiiniiiiiieee e 3

ECON 102 Principles of Microeconomics or

BUS 273 Business Law l.....ccooevevveiiiiiiiin, 3

ECON 104 Current Economic Issues or

FIN 101 Personal Finance ......ccccceeeeeeecivveeeeeeeennns 3

ENG 102 Composition Il, or
ENG 108 Technical Communications I, or

com 101 Oral Communication .......ccccceeeeeeeeeccinnnens 3

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
Certificate of Achievement—
Accounting Technician

FALL—1st Semester Credits
ACC 201 3
BUS 101 or MGT 103 3
ENG 100 or 101, or ENG 107 3
FIN 101 or ECON 104 3
MATH 126 3
TOTAL 15
SPRING—2nd Semester Credits
ACC 202 3
ACC 220 3
ECON 102 or BUS 273 3
ENG 102 or ENG 108 or COM 101 3
MGT 283 3
TOTAL 15

Minimum Credits: 30




Associate of Applied Science—Business
Administration, Accounting Emphasis

Student Learning Outcomes

Accounting is wisely perceived as the language of busi-
ness. It is through the window provided by accounting
information that business owners and managers obtain
valuable insights about the success of their efforts. The
accounting emphasis at Great Basin College provides op-
portunities for students to create and maintain accounting
records and reports for business enterprises. Students
will also develop the necessary competencies to create
and analyze financial information for managerial decision
making.

Graduates of the AAS in Accounting will have the knowl-
edge and skills to:

e  Create a set of self-balancing financial records for a
business enterprise.

o Use a manual or automated system of journals and
ledgers to maintain a set of books using double-entry
methods in accordance with generally accepted ac-
counting principles.

*  Prepare a set of financial statements complete with
appropriate year-end adjustments and disclosures.

o Use financial information to assist in decision-
making processes within a business organization.

. Provide financial information that incorporates ethi-
cal insights and is free from fraud or deception.

General Education Requirements Credits
English/Communications .........ccceeeeveeevieeecieeecee e 6
Mathematics

MATH 126 or higher, excludes STAT 152................... 3
SCIBNCE it e e 3
Social Science—PSC 101 ...ccceeviieeiieiiiecree e eiee s 3
Human Relations —MGT 283 (required)..........cccevveennneen. 3
Humanities or Fine Arts......cccuviiiiiiiiiiiiieee e 3
Technology—IS 101 (required) .......coceveeeeecveeeeciiee e 3

List of courses fulfilling general education requirements is
on page 81.

Program Core Requirements Credits

ACC 201 Financial Accounting.......c..ccccevveeeivieeenns 3

BUS 101 Introduction to Business, or

MGT 103 Introduction to Small Business
Management ......cccccvvviiiiiiiiiiiiiiiieieeeeeees 3

BUS 273 Business LaW l....ccceeevirieieneiiiniiiiieee e, 3

ECON 102 Principles of Microeconomics or

ECON 103 Principles of Macroeconomics ............... 3

FIN 101 Personal Finance .......cccecevvveveieeeeciieeens 3

Program Emphasis Requirements Credits
ACC 105 Taxation for Individuals..........ccecevereennnen. 3
ACC 202 Managerial Accounting........cccceeevvveeennnns 3
ACC 203 Intermediate Accounting l.......c.ccoeevueennne 3
ACC 204 Intermediate Accounting Il..................... 3
ACC 220 Microcomputer Accounting Systems...... 3
ACC 261 Governmental Accounting...................... 3
Program Electives Credits

BUSINESS ELECTIVE* (Choose with advisor)..........c.......... 3
(Prefixes are: ACC, BUS, ECON, FIN, MGT, MKT, or RE)

*Students wanting certification as a professional book-
keeper through the American Institute of Professional
Bookkeepers should take ACC 290, Certified Bookkeeper
Course, as an elective in the program.

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
AAS—Business Administration
Accounting Emphasis

FALL—1st Semester Credits
ACC 201 3
BUS 101 or MGT 103 3
ENG 100 or 101 3
MATH 126 3
MGT 283 3
TOTAL 15
SPRING—2nd Semester Credits
ACC 202 3
PSC 101 3
ECON 102 or 103 3
ENG 102 3
FIN 101 3
TOTAL 15
FALL—3rd Semester Credits
ACC 105 3
ACC 203 3
IS 101 3
ACC 220 3
SCIENCE* 3
TOTAL 15
SPRING—4th Semester Credits
ACC 204 3
ACC 261 3
BUSINESS ELECTIVE (ACC 290 recommended) 3
BUS 273 3
HUMANITIES/FINE ARTS* 3
TOTAL 15

Minimum Credits: 60
*Select from page 82

After the AAS in Accounting, the next step could be
the Bachelor of Applied Science in Management and
Supervision Emphasis. See page 105.



Certificate of Achievement—General
Business

Professional Skills and Career Paths
Small business owner, franchise owner, or entry-level
manager.

Student Learning Outcomes
Graduates of this certificate program will have the knowl-
edge and skills to:

o Effectively apply appropriate human relations skills in
employment situations.

. Determine the wants and needs of customers, and
understand how to take action to fill those needs.

o Recognize the importance of ethical perspectives in
business decision making.

This certificate of achievement is the first step toward
award of the AAS degree in Business Administration.

General Education Requirements Credits

BUS 110 Human Relations for Employment,

HMS 200 Human Relations,

MGT 283 Introduction to Human Resource
Management, or

PSY 208 Psychology of Human Relations ............. 3

ENG 100 Composition-Enhanced, or

ENG 101 Composition |, or

ENG 107  Technical Communications I................... 3

ENG 102 Composition Il, or

ENG 108 Technical Communications I, or

com 101 Oral Communication .......ccccceeeeeeeereinnnens 3
MATH 120, 126 or higher, excludes STAT 152

MATH 126 (preferred)......ccceceeeeeeeceeceieecee e 3
Program Requirements Credits
Accounting, Business, Economics, Finance,
Management, or Marketing Electives ........ccccceevverernnen. 15
General EIeCtiVes ..........ccccvvvieiiiiiiiiiieeec s 3

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
Certificate of Achievement—
General Business

Spring—1st Semester Credits
BUSINESS ELECTIVE 9
ENG 100 or 101, or ENG 107 3
MATH 126 3
TOTAL 15
Fall—2nd Semester Credits
BUSINESS ELECTIVE 6
ELECTIVE 3
ENG 102 or ENG 108, or COM 101 3
MGT 283 3
TOTAL 15

Minimum Credits: 30
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Associate of Applied Science—
Business Administration,
General Business Emphasis

Student Learning Outcomes

Students who choose to pursue a degree in business
administration at GBC will take classes from seasoned
professionals who have many years of both practical work
experience and teaching. Faculty subscribe to the notion
that people of all ages and backgrounds are capable of
personal growth and that a stimulating, engaging educa-
tional experience enhances that development. We believe
that acumen in business is critical for personal and com-
munity economic/social success. Specifically, the business
department is committed to: 1) developing individuals
who recognize their social obligation as business persons;
2) preparing students to assume responsibilities as busi-
ness owners, managers, and/or employees; 3) providing
the business community with persons educated, skilled,
and knowledgeable in a variety of useful careers; and 4)
developing prospective employees with positive attitudes,
including an enthusiasm for life long learning.

Graduates of the AAS in General Business will have the

knowledge and skills to:

o Recognize and appreciate the importance of profit-
ability as necessary and worthwhile.

e  Successfully promote and market goods and service.

e  (Critically analyze and solve structured business
problems.

o Distinguish management functions of planning,
organizing, directing, leading, and controlling.

General Education Requirements Credits
English/Communications ........cccceeevveeicieeccieecieeciee e, 6
MathematiCS.....uuiiiiiie e 3
MATH 126 or higher, excludes STAT 152
SCIBNCE et e e e e e 3
Social Science—PSC 101 ......ccccovveerieeriieniee e 3
Human Relations—MGT 283 (required).......cccceevuveereveennen. 3
Humanities or FIN@ ArtS......cooouiiiiieiiiiiiiieieee e 3
Technology—IS 101 (required) ......ccceeevveeeeciveeeeiiiee e 3
Program Core Requirements Credits
ACC 201 Financial Accounting........cccccevvveevvieeennnns 3
BUS 101 Introduction to Business, or
MGT 103 Introduction to Small Business
Management.......cccooeeviiiiiiiii 3
BUS 273 BUSINeSS LaW l.cceeeeieiiiiiieieiiiiiiceee e 3
ECON 102 Principles of Microeconomics or
ECON 103 Principles of Macroeconomics ............... 3
FIN 101 Personal Finance ......cccoccvevevcieeennieeennns 3
Program Emphasis Requirements Credits
ACC 202 Managerial Accounting .......cccocvveeeeiiieeennns 3
ECON 104 Current ECONnOMIC ISSUES......ceveeveeiurrerreane. 3
IS 201 Computer Applications ........cccccveeeevvieeennns 3

MGT 201 Principles of Management........ccccccevueeneee. 3
MKT 210 Marketing Principles .......ccocvevverneeeneennnen. 3
MKT 211 Introduction to Professional Sales, or

MKT 127 Introduction to Retailing .......cccceevveniennen. 3

Program Electives
Business Elective (Choose with advisor).........ccccccveevuveeee.. 3
(Prefixes are: ACC, BUS, ECON, FIN, MGT, MKT, or RE)

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
AAS—Business Administration
General Business Emphasis

FALL—1st Semester Credits
ACC 201 3
BUS 101 or MGT 103 3
ENG 100 or 101 3
MATH 126 3
MGT 283 3
TOTAL 15
SPRING—2nd Semester Credits
ACC 202 3
ECON 102 or 103 3
ENG 102 3
FIN 101 3
SCIENCE* 3
TOTAL 15
FALL—3rd Semester Credits
ECON 104 3
IS 101 3
MKT 210 3
PSC 101 3
BUSINESS ELECTIVE** 3
TOTAL 15
SPRING—4th Semester Credits
BUS 273 3
IS 201 3
HUMANITIES/FINE ARTS* 3
MGT 201 3
MKT 127 or 211 3
TOTAL 15

Minimum Credits: 60
*Select from page 82
**Choose with an advisor

After the AAS in General Business, the next step could
be the Bachelor of Applied Science in Management and
Supervision. See page 105.



Associate of Arts—Business (Pattern of
Study)

Student Learning Outcomes

The suggested pattern of study for an Associate of Arts
degree focusing on business is designed primarily for
students planning to continue their education at the
baccalaureate level. It provides students with a broad
background in the arts, sciences, and mathematics, with a
solid introduction to the discipline of business. This broad
educational background provides the basis for more in-
depth studies of accounting, economics, finance, man-
agement, or marketing in the remainder of the student’s
academic career. The general education portion of this
pattern of study provides some flexibility in specific course
selections that meet the general education requirements
at Great Basin College. Students planning to continue
their education beyond the AA degree by transferring to
another institution should check the requirements of that
institution early so that appropriate specific courses can
be chosen as part of this pattern of study.

This pattern of study is designed specifically to meet the
lower-division requirements at four-year institutions, but
students should be aware that each institution varies
slightly in its requirements. Students who plan on transfer-
ring to any particular college or university should consult
with an advisor in order to assure appropriate lower-level
courses are taken at Great Basin College. In a few cases
where an institution requires a specific course that is

not offered at GBC, students may need to take one or
more lower-division cores at the institution to which they
transfer. All the courses in this program are available in the
online format.

Graduates with an AA degree who follow the business
pattern of study will have the knowledge and skills to do
the following:

e Apply effective communication skills.

e Analyze and utilize fundamental accounting pro-
cesses and financial statements.

o Demonstrate the importance of marketing princi-
ples in the context of a successful business enterprise
in various environments.

o Identify the subjectivity of the voluntary choices
individuals make in the economy through marginal
decision-making and analyzing supply and demand.

Degree Requirements Credits
General Education

Communications and Expressions

Written Communications: ENG 100 or 101 ...........ccoeennee. 3
Oral Communications: COM 101 (required)........ccceevuvennne 3
Evidence-Based Communications: ENG 102...................... 3
FINE ArtS. et 3

ART 100, ART 101, ART 107, MUS 101, THTR 100,
THTR 105, THTR 204
Logical and Scientific Reasoning

Mathematical Reasoning: .....ccceveveeeeviieeeerieee e 3
Required: MATH 126 and MATH 127, or
MATH 128
Scientific Reasoning: ......cccvvveveeeriiiee e 3-4

Any AST, BIOL, CHEM, ENV, GEOL, PHYS, plus
ANTH 102, GEOG 103 and NUTR 121

BIOL 190, CHEM 121, GEOL 101, PHYS 151, PHYS 180
Human Societies and Experience

Structure of Societies—ECON 102 (required) .......cccveeeuneee 3
American Constitutions and Institutions: ........cccccevevvennenne 3
HIST 101/102 (must take both), PSC 101 (preferred)
Humanities—PHIL 102 (required) .......cccoveeeecreeeeeiree e, 3
Technological Proficiency—IS 101 (required).................... 3

Foundations
Social Science—ECON 103 (required) .....cccceeeeeuveeeesveeeeenns 3
HUumManitieS/FiNe ArtS: ....eeiiveveeiiiieeee et eeeee e 3

Any transferable course 200-level ENG, or
100- or 200-level AM, ART, FIS, FREN, GRC 103,
GRC 156, HUM, JOUR, MUS, PHIL, SPAN, THTR

Program Requirements

ACC 201 Financial Accounting..........cccccvveevvieeenns 3
ACC 202 Managerial Accounting........cccceeevvveeeenns 3
MATH 127 Precalculus Il, or

MATH 128 Precalculus and Trigonometry................ 2
(Minimum 5 credits mathematics required for program)
MKT 210 Marketing Principles......c.cccoeveerieennieenne 3
General Electives (Choose with advisor)..........cccceerinnnene 9

Note: All students graduating from Nevada institutions of
higher education must satisfy the American Constitutions
and Institutions requirement. PSC 101 (3 credits) or HIST
101 and HIST 102 (6 credits).




After the AA in Business, the next step could be the
Bachelor of Applied Science in Management and
Supervision. See page 105.
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Certificate of Achievement—
Entrepreneurship

Professional Skills and Career Paths
Small business owner or franchise owner.

Student Learning Outcomes

Graduates of the entrepreneurship certificate program will

have the knowledge and skills to:

o Explain business fundamentals.

. Create a workable business, marketing, and organiza-
tional plan.

e Identify budgets and financial statements.

General Education Requirements Credits
coMm 101 Oral Communication .......ccccceecveeevveeennen. 3
MATH 120, 126 or higher, excludes STAT 152

MATH 126 (preferred).....ccccveeceeicieeiee e, 3

ENG 100 Composition-Enhanced, or
ENG 101 Composition |, or

ENG 107  Technical Communications I................... 3
IS 101 Introduction to Information
Systems, or
IS 201 Computer Applications........ccccccevevveeneen. 3
Program Requirements Credits
BUS 101 Introduction to Business,
FIN 101 Personal Finance, or
MGT 103 Introduction to Small Business
Management.....cccvvveeciiieeieee e 3
BUS 102 Introduction to Entrepreneurship .......... 3
BUS 201 Entrepreneurship . .....cccoevveeeieenneennene 3
MGT 201 Principles of Management ..................... 3

MGT 283 Introduction to Human

Resource Management, or
PSY 208 Psychology of Human Relations ............. 3
MKT 210 Marketing PrinCiples.......cccceevevveeercieennnne 3

Degrees and Certificates

BUSINESS




Associate of Applied Science—
Business Administration
Entrepreneurship Emphasis

Student Learning Outcomes

Starting and operating a new business takes effort and

often involves considerable risk. This emphasis provides any
potential entrepreneur with an understanding of the startup
process and the stages of growing a new venture. Coupled
with practical tools, such as the development of business and
marketing plans, this knowledge will reduce many of the pos-
sible risks. The program is designed to provide business stu-
dents with mentoring and real-world experiences of running
a business. Particular attention is paid to providing manage-
rial skills that are important for the successful performance
and growth of a new venture. Entrepreneurs will become
aware of legal issues, financing difficulties, and organizational
issues faced when developing a business. Faculty will provide
students with research abilities/experiences that will allow
them to develop a network of professionals who can provide
capital sources and mentoring services. In fact, this curricu-
lum has three levels: 1) individualized assistance in deciding
on a specific venture, 2) an opportunity to try the business in
a virtual small business world environment, and 3) a coop-
erative education experience working with a small business
manager/consultant. This AAS degree is intended to deliver
to the students the excitement and fulfillment that goes with
starting a new venture while providing them with the tools
for its success.

Graduates of the AAS in Entrepreneurship will have the
knowledge and skills to:

o Develop an idea for a small business into a quality,
workable business plan.

o Apply effective human relations and communications
skiffs.

° Conceptualize venture capitalization, management is-
sues, and marketing problems related to starting a small

business.
General Education Requirements Credits
English/Communications ........ccccveevveeiieeeiieecieecee e, 6
MathematiCs ..ovvveiiiiiie et 3
MATH 126 or higher, excludes STAT 152
SCIBNCE ettt e
Social Science—PSC 101
Human Relations—MGT 283 (required).......cccceevvveeruveennen. 3
Humanities or FiN@ Arts.......cccuviiiieiiiiiiiiieee e 3
Technology—IS 101 (required) .......ccocveeeecieeeeiiiee e 3

Program Core Requirements
ACC 201 Financial Accounting.........ccceceevieerneennne 3

BUS 273 BUSINESS LaW l.ceeeeeiiiiiiieeeeeiiiiiceee e 3
ECON 102 Principles of Microeconomics or

ECON 103 Principles of Macroeconomics ............... 3
FIN 101 Personal FINance .....ccccceevveevieenieenieenne 3

Program Emphasis Requirements
Introduction to Entrepreneurship

BUS 102
BUS 201 Entrepreneurs
ECON 104
MGT 201
MKT 210

Program Electives
Business Elective (Choose with

Current Economic Issues ...............
Principles of Management ............
Marketing Principles......ccccecvveeeiiveeeennns

hip 1,

AdVISOr).cveeeieeeiiecieeeienne 6

Prefixes are: ACC, BUS, ECON, FIN, MGT, MKT, or RE

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
AAS—Business Administration
Entrepreneurship Emphasis

FALL—1st Semester

BUS 102

ECON 102 or 103

ENG 100 or 101

MATH 126

MGT 283

TOTAL
SPRING—2nd Semester
BUS 201

ENG 102

MGT 103 or BUS 101
MGT 201

MKT 210

TOTAL

FALL—3rd Semester
ACC 201

ECON 104

PSC 101

SCIENCE*

BUSINESS ELECTIVE**
TOTAL

SPRING—4th Semester
BUSINESS ELECTIVE**

BUS 273

FIN 101

HUMANITIES/FINE ARTS*

Is 101
TOTAL

Credits

Vw w w w w

Credits

UVlw w w ww

Credits

Ulw w w w w

Credits

UVTw w w w w

1

Minimum Credits: 60

*Select from page 82

**Choose with an advisor

After the AAS in Entrepreneurship, the next step
could be the Bachelor of Applied Science in
Management and Supervison. See

page 105.

BUS 101 Introduction to Business, or
MGT 103 Introduction to Small Business
Management.......cccoevviiiiii, 3




Certificate of Achievement—Human
Resources

Professional Skills and Career Paths

Ethical decision-making, interpersonal communication,
critical thinking, research human resource generalist,
benefits clerk, human resource assistant, human resource
liaison, human resource application/resume reviewer.

Student Learning Outcomes
Graduates of this certificate program will have the knowl-
edge and skills to:

o Examine the voluntary nature of business activity and
develop an appreciation for the reality that choices
affect profitability and success in a business enter-
prise.

e Apply appropriate human resource and relations
skills in employment situations.

o Evaluate the importance of ethical perspectives in
human resource decision making.

o Determine the wants and needs of internal custom-
ers, and understand how to take action to fill those
needs within the constraints of business organization
and of the broader society.

This certificate of achievement is the first step toward
award of the AAS in Business Administration.

General Education Requirements Credits
ENG 100 Composition-Enhanced, or
ENG 101 Composition |, or
ENG 107 Technical Communications I.................... 3
MATH 120, 126 or higher, excludes STAT 152

MATH 126 (preferred)......cceeecveeeeciiee e 3
PSY 208 Psychology of Human Relations ............. 3
Program Requirements Credits

Accounting, Business, Economics, Finance,
Management, or Marketing Electives .........cccceeevvveeenneenn. 6

ENG 102 Composition Il, or
ENG 108 Technical Communications I, or
coMm 101 Oral Communication .......cccceeeeeeeeeicnnnnnens 3
MGT 103 Introduction to Small Business
Management .......cccueeeeeeiiiiiiiiiiieeeees 3
MGT 201 Principles of Management .................... 3
MGT 283 Introduction to Human
Resource Management .........cccceeeveeennnns 3

General Elective (Choose with an Advisor).........ccccueeeeue. 3

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
Certificate of Achievement—
Human Resources

FALL—1st Semester Credits
ENG 100 or 101, or ENG 107 3
MATH 126 3
MGT 103 3
PSY 208 3
BUSINESS ELECTIVE* 3
TOTAL 15
SPRING—2nd Semester Credits
ENG 102 or 108 or COM 101 3
MGT 201 3
MGT 283 3
BUSINESS ELECTIVE* 3
ELECTIVE* 3
TOTAL 15

Minimum Credits: 30
*Choose with an advisor




Bachelor of Applied Science—
Management and Supervision Emphasis

Student Learning Outcomes
Graduates with a BAS with an emphasis in management
and supervision will be able to:

o Interpret and analyze business situations, identify
concerns, and recommend solutions.

o Demonstrate theoretical and practical
understanding
of concepts, models and approaches associated with
effective leadership.

o Recognize the broad contexts within which
businesses operate and recognize that this context is
global.

o Demonstrate an appreciation of perspectives
associated with other cultures.

See page 90 for important additional information about
the Bachelor of Applied Science Program.

