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NOTICE OF NON-DISCRIMINATION

Title IX - Non-Discrimination

NSHE and its member institutions do not discriminate on the basis of sex in their education programs and activities; Title IX of the Education Amendments
Act of 1972 is a federal law that states at 20 U.S.C. §1681(a):

“No person in the United States shall, on the basis of sex, be excluded from participation in, be denied the benefits of, or be subjected to discrimination under
any education program or activity receiving Federal financial assistance.”

All students, faculty, staff, and other members of the campus community are subject to this policy. Students, faculty, or staff who violate this policy are subject
to discipline up to and including termination and/or expulsion, in accordance with the NSHE Code (or in the case of students, any applicable student code of
conduct) or, in the case of classified employees, the Nevada Administrative Code. Other lesser sanctions may be imposed, depending on the circumstances.
Complaints may also be filed against visitors, consultants, independent contractors, service providers, and outside vendors whose conduct violates this policy,
with a possible sanction of limiting access to institution facilities and other measures to protect the campus community.

Determining what constitutes discrimination under this policy will be accomplished on a case-by-case basis and depends upon the specific facts and the
context in which the conduct occurs. Some conduct may be inappropriate, unprofessional, and/or subject to disciplinary action, but would not fall under the
definition of discrimination. The specific action taken, if any, in a particular instance depends on the nature and gravity of the conduct reported and may
include non-discrimination related disciplinary processes as stated above.

Questions regarding the compliance with Equal Opportunity Law should be referred to one of the following:
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