	GBC RATINGS FOR MENTORING FACULTY

The ratings below will be made during the spring semester when faculty evaluations are being prepared.  Fall IDEA scores and those from the spring of the previous year shall be available in the spring and shall be provided by the mentoring committee member.  Attach this form to the spring report.

The ratings made here will be discussed in detail in the spring report submitted to the VPAA and supervising Dean (if applicable).  



	Standard 1: Teaching

Mentored faculty members are required to earn an excellent rating in teaching by the second year of employment.  Use the Faculty Evaluation Form (FEF) and IDEA rating scores for this section.



	GBC Teaching Role: Design, Assessment, Management average score as indicated on the FEF

	A.  Excellent 

B.  Commendable 

C.  Satisfactory 

D.  Unsatisfactory  
	Rating:

	GBC Teaching Role: Delivery 

Average of all scores in annual evaluation on IDEA  summary reports per class (fall and previous spring scores)
	IDEA Score 4.0 to 5.0 = Excellent 

IDEA Score 3.5 to 3.9 = Commendable 

IDEA Score 3.0 to 3.4 = Satisfactory 

IDEA Score 0 to 2.9 = Unsatisfactory 
	Rating:

	Overall Teaching Rating
	The overall score is an average of the two ratings above. Both must be excellent to achieve an excellent rating.
	Evaluation:



	Standard 2: Service

GBC assesses performance in three areas for Standard 2.  Using information from the FEF forms for guidance, along with discussions of activities with faculty member, the committee rates the following Standards.  A satisfactory or higher rating is required for sections A and C and a commendable or higher rating is required for section B.  

	Service A—Student Advisement.  

Use the FEF “Service to Students” section as a guide.
	A.  Excellent 

B.  Commendable

C.  Satisfactory 

D.  Unsatisfactory 


	Evaluation:

	Service B—Interactions with Colleagues  and Students

This is assessed by the mentoring committee in conjunction with the VPAA or supervising Dean and department chair/members, program supervisors, etc., using the rubric provided here.


	 Excellent—is present in the department; works and communicates with department, programs, colleagues, and students very effectively and with professionalism, courtesy, and integrity; responds to department, program, and colleague needs in a timely fashion; volunteers for and contributes to many departmental/program activities; and completes assigned tasks in a timely fashion. Works with colleagues and students above and beyond basic needs.

 Commendable—is present in the department; works and communicates with others effectively and with professionalism, courtesy, and integrity; responds to department, program, colleague, and student needs in a timely fashion; contributes to departmental/program activities; and, completes assigned tasks in a timely fashion.   Works with colleagues and students exceeding basic needs.

Satisfactory—is present in the department on a minimal basis; works and communicates minimally with others; minimal contributions to departmental/ program activities; completes tasks in a timely fashion.  Meets the basic needs.

 Unsatisfactory—does not meet the minimum requirements for a satisfactory rating. 
	Evaluation:

	Service C—Service to the College.  

Use the FEF “Service to Institution” section as a guide.
	A.  Excellent 

B.  Commendable

C.  Satisfactory 

D.  Unsatisfactory  
	Evaluation:


