
GREAT BASIN COLLEGE

PRESIDENT’S COUNCIL

August 10, 2004
PRESENT:
Paul Killpatrick, Carl Diekhans, Lynn Mahlberg, Mike McFarlane, Danny Gonzales, Erik Seastedt, John Rice, Kathy Schwandt
GUESTS:
Julie Smith, Michelle Urain, Robbi Phillips, Pat Anderson
1. Approval of Minutes – The minutes of the President’s Council meeting on August 3, 2004 were approved.

2. Student Planning for 2004-2005 – Dr. Killpatrick invited Michelle Urain, Student Government Association President, and Robbi Phillips, SGA Vice President, to inform President’s Council on student planning and goals for the upcoming year.  Ms. Urain stated that student life will become an essential element in the growth of the college.  The SGA supports diversifying student life by promoting the growth and participation of student clubs.  The SGA has a programming board which all student clubs are members.  The programming board is a committee under the SGA, where clubs can collaborate and plan bigger events.  This is an avenue to promote less active clubs.  The SGA plans to promote several student activities this year, particularly as a unified student body.  One of the new directions SGA is taking is being more of a political voice.  They will be promoting more political forums and inviting candidates to campus to discuss current issues.  Faculty could use these forums as part of their class.  Dr. Killpatrick supports on-campus forums for controversial issues as well.  President’s Council suggested working with John Rice to provide marketing and partner with other departments to help bring quality speakers to campus, which would bring more students and community members to campus.
Dr. Killpatrick suggested that SGA not limit themselves to bringing attention to issues just locally – bring these issues up when meeting with your counterparts at the state level.  By leveraging our resources in this manner, it would enable us to bring in experts such as Gavin Becker, author of Gift of Fear, to present workshops on domestic violence.  

Robbi Phillips talked about New Leadership Nevada program and the voter registration drive that she is implementing on campus.  Her goal is to have 100 new voters registered by the first of October.  There is a possibility of setting up non-partisan booths to hand out information about the issues.  Julie Smith, Student Advocate, reported that GBC student and employee Patty Jones is taking a leadership role in the League for Women Voters.
3. Admissions and Residency – Ms. Mahlberg reported that regulations on the residency issue will be discussed at the next Board of Regent’s meeting in August.  The issue was brought up by a student from the Las Vegas area who questioned why citizenship is part of the application process.  Another issue to be discussed is the push for one admission form, which the institutions are against.  Ms. Mahlberg also brought up the concerns of some about identity theft and the fact that we use social security numbers.  She stated that while our Student Information System is secure, there may be some faculty websites that are not secure.  Student’s social security numbers are not a requirement, however.  If a student does not want to give out their social security number, we can assign them an “N” number.  Ms. Mahlberg handed out a news article that addresses this problem.
4. Revised Emergency Procedures – Ms. Pat Anderson, Director of Safety and Security, provided a revised version of the Emergency Procedures.  She reported that minor grammatical changes have been made and changes to our management group.  It was noted that the Human Resources Director needs to be added to the plan.  Ms. Anderson stated that the Crisis Communication plan is being modified to comply with federal requirements of the National Incident Management System.
Please review the procedures and send any comments individually to Ms. Anderson by the end of August for implementation into the procedure.  She will schedule in-service training on the Emergency Procedures throughout the year, including for the off-campuses.
5. Direct Deposit – Erik Seastedt reported that the Human Resources department will be encouraging all employees to use direct deposit whenever possible.  There are too many options available to employees now that increase the risk of lost checks.  Eventually, all paychecks and direct deposit receipts will be mailed to the employee’s address on file to eliminate these risks. 
6. Fair Labor Act Update – Mr. Seastedt reported that his office is completing the review of all administrative positions to see if the positions are exempt from the new Fair Labor Act guidelines.  He will be scheduling meetings with the employee and the supervisor of any position effected.  All campuses are conducting administrative position reviews to determine if a position needs to be reclassified from and exempt status to non-exempt status.  
7. Fall In-service Calendar – Danny Gonzales reported that the in-service calendar has been mailed.  The handbooks for part-time faculty will be put online this week.  As part of their professional obligation, part-time faculty are required to attend a one hour Assessment In-service for Adjunct Faculty either on August 25 at 6 p.m., or at noon on August 26.  Part-time faculty who attend these workshops will receive a $25 stipend.  Mr. Gonzales reported that MTC Orientation starts Monday, August 16 and runs through Tuesday, August 17.  
8. Miscellaneous
· John Rice reported on marketing activities.  He has produced a “fun” schedule advertisement that is a little catalog of course descriptions for the enrichment classes that GBC offers.  It will be interesting if we can track the enrollments for these classes after the add goes out, which will be Thursday, August 26.  Mr. Rice also reported that he is working on making the College News more thematic.
· Mr. Rice reported that the last concert in the Summer Series will be this Friday in the Amphitheater.  Open Road a bluegrass band and B Minor, a band of young musicians from Utah, will be playing.

· There has been discussion regarding the College Council and its purpose and the possibility of disbanding it.  President’s Council felt that all faculty groups are represented in faculty senate, and that College Council has become just a clearinghouse of information.  Classified Council will have representation with Erik Seastedt, Human Resource Director, who will act as Classified Council’s advocate at President’s Council regarding any issues they have.  President’s Council recommended eliminating College Council.
· Dr. Killpatrick would like SGA and Classified Council to be invited to President’s Council once per month to give the council updates.  Mardell Wilkins will schedule.

· Mr. Seastedt has been researching open meeting law and is seeking clarifications.  He will report back his findings.

· Dr. McFarlane would like to have future discussions regarding the PIE committee and what is the function of the committee.

· Dr. Killpatrick reported that the Foundation Executive retreat last week was very successful.  It most likely will become an annual event.