Pre-requirements Credits
ACC 201 Financial Accounting..........cccceeeeiiieeenns 3
ECON 102 Principles of Microeconomics, or
ECON 103 Principles of Macroeconomics ............... 3
General Education Requirements Credits
(Beyond those required for AAS)
comM 101 Oral Communication, or
THTR 102 Introduction to Stage Voice, or
THTR 221 Oral Interpretation ......ccccccveeevcveeeciieenn. 3
PHIL 311 Professional Ethics

(formerly ECON 311) ..oceevveeeeiiiee e 3
ENG 333 Professional Communications................ 3
STAT 152 Principles of Statistics |, or
MATH 181 Calculus |

(Mathematics prerequisites apply)...... 3-4
INT 339 Integrative Humanities Seminar............. 3
INT 349 Integrative Social Science Seminar......... 3
INT 359 Integrative Mathematics Seminar .......... 3
Total Credits .....coovvceeeererieiiiiiiininiinnenneeeereeeessnnes 21-22

Degrees and Certifi

Applied Science Core Requirements Credits
INT 369 Integrative Science Seminar or
PHYS 152 General Physics or
PHYS 181 Physics for Scientists and

Engineers|l....cccceeiiiiiiiiiiiiiiieeee, 3-4
FIN 310  Applied Accounting and Finance............ 3
MGT 310 Foundations of Management

Theory and Practice......cccceevvveeeenveeennnns 3
MGT 323 Organizational and

Interpersonal Behavior, or
MGT 367 Human Resource Management.......... 3k
Total Credits  ...ccceeeeieeiiiiiiiinrccnenereeeee s 12-13
Program Emphasis Requirements Credits
BUS 273 BUSINESS LAW eevviiiiiiiiieeeeeiieecee e 3
ECON 365 Labor ECONOMICS.....vvevieeriierieesieesieenine 3
INT 301 Integrative Research Methodology ........ 3
IS 301 Management Information Systems ........ 3
MKT 210 Marketing Principles......ccccocvvveeeiiveeeenns 3
MGT 323 Organizational and

Interpersonal Behavior, or
MGT 367 Human Resource Management.......... 3k
MGT 441 Operational Quality Control and

Problem Solving.......cccccevveieciieeeieeees 3
MGT 480 International Management .................... 3
MGT 482 Leadership Progression in Thought

(CapSLONE) .eveveecieecieeeee e 3
MGT 487 Entrepreneurship.....cccccvceevieenieeniiennne 3
Total Credits  ..ccceeeerreiiiiiiiiccenneereeeee s 30

**MGT 323 and MGT 367 are both required for the
degree.

Note: All students graduating from Nevada institutions

of higher education must satisfy the U.S. and Nevada
Constitutions requirement. Contact your academic advisor
for details.
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Career and Technical Education

Certificate of Achievement—
Diesel Technology

Professional Skills and Career Paths

Entry level diesel technician, parts professional,
lubrication technician, auto/diesel technician, entry-level
heavy equipment technician, entry-level diesel engine
technician, entry-level hydraulic technician.

Student Learning Outcomes

The Certificate of Achievement in Diesel Technology
program is designed for the student who desires a highly
technical and challenging field.

Because of the intensity of the program, students will be
very close to AAS degree completion and are encouraged
to pursue the degree.

Graduates of the diesel technology certificate program will
have the knowledge and skills to:

e Analyze and solve problems related to heavy
equipment operation.

¢ |dentify diesel engine design and maintain, repair, and
troubleshoot them.

e Demonstrate proper use of tools related to the repair
and maintenance of heavy equipment.

¢ |dentify, repair, and maintain mobile equipment with
hydraulic systems.

e Perform safely in the work environment, meeting and
obeying all workplace safety requirements.

Formal admission to this program is required. Refer to
page 88 for an outline of admission standards.

Degrees and Certificates

General Education Requirements Credits
English/Communications. Determined
by placement testing .......ccccceevvveeieciee e 3
ENG 100, 101, 103, or 107
Computation — Any course with a MATH prefix............... 3
Program Requirements Credits
DT 100 Shop Practices ....cocvvevveeeevcieeeeeiiee e, 3
DT 101 Basic Diesel ENgiNes ......ccccevcvveeeenveeeennnns 6
DT 102 Basic Vehicle Electronics.......cccceevcvveeennne 8
DT 105 Mobile Air Conditioning .......c.ccceecvveeeenns 2
DT 106 Heavy Equipment Transmission and
Power Train......cceovceeeieiieeeieeeecee e 8
DT 201 Diesel Brakes and Pneumatics............. 2.5
DT 215 Electronic Diesel Engines........ccccccveeennee 8
IT 208 Fluid POWEr....oiiieiiiieiceiceee e 8
WELD 136 Welding for the Maintenance
Technician l..cooceerienieeiieeeeeeeeee 3
WELD 235 Welding for the
Maintenance Technician ll...........cccceenee 3

SUGGESTED COURSE SEQUENCE

(Refer to page 87)
Certificate of Achievement—

Diesel Technology
FALL—1st Semester Credits
DT 100 3
DT 101 6
DT 102 8
DT 215 8
WELD 136 3
COMPUTATION* 3
ENGLISH* 3
TOTAL 34
SPRING—2nd Semester Credits
DT 105 2
DT 106 6
DT 201 2.5
IT 208 8
WELD 235 3
TOTAL 23.5

Minimum Credits: 57.5
*Refer to page 81



Career and Technical Education

Associate of Applied Science—
Diesel Technology

Student Learning Outcomes

Diesel technology is a complex field and demands highly
skilled technicians. Completion of the program prepares
students with specialized training in the repairing, main-
taining, troubleshooting, reconditioning, and rebuilding
of diesel vehicles and equipment. GBC’s program includes
extensive classroom lecture and laboratory training on
state-of-the-art equipment, as well as training in customer
service and report writing.

Graduates of the AAS in Diesel Technology program will
have the knowledge and skills to:

e Analyze and solve problems related to heavy equip-
ment operation.

¢ |dentify diesel engine design and maintain, repair, and
troubleshoot them.

e Demonstrate proper use of tools related to the repair
and maintenance of heavy equipment.

¢ |dentify, repair, and maintain mobile equipment with
hydraulic systems.

e Perform safely in the work environment, meeting and
obeying all workplace safety requirements.

Formal admission to this program is required. Refer to
page 88 for an outline of admission standards.

General Education Requirements Credits
English/CommuniCations......cc.eveveeeeeeeeieiesiese e 6
ENG 100 or ENG 101 and ENG 102 or ENG 107 and
ENG 108
MathematiCs ...oeeviiieeiriiie et 3
MATH 116, 120, 126 or higher, or STAT 152
Science—PHYS 107 (recommended)........ccccuvevveenveenneens 3
Social Science—PSC 10L.....ccoviiiiiiiiieeeiiee et 3
Humanities or FINe ArtS......ccuuvieiiiiiiiiiiiieeeeeeeieeceee e 3
ART 107 or MUS 125 (recommended)
Technology—DT 101 (required)......cccceeeeeireeeeciieeeeiieeeenns 3
Program Requirements Credits
DT 100 Shop Practices .....coooveeeeeeevciiiiieeeee s 3
DT 101 Basic Diesel ENgines ......cccccceeveuvvveeeeennn. 6
DT 102 Basic Vehicle Electronics..........ccccvveeeennn. 8
DT 105 Mobile Air Conditioning .........ccccvveeeenn. 2
DT 106 Heavy Duty Transmission and
Power Train....cccccevviiiiiiiiiicececeeeees 8
DT 201 Diesel Brakes and Pneumatics............. 2.5
DT 215 Electronic Diesel Engines..........cccceee..... 8
IT 208 Fluid POWETr...uviviiiiiiciieeiee e, 8
WELD 136 Welding for the
Maintenance Technician I....................... 3
WELD 235 Welding for the
Maintenance Technician Il..................... 3

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
AAS—Diesel Technology

FALL—1st Semester Credits
DT 100 3
DT 101 6
DT 102 8
DT 215 8
ENGLISH* 3
MATH 116, 120, 126 or higher, or STAT 152 3
PSC 101 3
WELD 136 3
HUMANITIES/FINE ARTS* 3
TOTAL 40
SPRING—2nd Semester Credits
DT 105 2
DT 106 8
DT 201 2.5
ENGLISH* 3
IT 208 8
SCIENCE* 3
WELD 235 3
TOTAL 29.5
Minimum Credits: 69.5
*Refer to page 82

After the AAS in Diesel Technology, the next step could
be the Bachelor of Applied Science in Management and
Supervision Emphasis. See page 104.
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Career and Technical Education

Electrical Systems/
Instrumentation Technology Programs

Great Basin College has programs that specialize in train-
ing students for entry-level employment in electrical
systems and Instrumentation fields. Each program by itself
meets important industry demands. However, the unique
combination—E&l, electrical and instrumentation technol-
ogy—provides entry into one of the most promising and
least crowded fields in technology today.

Preparation of learning outcomes in our department
include a thorough study of industry requirements for the
trade (particularly with ISA, instrumentation systems and
process automation). This organization is the default stan-
dard in instrumentation for the country and most of the
industrialized world. Additionally, we listened to our advi-
sory board, including members of local industries, mines,
and government agencies. Proposed learning outcomes
were reviewed and modified by this group to adapt more
closely to their requirements.

Note: Entry into the Instrumentation program requires an
Associate of Applied Science or Certificate in Electrical Sys-
tems Technology (or equivalency in a related field, based
upon department approval). If students enter the program
with appropriate technical skills but lack an official Associ-
ate of Applied Science or Certificate of Achievement from
an accredited institution, they must complete one course
in each of the following areas:

1. MATH 116
2. BUS 110 or PSY 208 or MGT 283
3. ENG 100, 101, 107, or 108

determined by placement testing

Degrees and Certificates

ELECTRICAL SYSTEMS
TECHNOLOGY

1. Associate of Applied Science

-
or
2. Certificate of Achievement
YEAR ONE
INSTRUMENTATION
TECHNOLOGY

1. Certificate of Achievement

—>

or
2. Bachelor of Applied Science

YEARS TWO AND THREE

Employment in the
electrical field

ELECTRICIAN

Employment in the
electrical/
instrumentation field

E&I TECHNICIAN



Career and Technical Education

Certificate of Achievement—
Electrical Systems Technology

Professional Skills and Career Paths
Open pit electrician, underground mine electrician,
manufacturing electrician, service electrician, I&E

industrialeElectrical

Student Learning Outcomes

The Certificate of Achievement in Electrical Systems
Technology program is designed for students who desire
employment in electrical work and the opportunity to
develop their electrical skills through on-the-job train-
ing. Electrical courses are on a non-traditional schedule.
Because of the intensity of the program, students will be
very close to AAS degree completion and are encouraged
to pursue the degree.

This program prepares students to work in diverse in-

dustries including mining, manufacturing, power plants,

power distribution, construction, sales, machine control,

water resource management, and gaming. Graduates of

the electrical systems technology certificate program will

have the knowledge to:

¢ Analyze and interpret graphical information found on
schematics, blueprints, and diagrams.

¢ |dentify, use, and maintain motor and computer-based
control systems.

e Have a firm understanding of theories that apply to the
electrical trade.

e Interpret and properly apply the National Electrical
Code to electrical installations.

e Demonstrate the proper use of tools used in the elec-
trical field/industry.

e Design, construct, and troubleshoot various electrical
systems used in commercial and industrial settings.

e Perform safely in the work environment, meeting and
obeying all workplace safety requirements.

Formal admission to this program is required. Refer to

page 88 for an outline of admission standards.

General Education Requirements Credits
English/Communications. Determined
by placement testing ......ccccceevveeriiiniiienieeneeeee, 3
ENG 100, 101, 103, or 107
Computation — Any course with a MATH prefix............... 3
Human Relations
BUS 110 (recommended).......cceeveeeviveeneeenveenneenns 1-3

Program Requirements
ELM 112 Electrical Theory, DC
ELM 120 Low Voltage Systems

ELM 121 Circuit Design

ELM 122 AC Theory....cccecueee.
ELM 123 Solid State.....coeeeuvveeeeeeeeeeeee e,
ELM 124 DC Generators, Motors, and Controls .... 2
ELM 125 AC Motors and Alternators.........ccceee......
ELM 126 Motor Maintenance .........cccee.....
ELM 127 Introduction to AC Controls
ELM 128  Transformers and Industrial Lighting...... 4
ELM 131 National Electric Code ........cccuvveeenn.. 2.5
ELM 132 Digital Concepts.....ccvveueeririerieeriieeeeenane 2
ELM 133 Advanced AC Controls........ccccevveeeeeeenne 4
ELM 134 Introduction to Programmable Logic

Controller’s.....occvveeeeeeeeecieeee e 2.5
ELM 135 National Electric Code 430 .......ccccuveenneee 1
ELM 136 Programmable Controller’s

Applications ......c.eevveerieiiiieeiceeeen 2.5
ELM 141 Blueprint Reading.......cccovvveeeveeriieeaiieenane 2
ELM 142 RaceWays ......cccevivviiiiiiiiiieeee e 2.5
ELM 143 Wiring Techniques .......c.cceeveerieeennennnen. 3

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
Certificate of Achievement—
Electrical Systems Technology

FALL—1st Semester Credits
ELM 112 3.5
ELM 120 3
ELM 121 2
ELM 122 4
ELM 124 2
ELM 128 4
ELM 142 2.5
ELM 141 2
ENGLISH* 3
COMPUTATION* 3
TOTAL 29
SPRING—2nd Semester Credits
ELM 123 2
ELM 125 2
ELM 126 2
ELM 127 2.5
ELM 131 2.5
ELM 132 2
ELM 133 4
ELM 134 2.5
ELM 135 1
ELM 136 2.5
ELM 143 3
HUMAN RELATIONS* 1-3
TOTAL 27-29

Minimum Credits: 56
*Choose with an advisor

For Employer Sponsored Pathway for the Certificate of
Achievement for Electrical Systems Technology see the

next page.
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Employer Sponsored Pathway
Certificate of Achievement—
Electrical Systems Technology

Career and Technical Education

e  Students interested in this program must have Associate of Applled Science—

instructor approval to enroll. Electrical SVStems TEChnOIOgy
o This program is available only to students who are
working in an electrical field. Professional Skills and Career Paths
e Student’s employer must be willing to work with GBC  Qpen pit electrician, underground mine electrician,
faculty to provide practical lab experiences. manufacturing electrician, service electrician, I&E
o Students receive electrical theory instruction through industrial electrician

online delivery and lab instruction by attending
classes on campus and through their employer.

. For more information, contact the CTE department at
775.753.2175.

Student Learning Outcomes

This program prepares graduates to work in diverse
industries including mining, manufacturing, power plants,
power distribution, construction, sales, machine control,
water resource management, and gaming. Graduates of
the electrical systems technology AAS degree program will

Substitute the following program requirements:

ELM 101 EIectr?caI Workforce Train?ng U 7 have the knowledge and skills to:

ELM 102 Electrical Workforce Training Il............... 7

ELM 103 EIectr!caI Workforce Tra!n!ng ]| 7, Analyze and interpret graphical information found on
ELM 104 EIectr!caI Workforce Tra!n!ng LV 7 schematics, blueprints, and diagrams.

ELM 105 EIectrlcaI.Workforce Tralnlng.V ............... 7, Identify, use, and maintain motor and computer-based
EIT 233 Introduction to Instrumentation ............ 4

control systems.

¢ Have a firm understanding of theories that apply to the
electrical trade.

e Interpret and apply the National Electrical Code to elec-
trical installations.

e Demonstrate the proper use of tools used in the electri-
cal field and industry.

e Design, construct, and troubleshoot various electrical
systems used in commercial and industrial settings.

e Perform safely in the work environment, meeting and
obeying all workplace safety requirements.

Formal admission to this program is required. Refer to
page 88 for an outline of admission standards.

General Education Requirements Credits
English/Communications.........cccveeveeeiieenieciie e 6
ENG 100 or ENG 101 and ENG 102 or ENG 107 and
ENG 108
O MathematiCs ......cocvieeeciie e 3
(] MATH 116, 120, 126 or higher, or STAT 152
— Science—PHYS 107 (recommended) ......cccccevveeeeeiiveennnenns 3
() Social Science—PSC 101 .....cceveevreereereereeereeere e 3
=z Human Relations
<< BUS 110 (recommended).......cccvevveeveneeneenieerieneennn 3
o Humanities or FiN@ ArtS......ccooevveveeieieiieeeeeeeeeeeeeeeeeee, 3
L ART 107 or MUS 125 (recommended)
&J Technology—ELM 120 (required)......cccceevveereeerveesveenen. 3
<
o

Degrees and Certificates



Program Requirements Credits

ELM 112 Electrical Theory, DC......cccceevvveviennneenn 35
ELM 120 Low Voltage Systems ........cccecueevveeeiieenne 3
ELM 121 Circuit DesSigN....ccuvvevviveeeiiiiee e 2
ELM 122 ACTREOMNY eoesoeoeoeeeeeeeeeeeeeeeeeessssesseseeeeeeen 4 SUGGE(SEEnggUp':Sgi%';C)IUENCE
ELM 123 Solid State.....uveeecieee e 2 A
ELM 124 DC Generators, Motors, and Controls .... 2 AAS—Electrical Systems TeChnOIOgy
ELM 125  AC Motors and Alternators...........c.cc...... 2 FALL—1st Semester Credits
ELM 126 Motor Maintenance ......ccccoveeevveeeeenennne 2 BUS 110 3
ELM 127 Introduction to AC Controls................. 2.5 ELM 112 35
ELM 128  Transformers and Industrial Lighting...... 4 ELM 120 3
ELM 131 National Electric Code ........cccvvverunnnnn. 2.5 ELM 121 2
ELM 132 Digital Concepts.....cvvvveenreenieinieereeene 2 ELM 122 4
ELM 133 Advanced AC Controls .......cccueeeevveeennnnes 4 ELM 124 2
ELM 134  Introduction to Programmable ELM 128 4
Logic CONtrollers.........cceeeverevevrerennen. 2.5 ElM 141 2
ELM 135 National Electric Code 430 .......ccccvveeennee 1 ELM . 142 25
ELM 136 Programmable Controllers ETJ(::E':TIES/HNE e z
Appllce.atlons..... ..................................... 2.5 MATH 116, 120, 126 or higher , or STAT 152 .
ELM 141 Blueprint Reading .......cccevveevieenveeniiennnne 2 PSC 101 3
ELM 142 RACEWAYS.....ccovviiieiiriiieisieieie 2.5 TOTAL 38
ELM 143 Wiring Techniques .......cceeevveeeeivee e, 3
SPRING—2nd Semester Credits
Employer Sponsored Pathway Y ;
Associate of Applied Science— EM 126 2
Electrical Systems Technology EM 127 25
ELM 131 2.5
e  Students interested in this program must have . e “
instructor approval to enroll. ELM 132 2
e This program is available only to students who are Em 1:: z'i
working in an electrical field. . B 5=
e  Student’s employer must be willing to work with GBC ELM 143 3
faculty to provide practical lab experiences. ENGLISH* 3
. Students receive electrical theory instruction through SCIENCE* 3
online delivery and lab instruction by attending TOTAL 32
classes on campus and through their employer.
e For more information, contact the CTE department at Minimum Credits: 70
775.753.2175. *Choose with an advisor

Substitute the following program requirements:

ELM 101 Electrical Workforce Training I................ 7
ELM 102 Electrical Workforce Training II............... 7
ELM 103 Electrical Workforce Training IlI.............. 7
ELM 104 Electrical Workforce Training IV.............. 7
ELM 105 Electrical Workforce Training V............... 7
EIT 233 Introduction to Instrumentation ............ 4

After the AAS in Electrical Systems Technology, the next
steps could be the Certificate of Achievement in
Instrumentation and then the Bachelor of Applied
Science in Instrumentation. See page 114.
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Career and Technical Education

Certificate of Achievement—
Instrumentation Technology

Professional Skills and Career Paths

Mining Instrumentation technician, water treatment
instrumentation technician, pharmaceutical
instrumentation technician, elevator instrumentation
technician, food processing instrumentation technician,
manufacturing tnstrumentation technician, power
generator instrumentation technician, process control
systems Ttchnician, process automation technician.

Student Learning Outcomes

The knowledge and skills taught in the Certificate of
Achievement in Instrumentation Technology program
were developed through a study of industry requirements
for the trade, particularly with the association
Instrumentation Systems and Process Automation.
Additional input was given by the advisory board and
members of local industries, mines, and government
agencies.

Graduates of the Instrumentation Certificate Program will
have the knowledge and skills to:

e Understand the role of measurement and control in
industrial processes.

e Interpret measurement and control terminology.

e Compare the methods of devices used in temperature,
pressure, level, flow, and analytical measurement.

e Understand the operation and components of a
feedback control loop.

e Apply ISA standards to interpret symbols and
documentation.

e Connect, calibrate, and operate various measurement
and testing devices.

e Interpret manufacturer’s instructions to correctly install

and maintain pneumatic instruments.

e Build and tune a feedback control loop and apply the
concepts of PID control.

e Calibrate and align pressure and temperature
transmitters, calculating span and range values for
various applications.

e Perform safely in the work environment, meeting and
obeying all workplace safety requirements.

Formal admission to this program is required. Refer
to page 88 for an outline of admission standards. The
following one-year program leads to a certificate in
Instrumentation Technology.

Prerequisite: AAS or Certification in Electrical Systems
Technology (or equivalency, based upon instructor
approval). If students enter the program with appropriate
technical skills but lack an official AAS or CA from an
accredited institution, they will be required to complete
one course in each of the following three areas:

Degrees and Certificat

CAREER AN

=

MATH 116

BUS 110, PSY 208, or MGT 283

3. COM 101 or ENG 100, 101, 107, or 108, determined
by placement testing.

N

Non-traditional credit or credit by examination may be
possible. See an advisor for more information.

