Professional Role: Proficiency

Professional Role Definition: Those activities that include advancing discovery, creativity, and dissemination of knowledge within one's area of expertise.

Proficiency Component Definition: Proficiency speaks to the issue of maintaining currency within one's chosen discipline (base profession).

Instructions: Tenured faculty are required to meet with one colleague inside or outside their department and non-tenured faculty meet with committee members, either in person, by phone, IAV or some other means to establish scores. The faculty member being evaluated enters the agreed upon scores. The faculty member notifies his/her colleague(s) that scores have been entered on their behalf. Once the form has been completed it can be viewed by the faculty member and selected colleague through the “Eye” icon at the bottom of the Final Evaluation Summary page.

Section A: Professional Organizations - Related to Discipline(s)

	Points
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	Hold current membership in a professional organization (2 points each)
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	Serve on committee of a professional organization (2 points each) 
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	Hold an office or chair a committee in a professional organization (4 points each)
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	Attend a professional conference related to one’s area of expertise (2 points each)



 Section B: Professional Activities - Related to Discipline(s)

	Points
	Items prefaced by a plus (+) sign are duplicated on the Professional Activities Proficiency form. These activities may not be counted on both forms.
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	Deliver an original presentation at a professional conference related to your discipline (4 points per presentation) 
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	Serve as a sole discussant for a conference session (4 points per session) 
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	Serve on a discussion roundtable/panel (2 points each, maximum 4 points) 
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	Attend regularly held professional meetings in your field of study on a local or state level (1 point per meeting),(max 5 points) 



Section C: Further Education and Degrees in Your Discipline(s)

	Points
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	Receive credit for an educational course for professional development other than dissertation or thesis hours (3 points)
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	Participate in activities such as workshops, summer institutes, short courses and/or auditing a graduate/technical course outside of GBC (2 points)
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	Complete a degree from an accredited institution (6 points each) 
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	Keep current in discipline through reading scholarly literature, journals and/or articles in the field (2 points)
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	Report information acquired at conference(s) back to departments (1 point)


Section D: Proficiency for College-level Instruction

	Points
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	Attend professional conference outside of GBC related to college instruction. For example: design, delivery and/or assessment (2 points) 
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	Attend a GBC workshop related to college instruction. For example: design, delivery and/or assessment (1 point each, 4 points maximum) 
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	Attend workshop to learn to integrate technology into existing college courses such as WebCampus enhancement, IAV cameras, ELMO or similar technologies (1 point each, 2 points maximum). 
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	Report information acquired at conference(s) back to faculty, staff and/or administration (1 point)
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	Participate in ongoing faculty-led discussions of college teaching forums (.5 points per hour of participation, 5 points maximum) 
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	Participate in online or live seminars related to college teaching (1 point) 



Section E: Other Activities or Comments (up to 4 points)

	Points
	In order to list other activities or components of instructional design, faculty must discuss the item(s) and point values with the appropriate supervisor in advance.
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	Enter 0 points if you are using this space only to make comments about other form items. Or, assign 1-4 points for additional activities based upon the significance and the amount of effort involved (effort should be similar in scope to activities above with comparable scoring). 

 Describe activities that you feel should earn additional points and/or enter general (unscored) comments: 
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Optional Reference Documents

	For your convenience, you may upload any supportive or reference documents applicable to this form to substantiate points assigned above or to otherwise comment on this form.

Please give document files meaningful names. Spaces and punctuation (other than dashes) will be eliminated from file names.

The following allows you to upload only one document at a time. Return to this form (after submitting it) to upload additional documents.

	Previously uploaded documents: None 

	Upload Reference Document: 

Be patient when saving this form; it may take a while to upload documents.


Score

	Total Points

	
	Rating

	Excellent


	
	9+ = 

Excellent (5)

5-8 = 

Commendable (4)

4 = 

Satisfactory (3)

2-3 = 

Below Satisfactory (2)

0-1 = 

Unsatisfactory (1)
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