Nevada System of Higher Education
FICA Alternative Enrollment Form

New Hire
NSHE has implemented a FICA (Federal Insurance Contributions Act) Alternative Plan administered 
by the State’s Deferred Compensation Committee for employees who would typically contribute 

to the FICA portion of Social Security.  The State’s FICA Alternative Plan allows affected employees 
to accumulate retirement benefits and control their investment options in a manner different from 
Social Security.  7.5% pre-taxed dollars will be deducted from the participant’s base salary and invested 
in the deferred compensation plan of choice. The FICA Alternative vendor is The Hartford.  Hartford offers 

a guaranteed interest rates on all deposited funds of 3% or more. 
For more information regarding rates, please contact Hartford at:
The Hartford:   888-457-7824 or www.retire.hartfordlife.com 
     _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ cut here _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
I understand that I have to select Hartford for the FICA Alternative Plan and 
that I can contact the Hartford if I have any questions regarding the plan.



 FORMCHECKBOX 
    
The Hartford
          

Name (print clearly): __________________________ Social Security/Employee ID #: __________________
Mailing Address: _________________________________________________________________________          
________________________________________________________________________________________
Signature: _________________________________________ Date:__________________________________
Department where employed: __________________________
Campus: ___________________________________________


Complete form SSA-1945. (Attached)


01/21/09
Statement Concerning Your Employment in a Job

Not Covered by Social Security
Employee Name:                                                                 Social Security#___________________________                  

Employer Name: Nevada System of Higher Education     Employer ID#:   88-6000024_________________
Your earnings from this job are not covered under Social Security. When you retire, or if you become disabled, you may receive a pension based on earnings from this job. If you do, and you are also entitled to a benefit from Social Security based on either your own work or the work of your husband or wife, or former husband or wife, your pension may affect the amount of the Social Security benefit you receive. Your Medicare benefits, however, will not be affected. Under the Social Security law, there are two ways your Social Security benefit amount may be affected.

Windfall Elimination Provision

Under the Windfall Elimination Provision, your Social Security retirement or disability benefit is figured using a modified formula when you are also entitled to a pension from a job where you did not pay Social Security tax. As a result, you will receive a lower Social Security benefit than if you were not entitled to a pension from this job. For example, if you are age 62 in 2005, the maximum monthly reduction in your Social Security benefit as a result of this provision is $313.50. This amount is updated annually. This provision reduces, but does not totally eliminate, your Social Security benefit. For additional information, please refer to Social Security Publication, “Windfall Elimination Provision.”

Government Pension Offset Provision

Under the Government Pension Offset Provision, any Social Security spouse or widow(er) benefit to which you become entitled will be offset if you also receive a Federal, State or local government pension based on work where you did not pay Social Security tax. The offset reduces the amount of your Social Security spouse or widow(er) benefit by two-thirds of the amount of your pension.

For example, if you get a monthly pension of $600 based on earnings that are not covered under Social Security, two-thirds of that amount, $400, is used to offset your Social Security spouse or widow(er) benefit. If you are eligible for a $500 widow(er) benefit, you will receive $100 per month from Social Security ($500 - $400=$100). Even if your pension is high enough to totally offset your spouse or widow(er) Social Security benefit, you are still eligible for Medicare at age 65. For additional information, please refer to Social Security Publication, “Government Pension Offset.”

For More Information

Social Security publications and additional information, including information about exceptions to each provision, are available at www.socialsecurity.gov. You may also call toll free 1-800-772-1213, or for the deaf or hard of hearing call the TTY number 1-800-325-0778, or contact your local Social Security office.

I certify that I have received Form SSA-1945 that contains information about the possible effects of the

Windfall Elimination Provision and the Government Pension Offset Provision on my potential future Social Security benefits.

Signature of Employee                                                                                    Date

Form SSA-1945 (12-2004)

Information about Social Security Form SSA-1945

Statement Concerning Your Employment in a Job Not Covered by Social Security

New legislation [Section 419(c) of Public Law 108-203, the Social Security Protection Act of 2004] requires State and local government employers to provide a statement to employees hired January 1, 2005 or later in a job not covered under Social Security. The statement explains how a pension from that job could affect future Social Security benefits to which they may become entitled.

Form SSA-1945, Statement Concerning Your Employment in a Job Not Covered by Social Security, is the

document that employers should use to meet the requirements of the law. The SSA-1945 explains the potential

effects of two provisions in the Social Security law for workers who also receive a pension based on their work in a job not covered by Social Security. The Windfall Elimination Provision can affect the amount of a worker’s

Social Security retirement or disability benefit. The Government Pension Offset Provision can affect a Social

Security benefit received as a spouse or an ex-spouse.

Employers must:

· Give the statement to the employee prior to the start of employment;

· Get the employee’s signature on the form; and

· Submit a copy of the signed form to the pension paying agency.

Social Security will not be setting any additional guidelines for the use of this form.

Copies of the SSA-1945 are available online at the Social Security website, www.socialsecurity.gov/form1945.

Paper copies can be requested by email at oplm.oswm.rqct.orders@ssa.gov or by fax at 410-965-2037. The

request must include the name, complete address and telephone number of the employer. Forms will not be sent to a post office box. Also, if appropriate, include the name of the person to whom the forms are to be delivered. The forms are available in packages of 25. Please refer to Inventory Control Number (ICN) 276950 when ordering.

Form SSA-1945 (12-2004)