General Education Requirements Credits
English/Communications. Determined
by placement testing .......cccceeeeeeriiiiiienieee e 3
COM 101, ENG 100, 101, 107, 108
ComMPULAtION ..ottt 3
MATH 116, 120, 126 or higher, or STAT 152
Human Relations
BUS 110 (recommended).......ccceeeveeeiveeneesiieeenieeenns 1-3
Program Requirements Credits

BUS 102 Introduction to Entrepreneurship, or
MGT 103 Introduction to Small Business
Management.......cccoeeiiiiii, 3
EIT 233 Introduction to Instrumentation ............ 4
EIT 240  Advanced Topics in Instrumentation ...... 2
EIT 315 Pressure, Level, Flow Measurement....... 4
EIT 323 Installation and Configuration................ 3
EIT 333 Process (Piping) and Instrument
Diagrams (P&IDS).......ccccvuveevcrireeeiieeeennns 3
EIT 336 Control Valves and Regulators................ 4
EIT 348 Temperature Measurement and
CONLIOL.ueiiiiieeiieciet e 3
EIT 368 Measurement Systems Analysis ............. 2
EIT 437 Introduction to Control Systems............. 3
EIT 468  Advanced Control Systems...........c......... 3

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
Certificate of Achievement—
Instrumentation Technology

FALL—1st Semester Credits
EIT 233 4
EIT 315 4
EIT 323 3
EIT 333 3
EIT 368 2
ENGLISH* 3
COMPUTATION* 3
TOTAL 22
SPRING—2nd Semester Credits
EIT 240 2
EIT 336 4
EIT 348 3
EIT 437 3
EIT 468 3
BUS 102 or MGT 103 3
HUMAN RELATIONS* 1-3
TOTAL 19-21

Minimum Credits: 41
*Choose with an advisor



Career and Technical Education

Bachelor of Applied Science—
Instrumentation Emphasis

Student Learning Outcomes

Graduates with a BAS with an emphasis in instrumenta-

tion will be able to:

¢ Interpret and apply the concepts of process control as
related to current industry standard.

e Appraise and interpret measurements of temperature,
pressure, flow and levels.

e Evaluate and install, maintain, calibrate, program, and
replace the control and monitoring equipment used in
industrial process automation.

e Apply critical thinking skills, time management, and
analytical thinking to solve technical problems while
demonstrating knowledge of the industry terminology
and nomenclature needed to communicate with indus-
try technicians.

e Demonstrate knowledge of business practices and prin-
ciples at a level sufficient for either operating their own
business or to serve as a manager for a business entity.

e Perform safely in the work environment, meeting and
obeying all workplace safety requirements.

See page 92 for important additional information about
the Bachelor of Applied Science program.

General Education Requirements Credits
(beyond those required for AAS)
CoOM 101 Oral Communication, or
THTR 102 Introduction to Stage Voice, or
THTR 221 Oral Interpretation ......ccceccveeeeciveeecineenn, 3
ENG 333 Professional Communications................ 3
STAT 152 Principles of Statistics |, or
MATH 181 Calculus | oo 3-4
INT 339 Integrative Humanities Seminar............. 3
INT 349 Integrative Social Science Seminar......... 3
INT 359 Integrative Mathematics Seminar .......... 3
PHIL 311 Professional Ethics

(formerly ECON 311) ..ccevevvveeiieeiieeee 3
Total Credits  ...ccceeeeeeiiiiiiiiiiiieennrrerer s 21-22
Applied Science Core Requirements
INT 369 Integrative Science Seminar, or
PHYS 152 General Physics, or
PHYS 181 Physics for Scientists and

Engineers . ..ccccvvviiieeeeiiieiiieeeee e 3-4
FIN 310  Applied Accounting and Finance............ 3
MGT 310 Foundations of Management

Theory and Practice.......ccccevvvveeencivennnns 3
MGT 323 Organizational Behavior and

Interpersonal Behavior, or
MGT 367 Human Resource Management.............. 3
Total Credits  ...ccceeeeeeiiiiiiiiiiiieennrrerer s 12-13

Program Emphasis Requirements

EIT 233 Introduction to Instrumentation ............ 4
EIT 240  Advanced Topics in Instrumentation ...... 2
EIT 315 Pressure, Level, Flow Measurement ...... 4
EIT 323 Installation and Configuration................. 3
EIT 333 Process (Piping) and Instrument

Diagrams (P&IDS).....cccvueevuveenreeerreeneeene 3
EIT 336 Control Valves and Regulators................ 4
EIT 348 Temperature Measurement

and Control......ccecevevieniieirieeeceeeee 3
EIT 368 Measurement Systems Analysis ............. 2
EIT 437 Introduction to Control Systems............. 3
EIT 468  Advanced Control Systems

(CapStONE ) covveeeeecieeee e 3
MGT 441  Operational Quality Control and

Problem SoIVINg.....cccceeeveeeviiieeeiee e 3
Total Credits  ...eeereeiiiiiiiiicccnrrr s 34

Note: All students graduating from Nevada institutions

of higher education must satisfy the U.S. and Nevada
Constitutions requirement. Contact your academic advisor
for details.

rees and Certificates
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Career and Technical Education

Certificate of Achievement—
Industrial Millwright Technology

Professional Skills and Career Paths

Process maintenance mechanic, fixed maintenance

mechanic, millwright technician, mill maintenance,

precision millwright, industrial mechanic, millwright
mechanic

Student Learning Outcomes

Upon successful completion of the Certificate of
Achievement in Industrial Millwright Technology program,
the student will have the skills to:

e Read and interpret standard blueprints and drawings of
industrial equipment.

e Align shafts using laser and dial indicator methods of
alignment.

e Perform troubleshooting and maintenance of fluid
handling pumps,industrial gear trains and drives, and
material handling systems.

e Rebuild and replace components in liquid and air
handling systems.

e Replace bearings and seals in a non-destructive
manner.

e Basic electrical theory and safety on single and three
phase power equipment.

¢ |dentify failure causes in industrial equipment using
vibration analysis and the root cause analysis tree.

¢ |dentify metals according to standard metallurgical
tests.

e Fabrication and layout of equipment in industrial
settings.

e Perform safely in the work environment, meeting and
obeying all workplace safety requirements.

The industrial millwright technology certificate program
is designed for the student who desires a highly technical
and challenging field.

Because of the intensity of the program, students will
be very close to completion of an AAS degree and are
encouraged to pursue the degree.

The industrial millwright technology AAS curriculum is
inundated throughout with workplace safety. The program
uses multiple industry supplied workplace safety forms
provided by members of our advisory board which make
the student use critical thinking skills to not only solve
problems, but make sure the task is done safely for both
the student and the employer.

Formal admission to this program is required. Refer

to page 88 for an outline of admission standards. This
program is a rigorous 42 week accelerated program, and
can be completed in that time.

The industrial millwright technology program prepares a
student for an exciting entry-level career as an industrial
mechanic in manufacturing, mining, construction, and
the service industry. We use the NCCER curriculum which
was developed by industry and is recognized nationally
by industry as a training standard. Our program allows
students to graduate with a certificate of achievement
and the opportunity to receive a nationally recognized
certification of completed training that they can use

to find employment in this field. The student receives
technical training in mechanical operations, fluid power,
industrial pumps, preventive predictive maintenance,
precision shaft alignment, electrical theory, welding
processes, and all safety standards for tools and
equipment in the work place. Upon successful completion
of the program, the student will possess the skills
necessary to be able to diagnose and repair mechanical,
electrical, liquid, and air handling systems found in most
industrial, agricultural, mining, construction, and service
industries. A graduate can work in all locations that use
machinery to produce a product or service including steel
mills, paper mills, mining operations, gravel quarries,
universities, schools, textile mills, food processing plants,
automotive plants, ship yards, power plants, hospitals,
aerospace industry facilities, and office building/
complexes.

2es and Certificates
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General Education Requirements Credits
English/Communications. Determined

by placement testing ........cccceeeviieeeeiiee e 3
ENG 100, 101, 103, or 107
Computation — Any course with a MATH prefix............... 3

Human Relations — Embedded in Millwright Curriculum
(IT 106)

Program Requirements Credits
IT 102 Pipefitting Principles......ccccvevveivieenecnns 2
IT 103 Industrial Pump Technology .........c........ 4
IT 105 Mechanical Power Transmission ............ 4
IT 106 Millwright and Process Terminology ...... 3
IT 201 Blueprint Reading and Measurement

Fundamentals........cccceeeviieeiiiieeeniieeees 5
IT 207 Boiler, Conveyor, and Pneumatic

SYSTEMS ..ttt 3
IT 208 FIUid POWET ..ceeiieeeciieeeeee e 2
IT 209 Rigging Principles.......ccccvvieeveeriieeneenne 2
IT 210  Failure Analysis and Predictive/

Preventative Maintenance .............cc...... 4
IT 214  Basic Electrical Theory for

Industrial Technicians .........cccccveviveeennns 3
IT 216 Basic Metallurgy .......coceeviiieeneeniiieeenae 4
IT 220  Alignment Principles......cccccovveenieennen. 5.5
TA 100 Shop PractiCes .....cceeveeerieeeneeriiieeseeeee, 4
WELD 136 Welding for the

Maintenance Technician l.......ccccoccveeennne 3
WELD 235 Welding for the

Maintenance Technician ll.......ccccccveeenee 3

Total Program Requirement Credits..51.5

Degrees and Certificates

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
Certificate of Achievement—
Industrial Millwright Technology

FALL—1st Semester Credits
ENGLISH* 3
IT 102 2
IT 106 3
IT 201 5
IT 209 2
IT 216 4
TA 100 4
COMPUTATION* 3
WELD 136 3
TOTAL 29
SPRING—2nd Semester Credits
IT 103 4
IT 105 4
IT 207 3
IT 208 2
IT 210 4
IT 214 3
IT 220 5.5
WELD 235 3
TOTAL 28.5

Minimum Credits: 57.5
*Refer to page 81



Career and Technical Education

Associate of Applied Science—
Industrial Millwright Technology

Student Learning Outcomes

Industrial millwright technology is a complex field

and demands highly skilled technicians. Graduation
from the program prepares students with specialized
training in the repairing, maintaining, troubleshooting,
reconditioning and rebuilding of industrial equipment.
The Associate of Applied Science in Industrial Millwright
Technology not only prepares students for employment,
it also improves their position for advancement in the
future. A graduate with an Associate of Applied Science
in Industrial Millwright Technology will be equipped to

advance to positions of management throughout industry.

GBC’s program includes extensive classroom lecture
and laboratory training on state of the art equipment
while working with industry to achieve all work place
standards. Safety is strongly emphasized in all courses.
Upon successful completion of the industrial millwright
technology program, the student will have the skills to:

e  Think critically to solve workplace problems.

e Communicate clearly and effectively both in writing
and orally.

o Read and Interpret standard blueprints and drawings
of industrial equipment.

e  Align shafts using laser and dial indicator methods of
alignment.

o Perform troubleshooting and maintenance of fluid
handling pumps, industrial gear trains and drives,
and material handling systems.

o Rebuild and replace components in liquid and air
handling systems.

o Replace bearings and seals in a non-destructive
manner.

o Understand and apply basic electrical theory and
safety on single and three phase power equipment.

o Identify failure causes in industrial equipment using
vibration analysis and the root cause analysis tree.

o Identify metals according to standard metallurgical
tests.

o Fabrication and layout of equipment in industrial
settings.

o Perform safely in the work environment, meeting
and obeying all workplace safety requirements.

Formal admission to this program is required, for details
see your advisor. This program is a rigorous 42 week
accelerated program, and can be completed in that time.
The industrial millwright technology program prepares a
student for an exciting entry-level career as an Industrial
Technician in manufacturing, mining, construction, and
the service industry. The Associate of Applied Science
degree allows the graduate the opportunity for faster
advancement in the management areas of industry such
as planner, scheduler (both short term and long range),
supervisors, project leaders, project superintendent, and
crew leader.

We use the National Center for Construction and
Education Research (NCCER) curriculum which was
developed and is recognized nationally by industry as a
training standard is the curriculum. Students graduate
with an Associate of Applied Science and the opportunity
to receive a nationally recognized certification of
completed training to find employment in this field.

Technical training is taught in mechanical operations,

fluid power, industrial pumps, preventive predictive
maintenance, precision shaft alignment, electrical

theory, welding processes, and all safety standards for
tools and equipment in the work place. Upon successful
completion of the program, the student will possess

the skills necessary to be able to diagnose and repair
mechanical, electrical, and liquid and air handling systems.
These are common systems found in most industrial,
agricultural, mining, construction, and service industries
that use machinery to produce a product or service. Other
employment opportunities for graduates of this program
can include steel mills, paper mills, mining operations,
gravel quarries, universities, schools, textile mills, food
processing plants, automotive plants,ship yards, power
plants, hospitals, aerospace industry facilities, and office
complexes.

General Education Requirements Credits

English/CommuniCations.......ccccveieveierienesieseeeeeeeeee s 6
ENG 100 or ENG 101 and ENG 102 or ENG 107 and
ENG 108

MathEMAICS. ..cciiiieeerre e 3

MATH 116, 120, 126 or higher, or STAT 152

Yol =T [T RPN 3
PHYS 107 (recommended)
Social Science—PSC 101 ......ceeieieiiiciieeeeeeeeeerreee e 3
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Humanities or FiNe ArtS....cocccuiviiiieeeiniieeeeeec e 3
ART 107 or MUS 125 (recommended)

Technology—IT 210 (required) ......cccceeeeecreeeveeciree e 3

Human Relations—Embedded in Millwright

Curriculum (IT 106)

Program Requirements Credits
IT 102 Pipefitting Principles........coeeveevieeecneenns 2
IT 103 Industrial Pump Technology ................... 4
IT 105 Mechanical Power Transmission ............ 4
IT 106 Millwright and Process Terminology ...... 3
IT 201 Blueprint Reading and Measurement

Fundamentals.......ccccceeeveieeinciieeeniieees 5
IT 207 Boiler, Conveyor, and Pneumatic

SYSEEMS..eviiiieee et 3
IT 208 FlUuid POWET...cceveeeeiieeeeee e 2
IT 209 Rigging Principles.......cccocevveviiieeenciieeens 2
IT 210 Failure Analysis and Predictive/

Preventive Maintenance .........ccccceeeen... 4
IT 214 Basic Electrical Theory for Industrial

TechniCians ....ccveeeeeceee e 3
IT 216 Basic Metallurgy .....cccceeeeveeevcieeeeiiieees 4
IT 220  Alignment Principles.....cccccoevveeerivvennnn. 5.5
TA 100  Shop Practices .....ccceveveeeevieresciieeenieennn 4
WELD 136  Welding for the

Maintenance Technician l.......ccccccccveeenne 3
WELD 235  Welding for the

Maintenance Technician ll...........cccueee.. 3

After the AAS in Industrial Millwright Technology, the next
step could be the Bachelor of Applied Science in Manage-
ment and Supervision. See page 105.
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Degrees and Certificates




Program Requirements Credits

Career and Technical Education JEE LR RECIET LR LEELY
Parametric DesSign .......ccccevevcieeeiniieeennnnns 3
MTT 100  Measurement for Machinists................. 3
Certificate of Achievement— mg 182 mzzw:: il:;)czilc.é..l ................................... 2
. e . ine Practice l.......ccovvvuivcuciiicnne,
ManUfaCtu"ng MaChlnlng Technology MTT 110 Machine Shop Il........cccoceviiiiiiiiiiininnns 3
. MTT 111  Machine Practice Il........cooeevrieninnnnene. 2
Student Learning Outcomes MTT 230  Computer Numerical Control I ............... 3
The manufacturing machining technology program is MTT 232 Computer Numerical Control Il .............. 3
designed to provide students with skills they can put to MTT 234  Computer Numerical Control Ill ............. 3
work in an exciting multifaceted industry. Students in MTT 291  Computer Numerical Control Practice.... 4
GBC’s manufacturing machining technology program MTT 292  Computer-Aided Manufacturing | .......... 3
will learn manual operated machine tool practices and MTT 293  Computer-Aided Manufacturing Il ......... 3
advanced computer numeric control (CNC) machining MTT 296  Computer Numerical
operations. Topics within the program are: CNC turning Control Practice Il .......coevviiniriniiinnne 4

and machining centers, set-up and operation of CNC
mills and lathes, and machine computer programming.
At the completion of this program, students will be
prepared to earn National Institute for Metalworking

SUGGESTED COURSE SEQUENCE

. : Refer to page 87
Skills .(NIMS) Credenha!s’ a.nd are prepar e.d for e“T”V' Certificate of(AchievenE:eﬁt—I\I)Ianufacturing
level jobs in the following industries: mining, agriculture, Machining Technology
gaming, manufacturing, welding fabrication, robotics, and
aerospace. FALL—1st Semester Credits
ENGLISH/COMMUNICATION* 3
Graduates of the Certificate of Achievement in MATH* 3
Manufacturing Machining program will have the MTT 100 3
knowledge and skills to: MTT 105 3
MTT 106 2
e work safely in an industrial setting. TOTAL 14
* zmdl.me precision prc.’(.jua.s according to teChmcfal. SPRING—2nd Semester Credits
rawings within specifications for manual machining. CADD 245 3
e produce precision products according to technical T e 1
drawings within specifications for CNC machining. T 110 3
 design and manufacture parts using machining MTT 111 2
software. MTT 230 3
e work effectively in the work place through various TOTAL 12
forms of communication.
FALL—3rd Semester Credits
Formal admission to this program is required. Refer to MTT 232 3
page 88 for an outline of admission standards. mg ;2; ;‘
General Education Requirements Credits TOTAL 10
Engllsh/Com.munlcatlons ................. R 3 SPRING—4th Semester Credits
Determined by placement testing e 234 3
ENG 100, 101, 103, or 107 MTT 293 3
Computation ... 3 MTT 296 4
Any course with a MATH prefix TOTAL 10
Human Relations
BUS 110 (recommended)..........cceueveeueueeeereeseeesennas 1 Minimum Credits: 46

*Choose with an advisor
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Career and Technical Education

Associate of Applied Science—
Manufacturing Machining Technology

Student Learning Outcomes

The manufacturing machining technology program is
designed to provide students with skills they can put to
work in an exciting multifaceted industry. Students in
GBC’s manufacturing machining technology program
will learn manual operated machine tool practices and
advanced computer numeric control (CNC) machining
operations. Topics within the program are: CNC turning
and machining centers, set-up and operation of CNC
mills and lathes, machine computer programming. At the
completion of this program, students will be prepared
to earn National Institute for Metalworking Skills (NIMS)
credentials, and are prepared for entry-level jobs in

the following industries: mining, agriculture, gaming,
manufacturing, welding fabrication, robotics, and
aerospace.

Graduates of the AAS in Manufacturing Machining
program will have the knowledge and skills to:

e work safely in an industrial setting.

e produce precision products according to technical
drawings within specifications for manual machining.

e produce precision products according to technical
drawings within specifications for CNC machining.

e design and manufacture parts using machining
software.

e work effectively in the work place through various
forms of communication.

Formal admission to this program is required. Refer to
page 88 for an outline of admission standards.

General Education Requirements Credits

English/Communications.........ccceeveieriineneseceeeeee e 6

ENG 100 or ENG 101 and ENG 102 or ENG 107 and
ENG 108

Mathematics ..., 3

MATH 116, 120, 126 or higher, or STAT 152

ART 107 or MUS 125 (recommended)

Degrees and Certificat

Science—PHYS 107 (recommended).......cccceevvreeecvereenns 3
Social Science—PSC 101.......cooveiiimiiiieeiiie e 3
Human Relations—BUS 110 (recommended) ................... 3
Humanities or FiNe Arts.......cccuveiiieiiiiiiiiiieee e 3

Technology—MTT 100 (required)......ccceeeeecuveeeeciereeecieeeenns 3

Program Requirements

CADD

MTT
MTT
MTT
MTT
MTT
MTT
MTT
MTT
MTT
MTT
MTT
MTT

245

100
105
106
110
111
230
232
234
291
292
293
296

Solid Modeling and

Parametric Design ........cccceeuee
Measurement for Machinists ..
Machine Shop I....c.ccceviveneenns
Machine Practice | .....cccccvveennee
Machine Shop Il.......ccocveeeenne
Machine Practice Il ..................
Computer Numerical Control |
Computer Numerical Control Il
Computer Numerical Control Il

Credits

Computer Numerical Control Practice.... 4
Computer-Aided Manufacturing | ..........
Computer-Aided Manufacturing Il .........

Computer Numerical
Control Practice Il ........cueeen.eee.

SUGGESTED COURSE SEQUENCE

(Refer to page 87)

AAS—Manufacturing Machining Technology

FALL—1st Semester

Credi

ENGLISH/COMMUNICATION*

MATH*

MTT
MTT
MTT

TOTAL

SPRING—2nd Semester
CADD

100
105
106

245

Credi

ENGLISH/COMMUNICATION*

MTT
MTT
MTT

TOTAL
FALL—3rd Semester

110
111
230

Credi

HUMAN RELATIONS*

MTT
MTT
MTT

232
291
292

POLITICAL SCIENCE*

TOTAL
SPRING—4th Semester

1

Credi

HUMANITIES OR FINE ARTS*

MTT
MTT
MTT

SCIENCE*
TOTAL

234
293
296

ts

Ao wwww

ts

P rvwwow

ts

Duw w s ww

ts

A W w w

3
16

Minimum Credits:

*Choose with an advisor

60



Career and Technical Education

Certificate of Achievement—
Welding Technology

Professional Skills and Career Paths
Mining welder, aerospace welder/fabricator,
manufacturing welder, welder/fabricator, ship welder,

pipe welder

Student Learning Outcomes

Graduates of the Certificate of Achievement in Welding
Technology program will have the knowledge and

skills to:

e Make satisfactory welds in all positions using the
following welding processes:
o Shielded Metal Arc Welding (SMAW)
o Gas Metal Arc Welding (GMAW)
o Flux Cored Arc Welding (FCAW)
o Gas Tungsten Arc Welding (GTAW)
e Make satisfactory cuts with the following processes:
o Oxygen Fuel Cutting (OFC)
o Plasma Arc Cutting (PAC)
o Air Carbon Arc Cutting (ACC)
¢ Interpret welding blueprints and welding symbols.
e Perform pipe layouts.
e Use basic welding metallurgy.
e Perform safely in the work environment, meeting and
obeying all workplace safety requirements.

Formal admission to this program is required. Refer to
page 88 for an outline of admission standards.

General Education Requirements Credits
English/Communications. Determined
by placement testing ........ccccceecvvveicciee e 3
ENG 100, 101, 103, or 107
Computation — Any course with a MATH prefix............... 3
Human Relations
BUS 110 (recommended).......c.cceeeeireeiiiieeeciiieeeenns 1-3

Program Requirements Credits

WELD 105 Drawing and Weld Symbol

Interpretation .......cccceeeeeeeiiieec e 3
WELD 110 Basic Arc Welding Principles and

Practices™™® ..o 5.5
WELD 150 Metallurgy Fundamentals for

Welding ..covvveieriiieiee e 3
WELD 160  Welding Design/Layout and

Pipefitting .ccceeeveeeiieeee e 5.5
WELD 210  Advanced Welding Principles and

Practices .....cccceveveviiiiiiieee e 5.5
WELD 220 Gas Metal (GMAW) and Flux

Cored Arc Welding (FCAW).........cccueene. 11
WELD 240  Gas Tungsten Arc Welding

(GTAW) oot 7
WELD 260 Pipe Welding.......covuvevieiiiieieeeeeeee 8

SUGGESTED COURSE SEQUENCE

(Refer to page 87)
Certificate of Achievement—
Welding Technology
FALL—1st Semester Credits
ENGLISH* 3
COMPUTATION* 3
HUMAN RELATIONS* 1-3
WELD 105 3
WELD 110 5.5
WELD 210 5.5
WELD 260 8
TOTAL 29-31
SPRING—2nd Semester Credits
WELD 150 3
WELD 160 5.5
WELD 220 11
WELD 240 7
TOTAL 26.5

Minimum Credits: 55.5
*Choose with an advisor

**Students who have credit for WELD 136 from previous
course enrollment or CTE college credit (see page 23),
contact a GBC advisor. Course requirements include 5.5
units of WELD 110 or 2.5 units of WELD 110 and 3 units of
WELD 136.
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Technology—WELD 110 (required) ....ccceeevveeveeeecreeesreeennenn 3

Career and Technical Education BEGELUE RIS Credits
WELD 105 Drawing and Weld Symbol
Interpretation .......occeeeeviiee v 3
Associate of Applied Science— WELD 110 Ef;l;?;g*vrelding Principles and .
Welding TeChnOIOgy WELD 150 Metallurgy Fundamentals for Welding... 3
WELD 160  Welding Design/Layout and
Student Learning Outcomes Pipefitting ....cvcveeevereeercteeceeee e 5.5
Graduates of the Associate of Applied Science in Welding WELD 210  Advanced Welding Principles and
Technology program will have the knowledge and skills to: Practices ...cccvveeveeiiiiiieee e 5.5
WELD 220 Gas Metal (GMAW) and Flux Cored
e Make satisfactory welds in all positions using the fol- Arc Welding (FCAW) ...cceevveieieireieinans 11
lowing welding processes: WELD 240 Gas Tungsten Arc Welding (GTAW)......... 7
o Shielded Metal Arc Welding (SMAW) WELD 260  Pipe Welding.......ccoveenieinieenieeiieeeees 8
o Gas Metal Arc Welding (GMAW)
o Flux Cored Arc Welding (FCAW)
o Gas Tungsten Arc Welding (GTAW)
e Make satisfactory cuts with the following processes: SUGGESTED COURSE SEQUENCE
. Oxygen Fuel Cutting (OFC) (Refer to page 87)
R Plasma Arc Cutting (PAC) AAS—Welding Technology
y Air Carbon Arc Cutting (ACC) FALL—1st Semester Credits
e Interpret welding blueprints and welding symbols. AR 5
e Perform pipe layouts. BUS 110 3
e Utilize basic welding metallurgy. MATH 116, 120, 126 or higher 3
e Perform safely in the work environment, meeting and HUMANITIES/FINE ARTS* 3
obeying all workplace safety requirements. PSC 101 3
WELD 105 3
Formal admission to this program is required. Refer to WELD 110 55
page 88 for an outline of admission standards. WELD 210 5.5
WELD 260 8
Welding is a necessary skill for today’s technicians and TOTAL 37
field merjhanics as wgll as. for those who )Nant t(? develop SPRING—2nd Semester Credits
a career in metal fabrication. The college’s welding depart- —_ 5
ment has become the center for welding technologies in SCIENCE* 3
Northeastern Nevada. With highly qualified instructors, WELD 150 3
GBC provides the opportunity to learn the standard meth- WELD 160 55
ods of shielded metal arc welding (SMAW), flux cored WELD 220 11
arc welding (FCAW), gas metal arc welding (GMAW), and WELD 240 7
gas tungsten arc welding (GTAW), as well as oxyfuel, air TOTAL 32.5
carbon arc, and plasma arc cutting. For more information,
call 775.753.2175. Minimum Credits: 69.5

*Choose with an advisor
Great Basin College has certified welding inspectors on

staff so students can earn an AWS certification.

General Education Requirements Credits
()] Eneli -
= Nglish/CommUNICAtioNS.......ccvieeveeeiee ettt 6
< ENG 100 or ENG 101 and ENG 102 or ENG 107 and
ENG 108 **Students who have credit for WELD 136 from previous
5 MAEREMALICS. .+ vt eee st ee s eeeeenenens 3 course enrollment or CTE college credit (see page 23), con-
Ll MATH 116, 120, 126 or higher or STAT 152 tact a GBC advisor. Course requirement for WELD 110: 5.5
oc Science—PHYS 107 (recommended) ........ooveeeeerereeennan. 3 units of WELD 110 or 2.5 units of WELD 110 and 3 units of
< Social SCIeNCe—PSC 101 ......cvurvrriereririesieseeseeseeseeneees 3 WELD 136.
o .
Human Relations
BUS 110 (recommended).........cc.ovueveereereererrnrenenn. 3 After the AAS in Welding Technology, the next step could
HUMANTHES OF FINE ATES.v.veveeeeeeeeeeeeeeeeeeeeseeeeeeeeeeeseeenenens 3 be the Bachelor of Applied Science in Management and
ART 107 or MUS 125 (recommended) Supervision. See page 105.

Degrees and Certificates



Computer Technologies

Associate of Applied Science

Mission Statement

The computer technologies department is committed to student success. We address the disparate and constantly
changing needs of students throughout the GBC service area who are preparing for technology-driven careers by
improving our methods, techniques, and content to deliver high-quality educational experiences.

Emphases in the

Certificate of Computer Technologies
Achievement Associate Degrees Bachelor Degrees
One Year Two Years Four Years

AAS-CT—Computer Programming

) BAS—Digital Information Technology

or
AAS-CT—Network Specialist BAS—Management and Supervision
Emphasis
Office Technology } AAS-CT—Office Technology }
Graphic Communications AAS-CT—Graphic Communications

BAS—Digital Information Technology
} AA Pattern of Study—Graphic or
Communications }

BAS—Management and Supervision

AAS-CT—Web Development Emphasis
AS—Land Surveying ) BAS—Land Surveying/Geomatics
Medical Coding and Billing The non-MCOD classes taken for the

medical coding and billing certificate
} apply toward an associate degree
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Computer Technologies

Associate of Applied Science—
Computer Technologies
Computer Programming Emphasis

Professional Skills and Career Paths
Software developer, database developer, applications
programmer, and IT project manager.

Student Learning Outcomes
Graduates of this degree program will have the knowledge
and skills to:

¢ Design, implement, and test a computer program to
meet a desired specification for a problem.

e Apply computing and logical reasoning to analyze a
problem and formulate the appropriate solution.

e Build interactive web applications showing good
design.

¢ Build effective databases to solve business-oriented
problems.

e Use computer networks and operating systems to full
advantage in a business setting.

General Education Requirements Credits

English/Communications..........ccceevveveeieeceecereceeeeeereeevens 6
ENG 100 or 101, and ENG 102 (recommended)

MathematiCs .....cooveiiiiieee et 3

MATH 126 or higher, includes STAT 152
MATH 127 (recommended)

Science—PHYS 100 (recommended)......ccccecveeeeeerveennnenne 3
Social Science—PSC 101 .......ccocueerieeiiienieeriieesee e 3
Human Relations ......cceeiiiiiiiiiiiieeecee e 3
Humanities or FINe€ ArtS.....coocvviiiiiieeiiieeeeeiec e 3
Technology—CIT 129 (required).......ccccceevveerieerreesieenen. 3
Program Core Requirements Credits
CIT 151 Beginning Web Development ................ 3
coTt 204 UsSing WIiNdOWS.....cuevevieiiiiieieeiieeeeee 3
IS 201 Computer Applications.........cccceerveennnee. 3
Program Emphasis Requirements Credits
CIT 110 A+ Hardware......ccocueeeeerieenieeneeeeee 3
CIT 130 Beginning Java ........ccceceviiiiiieiiiiicee 3
CIT 152 Web Script Language Programming ....... 3
CIT 174 Linux Systems Administration................. 3
CIT 180 Database Concepts & SQL .......c.ceeeueennne 3
CIT 263 Project Management........ccccceevvnieeennnnne 3
(&) 135 Computer Science l......cccoevveeeiiiecennneen. 3
CSCo 120 CCNA Internetworking Fundamentals..... 3
GRC 188 Web Animation l......cccoviiinieinieeniceen, 3

Degrees and Certificates

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
AAS—Computer Technologies
Computer Programming Emphasis

FALL—1st Semester Credits
CIT 110 3
CISCO 120 4
ENG 100 or 101 3
IS 201 3
MATH 126 3
TOTAL 16
SPRING—2nd Semester Credits
COoT 204 3
CIT 174 3
CIT 129 3
ENG 102 3
HUMANITIES/FINE ARTS* 3
TOTAL 15
FALL—3rd Semester Credits
CIT 130 3
CIT 151 3
CIT 180 3
HUMAN RELATIONS* 3
SCIENCE* 3
TOTAL 15
SPRING—4th Semester Credits
CIT 152 3
CS 135 3
CIT 263 3
GRC 188 3
PSC 101 3
TOTAL 15

Minimum Credits: 61
*Choose with an advisor

After the AAS in Computer Programming, the next step
could be the Bachelor of Applied Science in Digital
Information Technology. See page 129.



Computer Technologies

Associate of Applied Science—
Computer Technologies,
Network Specialist Emphasis

Professional Skills and Career Paths

Network administrator, help desk technician, technical and
network support technician, network security technician,
computer hardware technician, network design specialist,
computer service engineer, and network analyst.

Student Learning Outcomes
Graduates of this degree program will have the knowledge
and skills to:

e Create and maintain a computer network.

¢ Install and configure network services.

e Maintain availability of network resources to
authorized users.

General Education Requirements Credits
English/Communications..........cceeveeveeieeieecereeeeeeeereeereens 6
ENG 100 or 101, and ENG 102 (recommended)
MathematiCs ....ccoveeiiiiieee e 3
MATH 126 or higher, includes STAT 152
Science—PHYS 100 (recommended)......ccccccvveevveeiveennnenne 3
Social Science—PSC 101.......ccocuereeriieeeeiiee e 3
Human Relations—BUS 110 (recommended) ................... 3
Humanities or FiN@ Arts ......ccccvviieeiiiiiiiiieiee e 3
MUS 121 (recommended)
Technology—CIT 129 (required).....cccceeeeveenerceereereeriene 3

List of courses fulfilling general education requirements is
on page 81.

Program Core Requirements Credits
CIT 151 Beginning Web Development ................ 3
coTt 204 Using WIiNdOWS....cc.eeevierniiieieeiieeieeee 3
IS 201 Computer Applications.........cccceeeveennnee. 3
Program Emphasis Requirements Credits
CIT 110 A+ Hardware.....cccccovveeveeenieeniee e, 3
CIT 174 Linux Systems Administration................. 3
CIT 212 Microsoft Networking Il..........ccccceeeveene 3
CSCOo 120 CCNA Internetworking Fundamentals.... 4

Program Electives Credits

Select at least 15 credits from the following:

Microsoft Certification:

CIT 213 Microsoft Networking Ill..........c.ccceeveeennne 3
CIT 214 Microsoft Networking IV ........ccccceeveenne 3
CIT 215 Mircosoft Networking V .........ccoceeeveene 3
CIT 217 SECUNITY Fooiiiiiiiieee e 3
CIT 263 Project Management.........coccceeervveeennne 3

Cisco Certification:

csco 121 CCNA Routing and Switching
EssentialS......eeeeieeeeiiiieieee e 4
CSCo 130 Fundamentals of Wireless LANS............. 4
CSCO 220 CCNA Scaling Networks ........ccccceeevueennnen. 4
CSCoO 221 CCNA WAN Fundamentals..........ccccuuuees 3
CSsCoO 230 Fundamentals of Network Security........ 4

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
AAS—Computer Technologies
Network Specialist Emphasis

FALL—1st Semester Credits
CIT 110 3
CIT 212 3
CSCO 120 4
ENG 100 or 101 3
MATH 126 3
TOTAL 16
SPRING—2nd Semester Credits
CIT 174 3
coT 204 3
PROGRAM ELECTIVE* 4-6
ENG 102 3
TOTAL 13-15
FALL—3rd Semester Credits
CIT 129 3
CIT 151 3
IS 201 3
PROGRAM ELECTIVE* 3
PSC 101 3
TOTAL 15
SPRING—4th Semester Credits
BUS 110 3
MUS 121 3
PHYS 100 3
PROGRAM ELECTIVE* 3-4
PROGRAM ELECTIVE* 3-4
TOTAL 15-17

Minimum Credits: 60
*Choose with an advisor

After the AAS in Network Specialist, the next step could
be the Bachelor of Applied Science in Digital Information
Technology Emphasis. See page 128.

Degrees and Certificates
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Computer Technologies

Certificate of Achievement—Office SR ER OIS A0 LA

(Refer to page 87)
Technology Certificate of Achievement—
Computer Technologies
Professional Skills and Career Paths Office Technology
Receptionist, data entry, clerical assistant, administrative FALL—1st Semester Credits
assistant, front office clerk, and word processor. coT 151 3
ENG 100 or 101 3
Student Learning Outcomes IS 101 3
Graduates of this certificate will have the knowledge and 1S 201 3
skills to: MATH 120, 126, or higher 3
TOTAL 15
e Manage business information using appropriate SPRING—2nd Semester Credits
software to prepare documents. . - 3
e Use effective business communication skills. ar 202 3
e Use appropriate computer technology and software cot 204 3
(word processor and databases). coT 240 3
¢ |dentify ethical issues in business situations. HUMAN RELATIONS* 3
TOTAL 15
General Education Requirements Credits . .
English/CommuNiCationsS.......ccocveveeeveeeeeeeeceece e 3 " Minimum Credits: 30
ENG 100 or 101 Select from page 81
Computation ... 3
MATH 120, 126 or higher (includes STAT 152) After the Certificate of Achievement in Office Technology,
Human Relations (Choose one of the following)............... 3 the next step could be the AAS in Office Technology.

BUS 110, HMS 200, MGT 283, or PSY 208

Program Requirements Credits
ACC 201 Financial Accounting.......ccccceecvveeevvieeens 3
coTt 151 Introduction to Microsoft Word ............. 3
cot 204 Using WindoWsS.......cceeeeeivieecciiieeeciieeees 3
CIT 202 Excel Certification Preparation................ 3
coTt 240 Executive Office Procedures.........ccuc... 3
IS 101 Introduction to Information Systems ..... 3

IS 201 Computer Applications.........cccccvveevnnen. 3
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Computer Technologies

Associate of Applied Science—
Computer Technologies,
Office Technology Emphasis

Professional Skills and Career Paths
Executive assistant, office support manager, and
accounting assistant

Student Learning Outcomes
Graduates of this degree will have the knowledge and
skills to:

e Support management in office administration.
e Prepare business documents.

e Manage records.

e Demonstrate business communication skills.

e Utilize appropriate office technology.

e Execute the duties of an office administrator.

e Demonstrate effective use of Microsoft Office products.

General Education Requirements Credits
English/Communications.........ccceecvveeieeceeieeieececereere s 6
ENG 100 or 101, and ENG 102
Y =T 01T 0 0 =1 a (oX USRS 3
MATH 120, 126 or higher (includes STAT 152)

SCIBNCE ittt e 3
Social Science—PSC 1071 ......ccociiriieriiieiienieeeee e 3
Human Relations .......ccceveeviiiiiiiiieecieecee e 3
Humanities or FIN€ ArtS .....ccuevieeiiiiiiiiiieeeeeeeieeee e 3
Technology—IS 101 (required) ......cccceeeereeneenieenienieneeee 3
Program Core Requirements Credits
CIT 151 Beginning Web Development ................ 3
coTt 204 USiNg WINdOWS....cccuveeiiiiiiieeieeiieeieeeae 3
IS 201 Computer Applications........ccccceeeveeenen. 3
Program Emphasis Requirements Credits
ACC 201 Financial Accounting.........ccceeeveevieenncens 3
CIT 201 Word Certification Preparation .............. 3
CIT 202 Excel Certification Preparation ............... 3
CIT 203 Access Certification Preparation, or

ECON 102 Principles of Microeconomics, or

ECON 103 Principles of Macroeconomics ............... 3
coTt 151 Introduction to Microsoft Word ............. 3
coTt 240 Executive Office Procedures.................. 3
GRC 103 Introduction to Computer Graphics ....... 3
GRC 183 Design with Photoshop ......ccccccevveenieenne 3
MGT 201 Principles of Management ...........cc...c.... 3

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
AAS—Computer Technologies
Office Technology Emphasis

FALL—1st Semester Credits
CcoT 151 3
ENG 100 or 101 3
IS 101 3
IS 201 3
MATH 120, 126, or higher 3
TOTAL 15
SPRING—2nd Semester Credits
ACC 201 3
CIT 202 3
coT 204 3
CcoT 240 3
HUMAN RELATIONS* 3
TOTAL 15
FALL—3rd Semester Credits
CIT 151 3
CIT 201 3
CIT 203 or ECON 102 or ECON 103 3
GRC 103 3
HUMANITIES/FINE ARTS* 3
TOTAL 15
SPRING—4th Semester Credits
ENG 102 3
GRC 183 3
MGT 201 3
PSC 101 3
SCIENCE* 3
TOTAL 15

Minimum Credits: 60
*Select from page 82

After the AAS in Office Technology, the next step could
be the Bachelor of Applied Science in Digital Information
Technology or the Bachelor in Management and Supervi-
sion.

NOTE: MATH 126 recommended for students pursuing
the Bachelor program.

Degrees and Certificates
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COMPUTER TECHNOLOGIE

Computer Technologies

Bachelor of Applied Science—
Digital Information Technology Emphasis

Professional Skills and Career Paths
Computer support specialist, computer systems analyst,
and network computer systems administrator

Student Learning Outcomes
Graduates of the BAS Digital Information Technology Em-
phasis will have the knowledge and skills to

¢ |dentify, access, organize, and process data into useful
information through interpretation, synthesis, and pre-
sentation of the information using appropriate techno-
logical platforms.

e Apply the latest techniques, concepts, and tools of
computing professionals to solve problems and address
the needs of organizations and individual clients.

¢ Explain the relationship between various computing,
networking and data storage systems.

e Demonstrate skills and abilities to analyze digital infor-
mation situations then provide that analysis clearly to
facilitate a solution.

See page 90 for important additional information about
the Bachelor of Applied Science program.

General Education Requirements

(beyond those required for AAS)

COM 101 Oral Communication, or

THTR 102 Introduction to Stage Voice, or

THTR 221 Oral Interpretation......ccccceeeveeevcieeeecreeeenns 3
ENG 333 Professional Communications.................... 3
STAT 152 Principles of Statistics I, or

MATH 181 Calculus l...covvieiiiieieiieeieeeeieeee 3-4
INT 339 Integrative Humanities Seminar................. 3
INT 349 Integrative Social Science Seminar............. 3
INT 359 Integrative Mathematics Seminar.............. 3
PHIL 311 Professional Ethics

(formerly ECON 311) .ccvvevieeciiecieeciieeiene 3
Total Credits......cceveriiiiiiiiiiiiiiinisnenneeeeennninsnnnnssnnnes 21-22

Applied Science Core Requirements

INT 369 Integrative Science Seminar, or
PHYS 152 General Physics Il or

PHYS 181 Physics for Scientists and

Engineers ll......ccooviiiiiiieeinieeeeeecen, 3-4
FIN 310 Applied Accounting and Finance................ 3
MGT 310 Foundations of Management

Theory and Practice ......ccceeevvvevciieeeiiieene 3

MGT 323 Organizational and

Interpersonal Behavior, or

MGT 367 Human Resource Management................. 3
Total Credits.....cccevveeeeeecciciiiiiiiireniereeeerenneeeseseseenes 12-13

Degrees and Certificates

Program Emphasis Requirements

CIT 303 Intermediate Survey of Computing............ 3
cot 490 Digital Communications (Capstone)........... 3
IS 301 Management Information Systems............ 3
Total Credits......ccccveeerereiiiiiiiniiinineerereeeennnssssssssnns 9

Program Electives

Select at least 18 credits from the following:

CIT 361 TCP/IP: Managing Network Resources....... 3
CIT 480 SQL Database Design and

Implementation .......ccccccveeeeciiee e, 3
CSCO 480 CCNP ROULE ..ccvvvieireeiieeiieeiee e eiee e 4
CSCO 482 CCNP SWItCh..ccvvieceeeiieeeeeee e 4
CSCO 484 CCNP Troubleshoot ........c.ccocveevveenieeniennnns 4
GIS 320 GIS in Business and Community................. 3
GRC 365 Web and User Interface Design ................. 3
GRC 383 Advanced Multimedia Design:

Video and AUdio....c.cceevveerieeniieniiesieeen, 3
Upper-Division Elective®*...........cccooviiiiiiiieeciee e 3
Total Credits......cccveeeeeeiiiiiiiiiiiiiineneereer e 18

Note: All students graduating from Nevada institutions

of higher education must satisfy the U.S. and Nevada
Constitutions requirement. Contact your academic advisor
for details.



SUGGESTED 4 YEAR PLAN OF STUDY FALL—5th Semester Credits

(Refer to page 87) ar 303 3
BAS—Digital Information Technology PHIL 311 (formerly ECON 311) 3
Emphasis ENG 333 3
MGT 310 3
FALL—1st Semester Credits STAT 152 or MATH 181 3-4
cIT 151 3 TOTAL 15-16
ENG 100 or 101 3
GRC 103 3 SPRING—6th Semester Credits
cort 204 3 INT 369, PHYS 152, or PHYS 181 3-4
MATH 126 3 COM 101, THTR 102, or THTR 221 3
TOTAL 15 UPPER-DIVISION PROGRAM ELECTIVE** 3
INT 339, 349 or 359 3
SPRING—2nd Semester Credits MGT 323 o0r367 3
T 129 3 TOTAL 15-16
ar 152 3
GRC 119 3 FALL—7th Semester Credits
ENG 102 3 UPPER-DIVISION PROGRAM ELECTIVE** 3
GRC 188 3 UPPER-DIVISION PROGRAM ELECTIVE** 3
TOTAL 15 UPPER-DIVISION PROGRAM ELECTIVE** 3
UPPER-DIVISION PROGRAM ELECTIVE** 3
FALL—3rd Semester Credits IS 301 3
T 180 3 TOTAL 15
GRC 156 3
HUMAN RELATIONS* 3 SPRING—S8th Semester Credits
HUMANITIES/FINE ARTS* 3 coT 490 3
SCIENCE* 3 FIN 310 3
TOTAL 15 INT 339, 349 or 359 3
INT 339, 349 or 359 3
SPRING—4th Semester Credits UPPER-DIVISION PROGRAM ELECTIVE** 3
cIT 174 3 TOTAL 15
IS 201 3
LOWER-DIVISION PROGRAM ELECTIVES** 6 Minimum Credits: 120
PsC 101 3 *Select from page 82
TOTAL 15 **Choose with an advisor

Degrees and Certificates
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Computer Technologies

Certificate of Achievement— SUGGESTED COURSE SEQUENCE

. . . (Refer to page 87)
Graphic Communications Certificate of Achievement—
Computer Technologies
Professional Skills and Career Paths Graphic Communications
Graphic designer, logo designer, web designer, brand X
identity developer FALL—1st Semester Credits
ENG 100 or 101 3
. GRC 101 3
Student Learning Outcomes T :
Graduates of this certificate will have the knowledge and GRC 156 3
skills to: MATH 120, 126, or higher 3
TOTAL 15
o Efficiently and ethically use computers and relevant .
software in the workplace. SPRING—2nd Semester Credits
¢ |dentify, discuss, and apply elements and principles of aT 151 3
design using tools ranging from traditional pen-and- ce e E
paper to current technology. 222 ;82 z
¢ Design professional-quality graphic communications HUMAN REfATIONS* 3
products for use in print and cl.igital a!oplications. . TOTAL 15
e Seek entry-level employment in the field of graphic
communications. Minimum Credits: 30
e Go on to earn an AA or AAS with a graphic *Select from page 81

communications pattern of study or emphasis.

General Education Requirements Credits

Written COmMmMUNICAtIONS .....covcveieiiiiiiiiiieeeeee e 3
ENG 100 or 101

Mathematical Reasoning .......cccceeveeerieiniienieeniceieeeen 3
MATH 120, 126, or higher, includes STAT 152

Human Relations (choose one of the following) .............. 3

BUS 110, HMS 200, MGT 283, or PSY 208

Choose HMS 200 or PSY 208 if you plan to go on to
earn an AA degree.

() Program Requirements Credits
@) CIT 151 Beginning Web Development ................ 3
— GRC 101 Introduction to Graphic

CZ) CommMUNICAtiONS....ccovveeeiiiiieiiieec e, 3
T GRC 103 Introduction to Computer Graphics ....... 3
Q GRC 119 Digital Media ......cooeeeveeriiieiceiieeeee 3
L GRC 156 Design with Illustrator ........cccccevcveeeieene 3
— GRC 183 Design with Photoshop ..........cceceeeieenne 3
5 GRC 256  Advanced Design with Illustrator ........... 3
-
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Computer Technologies

Associate of Arts—
Graphic Communications (Pattern of
Study)

Professional Skills and Career Paths
Graphic designer, logo designer, web designer, brand iden-
tity developer, illustrator, ad designer

Student Learning Outcomes
Graduates of this degree will have the knowledge and
skills to:

o Efficiently and ethically use computers and relevant
software in the workplace.

e Effectively use a computer operating system.

¢ |dentify, discuss, and apply elements and principles of
design using tools ranging from traditional pen-and-
paper to current technology.

¢ Design professional-quality graphic communications
products for use in print and digital applications.

e Seek entry-level employment in the field of graphic
communications.

General Education Requirements Credits

Communications and Expressions

Written Communications .........uuueeeeiiiiiiiiiiian 3
ENG 100, ENG 101

Oral CommMUNICAtIONS ..ccoviviieeriiiee e 3
COM 101, THTR 102, THTR 221

Evidence-Based Communications ........cccceceevuveeeenveeeeninnenn. 3
ENG 102

Fine Arts— ART 107 (required)......cccceevveervreneecnieeesieeennen. 3

Logical and Scientific Reasoning

Mathematical ReasONING....ccccvvvevevieeeriiie e ceee e 3
MATH 120, MATH 126 or higher, or STAT 152

Scientific ReasoniNg......cccccvvvevviiee e 3-4

Any AST, BIOL, CHEM, ENV, GEOL, PHYS, ANTH 102,
GEOG 103 and NUTR 121

Scientific Data Interpretation ........ccccceeeevcieeecciee e, 3-4
AST 101, BIOL 100, BIOL 190, CHEM 100, CHEM 121,
ENV 100, GEOL 101, NUTR 121, PHYS 100, PHYS 151,
PHYS 180

Human Societies and Experience Credits
Structure of Societies— PSY 208 (required) ......c.ccccvvenen. 3
American Constitutions and Institutions...........cccecevveeenes 3
HIST 101/102 (must take both) or PSC 101 (preferred)
Humanities (choose with advisor)........ccccceecveeeeeiieeecnnenen. 3

ART 160, ART 260, ART 261, ENG 203, ENG 223,

FIS 100, FREN 111, FREN 112, HIST 105, HIST 106,
HIST 208, HIST 209, HUM 101, HUM 111, MUS 121,
MUS 125, PHIL 102, PHIL 129, SPAN 111, SPAN 112,
SPAN 211

Technological Proficiency— GRC 119 (required)................ 3

Foundations
Social Science (choose with advisor).........ccccceeeveevveennnenne 3
Any transferrable course 100- or 200-level ANTH
(except ANTH 102); CRJ; HIST; PSC; PSY; SOC;
ECON 102; ECON 103; GEOG 106

Humanities/Fine Arts— GRC 103 (required) ........c..ccveen.... 3
Program Core Requirements Credits
CIT 151 Beginning Web Development ................ 3
coTt 204 Using WiNdOWS.....c.eeevieiniiieieeiieeieeee 3
IS 201 Computer Applications.........cceceeeveennnen. 3
Program Requirements Credits
GRC 101 Introduction to Graphic
CommuNICAtioNS....cceeerieiiiiiiieee e 3
GRC 156 Design with lllustrator .........cccceecvveeennns 3
GRC 183 Design with Photoshop ........ccccecvveeennes 3
GRC 256  Advanced Design with lllustrator ........... 3

Note: All students graduating from Nevada institutions of
higher education must satisfy the American Constitutions
and Institutions requirement. PSC 101 (3 credits) or HIST
101 and HIST 102 (6 credits).

See the following page for
Suggested Course Sequence.

Degrees and Certificates
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COMPUTER TECHNOLOGIES

SUGGESTED COURSE SEQUENCE

(Refer to page 87)
AA—Graphic Communications
(Pattern of Study)
FALL—1st Semester Credits
ENG 100 or 101 3
GRC 101 3
GRC 103 3
GRC 156 3
MATHEMATICAL REASONING* 3
TOTAL 15
SPRING—2nd Semester Credits
CIT 151 3
GRC 119 3
GRC 183 3
GRC 256 3
HMS 200 or PSY 208 3
TOTAL 15
FALL—3rd Semester Credits
COoT 204 3
IS 201 3
HUMANITIES** 3
SCIENTIFIC REASONING** 3
FOUNDATIONS: SOCIAL SCIENCE** 3
TOTAL 15
SPRING—4th Semester Credits
ART 107 3
ENG 102 3
ORAL COMMUNICATIONS* 3
PSC 101 3
SCIENTIFIC DATA INTERPRETATION* 3
TOTAL 15

Minimum Credits: 60
*Select from page 81
**Choose with an advisor

Students should be aware that many colleges and
universities have different lower-division requirements.
Students intending to transfer into a bachelor’s degree
program at another institution should check that
institution’s lower-division requirements to ensure that
the appropriate courses are taken at Great Basin College.

Degrees and Certificates



Computer Technologies

Associate of Applied Science—
Computer Technologies,

Graphic Communications Emphasis

Professional Skills and Career Paths
Graphic designer, logo designer, web designer, brand
identity developer, illustrator, ad designer

Student Learning Outcomes
Graduates of this degree program will have the knowledge
and skills to:

e  Efficiently and ethically use computers and relevant
software in the workplace.

o Effectively utilize a computer operating system.

o Identify, discuss, and apply elements and principles
of design using tools ranging from traditional pen-
and-paper to current technology.

o Design professional-quality graphic communications
products for use in print and digital applications.

e  Seek entry-level employment in the field of graphic
communications.

General Education Requirements Credits
English/Communications........ccocveeeierienieniescneeeeee e 6
ENG 100 or 101, and ENG 102 (recommended)
Mathematics ......ooovieiiiiiie e 3
MATH 120, 126, or higher (includes STAT 152)
Science (choose with advisor) ........cccccceeviieiiciieeecieccee, 3
Social Science—PSC 101......ccovvueieiriiiieeiiee e 3
Human Relations (choose with advisor).........cccccveeennneee. 3
Humanities and Fine Arts—ART 100 (recommended) ...... 3
Technology—GRC 119 (required) ......ccceeeeereeeeirereeeiieeens 3
Program Core Requirements Credits
CIT 151 Beginning Web Development ................ 3
coT 204 Using WIindows.......ccceeeeeeeeiiiiiieeeeeceenns 3
IS 201 Computer Applications.......cccceeeeeeicninnnes 3
Program Emphasis Requirements Credits

ART 107 Design Fundamentals..........cccccveeeeeennnns 3
ART 141 Introduction to Digital Photography....... 3
GRC 101 Introduction to Graphic
CommunicationsS.......cooveeveeieeeeeeieiiieeeen. 3
GRC 103 Introduction to Computer Graphics ....... 3
GRC 156 Design with Illustrator ..........ccccceeeeennes 3
GRC 183 Design with Photoshop ........cccceeveeinnns 3
GRC 188 Web Animation l.....cccoeceeeiniieeiniiieceee, 3
GRC 256 Advanced Design with Illustrator ........... 3

General Elective
Elective (Choose with advisor)
CIT 129 (recommended)

Credits

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
AAS—Computer Technologies
Graphic Communications Emphasis

FALL—1st Semester

ENG 100 or 101

GRC 101

GRC 103

GRC 156

MATH 120, 126, or higher
TOTAL
SPRING—2nd Semester
CIT 151

GRC 119

GRC 183

GRC 256

HUMAN RELATIONS**
TOTAL

FALL—3rd Semester
ART 141

CoT 204

IS 201
HUMANITIES/FINE ARTS*
SCIENCE**

TOTAL

SPRING—4th Semester
ART 107

ENG 102

GRC 188

PSC 101

ELECTIVE**

TOTAL

Credits
3

Vw w w w

Credits
3

VTw w w w

Credits

VTw w w w w

Credits
3

Vw w w w

Minimum Credits: 60

*Select from page 81

**Choose with an advisor

Degrees and Certificates
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COMPUTER TECHNOLOGI

Computer Technologies

Certificate of Achievement—
Medical Coding and Billing

Professional Skills and Career Paths

The medical coding and billing online training program
prepares you to fill positions as medical coding and
billing professionals.

Student Learning Outcomes
Graduates of this certificate program will have the

knowledge and skills to:

e Apply rules of grammar, punctuation, and spelling
while using medical terms correctly.

¢ |dentify ICD-10 and basic claims processes for medical
insurance and third-party reimbursements and how to
manually file claims using the CPT and ICD-10 manuals.

e Knowledge in finding the service and codes using the
CPT, ICD-10 and HCPCS manuals.

e Recognize the common types of medical insurance and
computerized medical billing systems.

General Education Requirements Credits
English/Communications.........cccveeveeiieeciieccie e 3
ENG 100 or 101, or ENG 103
HUuman Relations .....coccveeviiiiiiiiiieee e 3
COT 240 Executive Office Procedures

(three-credit course includes a

computation component)
Program Requirements Credits
MCOD 110 Introduction to Medical Coding

and Billing ......oooeeiieeiieeecee e, 3
MCOD 120 Medical Terminology and

Healthcare Environment.......ccccocvvevieenne 3
MCOD 130 Introduction to Anatomy,

Pathophysiology, Disease

Processes, and Pharmacology................ 5
MCOD 140 Healthcare Structure and Medical

Record Content......cccoeeeevveeneeeniveeneennnn 3
MCOD 200 Introduction to Diagnostic Coding.......... 3
MCOD 210 Exploring Reimbursement and

Procedural Coding and Billing................. 5

MCOD 220

Program requirements must be met with an average
minimum score of 85% or higher for the total program.

Degrees and Certificates

Skill Building for Outpatient Coding ....... 6

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
Certificate of Achievement—
Medical Coding and Billing

FALL—1st Semester Credits
ENG 100 or 101, or ENG 103 3
MCOD 110 3
MCOD 120 5
MCOD 130 3
MCOD 140 3
TOTAL 17
SPRING—2nd Semester Credits
coT 240 3
MCOD 200 3
MCOD 210 5
MCOD 220 6
TOTAL 17

Minimum Credits: 34

Students should contact the program coordinator for
information regarding admission to the program.



Computer Technologies

Associate of Applied Science—
Computer Technologies,
Web Development Emphasis

Professional Skills and Career Paths
Web developer, web designer

Student Learning Outcomes
Graduates of this degree program will have the
knowledge and skills to:

e Efficiently and ethically use computers and relevant
software in the workplace.

o Effectively use a computer operating system.

e Build and maintain well-designed, interactive web
pages and sites.

¢ Build and maintain databases and gather user
information.

e Seek entry-level employment in the field of web
development.

e Apply for admission to the Bachelor of Applied
Science in Digital Information Technology.

General Education Requirements Credits
English/Communications.........ccccveerieieeieeciecee e, 6
ENG 100 or 101, and ENG 102

Mathematics— MATH 126 (required) .......ccccoveevueerveennnenne 3
Yol 1T o o] TSR PPPPPP 3
Social Science—PSC 1071......ccccuvevierriirenieeieeeee e 3
Human Relations .......c.ooeieeiiiiiiieneecesec e 3
Humanities and FINe ArtS ......ooveeevieeniennieenieerieeseeeeen 3
Technology—GRC 119 (required) .......ccoeeeeveeeereeecreeesineennen. 3
Program Core Requirements Credits
CIT 151 Beginning Web Development ................ 3
cot 204 Using WindOWS ....covveeeiieeeriieeeecieee s 3
IS 201 Computer Applications.......c.cceeevveeeneeen. 3
Program Emphasis Requirements Credits
CIT 129 Introduction to Programming ................ 3
CIT 152 Web Script Language Programming ....... 3
CIT 174 Linux System Administration.................. 3
CIT 180 Database Concepts and SQL................... 3
GRC 103 Introduction to Computer Graphics ...... 3
GRC 156 Computer Hlustration ........cccceeeevveevnneen. 3
GRC 188 Web Animation l......ccccvivineniieiienen, 3
Program Electives (Choose with advisor) Credits
Any 100-level or higher courses from

CIT, CSCO, GIS, GRC O IS...ueieiiiieiieeiieenieeire e 6

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
AAS—Computer Technologies
Web Development Emphasis

FALL—1st Semester Credits
CIT 151 3
ENG 100 or 101 3
GRC 103 3
CoT 204 3
MATH 126 3
TOTAL 15
SPRING—2nd Semester Credits
CIT 129 3
CIT 152 3
GRC 119 3
ENG 102 3
GRC 188 3
TOTAL 15
FALL—3rd Semester Credits
CIT 180 3
GRC 156 3
HUMAN RELATIONS* 3
HUMANITIES/FINE ARTS* 3
SCIENCE* 3
TOTAL 15
SPRING—4th Semester Credits
CIT 174 3
PROGRAM ELECTIVES** 6
IS 201 3
PSC 101 3
TOTAL 15

Minimum Credits: 60
*Select from page 82
*Choose with an advisor

Students should be aware that many colleges and
universities have different lower-division requirements.
Students intending to transfer into a bachelor degree
program at another institution should check that
institution’s lower-division requirements to ensure that
appropriate courses are taken at Great Basin College.

After the AAS in Web Development, the next step could
be the Bachelor of Applied Science in Digital Information
Technology. See page 129.

Degrees and Certificates
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Early Childhood Education

Program Mission
The mission of the GBC early childhood program is to provide students with the skills and knowledge needed
to work effectively and professionally with young children, their families, and their communities.

Successful completion of the early childhood education certificate and degrees is designed to qualify students
for such employment opportunities as paraprofessionals, teachers, and/or directors in child care centers, preschools,
and home-based programs.

Student Learning Outcomes

o Human Growth and Development
Recognize individual variations and potential special
needs of developing children and the many factors
that can influence their physical, cognitive, social,
and emotional growth.

o Positive Interaction and Guidance
Apply positive guidance techniques in accordance to
children’s ages and developmental levels.

e  Observation and Assessment
Recognize the goals, benefits, and uses of assess-
ment in early childhood environments through the
implementation of systematic observation, documen-
tation, and other appropriate assessment strategies.

o Environment and Curriculum
Plan and implement developmentally appropriate
curriculum supported by the Nevada preschool
standards and utilize strategies that are characteristic
of high quality classroom environments.

o Family and Community Relationships
Examine strategies for building respectful, reciprocal
relationships with families by implementing culturally
sensitive practices and policies.

o Leadership and Professional Development
Explore and practice principles of effective leadership
and advocacy in early childhood education, and seek
employment in the field of early childhood educa-
tion.

EDUCATION

Degrees and Certificates



Certificate of Achievement—
Early Childhood Education,
Early Childhood Emphasis

SUGGESTED COURSE SEQUENCE
(Refer to page 87)
Certificate of Achievement—
Early Childhood Education
Early Childhood Emphasis

General Education Requirements Credits FALL—1st Semester Credits
English/Communications..........c.ccceviiiiiiiniiiiice, ECE 204 3
ENG 100 or 101 ECE 250 3
Computation—Any course with a MATH prefix................. 3 ENG 100 or 101 3
Human Relations—ECE 190 (required).......cccceeeeevveeenneenn. 3 EDU 214 3
Technology—EDU 214 (required) ......cccceeecvereecveeeesiieeens 3 MATH 3
TOTAL 15
Program Requirements Credits .
ECE 200  The Exceptional Child .............oooovvovvrooee 3 SPRING—2nd Semester Credits
ECE 204 Principles of Child Guidance................... EEE ;38 Z
ECE 231 Preschool Practicum: Early s - .
Childhood Lab (Field Experience)........... ECE 231 6
ECE 250  Introduction to Early Childhood ECE 262 3
[0 [UTor=Yu{o] o PSR TOTAL 18
ECE 251 Curriculum in Early Childhood
EAUCAtION ... Minimum Credits: 33
ECE 262 Early Language and Literacy

Development.....ccccveeecveeevcnneeenn,

Degrees and Certificates
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SUGGESTED COURSE SEQUENCE
(Refer to page 87)
AAS—Early Childhood Education
Early Childhood Emphasis

Associate of Applied Science—
Early Childhood Education
Early Childhood Emphasis

EDUCATION

General Education Requirements Credits FALL—1st Semester Credits
English/CommuNICations .........c.ceveveveueveveeeeeresererevevevenas 6 EEE G 3
ENG 100 or 101, and ENG 102 EEE ;‘5’3 z
Mathematics.......cccoevveeernnennn. eessseaees s 3 — D .
MATH 116, 120, 126 or higher (includes STAT 152) MATHEMATICS* 3
MATH 120 (preferred) TOTAL 15
Science (NOt PHYS 107) c.vvecveeiiieeieecieeeie e see s
SOCIAISCIBNCE. ...ttt 3-6 SPRING—2nd Semester Credits
HIST 101 and 102, or PSC 101 ECE 262 3
Human Relations—PSY 208 (required) .........ccceevvveerrveennen. EGE 251 3
HUMaNIties OF FINE AMS......c.ooveveveeeeeeeeeerereeeeeeeeseseeeeenenns ECE I/T Course** 3
Technology—EDU 214 (required) ........cccoeevevereeeverecrerenennns ENG 102 3
HIST 101 and 102, or PSC 101 3-6
Program Core Requirements Credits TOTAL 15
ECE 200  The Exceptional Child ...........cccceiiinnine FALL—3rd Semester Credits
ECE 204 Principles of Child Guidance................... ECE 190 3
ECE 250  Introduction to Early Childhood ECE 200 3
Education.......coceeeiiiinicniiceeeeeee HDFS 202 or 232 3
ECE 262 Early Language and Literacy HUMANITIES/FINE ARTS* 3
Development......cccceeeveernieenieniiieeneeee HDFS 201 3
TOTAL 15
Program Emphasis Courses Credits )
Select two of the following Infant/Toddler courses: SPRING—4th Semester Credits
ECE 126, 127, 130 or 252 with advisor** ..............ccec....... EcE 23l 6
ECE 231 Preschool Practicum: Early PY 208 3
. . . SCIENCE* 3
Childhood Lab (Field Experience)........... . o .
ECE 190 Professionalism in Early Care and TOTAL 15
[0 [UTor-Yu o] o ISR
ECE 251 Curriculum in Early Childhood Minimum Credits: 60
EdUCAtioNn......vcueiicicce, *Select from page 82
HDFS 201 Lifespan Human Development............... **Choose with an advisor
HDFS 202 Introduction to Families, or
HDFS 232 Diversity in Children ........c.ccoceeviienieenne

Degrees and Certificates



Certificate of Achievement— SO L s

A % (Refer to page 87)
Early Childhood Education, Certificate of Achievement—
Infant/Toddler Emphasis Early Childhood Education
Infant/Toddler Emphasis
General Education Requirements Credits .
English/Communicatic?ns ................................................... 3 FALL—1st Semester Credits
ENG 100 or 101 ECE 126 ’
. . . ECE 127 3
Computation—Any course with a MATH prefix................. 3 - - 5
Human Relations—ECE 190 (required).......ccceeueeevereruveennen. 3 ENG 100 or 101 3
Technology—EDU 214 (required)........ccceceueuerereiiinininnnnnns 3 MATHEMATICS* 3
TOTAL 15
Program Requirements Credits
ECE 126  Social/Emotional Development for SPRING—2nd Semester Credits
Infants and Toddlers .........ccooeevveiinnnne 3 ECE 190 3
ECE 127  Role of Play for Infants and Toddlers....... 3 ECE 200 3
ECE 130 INfANCY iieiecieeeeeeeccee e 3 ECE 204 3
ECE 200  The Exceptional Child .........cccccevvveeieennne 3 ECE 251 3
ECE 204 Principles of Child Guidance................... 3 Egi ;ii z
ECE 251 CurriCL!Ium in Early Childhood TOTAL 18
EAUCAtioN...ccoiiieeiiiee e 3
ECE 262  Early Language and Literacy Minimum Credits: 33
Development......cccceeeveeeiiienienniieeneeee 3 *Choose with an advisor

EDUCATION

Degrees and Certificates



EDUCATION

Associate of Applied Science—
Early Childhood Education,
Infant/Toddler Emphasis

General Education Requirements Credits
English/Communications

ENG 100 or 101, and ENG 102......ccevveeevveeeeiree e, 6
MathematiCs ...ccooveeiiiieeee e e 3

MATH 116, 120, 126 or higher (includes STAT 152)
MATH 120 (preferred)

Science (NOt PHYS 107) cuvievieeiiieeiee e eeve e 3
Social Science
HIST 101 and HIST 102, or PSC 101.....cccvvveevveeenne 3-6

Human Relations—PSY 208 (required) .........ccceevvveerrveennen. 3
Humanities or FiN@ ArtS.......cocuvviiiiiiinniiiiieee e eerieeeeee e 3
Technology—EDU 214 (required) ......cccceeveereereereeneeneenne 3
Program Core Requirements Credits
ECE 200  The Exceptional Child ........ccccccevvveeieennne 3
ECE 204 Principles of Child Guidance................... 3
ECE 250 Introduction to Early Childhood

[0 [UTor- u o] o PR TSR 3
ECE 262 Early Language and Literacy

Development......cccceveveeeiieenieeniieeseeee 3
Program Emphasis Requirements Credits
ECE 126 Social/Emotional Development for

Infants and Toddlers ..........ccoceevieenieenne 3
ECE 127 Role of Play for Infants and Toddlers...... 3
ECE 130 INFANCY coieieiie e 3
ECE 190 Professionalism in Early Care

and Education........cecevviienieiniienieee, 3
ECE 251 Curriculum in Early Childhood

[0 [UTor- u o] o PR RR 3
HDFS 201 Lifespan Human Development................ 3
HDFS 202 Introduction to Families, or
HDFS 232 Diversity in Children ......c.cccoeceevieerieennne 3

General EIeCtiVE ...........uuvvvvvvveiiieiiiiiiiiiiiriiriiieeaeesssnerananaes 3

Degrees and Certificates

SUGGESTED COURSE SEQUENCE

(Refer to page 87)
AAS—Early Childhood Education
Infant},ToddIer Emphasis

FALL—1st Semester Credits
ECE 126 3
ECE 127 3
ECE 130 3
ENG 100 or 101 3
MATHEMATICS* 3
TOTAL 15
SPRING—2nd Semester Credits
ECE 190 3
ECE 200 3
ECE 204 3
ECE 262 3
EDU 251 3
TOTAL 15
FALL—3rd Semester Credits
HDFS 201 3
ECE 250 3
EDU 214 3
PSY 208 3
HUMANITIES/FINE ARTS* 3
TOTAL 15
SPRING—4th Semester Credits
ENG 102 3
HDFS 202 or 232 3
HIST 101 and HIST 102, or PSC 101 3-6
SCIENCE* 3
ELECTIVE** 3
TOTAL 15-18

Minimum Credits: 60
*Select from page 82
**Choose with an advisor



Associate of Arts—Early Childhood
Education
(Pattern of Study)

Student Learning Outcomes
The graduates of this program will have the knowledge

and skills to:

e Demonstrate knowledge of the major concepts of
content in the profession of education with coursework
and assessments.

e |dentify instruction that meets learners’ current needs
and developmentally appropriate practices/strategies
with coursework and assessments.

e Demonstrate the use of reflection and feedback to
continually refine professional practice with practicum
experience evaluation.

The Associate of Arts in Early Childhood Education is
designed for students who are planning to enter the early
childhood education field as either a teacher or preschool
facilities director.

A student who is considering a bachelor’s degree in
education needs to meet with an advisor immediately

to determine the requirements that will fulfill his/her
emphasis areas and/or his/her degree. Also the student
needs to be aware of the application requirements to the
education program. Additional information regarding state
licensure requirements can be obtained from the Nevada
Department of Education.

Degree Requirements Credits

General Education

Communications and Expressions

Written COmmMUNICAtioNS ....uvvvvvvviviiiiiiiiiiiireieieieiereraieranennn 3
ENG 100, ENG 101

Oral CommMUNICAtIONS ...cccveieecieeee et ceee e e 3
COM 101, THTR 102, THTR 221

Evidence-Based Communications .........ccceecvvveevcvveeesievenenn. 3
ENG 102

FINE AITS.ceiiiiiiiiiiieee et e e e e e s saanees 3

ART 100, ART 101, ART 107, ENG 205, MUS 101,
THTR 100, THTR 105, THTR 204
Logical and Scientific Reasoning

Mathematical Reasoning........cccoceveeeeviiveeeeiieee e 3
MATH 120 or higher
Scientific REaSONING......ccccvvviiiiiiie et 3-4

Any AST, BIOL, CHEM, ENV, GEOL, PHYS,
plus ANTH 102, GEOG 103 and NUTR 121

Scientific Data Interpretation .........ccoceevieeveeniienieeee, 3-4
AST 101, BIOL 100, BIOL 190, CHEM 100, CHEM 121,
ENV 100, GEOL 101, NUTR 121, PHYS 100, PHYS 151,
PHYS 180

Human Societies and Experience

Structure of SOCIEHIES .oouviiviiiiiieieeee e 3
ANTH 101, ANTH 201, ANTH 202, CRJ 104, ECON 102,
ECON 103; GEOG 106, HMS 200,

PSY 101 (recommended), PSY 208, SOC 101

American Constitutions and Institutions: .........ccccvevveeeeenn. 3
HIST 101/102 (must take both) (required)
HUMANIEIES. ceitiieee et e e e e e e eeees 3

ART 160, ART 260, ART 261, ENG 203, ENG 223,

FIS 100, FREN 111, FREN 112, HIST 105, HIST 106,
HIST 208, HIST 209, HUM 101, HUM 111, MUS 121,
MUS 125, PHIL 102, PHIL 129, SPAN 111, SPAN 112,
SPAN 211

Technological Proficiency— EDU 214 (required) ............. 3
Foundations

Social Science—HIST 102 (required) .....ccvveevveecveesveennnene 3
HUMaNitieS/FiNe ArtS ....ooveeeeeeieieeee e 3

Any transferrable course 200-level ENG or
100- or 200-level AM, ART, FIS, FREN, GRC 103,
GRC 156, HUM, JOUR, MUS, PHIL, SPAN, THTR

Program Requirements

ECE 200  The Exceptional Child ........ccccceeviverieennne 3
ECE 204 Principles of Child Guidance................... 3
ECE 250 Introduction to Early Childhood

[0 [UTor- u o] o PR SR 3
ECE 251 Curriculum in Early Childhood

[0 [UTor- u o] o PR SR 3
ECE 262 Early Language and Literacy

Development......ccceeeveeenieenieeiieeseeee 3
HDFS 202 Introduction to Families .........ccccccvveeennns 3
HDFS 232 Diversity in Children ......c.cccoeceevieerneennne 3

Nevada Highway Patrol and FBI background check
required.

Degrees and Certificates

EDUCATION
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SUGGESTED COURSE SEQUENCE

(Refer to page 87)

AA—Early Childhood Education

FALL—1st Semester

ECE 250

ENG 100 or ENG 101
ECE 204

MATH 120 or higher
PSY 101

TOTAL
SPRING—2nd Semester
ECE 251

ECE 262

ENG 102

FINE ARTS*

SCIENTIFIC DATA INTERPRETATION*
TOTAL

FALL—3rd Semester

ECE 200
EDU 214
HDFS 202

FOUNDATIONS: HUMANITIES/FINE ARTS*
HIST 101
TOTAL

SPRING—4th Semester
HUMANITIES*

ORAL COMMUNICATIONS*

HDFS 232

HIST 102

SCIENTIFIC REASONING*
TOTAL

Minimum Credits: 60

*Select from page 80

Degrees and Certificates

Credits
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Bachelor of Arts — Elementary Education

Student Learning Outcomes

The graduates of this program will consistently display
the following skills in accordance with the INTASC Core
Teaching Standards:

Standard #1: Learner Development—The teacher
understands how learners grow and develop, recognizing
that patterns of learning and development vary
individually within and across the cognitive, linguistic,
social, emotional, and physical areas, and designs and
implements developmentally appropriate and challenging
learning experiences.

Standard #2: Learning Differences—The teacher
understands how children learn and develop, and
can provide learning opportunities that support their
cognitive, social, personal, and physical development.

Standard #3: Learning Environments—The teacher
works with others to create environments that support
individual and collaborative learning, and that encourage
positive social interaction, active engagement in learning,
and self motivation.

Standard #4: Content Knowledge—The teacher
understands the central concepts, tools of inquiry, and
structures of the discipline(s) he or she teaches and
creates learning experiences that make these aspects of
the discipline accessible and meaningful for learners to
assure mastery of the content.

Standard #5: Application of Content—The teacher
understands how to connect concepts and use differing
perspectives to engage learners in critical thinking,
creativity, and collaborative problem solving related to
authentic local and global issues.

Standard #6: Assessment—The teacher understands and
uses multiple methods of assessment to engage learners
in their own growth, to monitor learner progress, and to
guide the teacher’s and learner’s decision making.

Standard #7: Planning for Instruction—The teacher
plans instruction that supports every student in meeting
rigorous learning goals by drawing upon knowledge of
content areas, curriculum, cross-disciplinary skills, and
pedagogy, as well as knowledge of learners and the
community context.

Standard #8: Instructional Strategies—The teacher
understands and uses a variety of instructional strategies



to encourage learners to develop deep understanding of
content areas and their connections, and to build skills to
apply knowledge in meaningful ways.

Standard #9: Professional Learning and Ethical Practice—
The teacher engages in ongoing professional learning and
uses evidence to continually evaluate his/her practice,
particularly the effects of his/her choices and actions on
others (learners, families, other professionals, and the
community), and adapts practice to meet the needs of
each learner.

Standard #10: Leadership and Collaboration—The teacher
seeks appropriate leadership roles and opportunities to
take responsibility for student learning, to collaborate with
learners, families, colleagues, other school professionals,
and community members to ensure learner growth, and
to advance the profession.

These performance standards are assessed through
coursework, portfolios, reflections, observations, and
performance-based rubrics.

Accreditation
The Northwest Commission on Colleges and Universities
accredits this baccalaureate program.

Teacher Education Program Mission Statement

The mission of the teacher education program of Great
Basin College is to provide a distinctive early childhood,
elementary, secondary, and special education program for
rural Nevada.

The teacher education program is designed to develop
competence, values, skills, and knowledge to promote

lifelong learning and is distinctive in the following ways:

e We recognize and value diversity in the heritage and
traditions of the region;

e We collaborate with the ten rural school districts in
the region to offer early and extensive clinical and field
experiences throughout the programs;

e We utilize the professional expertise and contributions
of faculty and staff in all academic disciplines; and,

e We utilize technology for distance education and
delivering education courses in the rural areas.

Academic Advising

It is highly recommended that students interested

in pursuing a degree in elementary education seek
advisement early in their academic program to ensure
efficient advancement through the program. The course
of study in elementary education involves the proper
sequencing of methods courses with field experiences.
All students are encouraged to schedule appointments
with their advisors on a regular basis. Program degree
requirements and licensure requirements may change.

Contact the education department, 775.753.2177, to
schedule an appointment with your advisor.

Admission to the Teacher Education Program
Application Deadline

After the specified prerequisites have been met, students
must formally apply for admission into the teacher
education program. Applications are accepted each
semester for the following semester. The deadlines for
submitting applications will be March 1 for admission in
the subsequent fall semester and October 1 for admission
in the subsequent spring semester. Contact the education
department to receive a copy of the most current GBC
teacher education program admission handbook.

Prior to application to the teacher education program,
students must successfully complete the following:

e Teacher education program application form for
admission.

o Nevada Highway Patrol and FBI background checks.

o Praxis Core for Educators or CBEST (documentation
of passing scores on all three tests, reading, writing,
and math, must be received by application deadline.

e 40 college credits.

o Completion of ENG 102, EDU 250 and one college-
level math course with a grade of C- or higher before
acceptance.

° A GPA of 3.0 or higher, based on the student’s most
recent 40 credits.

o Official transcripts from all other colleges sent to
GBC’s admissions and records office.

e  Technology and education courses completed within
the last eight years.

e Areview of conduct with the student conduct officer.

Admission Criteria

The teacher education committee will admit a limited
number of students to the teacher education program
each semester. Admission is on a competitive basis.
When there are more qualified applicants than there
are available spaces in the program, preference will be
given to those with the highest qualifications. Meeting
minimum application criteria does not guarantee
admission to the program. Those students who meet or
exceed the minimum criteria but who are not admitted
may reapply in future semesters. Applicants who do not
meet minimum requirements may reapply as outlined in
the teacher education program handbook.

Emphasis and Endorsement Areas

Students majoring in elementary education will select
a subject area emphasis or endorsement, which will
strengthen them as teachers and may improve their
employability. The following subject emphasis and
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endorsement areas are offered at Great Basin College:
e Early Childhood Education Endorsement

egrees and Certificates




EDUCATION

e ELAD — (English Language Acquisition and
Development) Endorsement

e English Emphasis

e Mathematics Emphasis

e Science Emphasis

e Social Studies Emphasis

e Special Education (Generalist K-12) Endorsement

Additional Costs

Fingerprint cards must be submitted for background
checks prior to enrolling in your first field experience class.
There is a fingerprinting fee.

Maintaining Good Standing

Once in the program, students will adhere to the rules

of the current teacher education program handbook.

Students who have been admitted to the teacher

education program must maintain their status as students

in good standing to be allowed to student teach and
graduate. The requirements are as follows:

o Maintain a cumulative 2.5 GPA at GBC.

o Receive no lower than a B- in all upper-division
education courses, and no lower than a C- in all
additional baccalaureate program and emphasis, and
endorsement requirements.

o Maintain an ethical and professional standard of
behavior.

o Receive satisfactory evaluations in field work.

Student Teaching Internship

Applications for the student teaching internships must

be completed during the last semester of coursework.
Students who plan to student teach in the fall semester
must submit an application by February 15. Students who
plan to student teach in the spring semester must submit
an application by September 15.

Students must hold a current substitute license, have
maintained a 2.5 cumulative GPA at GBC, receive
satisfactory evaluation in field work, and have taken or be
registered for the Praxis Il.

During the student teaching internship semester, students
are required to take the capstone seminar (EDEL 491).

Students must complete at least 15 education credits,
including at least two credits in field experience classes at

GBC in order to student teach.

Portfolio

Students will be required to complete an electronic
portfolio. An introduction to the process will take place in
EDEL/EDSC 311 and development will continue throughout
the program with workshops during each field experience
class. Students will complete the portfolio during the

student teaching internship. Presentations of the portfolios

take place immediately following the internship.

Degrees and Certificates

Nevada Department of Education Licensure
Requirements

According to Nevada Revised Statutes, all teaching
licenses in Nevada are granted by the Nevada State Board
of Education.

I. General Education Requirements

A. Lower-Division Courses (Note: your general education
electives may be influenced by your emphasis area.)

Communications:

ENG 102 Composition ll...c.cceeeeriiieiiiiieeeee e 3
Mathematics:

MATH 120 or higher....cccccceviiiiiiiniieeeeeeeeeeee 3
SCIBNCE .ot e e e 7

Minimum two areas:

Earth Science: ENV 100, GEOG 103, GEOL 101

Life Science: ANTH 102, BIOL 100, BIOL 190,

NUTR 121

Physical Science: AST 101, CHEM 100, CHEM 121, PHYS
100, PHYS 151

Must include one 4-credit lab course: BIOL 190,
CHEM 121, GEOL 101, PHYS 151

Social Science:

HIST 101 U.S. History to 1877 ..ccccvveeeviiieeeieee e 3
HIST 102 U.S. History Since 1877 ....ccocoevevviveeinneenn. 3
PSY 101 General Psychology (recommended)......... 3

(Or choose from ANTH 101, ANTH 201, ANTH 202, CRJ
104, ECON 102, ECON 103, GEOG 106, HMS 200, PSC 101,
PSC 210, PSY 208, SOC 101)

U.S. and Nevada Constitutions requirement must be
fulfilled.

Humanities and Fine Arts ......cccceeeeeiiiiiiiininiinininneeeenennenes 9
3 credits Humanities:
ART 160, ART 260, ART 261, ENG 203,
ENG 223, FIS 100, FREN 111, FREN 112, HIST 105,
HIST 106, HIST 208, HIST 209, HUM 101, HUM 111,
MUS 121, MUS 125, PHIL 102, PHIL 129, SPAN 111,
SPAN 112, SPAN 211
3 credits of fine arts:
ART 100, ART 101, ART 107, MUS 101, ENG 205,
THTR 100, THTR 105, THTR 204
3 credits from humanities or fine arts:
ENG 250 (recommended)

Technology:
EDU 214 Preparing Teachers to Use Technology ...... 3



Total Credits for Section |, A.....cccceveeirrenierenereeneeenenenes 34

B. Baccalaureate Requirements (in addition to those
listed in Section A).

Mathematics/Science

INT 359 Integrative Mathematics Seminar, or
INT 369 Integrative Science Seminar........cccoccvveennnee 3
Capstone
EDEL 491 Elementary Education Capstone

SEMINAT i 3
Total Credits for Section |, B.....cccovveeeirrenierenierennceeenncenenns 6

Il. Program Requirements
(See an advisor regarding these courses)

THTR 221 Oral Interpretation, or

COM 101 Oral Communication ......cccceeevveeeerceeeeennnnen. 3
EPY 330 Principles of Educational Psychology......... 3
MATH 122 Number Concepts for Elementary
School Teachers......ccocveecveeeviieeeeeiee e, 3
MATH 123 Statistical and Geometrical Concepts for
Elementary School Teachers ..................... 3
HIST 101 U.S. History to 1877 and
HIST 102 U.S. History Since 1877** .....cccccvvvivvvenenne 6

EDU 214 Preparing Teachers to Use Technology ...... 3
EDRL 471 Theory and Practice for Academic

English Language Development................. 3
EDRL 475 Assessment and Evaluation of English
Language Learners ....cccccoeeeveveeeiienicinnneeen. 3
EDRL 477 Policies, Critical Issues, and Best Practices
for ELLs - PracticUm ......ccoevcvveeeviiieeeiieeeenes 3
EDRL 474 Methods and Curriculum for Teaching
English Language Learners........ccccocveeveenne 3
Total Credits for Section Il.......cccovevuurnmmrrrrecniiiniiiiinnn. 24

**Choose with advisor, other options may be available.

11l. Elementary Education Curriculum

A. Education Courses

EDEL 311 Elementary Methods Practicum |,
EDEL 313 Elementary Methods Practicum II,

EDEL 315 Elementary Methods Practicum lll.......... 5-6
EDSP 301 Education of the Exceptional Child ............ 3
EDU 250 Foundations of Education .........ccccevreenee. 3
EDUC 323 Curriculum Design for Family

Engagement ......ccooceiiiiiiiii, 3

EDUC 406 Curriculum and Assessment Education...... 3

Total Credits for Section I, A......coeveuiirrenierenierennennnn. 17-18

B. Methods Courses (must be accepted into the teacher
education program to register for classes)

EDEL 433 Methods for Teaching PK-8

Mathematics ....ccovvveeiriiieeiiie e 3
EDEL 443 Methods for Teaching PK-8 Science............ 3
EDEL 453 Methods Teaching PK-8 Social Studies....... 3
EDRL 437 Teaching Reading .....cccccvevvvvveieviiieninieennn.
EDRL 442 Literacy Instruction |
EDRL 443 Literacy Instruction Il

Total Credits for Section lll, B......ccceeeeeeeececceceeneeeneneennns 18

C. Teaching Internship (must be accepted into student
teaching to register for class)
EDEL 483 Elementary Supervised Teaching
INtEernShip....ccceeeviiee e 14

Total Credits for Section lll, C....ccceeeeeeeeeerececccenenennneennns 14

IV. Program Electives

Select from the following list: ANTH, ART, AST, BIOL,
CHEM, ECON, ECE, EDSP, EDU, ENG, ENV, FIS, FREN,
GEOG, GEOL, HDFS, HIST, HUM, MATH , MUS, NUTR,
PHIL, PHYS, PSC, PSY, SPAN, STAT

V. Emphasis and Endorsement Areas

Required

ELAD (English Language Acquisition and Development)
Endorsement

This endorsement is attached to the initial license, either
elementary or secondary. It is not a K-12 endorsement.
The ELAD endorsement adheres to the standards of
Teachers of English to Speakers of Other Languages
(TESOL).

EDRL 471, 474, 475, 477
May choose additional:

English Emphasis

ENG 102, ENG 203 or ENG 223, ENG 327, and ENG 411B
THTR 221 or COM 101

INT 339 or Upper-division English

Mathematics Emphasis

MATH 122, MATH 123

MATH 126 and MATH 127, or MATH 128, or higher

INT 359 or Upper-Division Mathematics Course

STAT 152

Degrees and Certificates

EDUCATION




Science Emphasis
Choose an option in the columns below:

Science Emphasis Options

Option A*  Option B Option C Option D
BIOL 190 BIOL 190 BIOL 190 BIOL 190
BIOL 191 CHEM 121  ENV 100 GEOL 101
GEOL 101 CHEM 122  GEOL 101 PHYS 100
PHYS 100 GEOL 101 GEOL 102 PHYS 151
INT 369 PHYS 100 PHYS 100 PHYS 152

INT 369 INT 369 INT 369

*Select at least one 3-credit upper-division science from
BIOL 305, 320, 331, 341, 400, 434

Social Studies Emphasis

Lower Division

HIST 101, 102, and select any two of the following:
ANTH 101, 201, 202; CRJ 104; ECON 102, 103;
GEOG 106; HDFS 201; HMS 200; PSC 101, 210;

PSY 101; SOC 101

Upper Division

Three upper-division social studies electives (may not
include EPY 330). At least one of the three upper- division
social science electives should be taken at GBC.

Students must take at least one class in each of three
different social science disciplines.

Early Childhood Endorsement

This endorsement is attached to an initial elementary
license. This endorsement will provide the coursework
needed to be endorsed/certified in the State of Nevada
early childhood birth through second grade. (NAC
391.089).

ECE 200, 204, 250, 251, 262, 493; and
HDFS 202 and 232

Special Education (Generalist K-12) Endorsement

This endorsement will provide the coursework needed

to be certified in the State of Nevada as a generalist
special education teacher for students with mild and
moderate disabilities. The student teaching internship for
special education can be combined with the elementary
internship or the secondary internship and can be
completed in one semester.

HDFS 201, EPY 330; and

EDRL 437 or EDEL 433, and EDSC 433 or 453; and

EDSP 301, 441, 434, 443, 453, 452, and

EDSP 484 Special Education Practicum: Elementary Level

EDUCATION

Degrees and Certificates

EDSP 485 Special Education Practicum: Secondary Level
EDSP 495 Student Teaching Internship in

Special Education
Minimum total credits for BA is 120.

42 credits must be upper-division.
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Bachelor of Arts—Secondary Education

Student Learning Outcomes

The graduates of this program will consistently display
the following skills in accordance with the INTASC Core
Teaching Standards:

Standard #1: Learner Development—The teacher
understands how learners grow and develop, recognizing
that patterns of learning and development vary
individually within and across the cognitive, linguistic,
social, emotional, and physical areas, and designs and
implements developmentally appropriate and challenging
learning experiences.

Standard #2: Learning Differences—The teacher
understands how children learn and develop, and
can provide learning opportunities that support their
cognitive, social, personal, and physical development.

Standard #3: Learning Environments—The teacher
works with others to create environments that support
individual and collaborative learning, and that encourage
positive social interaction, active engagement in learning,
and self motivation.

Standard #4: Content Knowledge—The teacher
understands the central concepts, tools of inquiry, and
structures of the discipline(s) he or she teaches and
creates learning experiences that make these aspects of
the discipline accessible and meaningful for learners to
assure mastery of the content.

Standard #5: Application of Content—The teacher
understands how to connect concepts and use differing
perspectives to engage learners in critical thinking,
creativity, and collaborative problem solving related to
authentic local and global issues.

Standard #6: Assessment—The teacher understands and
uses multiple methods of assessment to engage learners
in their own growth, to monitor learner progress, and to
guide the teacher’s and learner’s decision making.

Standard #7: Planning for Instruction—The teacher
plans instruction that supports every student in meeting
rigorous learning goals by drawing upon knowledge of
content areas, curriculum, cross-disciplinary skills, and
pedagogy, as well as knowledge of learners and the
community context.

EDUCATION

Standard #8: Instructional Strategies—The teacher
understands and uses a variety of instructional strategies
to encourage learners to develop deep understanding of
content areas and their connections, and to build skills to
apply knowledge in meaningful ways.

Degrees and Certificates

Standard #9: Professional Learning and Ethical Practice—
The teacher engages in ongoing professional learning and
uses evidence to continually evaluate his/her practice,
particularly the effects of his/her choices and actions on
others (learners, families, other professionals, and the
community), and adapts practice to meet the needs of
each learner.

Standard #10: Leadership and Collaboration—The
teacher seeks appropriate leadership roles and
opportunities to take responsibility for student learning,
to collaborate with learners, families, colleagues, other
school professionals, and community members to ensure
learner growth, and to advance the profession.

These performance standards are assessed through
coursework, portfolios, reflections, observations, and
performance-based rubrics.

Accreditation
The Northwest Commission on Colleges and Universities
accredits this baccalaureate program.

Teacher Education Program Mission Statement

The mission of the teacher education program of Great
Basin College is to provide a distinctive early childhood
education, elementary, secondary, and special education
program for rural Nevada.

The teacher education program is designed to develop
competence, values, skills, and knowledge to promote
lifelong learning and is distinctive in the following ways:

e We recognize and value diversity in the heritage and
traditions of the region;

e We collaborate with the ten rural school districts in
the region to offer early and extensive clinical and
field experiences throughout the programs;

e We use the professional expertise and contributions
of faculty and staff in all academic disciplines; and,

. We use technology for distance education and
delivering education courses in the rural areas.

Academic Advising

It is highly recommended that students interested

in pursuing a degree in secondary education seek
advisement early in their academic program to ensure
efficient advancement through the program. The course
of study in secondary education involves the proper
sequencing of methods courses with field experiences.
All students are encouraged to schedule appointments
with their advisors on a regular basis. Program degree
requirements and licensure requirements may change.
Contact the education department at 775.753.2177 to
schedule an appointment with your advisor.



Admission to the Teacher Education Program
Application Deadline

After the specified prerequisites have been met, students
must formally apply for admission into the teacher
education program. Applications are accepted each
semester for the following semester. The deadlines for
submitting applications will be March 1 for admission in
the subsequent fall semester and October 1 for admission
in the subsequent spring semester. Contact the education
department to receive a copy of the most current GBC
teacher education program admission handbook.

Prior to application to the teacher education program,
students must successfully complete the following:

. Nevada Highway Patrol and FBI background checks.

° Praxis Core exam (documentation of passing scores
on all three exams must be received by application
deadline).

e 40 college credits.

o Completion of ENG 102, MATH 126 or higher,
and EDU 250 with a grade of C- or higher before
acceptance.

. A GPA of 3.0 or higher, based on the student’s most
recent 40 credits.

e  Official transcripts from all other colleges sent to
GBC’s admissions and records office.

. Technology and education courses completed within
the last eight years.

e Areview of conduct with the student conduct officer.

Admission Criteria

The teacher education committee will admit a limited
number of students to the teacher education program
each semester. Admission is on a competitive basis.
When there are more qualified applicants than there are
available spaces in the program, preference will be given
to those with the highest qualifications. Meeting minimum
application criteria does not guarantee admission to

the program. Those students who meet or exceed the
minimum criteria but who are not admitted may reapply
in future semesters.

Endorsement Areas

Students majoring in secondary education must select
a subject area endorsement. The following subject
emphasis areas are offered at Great Basin College:

e  Biological Science

o Business Education

o English

. Mathematics

o Social Sciences

e  Additional endorsements include:
ELAD—English Language Acquisition
and Development
Special Education (Generalist K-12)

Additional Costs

Fingerprint cards must be submitted for background
checks prior to enrolling in your first field experience class.
There is a fingerprinting fee.

Maintaining Good Standing

Once in the program, students will adhere to the rules

of the current teacher education program handbook.
Students who have been admitted to the teacher
education program will maintain their status as students
in good standing and be allowed to graduate, if they meet
the following requirements:

o Maintain a cumulative 2.5 GPA at GBC.

o Receive no lower than a B- in all upper-division
education courses, and no lower than a C-in all
additional baccalaureate program and emphasis
requirements.

o Maintain an ethical/professional standard of behavior.

o Receive satisfactory evaluations in field work.

Student Teaching Internship

Applications for the student teaching internships must be
completed during the last semester of coursework. Students
who plan to student teach in the fall semester must submit
an application by February 15. Students who plan to student
teach in the spring semester must submit an application

by September 15. Students must hold a current substitute
license, have maintained a 2.5 cumulative GPA at GBC,
receive a satisfactory field work evaluation, and have taken
or be registered for the Praxis II.

During the student teaching internship semester, students
are required to take the capstone seminar (EDSC 491).
Students must complete at least 15 education credits, to
include at least two credits in field experience classes at
GBC in order to student teach.

Portfolio

Students will be required to complete an electronic
portfolio. An introduction to the process will take place

in EDSC 311 and development will continue throughout
the program with workshops during each field experience
class. Students will complete the portfolio during the
student teaching internship. Presentations of the portfolios
take place immediately following the internship.

Nevada Department of Education Licensure Requirements
According to Nevada Revised Statutes, all teaching licenses
in Nevada are granted by the Nevada State Board of
Education.

All Teacher Education Program students must meet the
Nevada Department of Education requirements in order to
be licensed.

EDUCATION
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EDUCATION

Biological Science and ELAD Endorsement

. General Education and Program
Core Requirements

A. Lower-Division General Education Requirements
BIOL 190 Introduction to Cell and

Molecular Biology ......ccveeeecveeeiciieeeciieen, 4
CHEM 121 General Chemistry | ...cccccvuveeeviieeeiiieeenen. 4
ENG 100 Composition-Enhanced, or
ENG 101 Composition |, 3
ENG 102 Composition H....eeveiiiiiiiiiiiiiiiiieiiiececeeeees 3
MATH 127 Precalculus Il or higher........cccccoeevieeennenenn. 3
STAT 152 Introduction to Statistics, or
MATH 182 Calculus Il ..cccveeriieeieeniieeieesieeseeesveeseene 3
FINE AIES oo 3
HUmManities .o 3
SOCIAl SCIENCE ovviviiieeiit et e 6

Constitution requirement of: HIST 101 and HIST 102,
or PSC 101 included in the six credits

Total for SECtion I A ......eeiiieeeiiiiiteereereeeeeeereeenneeeeeenns 32

B. Lower-Division Secondary Education
Core Requirements

CoOM 101 Oral Communication, or

THTR 102 Introduction to Stage Voice, or

THTR 221 Oral Interpretation.......ccccccveeveveeeesciieeeenns 3
EDU 214 Preparing Teachers to Use Technology ...... 3
EDU 250 Foundations of Education ......c.cccevveeneenns 3
Total for Section | B......cceeviiiiiiiiiiiiiiinisssnnnneeeeennnninsnsnnnes 9

C. Upper-Division Secondary Education
Core Requirements

EDSC 311 Secondary Methods Practicum I................ 1
EDSC 313 Secondary Methods Practicum Il............... 1
EDSC 315 Secondary Methods Practicum Il .............. 1
EDRL 471 Theory and Practice for Academic

English Language Development................. 3
EDRL 474 Methods and Curriculum for Teaching

English Language Learners........cccceeeuveeen. 3
EDRL 475 Assessment and Evaluation of English

Language Learners .......ccccevveveevvvnvevevnnennnnns 3
EDRL 477 Policies, Critical Issues, and Best

Practices for ELLs - PracticUm.........ccceeuueenee 3
EDSC 463 Teaching Secondary Science ..........cccuu...... 3
EDSC 483 Secondary Supervised Teaching

INternship....coceeeciee e, 14
EDSC 491 Secondary Education Capstone Seminar....3
EDSP 301 Education of the Exceptional Child ............ 3
EDUC 323 Curriculum Design for Family

Engagement .........uuvvvevevviviiiiiiiiiiieieieienenennn 3

EDUC 406 Curriculum and Assessment Education...... 3

Degrees and Certificates

INT 339 Integrative Humanities Seminar, or

INT 349 Integrative Social Science Seminar............. 3
EPY 330 Principles of Educational Psychology ......... 3
Total for Section | C......ueereeeieiiiiiiiiiiiiiisiiienneeeeeeeennnnnns 50
Total for SECtion L.......ccceeeeeeeiiiiiiiiiiiiiiiininneeeeeeeennns 91

Il. Content-Area Requirements
Biological Science Program

A. Lower-Division Requirements

BIOL 191 Introduction to Organismal Biology ........... 4
CHEM 122 General Chemistry Il ....ccccceevvieeneeriiienieenne 4
PHYS 151 General PhySicS | ..ccooeriiiiniiierieeeieerieeeeee 4

Total Unduplicated
Lower-Division Requirements ......cccccceerrreneeicnnnnennnnnnns 12

B. Upper-Division Requirements

BIOL 300 Principles of Genetics.....cccceevvvercuveeerinrennn. 4
BIOL 331 Plant Taxonomy, or

BIOL 410 Plant PhySiology .....ccccocvvrveiriieiniieeniienneene 3
BIOL 341 Principles of ECOlIOgY ......cevevrieerieeriiennnnn 3

BIOL 415 Evolution
BIOL 447 Advanced Comparative Animal

PhYSIOIORY ...eveiveeiieiiieeeeeeeeee e 3
Total for Section 1l B.......coocuveericinnreeiicinnneeincinnneenninnn 17
Total for Section 1 A ......coueeiiiiinnieeiicinneeincineneeininnn 12
Total for Section l......ccivciinieiiicinnneeiicinnneeincinnneeeninnn 91
Total for All Sections........ccceeevicinneeeiiiiinneeiiiiinneennenns 120
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EDUCATION

Business Endorsement and ELAD Endorsement
Complete one year of verifiable paid or unpaid work
experience in a business, industry, or agency outside of
K-12 education in area of endorsement.

. General Education and Program Core
Requirements

A. Lower-Division General Education Requirements

ENG 100 Composition-Enhanced, or

ENG 101 CompoSItioNn l...ccoccieeiiiiieeeiieee e 3
ENG 102 Composition Il...cccceeeeriiieiiiiieieeeeeee 3
FINE AT oo 3
HUMANITIES e 3
MathematiCs ...ccccviiiiieiiecee e 3
Either MATH 126, 127, 128, or STAT 152
Yol 1T o Lol TP PPPPPPPPPPPPPPRE 7
Social SCIENCE™ ™ ... 6

**The six social science credits include the constitution
requirement (PSC 101 or HIST 101 and 102, and ECON 102
or 103)

Total for Section 1 A ....cccoviiiiiiiiiiienneerreeeeee s 28
B. Lower-Division Secondary Education

Core Requirements
COM 101 Oral Communication, or

THTR 102 Introduction to Stage Voice, or

THTR 221 Oral Interpretation.......ccccccveeevciveeesiiieeeenns 3
EDU 250 Foundations of Education ...........cccccvveennee 3
Total for Section | B........ccceeeiiiiirireereeeeennnneceeceeeeeeeeeeeens 6

C. Upper-Division Secondary Education Core

Requirements

EDCT 439 Methods of Teaching Career and

Technical Education.......cccceevveeveeniiieeniiennns 3
EDRL 471 Theory and Practice for Academic

English Language Development................. 3
EDRL 474 Methods and Curriculum for Teaching

English Language Learners........cccceeeuveen. 3
EDRL 475 Assessment and Evaluation of English

Language Learners .....ccccceuvvvvvvvevnvevevnnnnnnnn 3
EDRL 477 Policies, Critical Issues, and Best

Practices for ELLs - PracticUm.........ccceeveenne 3
EDSC 311 Secondary Methods Practicum I................ 1
EDSC 313 Secondary Methods Practicum Il............... 1
EDSC 315 Secondary Methods Practicum Il .............. 1
EDSC 483 Secondary Supervised Teaching

INternship....ceeeecieieeeeeeceeeee e, 14
EDSC 491 Secondary Education Capstone Seminar....3
EDSP 301 Education of the Exceptional Child ............ 3
EDUC 323 Curriculum Design for Family

Engagement ......ccccccevivviiiiiiiiiiiiiiiiiiiiaien 3
EDUC 406 Curriculum and Assessment Education...... 3

Degrees and Certificates

EPY 330 Principles of Educational Psychology......... 3
INT359 Integrative Mathematics Seminar, or

INT369 Integrative Science Seminar .......ccccceeeveveieeennnnnn. 3
Total for Section | C.......eeeeiiiiiiiiiireireeeeerecceeeeeeeeeeeee 50
Total for SECHON | ..ceeeeeeceiiiiiiiiirricreerrcrcccceee e e e eeee 84

Il. Content-Area Requirements
Business Education Endorsement

A. Content Area Requirements

ACC 201 Financial Accounting ........cccceeevivveeeeiiieeennns 3
BUS 273 Business Law | ...ccoooiuiiieiiiiiiiiiieeeeeeee 3
FIN 310 Applied Accounting and Finance................ 3
IS 201 Computer Applications ......cccceecvveeeeiiveeennns 3
IS 301 Management Information Systems............ 3
MKT 210 Marketing Principles ......cccccevveeecvieeecineennn. 3
MGT 310 Foundations of Management

Theory and Practice .......cccceevveeecieeeeiieennn. 3
MGT 367 Human Resource Management ................. 3
MGT 480 International Management..............c........ 3

B. Career and Technical Education Requirements

EDCT 471 Career and Technical Student

Organizations ......coevvveviiiiiiiiiiiiiiiiccececececeees 3
EDCT 490 Cooperative Career and Technical

Programs........ueveueuuvevereiiiiiiiiieierererenenenenen. 3
EDCT 447 Curriculum Development in Career

and Technical Education.........ccccccceuveeenneen. 3
Total for SECHON | ..cceeeeeceiiiiiiiiireeeeeecrrrcccceee e e e e 84
Total for Section ll.........cceeeiiiiiiiiiiireeeereeccceeeeeeeeeeee 36
Total for All SECtioNS.......cccoeeriiririiiereeirenececceeeeeees 120
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EDUCATION

English and ELAD Endorsement

. General Education and Program Core
Requirements

A. Lower-Division General Education Requirements

ENG 100 Composition-Enhanced, or

ENG 101 ComposSition l.eeeeeiiiieiiiiiiieieeeieieeeeeeeeeeens 3
ENG 102 Composition H....ceeeeeiieeeiiiiieiiieieieieieeeeeeeenns 3
FINE AIES coeeeieeiee ettt s 3
Humanities—ENG 223 (required).....ccccceeeevveeeecvieeesrennn. 3
MathemMatiCS...ecveiiiiiriie e 3

Either MATH 126, 127, 128 or STAT 152

SCIBNCE ittt 7
SOCIAl SCIENCE ..o 6

(Constitution requirement of PSC 101 or HIST 101 and
HIST 102 included in the six credits)

Total for Section [ A ....cceeeeiiieeeccrrreenneeereeeneeeeeeenneeeenns 28

B. Lower-Division Secondary Education
Core Requirements

COM 101 Oral Communication, or

THTR 102 Introduction to Stage Voice, or

THTR 221 Oral Interpretation......cccceecveeevcveeeenciieeenns 3
EDU 214 Preparing Teachers to Use Technology ...... 3
EDU 250 Foundations of Education .........ccceecvvveneen. 3
Total for Section | B.......ccccoviiiiiiininnennnnnnnsniiniisiinnniinneeeees 9

C. Upper-Division Secondary Education Core

Requirements

EDRL 471 Theory and Practice for Academic

English Language Development................. 3
EDRL 474 Methods and Curriculum for Teaching

English Language Learners........ccccceeeveneenn. 3
EDRL 475 Assessment and Evaluation of English

Language Learners ......cccccoeevevvninnnininnnnns 3
EDRL 477 Policies, Critical Issues, and Best

Practices for ELLs - Practicum..........cccecueen. 3
EDSC 311 Secondary Methods Practicum I................ 1
EDSC 313 Secondary Methods Practicum l............... 1
EDSC 315 Secondary Methods Practicum Il .............. 1
EDSC 433 Teaching Secondary English ........ccccc........ 3
EDSC 483 Secondary Supervised Teaching

INtEernShip..cccveeeeeiee e 14
EDSC 491 Secondary Education Capstone Seminar....3
EDSP 301 Education of the Exceptional Child ............ 3
EDUC 323 Curriculum Design for Family

Engagement .....cccouvieeeiiiniciiiiieee e, 3
EDUC 406 Curriculum and Assessment Education...... 3
EPY 330 Principles of Educational Psychology ......... 3
INT 359 Integrative Mathematics Seminar, or
INT 369 Integrative Science Seminar........ccccceeeennanee 3
Total for Section | C.....ccceveiiiiiiiiiiiiiiiiinnnnnreeenneennesssnnns 50
Total for Section | ......ceeeieiiiiiiiiiiiiiiisneneereee s 87

Degrees and Certificates

Il. Content-Area Requirements
English Education Endorsement

A. Lower-Division Requirements
102 News Reporting and Writing........ccccccuueee. 3

JOUR

B. Upper-Division Requirements

ENG 310 The Rhetoric of Everyday Texts ................ 3
ENG 325 Advanced Literary Study .....cccoocveeeriieenne 3
ENG 327  Composition Hl....oooiiiiiiiiiiieieeee s 3
ENG 329  Language Study .....ccccceeeriieeeiiieeeiee e 3
ENG 411B Principles of Modern Grammar ................ 3
ENG 433A Shakespeare: Tragedies and Histories....... 3
ENG 449A British Literature |, or

ENG 449B British Literature lH.......ccceeeveeieviieeciiiee, 3
ENG 451A American Literature I, or

ENG 451B American Literature Il .....ccccoveeeveiiiieenennn. 3
ENG 475B Literary Nonfiction ......ccccceevvveeviieenecneenn, 3
ENG 497A Topics in Multicultural Literature............... 3
Total for Section I ......eeeeieiiiiiiiiiiiiiiiisneenereee s 87
Total for Section Il.......ccceeeiiiiiiiiiiiiiiiiinennreeeenennenns 33
Total Unduplicated for All Sections .......ccccceeeiiinininnnns 120

120 credits required for BA.
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EDUCATION

Mathematics and ELAD Endorsement

. General Education and Program
Core Requirements

A. Lower-Division General Education Requirements
ENG 100 Composition-Enhanced, or

ENG 101 ComposSition l..eeeeeeeiiiiieieieiiieeeeeeeeeeeeeeeenns 3
ENG 102 Composition H....ceeeeeeeeeiiieiiieiiieeeieieeeeeeeeeenns 3
TSI A o S 3
HUM@NITIES cevviieieeeeeeeeeee et 3
Mathematics™® .....cccviiiiieeiiecieece e (3)
SCIBNCE ettt et e e e e e e e e e e e e e e raranes 7
SOCIAl SCIBNCE .evvvviieiiiiieiteieee e 6

(Included in the six credits is the constitution requirement
of PSC 101 or HIST 101 and HIST 102)

*Met by mathematics endorsement courses.
Total for Section 1 A .....coceiiiiiiiiiiiiiinneerreeeeree s 25
B. Lower-Division Secondary Education

Core Requirements
COM 101 Oral Communication, or

THTR 102 Introduction to Stage Voice, or

THTR 221 Oral Interpretation........ccccceveeevcieeeecieeeenns 3
EDU 250 Foundations of Education .........cccccveeeeneee. 3
Total for Section | B.......ccccevrriiriiereeeennnnnnceccceeeeeeeeeeeennns 6

C. Upper-Division Secondary Education Core

Requirements

EDRL 471 Theory and Practice for Academic

English Language Development................. 3
EDRL 474 Methods and Curriculum for Teaching

English Language Learners........cccceeeeunee... 3
EDRL 475 Assessment and Evaluation of English

Language Learners .....ccccceevvvvvininnnnnnnnnnnns 3
EDRL 477 Policies, Critical Issues, and Best

Practices for ELLs - Practicum........ccccccueennee 3
EDSC 311 Secondary Methods Practicum I................ 1
EDSC 313 Secondary Methods Practicum Il ............... 1
EDSC 315 Secondary Methods Practicum Il .............. 1
EDSC 453 Teaching Secondary Mathematics ............. 3
EDSC 483 Secondary Supervised Teaching

INternship....cccceeeccivee e, 14
EDSC 491 Secondary Education Capstone Seminar....3
EDSP 301 Education of the Exceptional Child ............ 3
EDUC 323 Curriculum Design for Family

Engagement ......cccocovviiiiiiiiiiiiiis 3
EDUC 406 Curriculum and Assessment Education...... 3
EPY 330 Principles of Educational Psychology ......... 3
INT 369 Integrative Science Seminar....................... 3
Total for Section | C.....ccevviiiiiiiiiiiiniiissnnenneeeesnennsnnnssenns 50
Total for SECtion | .....ceeeiiiiiiiiiiiiiiiiiinneerreeeeeee s 81

Degrees and Certificates

Il. Content-Area Requirements
Secondary Mathematics Program

A. Lower-Division Requirements*

CS 135 Computer Science l....cocceevvviieiiiiinecinneeenn, 3
MATH 181 Calculus | .o, 4
MATH 182 Calculus Il .coccuiiieeieeieeieeeee e, 4
MATH 251 Discrete Mathematics | .....cccccceeveinviennennn. 3
MATH 283 Calculus ll...cccuvvieeieeiieieeeee e, 4
STAT 152 Introduction to Statistics......cccceeeeeeeennnnnnn. 3
Mathematics EIeCtiVe ......cooocuiiiiiiiiiiceeeee e, 3

Choose from MATH 126, 127, or 128 with advisement.

*Three credits of these satisfy the mathematics general
education requirement.

Total Unduplicated Lower-Division
Requirements 24

B. Upper-Division Requirements

MATH 330 Linear Algebra......ccccccovieeiiiiniciiiciiienneenn 3
MATH 331 Groups, Rings, and Fields.........cccceevueennen. 3
MATH 333 Number Theory for Secondary

School Teachers......cccvveveiieeeiiieeeeiee e, 3
MATH 475 Euclidean and Non-Euclidean

GEOMELIY eeeiiiiiiieeeeec e 3
Mathematics Elective ......coovvviviiiiiiiiiiieeeecc e 3

Choose from MATH 285, 310, 314

Total for Section Il B........cccovviiiiiiiiniiiinnennneneceeennnnnnens 15
Total for Section 1 A ......ccooviiiiiiiiiiiiieeerrreeee s 24
Total for Section L........eeeeeiiiiiiiiiiiiiiisieenrreece s 81
Total for All Sections..........coovviiiiiiinnnnneeeeeinninnisiennn, 120
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EDUCATION

Social Sciences and ELAD Endorsement

. General Education and Program
Core Requirements

A. Lower-Division General Education Requirements
ENG 100 Composition-Enhanced, or

ENG 101 CompOoSItioN l...ccoociieiiiieeeiieeeeeec e 3
ENG 102 Composition Il.....ccceeeiiiieeiiieeeeeec e 3
GEOG 106 Introduction to Cultural Geography........... 3
HIST 101 U.S. History to 1877 ..ccocuvveveiiiieeieeeeen, 3
HIST 102 U.S. History Since 1877 ....cccocvvevvivecircnnenn. 3
FINE ATES oot 3
HUMANTTIES .oeiiiiiiiieeee e 3
MathematiCS .oouvveviiiiiie e 3
MATH 126 or higher, or STAT 152
SCIBNCE ittt 7
Total for Section 1 A .....ccoviiiiiiiiiiiiiiinnenereeeenenes s 31

B. Lower-Division Secondary Education
Core Requirements

COM 101 Oral Communication, or

THTR 102 Introduction to Stage Voice, or

THTR 221 Oral Interpretation.......ccceecveeevcieeeecieeeens 3
EDU 214 Preparing Teachers to Use Technology ...... 3
EDU 250 Foundations of Education ........cccccvveueenee. 3
Total for Section I B.......ccceiiiiiiiiiiiiniiinnsnnnnnenneeneennnninnnns 9

C. Upper-Division Secondary Education
Core Requirements
EDRL 471 Theory and Practice for Academic

English Language Development................. 3
EDRL 474 Methods and Curriculum for Teaching

English Language Learners........cccceeeeuveen. 3
EDRL 475 Assessment and Evaluation of English

Language Learners ......cccceeevveineninnnnnnnnnns 3
EDRL 477 Policies, Critical Issues, and Best

Practices for ELLs - PracticUm.........ccceeueenne 3
EDSC 311 Secondary Methods Practicum I................ 1
EDSC 313 Secondary Methods Practicum Il............... 1
EDSC 315 Secondary Methods Practicum Il .............. 1
EDSC 473 Teaching Secondary Social Sciences .......... 3
EDSC 483 Secondary Supervised Teaching

INternship....cccceeeecivee e 14
EDSC 491 Secondary Education Capstone Seminar....3
EDSP 301 Education of the Exceptional Child ............ 3
EDUC 323 Curriculum Design for Family

Engagement .......cccocuuiiiiiiiiiiiiis 3
EDUC 406 Curriculum and Assessment Education...... 3
EPY 330 Principles of Educational Psychology ......... 3
INT 301 |Integrative Research Methodology............ 3
INT 359 Integrative Mathematics Seminar, or
INT 369 Integrative Science Seminar....................... 3
Total for Section | C.....ccevviiiiiiiiiiiiiiinssinnnnneeennnennnnnnnenes 53
Total for Section L.......ceeiiiiiiiiiiiiiiiiinnnnnnnreeennennennnnes 93

Degrees and Certificates

I. Content-Area Requirements
A. Lower-Division Requirements*

. Students must have 36 semester hours of credit in
the social sciences, which must include at least 3
semester hours in each of the areas listed below, 24
of which must be in subject areas 5, 6, and 7.

e Within these 36 credits, at least 9 credits must be up-
per division; 6 of these 9 credits must be in History.

. Principles of Educational Psychology (EDU 330) may
not be used toward this total; HIST 101 and 102 may
be used.

1. Economics—Recommended: ECON 102 or 103. other
acceptable Courses: ECON 104.

2. Geography—Required: GEOG 106.

3.  Psychology or Sociology—Recommended: PSY 101
or SOC 101. Other acceptable courses: PSY 102, 130,
208, 234, 435, 460.

4. Ethnic Studies—Recommended: ANTH 400A or
4008B.

5. Political Science—Recommended PSC 403K. Other
acceptable courses: PSC 101, 210, 403C.

6. U.S. History —Required HIST 101 and 102. Other
acceptable courses: HIST 217, 417C, 441, 498.

7. History of the World—Recommended:
HIST 105, 106, 247.

*Nine credits of these satisfy the social science and
humanities general education requirement.

Total Unduplicated Lower-Division
Requirements 18

B. Upper-Division Requirements

History Elective: Upper-division U.S. or world history....... 6

Additional upper-division social science or history ........... 3
Total for SEction I A ....cceeeiiiieeeiiirieeecceereeeeeeeeereeeenees 18
Total for SEction I B....cceeeeiirieeeeieriieeneieeiereneieeeeeeennseeeen 9
Total for SECHON L....iiiieeeiiiiieeeiiirieeeeeereeeneeereeeneenens 93
Total for All SECHONS ...ccuvuiiiireeiiirirreeerreeeneereeeneeees 120

120 credits required for BA



SUGGESTED 4 YEAR PLAN OF STUDY
(Refer to page 87)
BA—Secondary Education
Social Science and ELAD Endorsement

FALL—1st Semester Credits
COM 101 3
ENG 100 or 101 3
FINE ARTS* 3
HIST 101 3
MATH 126 3
TOTAL 15
SPRING—2nd Semester Credits
EDU 214 3
ENG 102 3
HIST 102 3
HUMANITIES* 3
SCIENCE* 3
TOTAL 15
FALL—3rd Semester Credits
EDSC 311 1
EDU 250 3
GEOG 106 3
SCIENCE* 4
SOCIAL SCIENCE* 3
TOTAL 14
SPRING—4th Semester Credits
EDRL 475 3
EDSC 313 1
EDUC 406 3
INT 301 3
SOCIAL SCIENCE** 6
TOTAL 16
FALL—5th Semester Credits
EDRL 471 3
EDUC 323 3
EPY 330 3
SOCIAL SCIENCE** 6
TOTAL 15
SPRING—6th Semester Credits
EDRL 477 3
EDSP 301 3
INT 359 or 369 3
SOCIAL SCIENCE** 6
TOTAL 15
FALL—7th Semester Credits
EDRL 474 3
EDSC 315 1
EDSC 473 3

UPPER-DIVISION SOCIAL

SCIENCE OR HISTORY 6
TOTAL 13
SPRING—8th Semester Credits
EDSC 483 14
EDSC 491 3
TOTAL 17

Minimum Credits: 120
*Select from page 82
**Choose with an advisor

ELAD—English Language Acquisition and
Development

This endorsement is attached to the initial license, either
elementary or secondary. It is not a K-12 endorsement.
The ELAD endorsement adheres to the standards of
Teachers of English to Speakers of Other Languages
(TESOL).

EDRL 471, 474, 475, 477

Special Education (Generalist, K-12)

This endorsement will provide the coursework needed

to be certified in the State of Nevada as a generalist
special education teacher for students with mild and
moderate disabilities. The student teaching internship for
special education can be combined with the elementary
internship or the secondary internship and can be
completed in one semester.

HDFS 201, EPY 330; and

EDEL 433 or EDRL 437 and EDSC 433 or 453; and

EDSP 301, 441, 434, 443, 453, 452; and

EDSP 484 Special Education Practicum: Elementary Level
EDSP 485 Special Education Practicum: Secondary Level
EDSP 495 Student Teaching Internship in Special Education
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Alternative Route to Licensure Program (ARL)
Post-Baccalaureate Certificate

The ARL/post-baccalaureate certification program at GBC
enables students who have completed an undergraduate
degree to become eligible for licensure to teach in Nevada
in the areas of early childhood, elementary, secondary,
and special education.

In order to apply to the program, a student must have
already completed a baccalaureate degree from a
regionally accredited institution. It is imperative that
students seek advising from the teacher education
department faculty.

Once in the program, students will adhere to the rules

of the current teacher education program handbook.
Students must remain continuously enrolled and complete
the program requirements within three years.

Application

To be eligible for the ARL/post-baccalaureate program at

GBC, students must:

1. Hold a bachelor’s degree with a minimum GPA of 3.0,
cumulative or over the last 40 credits.

2. Apply to Great Basin College.

3. Complete an ARL/post-baccalaureate program
application.

4.  Successfully pass the admissions interview (assesses
dispositions, basic communication skills, and back-
ground knowledge) with program faculty and staff.

5.  Pass the Praxis Core Academic Skills for Educators
exam, or equivalent, as prescribed by the Nevada
Department of Education for initial licenses. Master’s
degree holders are exempt.

6. Pass a fingerprint background check, or hold a valid
substitute license issued by the Nevada Department
of Education.

7.  Secondary only: Pass the Praxis Content Area exam
for the desired subject endorsement area, as pre-
scribed by the Nevada Department of Education for
initial licenses.

To be eligible to apply for a conditional license, and be
able to teach full time in a Nevada school district or
charter school, ARL students must:

1. Be accepted into the GBC ARL program.

2.  Accept and remit to the Nevada Department of
Education (NDE) an offer of employment from a
Nevada school district in GBC’s service area.

3. Maintain continuous enrollment in your ARL
program of study.

4. Be evaluated each year as effective or highly effective
by your school-site administrator for a minimum of
two years and a maximum of three years.

EDUCATION

Degrees and Certificates

How participants will be mentored and
evaluated during their school-based experience.
For program participants employed by a Nevada school
district or charter school, the employer will agree to pair
the participant with a mentor. The mentor will conduct
classroom observations and meet with the participant

on a regular basis to discuss issues as related to his/her
teaching assignment and to support his/her success as a
new teacher.

For program participants not employed as a full time
teacher under the conditional license, a minimum of

110 hours of field experience will be conducted, and
supervised by a lead teacher and program faculty, in
addition to student teaching. A portfolio, aligned with the
INTASC Standards, will be completed and evaluated during
the student teaching and capstone semester.

Note: Students who are offered employment and receive
the conditional license from NDE will be classified under
the appropriate ARL degree code. Those who are not hired
full-time, but complete the traditional pathway including
student teaching will be classified under the Post-
baccalaureate (PB) degree code.



Alternative Route to Licensure

Early Childhood Education (birth to 2nd grade)

List of courses offered by GBC used to satisfy the pedagogy
requirement in early childhood education. Program
participants will be required to pass each course with

a grade of B- or better. Courses are aligned with the
pedagogy requirements of NAC 391.089.

EDU 295 Introduction to Teaching for ARL ........... 2
ECE 250 Introduction to Early Childhood
EAUCAtioN....coovieiiiiee e 3
HDFS 232 Diversity in Children ........cccccoevveviiinnnnn. 3
ECE 251 Curriculum in Early Childhood
EAUCAtioN....covvieiiiiee e 3
ECE 204 Principles of Child Guidance................... 3
HDFS 202 Introduction to Families .........cccoecvveennnne 3
ECE 200 The Exceptional Child ..........cccoveeeieennin. 3
ECE 262 Early Language and Literacy
Development ......cccovvvveeeieiiiciiiieeee e, 3
EDEL 433 Methods for Teaching PK-8
Mathematics.....ccovveeeriiieiiiieeeiiee e 3
EDEL 443 Methods for Teaching PK-8 Science ....... 3
EDEL 453 Methods for Teaching PK-8
Social Studies....cuvveeiiiieeeiieeeiiee e, 3
EDSP 452 Assessment for Special Education
TeaCherS...ccovviieeieiee e 3
EDRL 474 Methods and Curriculum for Teaching
English Language Learners ........ccc........ 3
EDRL 471 Theory and Practice for Academic
English Language Development ............. 3
EDRL 475 Assessment and Evaluation of English
Language Learners ......ccccccveiiiiiiiiiinnnnn, 3
EDRL 477 Policies, Critical Issues and Best
Practices for ELLs-Practicum.........cccccc.... 3
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Once a student is admitted into the ARL program and has
an offer of full-time teaching employment, a certificate will
be awarded and can be sent to the Nevada Department of
Education with an application for a conditional license.

Post-Baccalaureate Certificate
In addition to the ARL courses listed above, a post-
baccalaureate candidate will complete the following:

EDEL 313 Elementary Methods Practicum I ......... 1
EDEL 315 Elementary Methods Practicum IlI....... 2-3
ECE 493 Supervised Internship in ECE................ 12
EDEL 491 Elementary Education

Capstone Seminar .....cceeecvvvveeeeeeeicininens 3

Alternative Route to Licensure

Elementary Education

List of courses offered by GBC used to satisfy the
pedagogy requirement in elementary education. Program
participants will be required to pass each course with

a grade of B- or better. Courses are aligned with the
pedagogy requirements of NAC 391.095.

EDU 295 Introduction to Teaching for ARL ........... 2
EDUC 406 Curriculum and Assessment

EAUCation ....occeeeviviieeiiie e 3
EDUC 323 Curriculum Design for Family

Engagement.........cccciiii, 3
EDSP 301 Education of the Exceptional Child......... 3
EDRL 442 Literacy Instruction l........ccccoeeiiiii, 3
EDRL 443 Literacy Instruction ll.......ccccceeeiiiiin, 3
EDRL 437 Teaching Reading.......cccceeeeevcvvvieeeeeniennn, 3
EDEL 433 Methods for Teaching PK-8

Mathematics.....ccovvveeeniiiiiiiieeeiiee e 3
EDEL 443 Methods for Teaching PK-8 Science........ 3
EDEL 453 Methods for Teaching PK-8 Social

STUAIES e 3
EDRL 474 Methods and Curriculum for Teaching

English Language Learners .........cccccc..... 3
EDRL 471 Theory and Practice for Academic

English Language Development ............. 3
EDRL 475 Assessment and Evaluation of English

Language Learners.......cccccceveiiiiiiiiiinnnan, 3
EDRL 477 Policies, Critical Issues and Best Practices

for ELLs, PracticUm .......cocoovvecuvvveeeeeeinenns 3

TOTAL ..ciiiiiiiiiiiircccnnneeesssssssssnnnneeenes 41

Once a student is admitted into the ARL program and has
an offer of full-time teaching employment, a certificate will
be awarded and can be sent to the Nevada Department of
Education with an application for a conditional license.

Post-Baccalaureate Certificate
In addition to the ARL courses listed above, a post-
baccalaureate candidate will complete the following:

EDEL 313 Elementary Methods Practicum Il ......... 1
EDEL 315 Elementary Methods Practicum Ill.......... 3
EDEL 483 Elementary Supervised Teaching
INternShip .oocveeeeeeiicee e 14
EDEL 491 Elementary Education
Capstone Seminar ......cccceevveeeeeieee e, 3

Degrees and Certificates

EDUCATION




EDUCATION

Alternative Route to Licensure

Secondary Education

List of courses offered by GBC used to satisfy the pedagogy
requirement in secondary education. Program participants
will be required to pass each course with a grade of

B- or better. Courses are aligned with the pedagogy
requirements of NAC 391.0575, (a) — (f).

EDU 295 Introduction to Teaching for ARL ........... 2
EDUC 406 Curriculum and Assessment Education. . 3
EDUC 323 Curriculum Design for Family
Engagement.....cccccoviiiiiiiiiiiiiiiiiiiiiieieeeees 3
EDSP 301 Education of the Exceptional Child......... 3
EPY 330 Principles of Educational Psychology...... 3
EDRL 474 Methods and Curriculum for Teaching
English Language Learners .................... 3
EDRL 471 Theory and Practice for Academic
English Language Development ............. 3
EDRL 475 Assessment and Evaluation of English
Language Learners ......eeeeeeeeeeeeeeeeeeennnnns 3
EDRL 477 Policies, Critical Issues and Best
Practices for ELLs-Practicum.................. 3
Methods Course Requirement (one required).................. 3
EDSC 433 Teaching Secondary English
EDSC 453 Teaching Secondary Mathematics
EDSC 463 Teaching Secondary Science
EDSC 473 Teaching Secondary Social Studies

Methods for teaching art, music, or physical education
will be developed as needed or taken from a partnering
regionally accredited institution

Once a student is admitted into the ARL program and has
an offer of full-time teaching employment, a certificate will
be awarded and can be sent to the Nevada Department of
Education with an application for a conditional license.

Post-Baccalaureate Certificate
In addition to the ARL courses listed above, a post-
baccalaureate candidate will complete the following:

EDSC 313 Secondary Methods Practicum Il ........... 1
EDSC 315 Secondary Methods Practicum lll........ 2-3
EDSC 483 Secondary Supervised Teaching
INtErnShip ..oocveeeveeiee e 14
EDSC 491 Secondary Education Capstone
SEMINAT weiiiiieeieeeeee e 3

Degrees and Certificates

Alternative Route to Licensure

Special Education

List of courses offered by GBC used to satisfy the pedagogy
requirement in special education. Program participants
will be required to pass each course with a grade of

B- or better. Courses are aligned with the pedagogy
requirements of NAC 391.343.

EDU 295 Introduction to Teaching for ARL ........... 2
HDFS 201 Lifespan Human Development .............. 3
EDSP 301 Education of the Exceptional Child ........ 3
EPY 330 Principles of Educational Psychology ..... 3
EDRL 437 Teaching Reading ......ccccceeeeeeeiiiiiiennenn. 3
EDEL 433 Methods for Teaching PK-8
Mathematics......ccovveeeiriiieiriieeeeeeee 3
EDSP 441 Characteristics and Inclusive Strategies
for Students with Mild and Moderate
Disabilities ....oocveeiiiiieeiiie e 3
EDSP 452 Assessment for Special Education
TEACNErS...eiiiiiiiieeeiee e 3
EDSP 453 Behavior Management Techniques for
Students with Disabilities ........cccccc....... 3
EDSP 434 Community and Family Integration for
the Transition of Individuals with
Special Needs .....ccovveeeeeeeiciiiieeeeeeeeas 3
EDSP 443 Special Education Curriculum:
General Methods.........ccovveveviiieiiniienn. 3
10 2 7Y N 32

Once a student is admitted into the ARL program and has
an offer of full-time teaching employment, a certificate will
be awarded and can be sent to the Nevada Department of
Education with an application for a conditional license.

Post-Baccalaureate Certificate
In addition to the ARL courses listed above, a Post-
Baccalaureate candidate will complete the following:

EDEL 313 Elementary Me